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Consultation & Engagement Department

communications.consultation@pikwakanagan.ca 

COMMUNITY UPDATE 
Ontario Bill 5 - Protect Ontario byUnleashing our Economy Act 2025

and Federal Bill C-5 - One Canadian Economy Legislation 

BACKGROUND - Ontario Bill 5: 

Both legislations were developed without AOPFN’s free, prior and informed consent (FPIC), which violates our rights
under Section 35 of the Canadian Constitution and the United Nations Declaration on the Rights of Indigenous Peoples
(UNDRIP).

April 27, 2025 - Bill 5 was tabled in the House of Commons 
June 4, 2025 – Bill 5 was passed by the Legislature  

Bill 5 supports faster development by significantly accelerating provincial permitting and approvals, and
would give the government the authority to designate special economic zones, where projects of
provincial importance and security that are ready to advance and be led by trusted proponents, can
benefit from streamlined requirements.
 Bill 5 changes impact the following Acts for all First Nations in Ontario: 

Endangered Species Conservation Act, Mining Act, Ontario Heritage Act, Special Economic Zones Act, and
the Species Conservation Act.

May 16, 2025 - AOPFN submitted our ‘opposed response’ online and by the deadline of May 17th. 
May 30, 2025 - AOPFN Community Update #1 was posted in the Newsletter & Facebook page 
June 2, 2025 - Chiefs of Ontario rallied at Queen’s Park in TO, AOPFN unable to attend unfortunately 
June 6, 2025 - AOPFN Community Update #2 was posted in the Newsletter & Facebook page 

BACKGROUND - Federal Bill C-5: 
May 26, 2025 - Bill C-5 was tabled in the House of Commons 
June 26, 2025 – Bill C-5 was passed by the Senate  

Bill C-5 is an Act that enacts the Free Trade and Labor Mobility in Canada Act and the Building Canada Act, which
allows the Canadian Government to fast-track major projects that are deemed to be of national interest.
 Bill C-5 significantly weakens environmental protections and allows the Government to bypass critical processes
that safeguard species at risk, cultural heritage, and treaty rights.
It concentrates decision-making power in the hands of Ministers and the Lieutenant Governor without mandating
First Nation involvement, threatening sovereignty, and stewardship, and ongoing reconciliation efforts.
The speed of its formulation and implementation will make it impossible for the Government to uphold their
commitments on the UNDRIP and Duty to Consult.

June 17, 2025 - AOPFN Chief & Council sent our opposition letter to the
Prime Minister of Canada. 
June 17, 2025 - the Chiefs of Ontario protested at Parliament Hill in Ottawa,
in which AOPFN Chief & Council attended and Chief Sarazin spoke at. 
July 8, 2025 – AOPFN Chief & Council received an email reply on behalf of
the Prime Minister of Canada, acknowledging receipt of AOPFN’s opposition
letter to Bill C-5 dated June 17, 2025. 

mailto:communications.consultation@pikwakanagan.ca
mailto:communications.consultation@pikwakanagan.ca


KEY DATES & EVENTS: 

 
July 15, 2025 - AOPFN Consultation Department held a Community Meeting to provide updates on Bill 5 & Bill C-5 and
to share AOPFN’s initial comments. Roughly 15 members attended and had the following questions:

 1. Based on Bill 5 changes, does that mean they won’t consult with First Nations? 
It could, but we don’t know yet. 

2. When UNDRIP was created in Canada, AOPFN was one of the last ones to sign it. How or will that amend the Bill 5 legislation? 
 We can share more, once when we have an opportunity to engage with the Government of Canada. 

3. Who can attend the Bill C-5 Summit on July 16 & 17 in Gatineau? 
Only one leadership member from each First Nation was allowed to attend.
AOPFN thought there was a Rally being organized but realized there wasn’t 

4. Members asked why AOPFN has been so reactive vs proactive? 
Both Legislations appeared and passed very quickly by Parliament, not giving AOPFN 

              enough time to be proactive.
AOPFN is working on being more prepared for all actions in relation to both Bills
moving forward

 

5. What is the reason why we need to slow these [projects] down even more? 

AOPFN wants to make sure that proper consultation takes place on each project, which takes time. 
6. How long do we think it will take to get proper resources? 

It can take a very long time, 6 months just for staffing and 6 months to a year for training. Look at a year and a
half potentially 

 

7. Are we creating a committee for this? It might be better than community meetings
 We will certainly take this suggestion into consideration. 

8. Was Bill C-5 created as a streamline process to counter Trump’s annexing Canada?
The short answer is yes, but that’s not the only reason. 

9. Has any university or organization ever done a study on how effective Rallies are in creating change?
a famous protest called the ‘Oka crisis’ in 1990. In that protest, the Government rolled out RCAP docs. Also
mentioned was the ‘Standing Rock’ pipeline protest in the USA

 

July 16 & 17, 2025 – a Bill C-5 Summit was held in Gatineau, QC by the Prime Minister of Canada with Ontario First Nation 
Leaders: 

As per the PM - today is about our economies and how we can build a new economy together, respecting rights is about our economies
and how we can build a new economy together, respecting right is fundamental, and they will offer consultation process for feedback.
The One Economy Act can: create careers, provide resources to health and social services, build Canadian’s projects to build the
nation’s economy, and will build with First Nations and projects will be built with First Nations as partners.
Projects will honour the rights, and new Indigenous Offices will have a council. This council will have a mix of Indigenous, Metis, and
other groups.

July 27, 2025 -  National Chief’s Press Conference held on by day two of the Bill C-5 Summit:
A land recognition statement was made by the National Chief in regard to Algonquin Anishinabeg Territory.
First Nations and Canada are at a critical point in nation-to-nation relationships.
Historically, First  Nations have stood up for Canada and are doing so again in Canada’s stand against Trump’s illegal tariffs.
First Nations have always supported economic growth and prosperity, but not at the expense of our rights and the environment

July 27, 2025 - Chief Sarazin addresses on behalf of AOPFN, on day two of the Bill C-5 Summit:
In recent decades Indigenous Peoples and the Government of Canada have made incredible progress in building a vision of Canada that
works for all of us. 
These Bills give Cabinet Minsters the ability to create Special Economic Zones (SEZ), something AOPFN is not overly familiar with. These
SEZ can be anywhere in Ontario, and companies can get exemptions from Provincial and Feberal laws within the SEZ.
The only safety valve that appears to be build into Bill C-5, is that it will simply go away in five years. if it doesn’t work out. My people
believe that this is not enough, and we do not like any government directives where the backup plan involves sweeping it under the rug,
and pretending it never happened.



 CLOSING: 

 AOPFN NEXT STEPS: 

RECENT MEDIA HEADLINES:

 

 

AOPFN does not, and never has, claimed to speak for all Algonquins on this or any other matter and that we respect the
rights of other Algonquin nations, Canada’s duty to consult, and Canada’s responsibility to uphold the United Nations
Declaration on the Rights of Indigenous Peoples (UNDRIP) and Indigenous Rights to free, prior, and informed consent.
Protection of the lands, waters and wildlife is always our top concern. The AOPFN will continue to inform proponents in
respect to our Consultation & Engagement Protocols & Requirements in relation to projects in AOPFN’s unceded
Algonquin traditional territory. 

July 15,2025 - nine First Nations in Ontario filed a constitutional challenge against the Provincial and Federal
Governments, to kill parts of Bill 5 and Bill C-5. 

Note that AOPFN is not part of the nine First Nations above, but AOPFN has been consulting with our Legal Team
since both Bills were passed in June, to ensure that we are prepared to take legal action if necessary

The Consultation Team will: 
Continue to monitor all media coverage on both legislations and will provide on-going
updates to Chief & Council as required. 
Keep members informed of any potential Rallies held by any indigenous
organizations.
Will prioritize and finalize existing Consultation Department Protocols and Policies 
Will conduct an analysis of Bill 5 and BillC-5 in regard to our existing FPIC approach, and where these laws have
impact on AOPFN’s FPIC approach.

AOPFN will continue to stay in close contact with the Chief of Ontario, as AOPFN will need to have an action plan from
the Chief when things potentially go wrong.
AOPFN is currently waiting on funding, as PIK has already incurred costs in doing work on these Bills to date.
July 23, 2025 - Consultation Bill 5 was initiated with AOPFN,  from the Ministry of Economic Development, Job Creation
& Trade, and the Office of the Deputy Minister. The title of the email was: Proposed Regulation Criteria under Bill 5
Special Economic Zones Act, the Ontario Heritage Act, and Archaeology Exemptions.

The Ontario ministries are seeking input from all First Nations, as they work to develop regulations under each Act
above, and the Assistant Deputy Ministers and Directors have invited AOPFN to participate in upcoming
Consultation Session(s), to discuss the proposals and provide an opportunity for Ontario to hear from AOPFN about
any question/or concerns AOPFN may have about the potential impacts to our Aboriginal or treaty rights.

July 24, 2025-AOPFN requested a one-on-one consultation Meeting with the Province too. 
July 30, 2025-AOPFN will attend a virtual Consultation Session in August, hosted by the Ministry of Economic
Development, Job Creation & Trade and the Office of the Deputy Minister. 
August 28, 2025-is the deadline for AOPFN to provide initial feedback and AOPFN will also identify Indigenous-led
projects that would fit within the ‘Special Economic Zones’ framework within our territory as well. 

 Chief Sarazin’s address con’t: 
 If the Canadian Government does not make this right, if it does not give all Indigenous Peoples the tools to
participate in the One Canadian Economy legislation, this will be yet another occasion where it has robbed
Indigenous people of their voices, and of their natural wealth and their sacred lands would other wise provide

The Algonquins of Pikwakanagan do not need to be taught how to protect our lands and waters we need the time to
teach others how to protect our lands and waters – and if you insist that we only have half of that time, then it sounds
like we need double the resources. We need capacity, we need tools, and we need the trust from governments,
proponents, and partners that what our people want, need, and demand is what’s best for all Canadians. 

We are demanding to keep comprehensive and effective consultations going. We are demanding our place as an
integral part of if and when a proponent gains access to our unceded unsurrendered territory. 

Together we can prosper; and if we do it the right way, the way our ancestors have done since time immemorial, our
descendants can do the same seven generations from now. 
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YARD
SALE

August 9th
9:00 am to 3:00 pm

Household items 
Toys 
Coats/jackets 
Xmas décor 
Décor items 

Clothes
Shoes

2 ex-large gravity chairs
Camp cots (low to the floor)
Antique dresser (sm)

Many more items, too numerous to list

 1576 MishomisInamo(MenessLake)



New Eagle Staff 
Chief and Council invite all community members to a

Blessing Ceremony for our new Pikwakanagan Eagle Staff.

Our current Eagle Staff has become fragile and needs to be

honored and protected and it is time to take it out of service.

Our current Eagle Staff was created in 1996 by elders

Dorothy Commanda and Reggie Meness to replace the

previous Eagle Staff.

The Blessing Ceremony for the new Staff will take place on

Friday August 15, 2025 at 6pm at the Pow Wow grounds.

Meegwetch

●

WE WELCOME MEN AND
WOMEN OF ALL AGES 
AND ALL CULTURES. ●

CWHHA.CA | @CWHHAlliance

Start the Conversation: What Everyone Needs to Know About Heart Disease

Date: Friday September 12th, 2025 Time: 11:00
a.m. - 1:00 p.m Free Lunch and beverages
provided Location: The Elders Lodge
Presented by: Marion Martell, Women@Heart
Program Ambassador, Canadain Women’s
Heart Health Center University of Ottawa Heart
Institute Also with our Chronic Disease
Management Nurse Taylor and Dietician Jenna
Walsh. 

●

Explore how Canada is working to improve
heart care for women and diverse
communities, and understand the impact of
heart disease on Canadians.
Learn what heart disease is and how it affects
men and women differently, including the key
signs, symptoms, and treatments.
Discover simple ways to keep your heart
healthy and prevent heart disease.

Call Taylor at Health Services 613-625-2259 ext 209 to sign up.
Men and Women of all ages welcome! 



 

News & Events:





SUCCESSFUL APPLICANTS:

 

ELK DRAW: 

� Application Deadline:
� Draw Date: 
� Season: 

MOOSE DRAW: 

Application Deadline:
Draw Date:
Cow Season: October 11, 2025 – December 21, 2025
Bull Season: October 11, 2025 – January 15, 2026 

 

 UNSUCCESSFUL APPLICANTS: 

Note: 

 
BOW HARVEST SEASON OUTSIDE WMU 51 & 54 - ALGONQUIN PARK: 

TO THE MEMBERS OF THE ALGONQUINS OF PIKWAKANAGAN FIRST NATION: 
Adult Moose & Elk draw, and calf tag application forms are available through the Natural
Resources Department or call 613-625-2800 ext. 249 should you require an electronic
copy or a mail out. Draw will take place at the Administration Office and the results will be
posted immediately following posted in office and available online. 

 Aug 15, 2025, at 4:30 p.m. 
Aug22, 2025, at 1:00 p.m. 

 Aug 15, 2025, at 4:30 p.m. 
Aug22, 2025, at 1:00 p.m. 
September 1, 2025 – December 21, 2025 

Ifyour group is unsuccessfulin the draw, you can obtain a moose calf tag at the 
administration office. 

• Cow Season: September 1, 2025 – December 21, 2025
• Bull Season: September 1, 2025 – January 15, 2026
• Calf Season: September 1, 2025 – January 15, 2026 

If you require any additional information, please contact the Natural Resources
Department at (613) 625-2800 ext. 249 or field.admin@pikwakanagan.ca 

 

�

�

Harvest tags will be available at the administration office. If you cannot pick it up,
you can arrange to have someone from your group sign for it.
Pick-up:Monday to Friday from 9:00am - 4:00pm. * Office Closure: 12:00pm-
1:00pm.
 

�
�
�
�







Upcoming Virtual Events through Indigenous Diabetes Health Circle



For more Information contact our Chronic Disease Management Nurse Taylor at 613-625-2259 ext
209



Be a part of our communities’ groundwork for the future! 

STANDING COMMITTEE OF COUNCIL,
HOUSING/PUBLIC WORKS DEPARTMENT

 

We want to hear from you! 

to the collective well-being, not to be t’s dependents.”What is the SCCPW? 
The Committee has the authority and the responsibility to make

recommendations on all aspects of the Housing Programs. 
This includes: -Housing, RRAP, AOPFN ERP… etc 

By joining the Standing Committee, you will have a direct voice in developing our
policies and programs! 

If you’re interested in joining the Standing Committee of Council for Housing and 
making a difference in YOUR community call, text, or email: 

Kreed Knox 

Call- (613) 625-2800 ext.247 

Call/Text- (613) 639-3309 

housing@pikwakanagan.ca 

Have you ever looked around and thought you could improve our community? 

Have an idea that should be heard? 

Have an opinion you really want to voice? 



August 23, 2025 | 4-9 pm
Downtown Arnprior



Pikwákanagán Excavating & Landscaping

 
Clear, Dig, Build - Experience the difference! 

Large & small equipment for your excavating needs 
- Lot clearing & prep 
- Trenching/Drainage 
- Tree/Brush Removal 
- Licensed Septic System 

- Pads & Foundations 
- Driveways 
- Sand/Gravel/Topsoil 

Design & Installation 

Cheryl Kelly, Owner 613.312.9598 or 613.312.9872 

August 19, 2025 2:30-4:30

Please stay tuned for more dates.

RENFREW COUNTY
LEGAL CLINIC IS
ATTENDING AOPFN!

THINGS TO KNOW:

THE RENFREW COUNTY LEGAL
CLINIC WILL BE HERE:

FOR MORE INFORMATION CALL
EMMA; THE RESTORATIVE

JUSTICE WORKER AT AOPFN

Renfrew County Legal Clinic
will be attending the Health
Serices Building once a
month to offer free legal
advice and support .
No appiontment needed.
First come, first serve basis.
The hours will run from
4:30pm till 6:00pm.

(613) 625-2259 Ext 245

1643 Mishomis Inamo,
Pikakanagan, ON

What the RCLC can assist with:

Ontario Works (OW)
Ontario Disability Support
Program (ODSP)
Housing Law (for tenants only)
Canada Pension Plan
Workplace Safety and Insurance
Board (WSIB)
Human Rights
Employment Law (non-union
matters)
Debt and Collection Agencies
Services for Victims of Crime
Seniors Law
Sexual Harassment in the
Workplace

New Hours for
month of
August!

News & Events:



START DATE:

OCT. 27
 

TH

8 WEEK PROGRAM
 

Application Deadline:
Tuesday, September 30th

TO APPLY: 
ContactRoss Holden at
Mobile Resources
Group

1-4TH week: Learntheory&Practical Skills
5-8TH week: Job Placement

• (613) 276-8375
• ross.holden@mobileresources.ca.

DRYWALL FRAMING

SAFETY CERTIFICATIONS

+ MUCH MORE

@local_2041

Carpenters’ Union Local 2041

INTERIOR SYSTEMS CARPENTRY

JOB READINESS
PROGRAM
FOR INDIGENOUS PEOPLE

This Employment Ontario Program is
funded in part by the Government of
Canada and the Government of Ontario.

$800/WEEK

COMPENSATION

PPE & MILWAUKEE 

TOOLS PROVIDED







Living A Healthy Life With Chronic Conditions Online
Wednesdays, August 27th-October 1st

1:00 PM to 3:30 PM
“Living a Healthy Life with Chronic Conditions is a six week workshop

for anyone with a chronic health condition as well as their family
members and/or caregivers. This could include diabetes, heart disease,

arthritis, lung disease, and other chronic health issues. Anyone can
register themselves for a workshop; no referral from a health care

professional is needed. Workshops are highly interactive.”

Visit www.livinghealthychamplain.ca to register
or contact our Chronic Disease Management Nurse Taylor for

assistance registering at 613-625-2259 ext. 209

“You will be in a group of 6-12 people with two peer leaders. You can
choose whether or not to be seen on camera.”



 Resource Numbers:





Project Coordinator (Community Energy) 

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

Department: Consultation
 Supervisor: Manager, Consultation

35 hr/week - Fulltime - 1 yr Contract - Possibil ity of permanency
$51,122 - $58,686 annually/ Based on Experience & Education 

Deadline to Apply:  Friday, August 22, 2025 at 4:00PM

REQUIREMENETS:
Post-secondary education is considered an asset but not required.
We welcome candidates who demonstrate a passion for community energy, a readiness to learn, and
strong public engagement skills.
Relevant volunteer work, lived experience, or professional experience will be recognized as equivalent
qualifications.

The Project Coordinator is responsible for supporting project management, overseeing project
functions, reporting, and budgeting for assigned projects. Manage assigned projects and working
groups and coordinate necessary administrative functions associated with working group activities;
implement assigned consultation projects that will include researching, planning, budgeting, and
documenting all aspects of the work projects; will be responsible for supervision of delegated staff.

DUTIES AND RESPONSIBILITIES:
Program Support and Implementation

Support and guide the Community Energy Coordinator in project execution, including
construction, management, and maintenance of renewable energy projects.
Assist in project planning and coordination, including resource allocation and contractor liaison.
Validate and refine the CEC’s project analyses and proposals, identifying and addressing any
gaps.
Conduct operations and maintenance on AOPFN's current solar infrastructures.
Conduct research and provide recommendations to update the AOPFN Community Energy Plan
(CEP).
Explore renewable energy projects and funding opportunities for the community.
Provide logistical and documentation support for consultation processes with external
proponents, as assigned by the Lead Energy Project Coordinator.

For full Job Description please email hr@pikwakanagan.ca



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Project Coordinator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Prescriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Early Childhood Educator
Department: Mindiwin Manido Day Care

The Early Childhood Educator is responsible for the overall daily supervision, monitoring, care and nurturing
of children enrolled in the Mindiwin Manido Day Care programs; The Early Childhood Educator is responsible
for the delivering of a children’s educational and developmental program that encompasses a wholistic and
interdisciplinary team approach. The Early Childhood Educator will interact and communicate with
parents/guardians for the overall benefit for the child and/or children.

Assists children with nutritional and personal care needs including but not limited to toilet, diapering
Procedures, personal hygiene and medical.
Interacts with children and builds positive relationships.
Ensures an inclusive environment for all children.
Assists with the development, implementation, evaluation and modification of a children’s educational 
and cultural program.
Provide activities and opportunities i.e. learning through play that encourage curiosity, exploration, and

 problem-solving appropriate to the development levels of the children.
Creates an environment conducive to the learning of Algonquin culture and language development and

 appropriate to the physical, social, intellectual, and emotional development of the children.
Observes, guides and facilitates the development and positive behaviour of children.
Maintains daily journals and/or portfolios of each Childs’ progress, including samples of their artwork,

 writing, etc.

For full Job Description please email hr@pikwakanagan.ca

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

 Supervisor: Daycare Supervisor
$49,628/ annually - 40 hours a week - Full  -Time Permanent
Deadline to Apply:  Posting wil l  continue until  roles are fi l led.

REQUIREMENETS:
Successful completion of Post Secondary Education diploma in Early Childhood Education
1-year experience working in a licensed child care group setting as an Early Childhood Educator.
Registered and in “good standing” with the College of Childhood Educators of Ontario (CECE) 

CONDITIONS OF EMPLOYMENT:
An acceptable Criminal Records Check and Vulnerable Sector Check; annually.
Certificate of medical health by a physician and complete record of immunization; annually.
Current First Aid and CPR “Level C” AED certification; annually
In professional ‘Good Standing’ with the College of Early Childhood Educators, on an ongoing

 basis.
Maintain ‘Registration’ with the College of Early Childhood Educators on an annual basis.



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Early Childhood Educator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Perscriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Personal Support Workers & Homemakers

The Personal Support Worker and Homemaker assists clients in a variety of ways with daily routines
such as meal preparation, housekeeping, laundry, medical services, and more, while promoting their
well-being and sense of belonging through supportive interaction. They are required to maintain
strict confidentiality to protect clients' privacy and are expected to build and maintain positive
relationships with agencies, Indigenous organizations, and business partners associated with the
AOPFN.

DUTIES AND RESPONSIBILITIES:
Completes client data sheets and other documents required for reports and performance
indicators.
Recognizes, reports and records safety , health risks and security needs for clients.
Reports incidents and completes reports as required.
Contacts next of kin or families if required of client’s condition or needs.
Arranges client’s health appointments when required.
Recognizes, reports and records safety , health risks and security needs for clients.
Assists with personal care.
Meal preparation planning, preparing and sanitizing
Housekeeping maintaining bedroom, common areas and etc.

For full Job Description please email hr@pikwakanagan.ca

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

Department: Health Services
 Supervisor: Client Care Coordinator

PSW: $22.63 hourly + wage enhancement as applicable/ Casual
HOMEMAKER: $20.00 hourly/ Casual

Deadline to Apply:  Until  positions are fi l led.

REQUIREMENETS:
Demonstrated good written communication skills.
Possess certification as a Personal Support Worker(asset)
or Health Care Aid with at least one year of experience in working with seniors or providing
personal care.

CONDITIONS OF EMPLOYMENT:
Acceptable Vulnerable Sector Check and CPIC must be provided as a condition of
employment.
First Aide and CPR Certification or willingness to complete within 3 months of employment
Cultural awareness training or willingness to complete withing 3 months of employment











Community Information

A L G O N Q U I N S  O F
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How To Access ‘Members Only’ Section of Website
Please Note that the link to Regular Council meetings, minutes and agenda packages
are available in the Members only section of the website. 
Steps: 

1.  Open a browser and enter: www.algonquinsofpikwakanagan.ca 
2.Find the "Member Login" box (scroll down on home page or on side bar) 
3.Click on "Log in as member of the Algonquins of Pikwakanagan First Nation" 
4.  You will be brought to the "Member Login" section 
5.Click on the words "Click Here for the registration form" 
6.You will be brought to the "Membership Registration" 
7.Click the "Register" button and wait for your email notification

*This website contains content that is private for Algonquins of Pikwakanagan members only.
 To access the private content, please fill in the registration form. A Membership official will verify your

membership in the community and you will receive access.*


