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STUDY OVERVIEW
The Ministry of Transportation, Ontario (MTO) has retained Dillon 
Consulting Limited (Dillon) to conduct a Preliminary Design and 
Class Environmental Assessment (EA) Study for improvements to 
the intersection of Highway 60 and Lake Dore Road/Kokomis Road, 
located in the Township of North Algona Wilberforce, County of 
Renfrew (see map insert to the right). The purpose of this study is 
to generate and evaluate options to improve the operational and 
geometric conditions of this intersection. The study will also assess 
the impacts associated with the proposed improvements and identify 
mitigation measures to avoid or offset negative impacts, where feasible.
THE PROCESS
The study is being completed in accordance with the Class 
Environmental Assessment for Provincial Transportation Facilities 
(2000) as a Group ‘B’ project. A Transportation Environmental Study 
Report (TESR) has been prepared for a 45-day public review period 
between July 14 and August 27, 2025. The TESR describes the EA 
process, evaluation and selection of the Technically Preferred 
Alternative (TPA), the Preliminary Design of the TPA, and 
recommended environmental mitigation measures.
The TESR can be found at the project website at: 
www.hwy60lakedorerd.com. Physical copies of the TESR will also 
be available at the following addresses during the same period:
North Algona Wilberforce 
Township Municipal Office 
1091 Shaw Woods Rd 
Eganville, ON K0J 1T0
Algonquins of Pikwàkanagàn 
First Nation 
1657A Mishomis Inamo 
Pikwàkanagàn, ON K0J 1X0
COMMENTS
Interested persons are encouraged to review the report and provide 
comments by August 27, 2025. Comments on this document can be 
submitted directly to the project team via email, letter, or telephone 
using the following contact information:
Stephen Peck, P.Eng., 
Project Manager 
Dillon Consulting Limited 
177 Colonnade Road 
Nepean, ON K2E 7J4 
tel: 416-229-4646 Ext. 2016 
e-mail: Hwy60LakeDoreRd@Dillon.ca
Comments can also be provided directly through the project website 
using the comment form available on the “Contact Us” webpage that 
can be found at: www.hwy60lakedorerd.com/contact-us.
In addition, should individuals have serious unresolved concerns, a 
request may be made to the Ministry of the Environment, Conservation 
and Parks (MECP) for an order requiring a higher level of study (i.e., 
a Section 16 Order, previously referred to as a bump-up request). A 
Section 16 Order may require the project proponent to either undertake 
further studies, monitoring, or consultations, or submit a Comprehensive 
EA for approval before proceeding. You may only ask the minister to 
make a Section 16 Order if:

Golden Lake Post Office 
3310 Lake Dore Rd, 
Golden Lake, ON K0J 0A8 

Mark Pedlar, Project Manager 
Ministry of Transportation, Ontario 
1355 John Counter Boulevard 
Kingston, ON K7L 0E5 
tel: 1-613-449-0531 
e-mail: Mark.Pedlar@Ontario.ca 

• You have outstanding concerns that a project going through a 
Class EA process may have a potential adverse impact on 
constitutionally protected Aboriginal and treaty rights; and

• You believe that an Order may prevent, mitigate, or remedy 
this impact.

Requests on other grounds will not be considered. Requests for a
Section 16 Order must be submitted in writing using MECP’s standard
Section 16 Order Request instructions, which can be found on the
Ontario Government website: https://www.ontario.ca/page/class-
environmental-assessments-section-16-order#section-3.
The request must clearly outline the unresolved concerns, including 
any potential adverse impacts on constitutionally protected Indigenous 
or treaty rights. It is recommended that any concerns first be raised 
directly with the project proponent to attempt resolution through the 
Class EA process.
Requests should be addressed to the Minister of the Environment, 
Conservation and Parks and a copy sent to the Director of the 
Environmental Assessment Branch at the following address:
Minister, Ministry of the Environment, Director, Environmental 
Conservation and Parks 
777 Bay Street, 5th Floor 
Toronto, ON M7A 2J3 
Minister.mecp@ontario.ca 

Assessment Branch 
Ministry of the Environment, 
Conservation and Parks 
135 St. Clair Avenue West, 1st Floor 
Toronto, ON M4V 1P5 
EABDirector@ontario.ca

Additionally, copies of the request should be forwarded to MTO and 
Dillon at the addresses listed above. If no Section 16 Order requests 
are received by the end of the 45-day public review period, the project 
will be considered to have met the requirements of the Class EA and 
may proceed to Detail Design.
If you have any accessibility requirements in order to provide 
comments on the TESR, please contact one of the Project Team 
members listed in this notice. Comments and information collected 
during the study will be used in accordance with the Freedom of 
Information and Protection of Privacy Act and Access to Information Act. 
With the exception of personal information, all comments will be part 
of the public record.
Pour des renseignements en français veuillez communiquer avec Sydney 
Tasfi au 1.888.345.5668 poste 1005 ou www.hwy60lakedorerd.com.

Notice of Completion Highway 60 and Lake Dore Road/
Kokomis Road Intersection Improvements Transportation
Environmental Study Report

 Ministryof Transportation, Ontario
Preliminary Design and Class Environmental Assessment Study
Township of North Algona Wilberforce, County of Renfrew
(Project Reference: GWP 4137-21-00)











SUCCESSFUL APPLICANTS:

 

ELK DRAW: 

� Application Deadline:
� Draw Date: 
� Season: 

MOOSE DRAW: 

Application Deadline:
Draw Date:
Cow Season: October 11, 2025 – December 21, 2025
Bull Season: October 11, 2025 – January 15, 2026 

 

 UNSUCCESSFUL APPLICANTS: 

Note: 

 
BOW HARVEST SEASON OUTSIDE WMU 51 & 54 - ALGONQUIN PARK: 

TO THE MEMBERS OF THE ALGONQUINS OF PIKWAKANAGAN FIRST NATION: 
Adult Moose & Elk draw, and calf tag application forms are available through the Natural
Resources Department or call 613-625-2800 ext. 249 should you require an electronic
copy or a mail out. Draw will take place at the Administration Office and the results will be
posted immediately following posted in office and available online. 

 Aug 15, 2025, at 4:30 p.m. 
Aug22, 2025, at 1:00 p.m. 

 Aug 15, 2025, at 4:30 p.m. 
Aug22, 2025, at 1:00 p.m. 
September 1, 2025 – December 21, 2025 

Ifyour group is unsuccessfulin the draw, you can obtain a moose calf tag at the 
administration office. 

• Cow Season: September 1, 2025 – December 21, 2025
• Bull Season: September 1, 2025 – January 15, 2026
• Calf Season: September 1, 2025 – January 15, 2026 

If you require any additional information, please contact the Natural Resources
Department at (613) 625-2800 ext. 249 or field.admin@pikwakanagan.ca 

 

�

�

Harvest tags will be available at the administration office. If you cannot pick it up,
you can arrange to have someone from your group sign for it.
Pick-up:Monday to Friday from 9:00am - 4:00pm. * Office Closure: 12:00pm-
1:00pm.
 

�
�
�
�







Family Contact Needed for Veteran’s
Graves in Pikwakanagan

Algonquins of Pikwakanagan Lands, Estates &
Membership Office is reaching out to families of

Canadian Armed Forces Veterans buried here. Last
Post Service can:

Indigenous Veterans
Initiative

Replace or refurbish military headstones at no cost
Add traditional Indigenous names and culturally

relevant symbols, if desired by the family.
Ensure markers meet Veterans Affairs Canada

guidelines
Handle ordering, installation, and coordination of any

ceremony

If you’re the next-of-kin or have decision-making authority over
your loved one’s gravesite, please contact:

Connor Zaichkowski
 

Curtis Jahn
ProgramSupport Coordinator Lands & Environmentmanagement Officer

lands.officer@pikwakanagan.ca coordinator.lem@pikwakanagan.ca
613-625-2800 (ext) 231

News & Events:



Be a part of our communities’ groundwork for the future! 

STANDING COMMITTEE OF COUNCIL,
HOUSING/PUBLIC WORKS DEPARTMENT

 

We want to hear from you! 

to the collective well-being, not to be t’s dependents.”What is the SCCPW? 
The Committee has the authority and the responsibility to make

recommendations on all aspects of the Housing Programs. 
This includes: -Housing, RRAP, AOPFN ERP… etc 

By joining the Standing Committee, you will have a direct voice in developing our
policies and programs! 

If you’re interested in joining the Standing Committee of Council for Housing and 
making a difference in YOUR community call, text, or email: 

Kreed Knox 

Call- (613) 625-2800 ext.247 

Call/Text- (613) 639-3309 

housing@pikwakanagan.ca 

Have you ever looked around and thought you could improve our community? 

Have an idea that should be heard? 

Have an opinion you really want to voice? 



August 23, 2025 | 4-9 pm
Downtown Arnprior



 

News & Events:







Pikwákanagán Excavating & Landscaping

 
Clear, Dig, Build - Experience the difference! 

Large & small equipment for your excavating needs 
- Lot clearing & prep 
- Trenching/Drainage 
- Tree/Brush Removal 
- Licensed Septic System 

- Pads & Foundations 
- Driveways 
- Sand/Gravel/Topsoil 

Design & Installation 

Cheryl Kelly, Owner 613.312.9598 or 613.312.9872 

August 19, 2025 2:30-4:30

Please stay tuned for more dates.

RENFREW COUNTY
LEGAL CLINIC IS
ATTENDING AOPFN!

THINGS TO KNOW:

THE RENFREW COUNTY LEGAL
CLINIC WILL BE HERE:

FOR MORE INFORMATION CALL
EMMA; THE RESTORATIVE

JUSTICE WORKER AT AOPFN

Renfrew County Legal Clinic
will be attending the Health
Serices Building once a
month to offer free legal
advice and support .
No appiontment needed.
First come, first serve basis.
The hours will run from
4:30pm till 6:00pm.

(613) 625-2259 Ext 245

1643 Mishomis Inamo,
Pikakanagan, ON

What the RCLC can assist with:

Ontario Works (OW)
Ontario Disability Support
Program (ODSP)
Housing Law (for tenants only)
Canada Pension Plan
Workplace Safety and Insurance
Board (WSIB)
Human Rights
Employment Law (non-union
matters)
Debt and Collection Agencies
Services for Victims of Crime
Seniors Law
Sexual Harassment in the
Workplace

New Hours for
month of
August!

News & Events:





Living A Healthy Life With Chronic Conditions Online
Wednesdays, August 27th-October 1st

1:00 PM to 3:30 PM
“Living a Healthy Life with Chronic Conditions is a six week workshop

for anyone with a chronic health condition as well as their family
members and/or caregivers. This could include diabetes, heart disease,

arthritis, lung disease, and other chronic health issues. Anyone can
register themselves for a workshop; no referral from a health care

professional is needed. Workshops are highly interactive.”

Visit www.livinghealthychamplain.ca to register
or contact our Chronic Disease Management Nurse Taylor for

assistance registering at 613-625-2259 ext. 209

“You will be in a group of 6-12 people with two peer leaders. You can
choose whether or not to be seen on camera.”



 Resource Numbers:



I am Crystal Benoit, the
new Business
Development Officer at
AOPFN Limited
Partnership. I am
passionate about
spotting opportunities,
building strong
connections, and
helping AOPFN members
grow. Before stepping
into this role, I worked as 

a project coordinator in AOPFN’s Consultation department, and
having lived in Pikwakanagan for over 11 years, I feel deeply
connected to the community. My focus is on engaging with
members, finding funding opportunities, and organizing workshops
that support skills development and innovation. When I am not
brainstorming fresh ideas or meeting with members, you will likely
find me out golfing, fishing, kayaking, or just soaking up the
outdoors. I am always on the lookout for my next adventure, whether
it is in nature or in business development. 

Come in and see me today! 

Or contact me at bdo@pikwakanagan.ca 613-625-1551 

mailto:bdo@pikwakanagan.ca
mailto:bdo@pikwakanagan.ca
mailto:bdo@pikwakanagan.ca


I’m Grant Summers, the new
Procurement Officer at AOPFN
Limited Partnership. I was born
and raised in Round Lake and
enjoy living in a small
community. The last four years I
lived in Peterborough, Ontario 

studying at Trent University. I graduated with a
Business Administration Degree and had the
opportunity to intern with the Peterborough Petes
OHL hockey team. When I am not at work I enjoy
watching and playing all different kinds of sports like
hockey, baseball and volleyball. I am excited about the
opportunity to work within your great community. I
look forward to learning from everyone and doing
everything I can to bring business opportunities to the
community. Come in and see me today! 

Or contact me at 613-625-1551 
procurement.officer@pikwakanagan.ca 

FN imited artnership 

mailto:procurement.officer@pikwakanagan.ca
mailto:procurement.officer@pikwakanagan.ca




CALL TO TENDER 

Purchaser: First Nation Housing Professionals Association (FNHPA)
473 Kokomis Inamo, Unit #1
Pikwakanagan, ON
K0J 1X0 

Scope of work: Catering at Makwa Centre 

Duration: September 16 & 17, 2025 

Tender Closing date: August 8th, 2025, at 12:00 p.m., Eastern Standard Time (EST) 

The First Nations Housing Professionals Association is a national not for profit, professional association 
that supports education and training for current and aspiring individuals working within the First Nation 
Housing Industry. 

This tender process is a formal way of inviting interested parties to submit a tender for this FNHPA 
Enhancing First Nations Housing Relationships Workshop. The aim is to select a bidder who can provide 
Food Services for 30 people for morning snack, lunch and afternoon snack for a two-day period at the 
Makwa Centre. 

September 16th, 2025 

Morning snack – served at 9:45 a.m. 
Selection of muffins, low-fat yogurt, hard boiled eggs and cheese, Coffee, tea, juice 

Lunch – served at 12:00 p.m. 
Moose Stew, Bannock, salad (2 different kinds) and a dessert, assortment of drinks 

Afternoon snack – served at 3:00 p.m. 
Veggies & dip, hummus & crackers with Coffee, tea, juice, pop 



The successful bidder must: 
•
• 

Be a First Nation individual or organization.
Complete and email submit the below tender form to alex@fnhpa.ca
 

September 17th, 2025 

Morning snack – served at 9:45 a.m. 
Selection of pastries, low-fat yogurt, and fruit tray, Coffee, tea, juice 

Lunch – served at 12:00 p.m. 
Indian taco’s, salad (2 different kinds) and a dessert with assortment of drinks 

No afternoon snack required 

*Vegetarian and gluten optionsneed to be provided (bidder to recommend what they would serve) 
*All condiments, utensils, dishes, napkins, etc. must be provided to serve and consume the meals. 
*Bidder must be at the MakwaCentre at 8:00 a.m. to prepare for the day 

Submission Requirements: 

 

Please email submit tender to alex@fnhpa.ca by August 8th, 2025, at 12:00 p.m., Eastern Standard Time
(EST) 

______________________________________________________________________________ 

Email Recipient:
Email Subject: 

alex@fnhpa.ca
FNHPA Tender for Food Services 

Attention: Alex Boudrias, Training and Events Administrator 

1. Name:
2. Address:
3. Tender amount per person:
4. Options for Vegetarian and Gluten Free are: 

a. Vegetarian ________________________
b. Gluten Free _______________________ 

mailto:alex@fnhpa.ca
mailto:alex@fnhpa.ca
mailto:alex@fnhpa.ca
mailto:alex@fnhpa.ca
mailto:alex@fnhpa.ca
mailto:kelsey@fnhpa.ca


Brighter Futures Coordinator
Department: Sports & Recreation

The Brighter Futures Coordinator will be responsible for delivering programming under the Brighter
Futures/Building Healthier Communities program. The Brighter Futures Coordinator will plan, coordinate, and
implement events that promote family and community wellbeing. The Brighter Futures Coordinator is
responsible to perform all administrative duties to ensure records and procedures are maintained in
accordance with approved policies, guidelines, and directives. The Brighter Futures Coordinator must be ready,
willing, and able to develop and maintain a good working relationship with all government agencies, native
organizations, associations, and business associates of the Algonquins of Pikwakanagan First Nation.

The Brighter Futures Coordinator will plan, coordinate, and implement
Purchase materials and supplies according to the approved procedure.
Promote and advertise community events and activities.
Complete incident reports as required.
Prepares a monthly update to the Manager of Sports and Recreation on programming, costs number of
participants, etc.
Assist with research and funding sources and preparation of funding proposals
Complete the evaluation process of work plans and recommend improvements
Ensure that all programs and activities are implemented according to relevant legislation, policies, and
procedures

For full Job Description please email hr@pikwakanagan.ca

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

 Supervisor:Manager,Sports &Recreation
$43,901 - 35 hours a week - Full  -Time Permanent

Deadline to Apply:  August 08, 2025 at 4:00 p.m.

CONDITIONS OF EMPLOYMENT:
A current acceptable Vulnerable Sector Check, as required.
Certification in First Aid and CPR, to be provided annually or renewed when required.

REQUIREMENETS:
Successful completion of Post-Secondary Education in Child & Youth Worker or ECE OR;
Secondary school completion at the Grade 12 level with a minimum of two years’ experience working
with children and youth in a social setting.
Certification in First Aid and CPR
Experience in project planning and coordination



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Brighter Future Coordinator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Perscriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Project Coordinator 

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

Department: Consultation
 Supervisor: Manager, Consultation

35 hr/week - Fulltime - Permanent - 3 POSITIONS
35 hr/week-Fulltime-1yrContract-Possibil ityofpermanency-1POSITION 

$51,122 - $58,686 annually/ Based on Experience & Education 
Deadline to Apply:  Friday, August 8, 2025 at 4:00PM
The Project Coordinator is responsible for supporting project management, overseeing project
functions, reporting, and budgeting for assigned projects. Manage assigned projects and working
groups and coordinate necessary administrative functions associated with working group activities;
implement assigned consultation projects that will include researching, planning, budgeting, and
documenting all aspects of the work projects; will be responsible for supervision of delegated staff.

REQUIREMENETS:
Post-secondary diploma/certificate in Office Administration, Business, Public Administration, Project
Management, or related field, with at least 2 years of experience in facilitation, project management,
and end-to-end delivery of programs/services (preferably with a First Nation community or
organization) OR;

 Secondary School Diploma with 3+ years of related experience, including facilitation, project
management, program/service delivery, and developing proposals (preferably with a First Nation
community or organization).

DUTIES AND RESPONSIBILITIES:
Project Delivery

Support overall assigned projects including and not limited to:
Project cost, scope, time management and the associated reporting, benchmarking and
scheduling of the activities to meet project objectives;
Developing agendas, maintaining meeting records and supporting community engagement.
Manage implementation of the working group projects;
Development and implementation of funding agreements;
Effectively communicating project progress to working group members, employees, colleagues,
and stakeholders in a timely and clear manner;
Developing requests for proposals (RFP) for any projects requiring contracted specialists;
Evaluation of the RFP bids;
Tracking project established milestones and deliverables of projects, agreement
implementation;

For full Job Description please email hr@pikwakanagan.ca



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0

hr@pikwakanagan.ca
Subject Line: Project Coordinator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Perscriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Opioid Cultural Programming Coordinator

The Opioid Cultural Programming Coordinator will implement cultural and land-based activities to
contribute towards tackling our opioid crisis and restoring a sense of community safety and well
being. The work will involve activities and programming that are designed to be culturally
appropriate and community driven and will be part of a wider plan focused on the four pillars of
prevention, treatment, aftercare and community safety. Pikwakanagan Health Services is a
dynamic organization; certain positions may need to grow or adapt to maintain the balance of the
service delivery standards.

DUTIES AND RESPONSIBILITIES:
1. Prevention and Culture is Healing:

Community-Based Initiatives: Plan, organize, and oversee opioid awareness events, workshops
and training, land-based programs and community gatherings based on traditional teachings,
Algonquin culture and wholistic well-being. Youth Engagement: Empower youth as peer
educators on substance abuse prevention, plan and organize school-based activities and youth
cultural activities such as camps, land-based programs, traditional teachings and Algonquin
history. Cultural As Healing/Building Resilience: Offer weekly events that promote culture as
healing, e.g., sweat lodges, round dances, socials, traditional crafting, and land-based activities
such as traditional harvesting. Harm Reduction Strategies: Distribute naloxone kits and provide
training on their use and provide training for families and community members on dealing with
a member that uses, mental health and what to do in the event of an overdose. 

For full Job Description please email hr@pikwakanagan.ca

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

Department: Health Services
 Supervisor: SupervisorofMental Health and Addictions 

$51,122 - $64,778 annually/ based on experience and education
August 1,  2025 - March 31, 2026 - 35 hour/week
Deadline to Apply:  August 8, 2025, at 4:00 p.m. 

REQUIREMENETS:
Post-secondary education or equivalent experience in health, social services, Indigenous
studies, administration, event planning, or related fields;
Experience in program coordination, administration, event planning, community outreach, or
health promotion;
Flexible availability to support occasional evenings/weekends.



How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0

hr@pikwakanagan.ca
Subject Line: Opioid Cultural Programming Coordinator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Prescriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Personal Support Workers & Homemakers

The Personal Support Worker and Homemaker assists clients in a variety of ways with daily routines
such as meal preparation, housekeeping, laundry, medical services, and more, while promoting their
well-being and sense of belonging through supportive interaction. They are required to maintain
strict confidentiality to protect clients' privacy and are expected to build and maintain positive
relationships with agencies, Indigenous organizations, and business partners associated with the
AOPFN.

DUTIES AND RESPONSIBILITIES:
Completes client data sheets and other documents required for reports and performance
indicators.
Recognizes, reports and records safety , health risks and security needs for clients.
Reports incidents and completes reports as required.
Contacts next of kin or families if required of client’s condition or needs.
Arranges client’s health appointments when required.
Recognizes, reports and records safety , health risks and security needs for clients.
Assists with personal care.
Meal preparation planning, preparing and sanitizing
Housekeeping maintaining bedroom, common areas and etc.

For full Job Description please email hr@pikwakanagan.ca

A O P F N  E M P L O Y M E N T
O P P O R T U N I T Y

Department: Health Services
 Supervisor: Client Care Coordinator

PSW: $22.63 hourly + wage enhancement as applicable/ Casual
HOMEMAKER: $20.00 hourly/ Casual

Deadline to Apply:  Until  positions are fi l led.

REQUIREMENETS:
Demonstrated good written communication skills.
Possess certification as a Personal Support Worker(asset)
or Health Care Aid with at least one year of experience in working with seniors or providing
personal care.

CONDITIONS OF EMPLOYMENT:
Acceptable Vulnerable Sector Check and CPIC must be provided as a condition of
employment.
First Aide and CPR Certification or willingness to complete within 3 months of employment
Cultural awareness training or willingness to complete withing 3 months of employment







How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Project Coordinator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Prescriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.





How to Apply
Cover Letter
Current Resume
Three (3) professional/work-related references that include name, phone number and email
address. 

Submit to:
Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, K0J 1X0 

hr@pikwakanagan.ca
Subject Line: Brighter Future Coordinator
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.
Screening Procedure: Applicant must not be a member of the supervisor’s immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:
a) the qualified indigenous person who is an Algonquin; then to,
b) the qualified indigenous person; then to,
c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits:
Pension Plan
Paid Sick Days
4% Vacation
Holiday Shutdown 

14 Provincial and Federal Statutory Holidays
Half days on Fridays prior to holiday Mondays
Health Spending Account (Dental, Vision,
Perscriptions, etc.)
Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



 

Project Coordinator - Coop/Intern 
At Modern Niagara, we value passion, initiative, determination, professionalism, and teamwork and we are
committed to ensuring that our teams have everything they need to succeed. Health and safety are embedded in
everything we do and, as a result, our award-winning safety culture has a record that’s well above industry
standards. Modern Niagara is one of Canada’s Best Managed Companies and is a recipient of SMACNA‘s Safety
Excellence Award Program (SSEAP) – Canada and the Canadian Occupational Safety (COS) Magazine’s Canada’s
Best Health + Safety Culture Award and Canada’s Safest Employers Award in the Building and Construction
category. 

We currently have Project Coordinator co-op opportunities for talented and creative students to be part of our 

team and share our values and passion. We are looking for motivated, multi-faceted technically inclinedstudents 

who enjoy working on a wide variety of tasks, are quick to learn, and are keen to make a significant contribution 
to a successful and growing company. Our career opportunities offer creative challenges to learn and developnew 

skills and experiences. 

We are open to an 12 or 16 month co-op placement, working out of our Ottawa region office and/or site locations. 

OVERVIEWOFRESPONSIBILITIES: 

 

Work with Project Managers for reporting and gathering of information
Assist with site contract document control
Work with general contractors to coordinate priorities and activities
Coordinate and support various meetings with subcontractors and clients
Support the management and monitoring of a construction schedule
Communicate and relay information between office personnel and field staff
Support project managers, coordinators and foremen on various other projects as requested

Working towards a University degree or College diploma in a related field such as Mechanical, Civil or
Electrical Engineering or applicable education
Strong organizational skills and attention to detail
Strong computer skills with hands-on working knowledge of MS Office, particularly Excel and Word
Team player, energetic, resourceful, reliable and timely
Eager to work and learn in a fast-paced industry
Comfortable working on a construction job site, or office setting 

•
•
• 

Related work experience is an asset, including from other co-op placements, internships, projects
Experience in the construction industry a strong asset but not mandatory
Basic understanding of plumbing and HVAC systems an asset but not necessary 

• Working at Heights Certificate – not mandatory, as we will provide training 

If this opportunity speaks to you, please feel free to reach out directly at blamarche@modernniagara.com. 

Whether you have questions or just want to express interest, I’m here to connect. 

At Modern Niagara, we are committed to fostering a diverse, equitable, and inclusive organization where 

everyone has access to the same opportunities, experiences equitable outcomes, and can thrive and reach the
potential. We recognize the systemic barriers faced by members of equity-seeking groups; including women, 

 
Desirable:

 
QUALIFICATIONS:

•
•
•
•
•
•
• 

•

• 
• 
• 
• 
• 



 

Indigenous, Black, racialized, 2SLGBTQIA+ individuals, people with disabilities, and newcomers to Canada and
are actively working to eliminate these barriers within the construction industry. 

As part of our ongoing reconciliation efforts and DEI strategy, we acknowledge that Indigenous Peoples in 

Canada have historically faced systemic barriers to employment. We are committed to targeted hiring as a 

meaningful step toward reconciliation. This approach aligns with our obligations under the Canadian Human 
Rights Act, the Employment Equity Act, and the Truth and Reconciliation Commission (TRC) Calls to Action. 

We value the diversity of the people we hire and serve. Modern Niagara is an equal opportunity employer. If you 

require accommodation during the recruitment process, please advise us so that suitable accommodations can be 

made. We can be reached at coop@modernniagara.com. 

We thank all applicants for their interest, however, only those selected for an interview will be contacted. 

mailto:coop@modernniagara.com
mailto:coop@modernniagara.com
mailto:coop@modernniagara.com
mailto:coop@modernniagara.com
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Community Information



Community Information

How To Access ‘Members Only’ Section of Website
Please Note that the link to Regular Council meetings, minutes and agenda packages
are available in the Members only section of the website. 
Steps: 

1.  Open a browser and enter: www.algonquinsofpikwakanagan.ca 
2.Find the "Member Login" box (scroll down on home page or on side bar) 
3.Click on "Log in as member of the Algonquins of Pikwakanagan First Nation" 
4.  You will be brought to the "Member Login" section 
5.Click on the words "Click Here for the registration form" 
6.You will be brought to the "Membership Registration" 
7.Click the "Register" button and wait for your email notification

*This website contains content that is private for Algonquins of Pikwakanagan members only.
 To access the private content, please fill in the registration form. A Membership official will verify your

membership in the community and you will receive access.*


