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FRIDAY AUGUST 15TH, 2025

Message from the
Pow-Wow committee

Dear Community Members, please
bring a small photo of your
loved ones you wish to honor

during the Jingle Dress Healing
Special on Saturday, August 16 ,

2025, at the Pow-wow.

th

The Pow-wow committee would
respectfully ask that no canopy
be set up until Saturday at 8:00

AM 

 

Thank you”









Inspection
 InspectionofHerbicide Project for Ottawa Valley Forest

 The Ontario Ministry of Natural Resources (MNR) invitesyouto inspectthe planned herbicide project 
for the 2025 season. As part of our ongoing efforts to regenerate and protect Ontario’s forests, selected
stands on the Ottawa Valley Forest (see map) will be sprayed with herbicide to control competing
vegetation, starting on or about: September 1, 2025.

The project description and project plan for the herbicide project is available electronically for inspection
by contacting the Ottawa Valley Forest Inc. during normal business hours and on the Natural Resources
Information Portal at https://nrip.mnr.gov.on.ca/s/fmp-online beginning July 31, 2025 until March 31, 2026
when the Annual Work Schedule expires.

First Nation and Métis communities and interested and affected persons and organizations can arrange 
a remote or in-person meeting with MNR staff to discuss the herbicide project. For more information, 
please contact:

Aidan Holland, R.P.F. 
Ministry of Natural Resources 
31 Riverside Drive 
Pembroke, ON K8A 8R6 
tel: 613-401-0960 
e-mail: aidan.holland@ontario.ca

Nick Gooderham, R.P.F. 
Ottawa Valley Forest Inc. 
195 Brazeau Road 
Pembroke, ON K8A 6W4 
tel: 613-735-1888 ext. 201 
e-mail: ngooderham@ovfi.ca





🚫 PUBLIC NOTICE: BRIDGE CLOSURE – ODENBACK AREA 🚫

Location: Bridge south of the old Odenback mill site (Radiant Lake/Odenback area)Status: CLOSED TO 
ALL USE – EFFECTIVE IMMEDIATELYIssued by: Algonquin Forestry Authority (AFA)

The Algonquin Forestry Authority (AFA) has recently completed repairs to the last of the washouts, re-
establishing access to Radiant Lake and the Odenback area. However, upon regaining access, we have 
discovered that the bridge located immediately south of the old Odenback mill site is in very poor condition 
and is unsafe for any use.

⚠️ Current Condition:

Steel bins supporting the bridge have deteriorated beyond repair
The bridge deck is sinking
There is a real risk of complete structural collapse

❗ Effective Immediately:

The bridge is CLOSED to all traffic and use — including vehicles, ATVs, snowmobiles, bicycles, and 
pedestrians.

We are actively exploring possible solutions for the site and recognize the importance of access for various 
users. Safety is our top priority, and we appreciate your cooperation during this time.

For additional information or updates, please contact the Natural Resources Department @ 613-625-2800 
ext. 253

Date of Issuance: August 5, 2025
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New Eagle Staff 
Chief and Council invite all community members to a

Blessing Ceremony for our new Pikwakanagan Eagle Staff.

Our current Eagle Staff has become fragile and needs to be

honored and protected and it is time to take it out of service.

Our current Eagle Staff was created in 1996 by elders

Dorothy Commanda and Reggie Meness to replace the

previous Eagle Staff.

The Blessing Ceremony for the new Staff will take place on

Friday August 15, 2025 at 7pm at the Pow Wow grounds.

Meegwetch

●

WE WELCOME MEN AND
WOMEN OF ALL AGES 
AND ALL CULTURES. ●

CWHHA.CA | @CWHHAlliance

Start the Conversation: What Everyone Needs to Know About Heart Disease

Date: Friday September 12th, 2025 Time: 11:00
a.m. - 1:00 p.m Free Lunch and beverages
provided Location: The Elders Lodge
Presented by: Marion Martell, Women@Heart
Program Ambassador, Canadain Women’s
Heart Health Center University of Ottawa Heart
Institute Also with our Chronic Disease
Management Nurse Taylor and Dietician Jenna
Walsh. 

●

Explore how Canada is working to improve
heart care for women and diverse
communities, and understand the impact of
heart disease on Canadians.
Learn what heart disease is and how it affects
men and women differently, including the key
signs, symptoms, and treatments.
Discover simple ways to keep your heart
healthy and prevent heart disease.

Call Taylor at Health Services 613-625-2259 ext 209 to sign up.
Men and Women of all ages welcome! 



August 23, 2025 | 4-9 pm
Downtown Arnprior







For more Information contact our Chronic Disease Management Nurse Taylor at 613-625-2259 ext
209







Pikwákanagán Excavating & Landscaping

 
Clear, Dig, Build - Experience the difference! 

Large & small equipment for your excavating needs 
- Lot clearing & prep 
- Trenching/Drainage 
- Tree/Brush Removal 
- Licensed Septic System 

- Pads & Foundations 
- Driveways 
- Sand/Gravel/Topsoil 

Design & Installation 

Cheryl Kelly, Owner 613.312.9598 or 613.312.9872 

August 19, 2025 2:30-4:30

Please stay tuned for more dates.

RENFREW COUNTY
LEGAL CLINIC IS
ATTENDING AOPFN!

THINGS TO KNOW:

THE RENFREW COUNTY LEGAL
CLINIC WILL BE HERE:

FOR MORE INFORMATION CALL
EMMA; THE RESTORATIVE

JUSTICE WORKER AT AOPFN

Renfrew County Legal Clinic
will be attending the Health
Serices Building once a
month to offer free legal
advice and support .
No appiontment needed.
First come, first serve basis.
The hours will run from
4:30pm till 6:00pm.

(613) 625-2259 Ext 245

1643 Mishomis Inamo,
Pikakanagan, ON

What the RCLC can assist with:

Ontario Works (OW)
Ontario Disability Support
Program (ODSP)
Housing Law (for tenants only)
Canada Pension Plan
Workplace Safety and Insurance
Board (WSIB)
Human Rights
Employment Law (non-union
matters)
Debt and Collection Agencies
Services for Victims of Crime
Seniors Law
Sexual Harassment in the
Workplace

New Hours for
month of
August!

News & Events:



Living A Healthy Life With Chronic Conditions Online
Wednesdays, August 27th-October 1st

1:00 PM to 3:30 PM
“Living a Healthy Life with Chronic Conditions is a six week workshop

for anyone with a chronic health condition as well as their family
members and/or caregivers. This could include diabetes, heart disease,

arthritis, lung disease, and other chronic health issues. Anyone can
register themselves for a workshop; no referral from a health care

professional is needed. Workshops are highly interactive.”

Visit www.livinghealthychamplain.ca to register
or contact our Chronic Disease Management Nurse Taylor for

assistance registering at 613-625-2259 ext. 209

“You will be in a group of 6-12 people with two peer leaders. You can
choose whether or not to be seen on camera.”



START DATE:

OCT. 27
 

TH

8 WEEK PROGRAM
 

Application Deadline:
Tuesday, September 30th

TO APPLY: 
ContactRoss Holden at
Mobile Resources
Group

1-4TH week: Learntheory&Practical Skills
5-8TH week: Job Placement

• (613) 276-8375
• ross.holden@mobileresources.ca.

DRYWALL FRAMING

SAFETY CERTIFICATIONS

+ MUCH MORE

@local_2041

Carpenters’ Union Local 2041

INTERIOR SYSTEMS CARPENTRY

JOB READINESS
PROGRAM
FOR INDIGENOUS PEOPLE

This Employment Ontario Program is
funded in part by the Government of
Canada and the Government of Ontario.

$800/WEEK

COMPENSATION

PPE & MILWAUKEE 

TOOLS PROVIDED





 Resource Numbers:







Harvest Monitor
Department: Natural Resources

Supervisor: Manager - Natural Resources $20.00 hourly
plus travel -  40 hours a week - Seasonal -  Up to 5 position
October 9, 2025 to November 27, 2025 Deadline to Apply:

August 29, 2025

· 

For full Job Description please email hr@pikwakanagan.ca

 Maintain a monitoring station at a designated area as per the schedule of work During the
scheduled hours and paid times that the monitors are on duty, they will ensure that they
are the only person in the vehicle unless it is for an emergency Prepares the equipment and
ensures all equipment is in good working order Performs daily check-ins with base monitor
when you leave Pikwakanagan, when arriving at the station, and arriving back in
Pikwakanagan to ensures the safety. Collect and record as much information as possible
from person(s) entering or exiting Algonquin Park. Record the name of the person(s) in the
vehicle with their ID or status number and the community that they are from. Collect
information about where they are hunting (mile marker) and any other information that you
can i.e. vehicle model, color, license plate numbers from vehicle, ATV’s and trailers etc. 

Report any successful harvest to base monitor
Provide information when asked about the Code of Conduct and AOPFN Harvest Plan.
Report any alleged or possible violations of the Code of Conduct immediately to the Base
Monitor.
Collect and compile records of harvest data and communicate all activities daily and
regularly.
Complete and submit weekly reports of activities to the Harvest Department.
Maintain a high level of confidentiality and follow the Code of Ethics.
Perform other duties as may be required.

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

REQUIREMENETS:
A valid G2/ G driver’s license and consistent access to a reliable vehicle, as travel is expected
Ability to travel in remote locations with limited cellphone coverage in all weather conditions
Standard First Aid with CPR/AED as asset The ability to work a flexible schedule (Evenings &
weekends)



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Harvest Monitor
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Perscriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Project Coordinator (Community Energy) 

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

Department: Consultation
 Supervisor: Manager, Consultation

35 hr/week - Fulltime - 1 yr Contract - Possibil ity of permanency
$51,122 - $58,686 annually/ Based on Experience & Education 

Deadline to Apply:  Friday, August 22, 2025 at 4:00PM

REQUIREMENETS:
Post-secondary education is considered an asset but not required.
We welcome candidates who demonstrate a passion for community energy, a readiness to learn, and
strong public engagement skills.
Relevant volunteer work, lived experience, or professional experience will be recognized as equivalent
qualifications.

The Project Coordinator is responsible for supporting project management, overseeing project
functions, reporting, and budgeting for assigned projects. Manage assigned projects and working
groups and coordinate necessary administrative functions associated with working group activities;
implement assigned consultation projects that will include researching, planning, budgeting, and
documenting all aspects of the work projects; will be responsible for supervision of delegated staff.

DUTIES AND RESPONSIBILITIES:
Program Support and Implementation

Support and guide the Community Energy Coordinator in project execution, including
construction, management, and maintenance of renewable energy projects.
Assist in project planning and coordination, including resource allocation and contractor liaison.
Validate and refine the CEC’s project analyses and proposals, identifying and addressing any
gaps.
Conduct operations and maintenance on AOPFN's current solar infrastructures.
Conduct research and provide recommendations to update the AOPFN Community Energy Plan
(CEP).
Explore renewable energy projects and funding opportunities for the community.
Provide logistical and documentation support for consultation processes with external
proponents, as assigned by the Lead Energy Project Coordinator.

For full Job Description please email hr@pikwakanagan.ca



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Project Coordinator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Prescriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Early Childhood Educator
Department: Mindiwin Manido Day Care

The Early Childhood Educator is responsible for the overall daily supervision, monitoring, care and nurturing
of children enrolled in the Mindiwin Manido Day Care programs; The Early Childhood Educator is responsible
for the delivering of a children’s educational and developmental program that encompasses a wholistic and
interdisciplinary team approach. The Early Childhood Educator will interact and communicate with
parents/guardians for the overall benefit for the child and/or children.

Assists children with nutritional and personal care needs including but not limited to toilet, diapering
Procedures, personal hygiene and medical.
Interacts with children and builds positive relationships.
Ensures an inclusive environment for all children.
Assists with the development, implementation, evaluation and modification of a children’s educational 
and cultural program.
Provide activities and opportunities i.e. learning through play that encourage curiosity, exploration, and

 problem-solving appropriate to the development levels of the children.
Creates an environment conducive to the learning of Algonquin culture and language development and

 appropriate to the physical, social, intellectual, and emotional development of the children.
Observes, guides and facilitates the development and positive behaviour of children.
Maintains daily journals and/or portfolios of each Childs’ progress, including samples of their artwork,

 writing, etc.

For full Job Description please email hr@pikwakanagan.ca

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

 Supervisor: Daycare Supervisor
$49,628/ annually - 40 hours a week - Full  -Time Permanent
Deadline to Apply:  Posting wil l  continue until  roles are fi l led.

REQUIREMENETS:
Successful completion of Post Secondary Education diploma in Early Childhood Education
1-year experience working in a licensed child care group setting as an Early Childhood Educator.
Registered and in “good standing” with the College of Childhood Educators of Ontario (CECE) 

CONDITIONS OF EMPLOYMENT:
An acceptable Criminal Records Check and Vulnerable Sector Check; annually.
Certificate of medical health by a physician and complete record of immunization; annually.
Current First Aid and CPR “Level C” AED certification; annually
In professional ‘Good Standing’ with the College of Early Childhood Educators, on an ongoing

 basis.
Maintain ‘Registration’ with the College of Early Childhood Educators on an annual basis.



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Early Childhood Educator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Perscriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Personal Support Workers & Homemakers

The Personal Support Worker and Homemaker assists clients in a variety of ways with daily routines
such as meal preparation, housekeeping, laundry, medical services, and more, while promoting their
well-being and sense of belonging through supportive interaction. They are required to maintain
strict confidentiality to protect clients' privacy and are expected to build and maintain positive
relationships with agencies, Indigenous organizations, and business partners associated with the
AOPFN.

DUTIES AND RESPONSIBILITIES:
Completes client data sheets and other documents required for reports and performance
indicators.
Recognizes, reports and records safety , health risks and security needs for clients.
Reports incidents and completes reports as required.
Contacts next of kin or families if required of client’s condition or needs.
Arranges client’s health appointments when required.
Recognizes, reports and records safety , health risks and security needs for clients.
Assists with personal care.
Meal preparation planning, preparing and sanitizing
Housekeeping maintaining bedroom, common areas and etc.

For full Job Description please email hr@pikwakanagan.ca

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

Department: Health Services
 Supervisor: Client Care Coordinator

PSW: $22.63 hourly + wage enhancement as applicable/ Casual
HOMEMAKER: $20.00 hourly/ Casual

Deadline to Apply:  Until  positions are fi l led.

REQUIREMENETS:
Demonstrated good written communication skills.
Possess certification as a Personal Support Worker(asset)
or Health Care Aid with at least one year of experience in working with seniors or providing
personal care.

CONDITIONS OF EMPLOYMENT:
Acceptable Vulnerable Sector Check and CPIC must be provided as a condition of
employment.
First Aide and CPR Certification or willingness to complete within 3 months of employment
Cultural awareness training or willingness to complete withing 3 months of employment





Land Based Project Coordinator
Omamiwinini  Pimadjwowin

REQUIREMENTS:
•Successful completion of secondary education with a minimum of 2 years of relevant
experience in an administrative field.
•Knowledge and understanding of land based practices (hunting, fishing, trapping, plant
identification, etc.)

The Land Based Project Coordinator will be tasked with assisting in the development and
implementation of cultural and land-based programs, as well as providing administrative support.
•Aid in scheduling, coordinating and delivery of land-based learning activities (hunting, fishing,
trapping, tanning, etc.)
•Support the coordination, development, and delivery of external presentations and land-based
learning programs, ensuring professional standards are met.
•Attend and assist with classes, events, and functions as designated.
•Support the delivery of activities and sessions for AoPFN members of varying knowledge levels
and backgrounds.
•Assist in working with local and external Elders, Knowledge Keepers, to create and implement
cultural programming.
•Assist in the facilitation and coordination of land-based activities such as hunting, fishing, trapping,
and medicine harvesting.
•Aid in the development and coordination of land-based activities focused on healing and after-
care support.
•Collaborate with community partners to develop supports for clients outside the community,
ensuring cultural supports are promoted.
•Attend weekly meetings and provide updates to various working groups and/or stakeholders.
•Develops, prepares, and maintains a strong, positive relationship with Omamiwinini Pimadjwowin,
Algonquins of Pikwakanagan, Nigig Nibi Ki-win Gamik, and other counterparts.
•Ensure the thorough and complete protection of privacy, confidentiality, and safeguarding of
information, potential projects, proponents, staff, and all matters of sensitive information.

For full Job Description please email manager@thealgonquinway.ca

E M P L O Y M E N T  O P P O R T U N I T Y

 Supervisor:ManagerLanguage Culture
Starting $28.09/hour with Possibil ity of Permanency

Deadline to Apply: Friday, August 29th, 2025 at 12:00PM



We are committed to achieving employment equity and developing a highly capable workforce
that is representative of Canadian Society. We therefore encourage women, Indigenous peoples,
persons with disabilities, and members of visible minority groups to apply and declare themselves
as part of one or more of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work
environments. If contacted in relation to a job opportunity or testing, you should advise the
recruitment representative in a timely fashion of the accommodation measures which must be
taken to enable you to be assessed in a fair and equitable manner. Information received relating to
accommodation measures will be addressed confidentially.

How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
The Algonquin Way Cultural Centre
469 Kokomis Inamo- Unit 2, Pikwakanagan, Ontario, KOJ l XO
manager@thealgonquinway.ca

Subject Line: Executive Assistant
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission
should you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Omamiwinini Pimadjwowin Offers

Employee Benefits:
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on days prior to Statutory Holidays
Medical and Group Insurance 





ALGONQUINS OF PIKWAKANAGAN FIRST NATION 
MEMBERSHIP ADDITIONS 

Name 
 Family Line 

Lamure

Lavalley

Lavalley

Whiteduck

Whiteduck

Lavalley/Chabot

Lamure

Meness

Sharbot

Tenascon

Tenascon

Francois

Benoit

Sharbot

Tenascon

Tenesco

Pesanawatch

Ignace

Pisandawatch

Lavallee

Sharbot

Lavallee

Tenascon

Commandant/Lamure

Commandant/Lamure

Sharbot

Sharbot

Sharbot

Sharbot

Lamure 

 Date 

Posted 

13 Mar 25

19 Mar 25

19 Mar 25

19 Mar 25

19 Mar 25

20 Mar 25

20 Mar 25

20 Mar 25

25 Mar 25

25 Mar 25

26 Mar 25

26 Mar 25

01 Apr 25

01 Apr 25

01 Apr 25

07 Apr 25

07 Apr 25

08 Apr 25

17 Apr 25

17 Apr 25

17 Apr 25

23 Apr 25

23 Apr 25

01 May 25

01 May 25

01 May 25

09 May 25

09 May 25

09 May 25

12 May 25 

Appeal
Period Ends 

Olsen, Dakota

Leblanc, Soren

Lablanc, Jaylin

Engelsdorfer, Rheanna

Endelsdorfer, Elijiah

Rudy, Darlene

Rainone, Stephanie

Williams, Riah

Pascoe, Kayla

Atkins, Cameron

Cordone, Brittany

Decaire, Robert

Knights, Reanna

Lamour, Olivia

Cordone, Jordan

Bertrand, Tracy

Lavoie, Roger

Denomme, Alexis

Reynolds, Caitlyn

Minnie, Robert

Sherbert, Talen

Snippe, Mackenzie

Cordone, Benjamin

Lamure, Sierra

Lamure, Raymi

Lamour, Cameron

Sherbert, Ocean

Sherbert, Tristin

Sherbert, Kane

Lamure, Benjamin 

13 Sept 25

19 Sept 25

19 Sept 25

19 Sept 25

19 Sept 25

20 Sept 25

20 Sept 25

20 Sept 25

25 Sept 25

25 Sept 25

26 Sept 25

26 Sept 25

01 Oct 25

01 Oct 25

01 Oct 25

07 Oct 25

07 Oct 25

08 Oct 25

17 Oct 25

17 Oct 25

17 Oct 25

23 Oct 25

23 Oct 25

01 Nov 25

01 Nov 25

01 Nov 25

09 Nov 25

09 Nov 25

09 Nov 25

12 Nov 25 



Chehade-Sherbert, Elijah

Kapitanchunk, Walker

Switzer, Lakota

Swan, Madeline

Ellis, Emery

Bujold, Susan

Harnum, Ben

Harnum, Alexis

Harnum, Ty

Witherspoon, Rebecca

Witherspoon, Ryan

Magee, Kathleen

Evans, Wren

Evans, Lochlan

Burns, Jennifer

Waiser, Amanda

Alexander, Jordan

Witherspoon, Donald

Mills, Nichole

Bernard, Lilly

Bernard, Harper

Gravelle, Gregory

Bujold, Mary

Hallick, Brian

Lepine, Brian

Heron, Tylor

Belanger, Donovan, Katlyn

Gorgichuk, Keanna 

Sharbot

Protected

Lavallee

Benoit/Baptist 

Protected 

Lamure

Lavalley

Lavalley

Lavalley

Lavalley

Lavalley

Meness

Meness/Jocko

Meness/Jocko

Aird

Lamure

Tenesco

Lavalley

Lavalley

Bernard

Bernard

Tenesco

Pesindewate/Lamure

Lavalley

Sharbot 

Lavallee 

Baptiste 

Baptiste/Benoit 

12 May 25

14 May 25

15 May 25

21 May 25

22 May 25

11 Jun 25

12 Jun 25

12 Jun 25

12 Jun 25

16 Jun 25

16 Jun 25

19 Jun 25

27 Jun 25

27 Jun 25

3 July 25

8 July 25

8 July 25

17 July 25

17 July 25

18 July 25

18 July 25

18 July 25

21 July 25

28 July 25

28 July 25

28 July 25

13 Aug 25

13 Aug 25 

12 Nov25

14 Nov25

15 Nov25

21 Nov25

22 Nov25

11 Dec25

12 Dec25

12 Dec25

12 Dec25

16 Dec25

16 Dec25

19 Dec25

27 Dec25

27 Dec25

3 Jan26

8 Jan26

8 Jan26

17 Jan26

17 Jan26

18 Jan26

18 Jan26

18 Jan26

21 Jan26

28 Jan26

28 Jan26

28 Jan26

13 Feb26

13 Feb26

To appeal the addition of one of the persons above becoming a Member of the Algonquins of
Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in
the Lands, Estates & Membership Department, or email at mgr.lem@pikwakanagan.ca 

mailto:mgr.lem@pikwakanagan.ca
mailto:mgr.lem@pikwakanagan.ca
mailto:mgr.lem@pikwakanagan.ca
mailto:mgr.lem@pikwakanagan.ca
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Community Information

How To Access ‘Members Only’ Section of Website
Please Note that the link to Regular Council meetings, minutes and agenda packages
are available in the Members only section of the website. 
Steps: 

1.  Open a browser and enter: www.algonquinsofpikwakanagan.ca 
2.Find the "Member Login" box (scroll down on home page or on side bar) 
3.Click on "Log in as member of the Algonquins of Pikwakanagan First Nation" 
4.  You will be brought to the "Member Login" section 
5.Click on the words "Click Here for the registration form" 
6.You will be brought to the "Membership Registration" 
7.Click the "Register" button and wait for your email notification

*This website contains content that is private for Algonquins of Pikwakanagan members only.
 To access the private content, please fill in the registration form. A Membership official will verify your

membership in the community and you will receive access.*


