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A community celebration was held on
the afternoon of Wednesday July 9
when Chief and Council welcomed
dozens of community members and
staff to the groundbreaking ceremony F.
for the new building for Pikwakanagan'’s | 37
own child, youth and family wellness '
agency Nigig Nibi Ki-win Gamik.

This was a major milestone for
Pikwakanagan in a process that began
years ago. Pikwakanagan’s Child and
Family Wellbeing Law was voted on and approved by the membership in 2023 and
came in to full force and effect in 2024. The official groundbreaking signals that
construction of our new building will begin this summer.

Nigig Nibi Ki-win is the result of years of work by Pikwakanagan leadership, staff, and
the Pikwakanagan community — with advice and guidance from Pikwakanagan's
Elders and Traditional Knowledge Keepers.

“This is more than just a groundbreaking ceremony. Today, we begin building more
than a structure of brick, wood, and steel. We are building a place rooted in love,
safety, and cultural belonging for our children. A place that will reflect the strength of
our people, and the teachings passed down through generations.” Chief Greg Sarazin
stated in his opening remarks.



Notice of Completion Highway 60 and Lake Dore Road/
Kokomis Road Intersection Improvements Transportation

Environmental Study Report
Ministryof Transportation, Ontario

Preliminary Design and Class Environmental Assessment Study
Township of North Algona Wilberforce, County of Renfrew

(Project Reference: GWP 4137-21-00)

STUDY OVERVIEW

The Ministry of Transportation, Ontario (MTO) has retained Dillon
Consulting Limited (Dillon) to conduct a Preliminary Design and

Class Environmental Assessment (EA) Study for improvements to

the intersection of Highway 60 and Lake Dore Road/Kokomis Road,
located in the Township of North Algona Wilberforce, County of
Renfrew (see map insert to the right). The purpose of this study is

to generate and evaluate options to improve the operational and
geometric conditions of this intersection. The study will also assess

the impacts associated with the proposed improvements and identify
mitigation measures to avoid or offset negative impacts, where feasible.

THE PROCESS

The study is being completed in accordance with the Class
Environmental Assessment for Provincial Transportation Facilities
(2000) as a Group ‘B’ project. A Transportation Environmental Study
Report (TESR) has been prepared for a 45-day public review period
between July 14 and August 27, 2025. The TESR describes the EA
process, evaluation and selection of the Technically Preferred
Alternative (TPA), the Preliminary Design of the TPA, and
recommended environmental mitigation measures.

The TESR can be found at the project website at:
www.hwy6olakedorerd.com. Physical copies of the TESR will also
be available at the following addresses during the same period:

North Algona Wilberforce
Township Municipal Office
1091 Shaw Woods Rd
Eganville, ON KoJ 1To

Algonquins of Pikwakanagan
First Nation

1657A Mishomis Inamo
Pikwakanagan, ON KoJ 1Xo
COMMENTS

Interested persons are encouraged to review the report and provide
comments by August 27, 2025. Comments on this document can be
submitted directly to the project team via email, letter, or telephone
using the following contact information:

Golden Lake Post Office
3310 Lake Dore Rd,
Golden Lake, ON KoJ 0A8

Stephen Peck, P.Eng.,
Project Manager

Dillon Consulting Limited
177 Colonnade Road

Mark Pedlar, Project Manager
Ministry of Transportation, Ontario
1355 John Counter Boulevard
Nepean, ON K2E 7J4 Kingston, ON K7L oE5

tel: 416-229-4646 Ext. 2016 tel: 1-613-449-0531

e-mail: Hwy6oLakeDoreRd@Dillon.ca-mail: Mark.Pedlar@Ontario.ca

Comments can also be provided directly through the project website
using the comment form available on the “Contact Us" webpage that
can be found at: www.hwy6olakedorerd.com/contact-us.

In addition, should individuals have serious unresolved concerns, a
request may be made to the Ministry of the Environment, Conservation
and Parks (MECP) for an order requiring a higher level of study (i.e.,

a Section 16 Order, previously referred to as a bump-up request). A
Section 16 Order may require the project proponent to either undertake
further studies, monitoring, or consultations, or submit a Comprehensive
EA for approval before proceeding. You may only ask the minister to
make a Section 16 Order if:

- You have outstanding concerns that a project going through a
Class EA process may have a potential adverse impact on
constitutionally protected Aboriginal and treaty rights; and

+ You believe that an Order may prevent, mitigate, or remedy
this impact.
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Requests on other grounds will not be considered. Requests for a
Section 16 Order must be submitted in writing using MECP's standard
Section 16 Order Request instructions, which can be found on the
Ontario Government website: https:/ /www.ontario.ca/page/class-
environmental-assessments-section-16-order#section-3.

The request must clearly outline the unresolved concerns, including
any potential adverse impacts on constitutionally protected Indigenous
or treaty rights. It is recommended that any concerns first be raised
directly with the project proponent to attempt resolution through the
Class EA process.

Requests should be addressed to the Minister of the Environment,
Conservation and Parks and a copy sent to the Director of the
Environmental Assessment Branch at the following address:

Minister, Ministry of the Environment, Director, Environmental

Conservation and Parks Assessment Branch

777 Bay Street, 5th Floor Ministry of the Environment,

Toronto, ON M7A 2J3 Conservation and Parks

Minister.mecp@ontario.ca 135 St. Clair Avenue West, 1st Floor
Toronto, ON M4V 1P5
EABDirector@ontario.ca

Additionally, copies of the request should be forwarded to MTO and
Dillon at the addresses listed above. If no Section 16 Order requests
are received by the end of the 45-day public review period, the project
will be considered to have met the requirements of the Class EA and
may proceed to Detail Design.

If you have any accessibility requirements in order to provide
comments on the TESR, please contact one of the Project Team
members listed in this notice. Comments and information collected
during the study will be used in accordance with the Freedom of
Information and Protection of Privacy Act and Access to Information Act.
With the exception of personal information, all comments will be part
of the public record.

Pour des renseignements en frangais veuillez communiquer avec Sydney
Tasfi au 1.888.345.5668 poste 1005 ou www.hwy6olakedorerd.com.

Ontario @
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Cengpalulalions

EARLY LEARNING

All Daycare

Lilly Bernard

Elijah Carle

Olivia Deveen
Amellia Dick

Houston Foster
Zaryiah Stirzaker
Anong Wawaasgoneh
Mercy Kohoke

ELEMENTARY

Senior Kindergarten
Phoenix Dick

Dawson Kohoke-Caren
Xander Peters

Kevin Verch

Phoenix Sarazin

Tysan Kingsbury-Lulaff

Grade &
Gabriella Sarazin-Hisks

Grade 8

Ireland Andrews
Isabella Baptiste
Griffin Bannatt

Dariel Franceeur-Commanda

Avah Kohoko-Caron
Daryn Lagan

Levi Whiteduck-51 Denis
Sandi McGuire

Grade 12

Ellie Kutschke
Taleena Logan
Kaleb Sarazin
Shania Two-Axe Kohoko
Soren Leblane
James Mirault
Marcus Filiatrault
Meadow Lundy
William Purdy
Addizon Storie

POST SECONDARY
COLLEGE
Brett, India

Bachelor of Sacial Science,

Addictions and Mental
Health
Humber Caollege

Brett, Phoeanix
Plurmbing Technigques
Cartificate

Fanshawe Caollege

Dobrowalski, Joce
Business Management and
Entrapreneurship
Algenguin College

Mountney, Jenna
Social Service Worker

Fleming Callege

POST SECONDARY UNIVERSITY
Gomme, Michelle
Bachelor of Education

University of Calgary

Minnie, Georgio
Bachelor of Social Work

Cttawa University

Ransom, Morgan
Bachelor of Science Honours
Carletan University

Schroadar, Eve
Bachelor of Science Honours

Mipissing University

Tesky, Madison

Guadudles!

PIKWAKANAGAN DEPARTMENTAL

KAGITA MIKAM GRADUATES

Amikons, Keated SPONSORED STUDENTS
Social Media Marketing Program Commanda, Kaitlin
Conestoga College HR Frogram

Human Resource Department

Craftchick, Wyatt

Heavy Equipment Operater Logan, Drew

Fleming College IT Program

Genaral Government Department
Hamadani, Cheyanne

Hall, Emily

RPN Program

luris Doctor
University of Windsar

Algenquin College
Law, Ethan

Recraation Therapy Lulaff, Branden

First Nation Social Service Administrators
Course

Canadore College

Algoma University

Bachelor of Health Science Honours

Queens University

Toutant, Cheyenns
Bachelor of Science
University of Guslph

Zawada, Coltan
Bachelor of Science
The University of British Calombia

Meyagada Wabandangaki Guardian Program

Eco Canada Building Environmental Aboriginal Human Resources
Commanda, Alax

Cemmanda, Genaviave

Delarme, Diana

Durmsuling, Cele

Kahaka, Hayley

Kehake, Kruz

Meness, Kiana

July 3% 2095
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ALGONQUIN LANGUAGE AWARDS
Eganville and District Public Scheool
Primary Grade 1-3: Trinity Yantha-Miller
Junior Grade 4-6: Robin 5t Louis
Intermediate Grade 7-B: Griffin Bennett
Most Improved - All Grades: Levi Whiteduck

ELEMENTARY & SECONDARY AWARDS

Eganville and District Public School

Academic Achievement Award - Graduate: Ireland Andrews
Citizenship Award: Levi Whiteduck

Athletic Award: Griffin Bennett

Athletic Award: Ireland Andrews

Leadership Award: Griffin Bennett

St. James Catholic School
Academic Achievement Award - Graduate: Sandi McGuire

Opeongo High School

Academic Achievement Award - Graduate: Ellie Kutschke
Leadership Award - Graduate: Shania Two-Axe Kohoko
Academic Achievement Award - Grade ?: Tanner Roesler

Academic Achievement Award - Grade 10: Kylie Two-Axe McMullin

Academic Achievement Award - Grade 11: Nevaeh Sarazin

A% ) Sl N

COLLEGE AWARDS

Highest Honours - Graduate: Phoenix Brett

Honourable Mention - Graduate: Jenna Mountney

Academic Achievement Award - First Year: Kaden Currins

Academic Achievement Award - First Year: Arianna Whitehead-Francois
Academic Achievement Award - Second Year: Christian Bradley-Tennisco
Academic Achievement Award - Third Year: Jace Dobrowlski

UNIVERSITY AWARDS

Highest Honours - Graduate: Michelle Gamme

Honourable Mention - Graduate: Georgia Minnie

Academic Achievement Award - First Year: Braeden McCloskey
Academic Achievement Award - Second Year: Chloe Craftchick
Academic Achievement Award - Third Year: Callie Fass
Academic Achievement Award - Upper Year: Leah Verch

GLORIA BERNARD SCHOLARSHIP AWARD: Michelle Gomme

AUGUST COMMANDA LEGACY AWARD: Amber Hein

Jully 3% 9095
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ANNUAL

FISHING /2

ENTRY PRIZE DOOR PRIZES

RANDY COMMANDA’S CAMPSITE

6:00 AM 19“1— 20"“ 3:00 PM

JULY

LAST WEIGH IN: 3:00 pm SHARP
Registeration: Friday July 18" 2025
Location: FIRE HALL from 6:00 PM to 9:00PM

Fundraiser: PROCEEDS GO TO FIRE DEPARTMENT

FISHING IN GOLDEN LAKE (BRIDGE TO BRIDGE)
CONTACT: CHRIS SARAZIN (613) 286 1018



THE TRADITIONAL POW WOW COMMITTEE INVITES YOU TO

PIKWAKANAGAN'S

J6™ ANNUAL
TRADITIONAL POW WoOW
GRAND ENTRY (SAT.) 12:00 PM £7:00 PM, / [SUN.] 12:00 PM

s Uradt
LCOME! Vescens

A S

L]

' -Keysha Two-Axe
McMullin
. -Awema Tendesi
,z'
| e
9‘.
, P8 | Host Drum
) 3 -, -Spirit Wolf
‘ . F l ‘
) "9&“ % -
T ’ Featuring
\ .. i TN -Papase
\he AT M.C.
Y 0}’ Kﬂ}ﬂ ! =Kevin Lamarr
C r:é‘ﬁ , -Fred McGregor

Limited camping Mga—n Absolutely no
available for Cultural Grounds alcohol, drugs, or pets

vendors only
Inamo, KOJ 1X0



News X Events:

Algonguins of Pikwakanagan
First Nation

Algonquins of Pikwakanagan
First Nation b

WHERE
MAKWA COMMUNITY CENTRE
83 Kagagimin Inamo, Pikwakanagan

Topics will include :
Water Treatment Plant, Community Preparedness,
Harvest, LEM Second Generation Cut Off,
Algonquin Dedicated Space and other topics.

ID: 613 625 2800
Pass: Niganizi

Join Chief and Council for discussions and updates on
community issues.
WHEN
TUESDAY, AUGUST 19 FROM 6 P.M. - 8 P.M.

I * I Veterans Affairs ~ Anciens Combattants
Canada Canada

LAST POosT FUND
FONDS DU SOUVENIR

R O N (G
‘ mg o RRRRE R : BILL WHITEREAR
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LR T WE FORGET Loy SERCEANT
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q W& r x| % ¥ LEST WE FORCET
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Family Contact Needed for Veteran's

Graves in Pikwakanagan

Algonquins of Pikwakanagan Lands, Estates &
Membership Office is reaching out to families of
Canadian Armed Forces Veterans buried here. Last
Post Service can:

* Replace or refurbish military headstones at no cost
3 Add traditional Indigenous names and culturally
relevant symbols, if desired by the family.
Ensure markers meet Veterans Affairs Canada
guidelines
« Handle ordering, installation, and coordination of any
ceremony

If you're the next-of-kin or have decision-making authority over
your loved one’s gravesite, please contact:

Lands & Environmentmanagement Officer

lands.officer@pikwakanagan.ca

Curtis Jahn
ProgramSupport Coordinator

coordinator.lem@pikwakanagan.ca
613-625-2800 (ext) 231




News X Events:

Aging in Place

\
|

BINGO HALL
RENTAL

Email Karen Brethour at
ea.lp@pikwakanagan.ca

or

Call Karen at AOPFN Limited Partnership to arrange
Bingo Hall rentals

|
|
|
|
|
|
|
|
|
|
I
! For Staff & Community Members
613-625-1551ext:1 |

I Learn about current issues surrounding
Aging in Place in our 50+ population and

share your input to help shape solutions.

Please leave a message if you reach voicemail so we|
can return your call in a timely manner

g e e e e e e e e e S S S S S S T S T T —
e

Keys will be available for pick up |
8:30 - 12:00 & 1:00 - 3:00 /

JULY 18
1:00-2:30

Elders Lodge

Call 613-625-1230 to reserve your spot.

Refreshments
will be provided

» YOU’RE INVITED!

ONTARIO’S FOOD
HANDLER COURSE.

Health is accepting registration

Aging in Place

July 24" 9:00am-till 3:30

' pm at the health center
(No Cost)

A
A
Community Gathering

RSVP, by July 21, 2025, please contact
Melissa Pessendawatch, CHR @ 613-625-
2259 ext. 224 to register.

Learn about current issues surrounding
Aging in Place in our 50+ population and
share your input to help shape solutions.




CULTURAL
NIGHT MARKET

August 23,2025 4-9 pm 4
Downtown Arnprior £

' Live Performer
Visual Artists
Various Vendors

arnprior.ca/nightmarket




News X Events:

Ensuring First Nations Children (0-17)
Have Access te Educational, Social
and Medical Supports

RENFREW COUNTY

AOPFN!

THINGS TO KNOW:

County Legal Clinic
nding the Health

= es Bu offer free

legal advice an port .

THE RENFREW COUNTY LEGAL
CLINIC WILL BE HERE:

Fomaela Echeel-Jordoma Fun:.fﬁll- Movigomboe February 18, 2025 4:30-6:00pm
S-SR A00 exi. 259

||:.l:u'i!l£_Elp|l'|u':|l-:|r|ng|:|nr-:|

Pikwakanagan Excavating & Landscaping

m & [

Clear, Dig, Build - Experience the difference!
Large & small equipment for your excavating needs
- Lot clearing & prep
- Trenching/Drainage
- Tree/Brush Removal
- Licensed Septic System

Design & Installation

- Pads & Foundations
- Driveways
- Sand/Gravel/Topsoil

Ontario Works (OW)

Ontario Disability Support

Program (ODSP)

Housing Law (for tenants only)

Canada Pension Plan

s Workplace Safety and Insurance
Board (WSIB)

Human Rights

Employment Law (non-union

Cheryl Kelly, Owner 613.312.9598 or 613.31]

. @Es
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Debt and Collection Agencies
Services for Victims of Crime
Seniors Law

Sexual Harassment in the
Workplace

THE RENFREW COUNTY LEGAL
CLINIC WILL BE HERE:

August 19, 2025 2:30-4:30

Please stay tuned for more dates.

LEGAL CLINICIS
COMING HERE TO

RENFREW COUNTY
LEGAL CLINIC IS
ATTENDING AOPFN

What the RCLC can assist with:

ew Dates

RENFREW COUNT
LEGAL CLINIC

FOR MORE INFORMATION CAL
EMMA; THE RESTORATIVE
JUSTICE WORKER AT AOPF

(613) 625-2259 Ext 245 (®

1643 Mishomis Inamo,
Pikakanagan, ON

RENFREW COUNTY
LEGAL CLINIC

THINGS TO KNOW:

Renfrew County Legal Clinic
will be attending the Health
Serices Building once a
month to offer free legal
advice and support .

No appiontment needed.
First come, first serve basis.
The hours will run from
4:30pm till 6:00pm.

FOR MORE INFORMATION CALL
EMMA; THE RESTORATIVE

JUSTICE WORKER AT AOPFN

(613) 625-2259 Ext 245 e

1643 Mishomis Inamo,
Pikakanagan, ON




Mashkiwizii Manido Foundation
84 Isabella St #10, Pembroke, ON K8A 555

INDIGENOUS PALLIATIVE CARE

Mashkiwizii Manido Foundation seeks to offer support
and community, addressing the physical, emotional,

cognitive and Spiritual needs of Indigenous individuals
and their partners who are facing a life-limiting illness.

HOW CAN WE HELP?

CULTURAL SUPPORT

e Elder visits may include:
o Connecting to culture
o Traditional Medicines
o Cultural Teachings
O
2,
O

Cedar Bath
Sacred Fire
Drumming and Songs

Y& PERSON CENTERED CARE
" ¥ e« Personal Care (PSW Support)
e Help at home - Light cooking and cleaning, errands

e Transportation for medical appointments
e End of life Care and after life care

PLANNING

Advanced care planning- making your wishes known
End-of-Life Planning

Greif Support

Caregiver Support

e e rwrs—— r—

Contact us at |nfo@mashk|W|zuman|dofoundat|on com
or 519-803-5762 for more information
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Question: . | Hepatitis
> Alliance

Should | be concerned
about hepatitis?

|
o~ [.'( "

More than a million people die
every year from hepatitis related iliness.
Hepatitis treatment could save your life.

Let’'s.« Get the facts.

brgg“f\,‘:‘t Protect your health.

#WorldHepatitisDay
worldhepatitisday.org




Let’s _
break it
down.

Getting vaccinated for
hepatitis B also protects
against liver cancer.

Get the facts.
Get vaccinated.

#WorldHepatitisDay
worldhepatitisday.org

World
Hepatitis
Alliance

WHAT IS
HEPATITIS?

Hepatitis Virus
P causes infection
and inflalmmation of the liver

Hep B & C

(] o,
can lead to severe liver disease and (%2
possibly death

DN

325 million

people were living with chronic
hepatitis infections worldwide in 2015

Hep B & C

are spread by blood, semen
and other body fluids

.

1.34 million
people died of hepatitis in 2015

CAD CUAD
globally, exceeding deaths from HIV

Fveryone could be at risk of hepatitis - risks include:

Unsafe Unsafe Mother Injecting
injections sex to child drug use
& medical transmission
procedures

e KNOW HEPATITIS GET TESTED!

O5% |- e erinacin
EEEYREESIRERANE)
EEXSEEYSERARERY)

EEY
R
RS R AR ER AR NN E|
R R AR R EENRE]

Due to lack of awareness and poor access to hepatitis tests

e KNOW HEPATITIS DEMAND TREATMENT!

950/0 of people with

hepatitis C can be completely
cured within 2-3 months

Treatmentof HepB& Ccan _xvovs 5
prevent life-threatening ‘0"%’ %

cirrhosis & liver cancer



HOW TO REMOVE A
BLACKLEGGED TICK

Removing a tick is the same for humans and animals. It’s important you do not crush, nor
squeeze the body of the tick when removing it, to minimize the risk of Lyme bacteria
passing from the tick’s body into the bloodstream.

1. Use a fine-tipped tweezer and grasp the tick as close to your skin
as possible, approach the tick with the tweezer in a sideway angle
and pinch the tick head. When you think you are close to the head

which would be embedded into the skin pull the tick straight up and
out with a steady motion, avoiding twisting or squeezing the tick.

3. Talk to your veterinarian about tick prevention and care for your pets.
Pets that go outdoors can carry ticks into your yard or home, which could
increase your chance of a tick bite.

If a tick has been on you for less then 24 hours remove, kill and throw it away. Once you have
removed the tick, wash your skin with soap and water and then disinfect your skin and your
hands. (rubbing alcohol is good)

If a tick has been on you for more then 24 hours seek medical attention. Some symptoms you
may experiences would be a summer flu-like illness, achy and no rash, or you may see a circular
rash and not always in a bull eye appearance, the rash would be warm to touch and can look
like a spider bite or a bruise. Swollen glands, stiff neck and joint pains have also been
associated with tick bites.

When seen by a health care professional, an antibiotic Prophylaxis is given as a preventive
measurement against Lyme disease following a tick bite. Prophylaxis is a one-time dose. Your
local Pharmacist can give you the one-time dose, if you can not be seen by a health care

d i Rrogder.g A 4 |

# 8
= .
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livinghealthy

m

Supporting You To
Take Control Of Your

Living A Healthy Life With Chronic Conditions Online
Wednesdays, August 27th-October 1st
1:00 PM to 3:30 PM

“Living a Healthy Life with Chronic Conditions is a six week workshop
for anyone with a chronic health condition as well as their family
members and/or caregivers. This could include diabetes, heart disease,
arthritis, lung disease, and other chronic health issues. Anyone can
register themselves for a workshop; no referral from a health care
professional is needed. Workshops are highly interactive.”

“You will be'in a group of 6-12 people with two peer leaders. You can
choose whether or not to be seen on camera.”

Visit www.livinghealthychamplain.ca to register
or contact our Chronic Disease Management Nurse Taylor for
assistance registering at 613-625-2259 ext. 209



Resource Numbers:

N\ ADDICTION

Medical &

S
B

7/

Foodbank

Resources

Addictions
Counsellors: Renfrew County

Community Withdrawal

VTAC:

The Sharing Place
Golden Lake

Gillian McKay Management: 1-844-727-6404 (11185 Hwy 60)
&
Sabrina 613-432-7620 Telahealth 613-625-2600
Laframboise

1-866-797-0000 Food Vouchers

613-625-2259 . After Hours: . ~_~ 8 (Pikwakanagan Social
: National Overdose JB-. _- Poison Control : Services) ~
\ Prevention Line: i \ .
After Hours: Drug S~ 1-800-268-9017 E 613-639-1633 i
Alcohol, Gambling 1-888-688-6677
Hotline:

1-866-531-2600

Algonquins of Pikwakanagan First Nation
Community Support Personnel

P

Pikwakanagan Drug
Tip Line

OPP Community Street Crime Unit in Renfrew County
have established a drug tip line for Pikwakanagan First
Nation. The number is:

613-689-0805.

Who are the CSP

A group of trained individuals who support
by

Ambulance and Police services, engaging in

the community assisting  local

community crisis support and actively

ensuring the safety and well-being of the

The tip line will be monitored by Detectives within the

Community Street Crime Unit (CSCU). Messages will be

checked regularly. If the caller wishes to be called back,
an investigator will return the call.

community members.

Operates 7 days a week

This line is only intended for drug-related information. Wellness Checks

. , ) Assist with special events & recreation
Any emergency requests for police assistance or other
call for service should go through normal channels.

Assist where they are needed

Providing support to the community

Renfrew County Crimestoppers is still available for drug
and non-drug related tips.

Fnsuring the safety & well-being of

the residents

Pikwakanagan Drug Tip Line: 613-639-0805
Renfrew County Crimestoppers: 1-800-222-8477
Any Emergency call: 911

OPP non-emergency line: 1-888-310-1122

Your privacy matters to us. Any contact
information you provide will remain

strictly confidential and never be shared

with any third parties without your

consent.



2025 Environmen

to test your drinking waterfin
our community to ensure that e

have safe drinking water. T}

includes all AOP hcﬁfs,
community building n’ ‘

Marquardt's beach for the g
summer day camp kids.

During the next few weeks, | will
be visiting homes to collect water
samples which will be taken to
the Renfrew County Health Unit,
to be sent out to a laboratory in

Ottawa for testing
results are returned,
hand deliver the




| am Crystal Benoit, the
new Business
Development Officer at
AOPFN Limited
Partnership. | am
passionate about
spotting opportunities,
building strong
connections, and
helping AOPFN members
grow. Before stepping

into this role, | worked as

a project coordinator in AOPFN’s Consultation department, and
having lived in Pikwakanagan for over 11 years, | feel deeply
connected to the community. My focus is on engaging with
members, finding funding opportunities, and organizing workshops
that support skills development and innovation. When | am not
brainstorming fresh ideas or meeting with members, you will likely
find me out golfing, fishing, kayaking, or just soaking up the
outdoors. | am always on the lookout for my next adventure, whether
itis in nature or in business development.

Come in and see me today!

Or contact me at bdo@pikwakanagan.ca 613-625-1551



mailto:bdo@pikwakanagan.ca
mailto:bdo@pikwakanagan.ca
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artnership

I’m Grant Summers, the new
Procurement Officer at AOPFN
Limited Partnership. | was born
and raised in Round Lake and
enjoy living in a small
community. The last four years |

lived in Peterborough, Ontario
studying at Trent University. | graduated with a
Business Administration Degree and had the
opportunity to intern with the Peterborough Petes
OHL hockey team. When | am not at work | enjoy
watching and playing all different kinds of sports like
hockey, baseball and volleyball. | am excited about the
opportunity to work within your great community. |
look forward to learning from everyone and doing
everything | can to bring business opportunities to the

community. Come in and see me today!
Or contact me at 613-625-1551

procurement.officer@pikwakanagan.ca
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Call to Tender
Algonquins of Pikwakanagan First Nation
Catering- Mental Health First Aid

Tenders are being accepted to Provide Refreshments for 2: breaks and
a luncheon on August 13 to August 15 from 8:30am to 4:30 pm

Refreshments are to be provided for two breaks, one in the morning and
one in the afternoon, and lunch. This includes coffee, tea, cold beverages
and snacks
Please Include your menu for each day.

Envelopes should be marked
Catering - Mental Health team

Addressed to:

Algonquins of Pikwakanagan Health Services
1643 Mishomis Inamo
Pikwakanagan, Ontario, KOJ 1X0O

Attention: Alexis Roesler, Mental Health Program Assistant
All tenders must be received by July 31, 2025

THE ALGONQUINS OF PIKWAKANAGAN FIRST NAT[ON'IS NOT
OBLIGATED TO ACCEPT THE LOWEST OR ANY TENDER
khkkkkkhhhhhhkhkhkhkhhhhhhkhkkhrhhhhhkkhkrkrkhhhhrhrkhrrrhrrrrx

Name;

Number:

Total Cost:




First Nations Housing L'Association des professionnels de
Professionals Association l'habitation des Premiéres Nations

CALL TO TENDER

Purchaser: First Nation Housing Professionals Association (FNHPA)
473 Kokomis Inamo, Unit #1
Pikwakanagan, ON

K0J 1X0
Scope of work: Catering at Makwa Centre
Duration: September 16 & 17, 2025
Tender Closing date: August 8th, 2025, at 12:00 p.m., Eastern Standard Time (EST)

The First Nations Housing Professionals Association is a national not for profit, professional association
that supports education and training for current and aspiring individuals working within the First Nation
Housing Industry.

This tender process is a formal way of inviting interested parties to submit a tender for this FNHPA
Enhancing First Nations Housing Relationships Workshop. The aim is to select a bidder who can provide
Food Services for 30 people for morning snack, lunch and afternoon snack for a two-day period at the
Makwa Centre.

September 16th, 2025

Morning snack — served at 9:45 a.m.
Selection of muffins, low-fat yogurt, hard boiled eggs and cheese, Coffee, tea, juice

Lunch —served at 12:00 p.m.
Moose Stew, Bannock, salad (2 different kinds) and a dessert, assortment of drinks

Afternoon snack — served at 3:00 p.m.

Veggies & dip, hummus & crackers with Coffee, tea, juice, pop




First Nations Housing L'Association des professionnels de
Professionals Association l'habitation des Premiéres Nations

September 17th, 2025

Morning snack — served at 9:45 a.m.
Selection of pastries, low-fat yogurt, and fruit tray, Coffee, tea, juice

Lunch —served at 12:00 p.m.
Indian taco’s, salad (2 different kinds) and a dessert with assortment of drinks

No afternoon snack required

*Vegetarian and gluten optionsneed to be provided (bidder to recommend what they would serve)
*All condiments, utensils, dishes, napkins, etc. must be provided to serve and consume the meals.
*Bidder must be at the MakwaCentre at 8:00 a.m. to prepare for the day

Submission Requirements:

The successful bidder must:
® Be a First Nation individual or organization.
Complete and email submit the below tender form to alex@fnhpa.ca

Please email submit tender to alex@fnhpa.ca by August 8th, 2025, at 12:00 p.m., Eastern Standard Time
(EST)

Email Recipient: alex@fnhpa.ca

Email Subject: FNHPA Tender for Food Services

Attention: Alex Boudrias, Training and Events Administrator
1. Name:
2. Address:

3. Tender amount per person:

4. Options for Vegetarian and Gluten Free are:
a. Vegetarian
b. Gluten Free
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AOPFN EMPLOYMENT
OPPORTUNITY
T ﬁ ale -, *"'"':‘“ 5 __.:;_ﬁ:'—.;y,; Te Y:

Department: Lands, Estates and Membership
Supervisor: Executive Director of Operations
Starting at $72,800.00 annually/ based on experience
35 hour/week - Permanent Full-Time
Deadline to Apply: Friday, July 25, 2025 at 4:30PM

The Manager of Lands, Estates and Membership will deal with all projects and matters concerning,
lands, estates and membership activities for the Algonguins of Pikwakanagan First Nation. Including
providing direction and planning for all activities, program and servicea  The Manager will also
provide direction and approval for all Lands, Estates and Membership initiatives. As Manager of Lands
Estates and Membership.

DUTIES AND RESPONSIBILITIES:

Providing guidance and interpretations on land management; requlations, policies and practices
to Chief and Council, departmental staff and members who use information to ensure
compliance.

Front line of contact for policy clarification on land management issues and referral services for
department land systems.

Oversee Estate Management.

Oversee membership database program and issuing of certificates for Indian status in
accordance with procedures.

Act as Commissioner of Affidavits

Develop and implement a GIS system.

Financial Management - preparing and implementing departmental workplans, budgets and
proposals for funding including completion and submission of necessary reporta

Provide leadership in staff development, training and supervision of staff.

Attend management and community meetings as directed.

For full Job Description please email hr@pikwakanagan.ca

REQUIREMEMNETS:
» Post-secondary degree! diploma in the field of business administration, legal, or land use
tmanagement, combined with 2 years of management/ supervisory experience; OR

Completion of (or enrolled in) Professional Lahds Management Certification Prograim cotmbined with
2 vears of manageiment/ supervisory experience;

Demonstrated community engagetment experience;
Demonstrated willihghess to travel




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone humber and email
address.

Submit to:

Human Resources Department

Algonguins of Pikwakanagan First Nation

1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Manager of Lands, Estates and Membership

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
reguirements outlined and the names and day contact telephone humbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits: » 14 Provincial and Federal Statutory Holidays
+ Pension Plan « Half days on Fridays prior to holiday Mondays
« Paid Sick Days « Health Spending Account (Dental, Vision,

« 4% Vacation Prescriptions, etc.)
« Holiday Shutdown « Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigencus peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above menticned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selecticn processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

o .
P o,

i?ersonal Support Workers & Homemakeréﬁ?

Department: Health Services
Supervisor: Client Care Coordinator
PSW: $22.63 hourly + wage enhancement as applicable/ Casual
HOMEMAKER: $20.00 hourly/ Casual
Deadline to Apply: Until positions are filled.

The Personal Support Worker and Homemaker assists clients in a variety of ways with daily routines
such as meal preparation, housekeeping, laundry, medical services, and more, while promoting their
well-being and sense of belonging through supportive interaction. They are required to maintain strict
confidentiality to protect clients' privacy and are expected to build and maintain positive relationships
with agencies, Indigenous organizations, and business partners associated with the AOPFN.

DUTIES AND RESPONSIBILITIES:
+ Completes client data sheets and other documents required for reports and performance
indicators.
. Recognizes, reports and records safety, health risks and security needs for clients.
. Reportsincidents and completes reports as required.
. Contacts next of kin or families if required of client’s condition or needs.
. Arranges client’s health appointments when required.
Recognizes, reports and records safety, health risks and security needs for clients.
Assists with personal care.
Meal preparation planning, preparing and sanitizing
Housekeeping maintaining bedroom, common areas and etc.

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENETS:
+ Demonstrated good written communication sKills.
. Possess certification as a Personal Support Worker(asset)
. or Health Care Aid with at least one year of experience in working with seniors or providing
personal care.

CONDITIONS OF EMPLOYMENT:
» Acceptable Vulnerable Sector Check and CPIC must be provided as a condition of
employment.
« First Aide and CPR Certification or willingness to complete within 3 months of employment
. Cultural awareness training or willingness to complete withing 3 months of employment




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Resource Teacher

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits: » 14 Provincial and Federal Statutory Holidays
« Pension Plan « Half days on Fridays prior to holiday Mondays
« Paid Sick Days « Health Spending Account (Dental, Vision,

« 4% Vacation Perscriptions, etc.)
« Holiday Shutdown « Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous pecples, persons with
disabilities, and members of visible mincrity groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AQOPFN is alsc committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Mindiwin Manido Day Care

Supervisor: Daycare Supervisor
549,628/ annually - 35 hours a week - Full-Time Permanent

Deadline to Apply: Posting will continue until roles are filled.

In collaboration with and in partnership with families, colleagues and community programs/services, the
Resource Teacher is responsible for supporting the integration and full inclusion of children with diverse
rieeds. The Resource Teacher is responsikle for providing high guality childcare within a safe and healthy
environment and ensures complianece with relevant legislation, AQPFMN policies and procedures, and the
College of ECE's Standards of Practice and Code of Ethics. The Resource Teacher also provides age-
appropriate programiming in a group setting that meets diverse needs and promotes optimum physical,
emotional, social, cognitive and intellectual development of the children in care.

« Creates an environment conducive to the learning of Algonguin culture and language development and
appropriate to the physical, social, intellectual, and emotional development of the children.
s Receptive and sensitive to Algonguin language and cultural practices.
¢ Application and knowledge of the Ministry of Education’s pedagogy under the CCEYA, ‘How Does
Learning Happen™
» Based on professional independent assessments, develop and implement Individual Developmental
Frograms to enhance children’s cognitive, physical, social and emotional development in accordance with
organizational and legal guidelines, as follows:
= Prowvide a daily balance of active/quiet, indoor/outdoor, and individual/group activities.
¢ Establish and carry out a daily activity schedule that incorporates child directed activity, physical care
routines and transition times.
¢ Assist children in expressing themselves by listening and responding with questions or comments
that extend conversations.
« Prepare appropriate materials and equipment and set up areas for planned activities.
« Support positive experiences and outcomes and provide a welcoming and nurturing

For full Job Description, please email hripilkwakanagan.ca

RECUIREMENMETS:
o Sucoessiul completionof Fost Secondary Edusation Riplomain Early Childhood Education with-a combination of
certificates andtraining that is both theoretical and practical and relates to the needs of children with diverse
needs.

l-year experience working 10 a position that includes support for and care of children with diverse needs.

CONDITIONS OF EMPLOYMENT:

Yulnerable Sector Checks, annually per the Childzare and Early Years Act and asscciated regulaticns.

Froof of Education, equivalency andior work-related experience, as requested

Proof of Registered Early Childhood Educator (RECE) membership with the College of Early Childhood Educatorsin

Submizsicn of an up-to-date Immunization Record, annually.




How to Apply
« Cover Letter
« Current Resume
. Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Project Coordinator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFEN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits: 14 Provincial and Federal Statutory Holidays
Pension Plan Half days on Fridays prior to holiday Mondays

Paid Sick Days Health Spending Account (Dental, Vision,

4% Vacation Prescriptions, etc.)
Heliday Shutdown Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Mindiwin Manido Day Care

Supervisor: Daycare Supervisor

549,628 annually - 40 hours a week - Full -Time Permanent
Deadline to Apply: Posting will continue until roles are filled.

The Early Childhood Educatoris responsible for the overall daily supervision, monitoring, care and nurturing of
children enrolled in the Mindiwin Manido Day Care programs: The Early Childhood Educator is responsikle for
the delivering of a childrer's educational and developmental program that encompasses a wholistic and
interdisciplinary team approach. The Early Childhood Educator will interact and communicate with
parents/guardians for the overall benefit for the child andfor children.

» Assists children with nutritional and personal care needs including but not limited to toilet, diapering

s« Procedures, personal hygiene and medical.

« Interacts with children and builds positive relationships.

e Ensures aninclusive environment for all children.

s Assists with the development, implementation, evaluation and modification of a children's educational
and cultural program.

s« Provide activities and opportunities e learning through play that encourage curiosity, exploration, and
problem-solving appropriate to the development levels of the children.

s« Creates an environment conducive to the learning of Algonguin culture and language development and
appropriate to the physical, social, intellectual, and emotional development of the children.

s Observes, guides and facilitates the developrment and positive bkehaviour of children.

s« Use and promote active listening skills.

e Assist with the development, implementation, evaluation and modification of individual educational and
developmental plans (IEDPY

e Maintains daily journals andfor portfolios of each Childs’ progress, including samples of their artwork,
wiriting, etc

For full Job Description please email hrassistant@pikwakanaganca

REQUIREMEMNETS:
« SUccessful completion of Fost Secondary Education diploma in Early Childhood Education
s 1-year experience working in a licensed child care group setting as an Early Childhood Educator.
« Registered and in*good standing® with the College of Childhood Educators of Ontario (CECE}

COMDITIONS OF EMPLOYMENT:
A acceptakle Criminal Records Check and Vulnerable Sector Check:; annually.
Certificate of medical health by a physician and complete record of immunization; annually.
Current First Aid and CFR ‘Level C' AED certification; annually
In professional 'Good Standing’ with the College of Early Childhood Educators, on an ongoing
ASiE.
Maintain ‘Registration’ with the College of Early Childhood Educators on an annual basis.




How to Apply
« Cover Letter
« Current Resume
. Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Brighter Future Coordinator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFEN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

Employee Benefits: 14 Provincial and Federal Statutory Holidays
Pension Plan Half days on Fridays prior to holiday Mondays

Paid Sick Days Health Spending Account (Dental, Vision,

4% Vacation Perscriptions, etc.)
Heliday Shutdown Milestone Recognitions & Rewards

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.
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Project Coordinator - Coop /Intern

At Modern Niagara. we value passion. initiative. determination. professionalism. and teamwork and
we are committed to ensuring that our teams have everything they need to succeed. Health and
safety are embedded in everything we do and. as a result. our award-winning safety culture has a
record that’s well above industry standards. Modern Niagara is one of Canada’s Best Managed
Companies andis arecipient of SMACNA's Safety Excellence Award Program (SSEAP) - Canada and the
Canadian Occupational Safety (COS) Magazine's Canada’s Best Health + Safety Culture Award and
Canada’s Safest Employers Award in the Building and Construction category.

We currently have Project Coordinator co-op opportunities for talented and creative students to be

partofour
Fﬁ@me&w&é@&q&our values and passion. We are looking for motivated. multi-faceted technically

who enjoy working on a wide variety of tasks. are quick to learn. and are keen to make a significant

contribution
E‘é@eslldi)cﬁﬁ%w and growing company. Our career opportunities offer creative challenges to learn and

skillsand experiences.

We are GRER (R ANPrSEE MMARSHER R PAIGTISG Lty KRG AHG S AP ava  egion office and or site

* Assistwith site contract document control
locatioR§ork with general contractors to coordinate priorities and activities
OVERV Bﬁﬁéﬁﬁeﬁﬁgﬁﬁ?fg?rious meetings with subcontractors and clients
* Supportthe management and monitoring of a construction schedule
+ Communicate andrelay information between office personnel and field staff
» Supportproject managers. coordinators and foremen on various other projects as requested

QUALIFICATIONS:
* Working towards a University degree or College diploma in a related field such as Mechanical. Civil or
Electrical Engineering or applicable education
« Strongorganizational skills and attention to detail
. Strong computer skills with hands-on working knowledge of MS Office. particularly Excel and Word
. Teamplayer. energetic. resourceful. reliable and timely
. Eagertoworkandlearninafast-pacedindustry
. Comfortable working on a construction job site. or office setting

Desirable:
+ Relatedwork experienceis an asset. including from other co-op placements. internships. projects
+ Experienceinthe constructionindustry a strong asset but not mandatory
* Basicunderstanding of plumbing and HVAC systems an asset but not necessary
* Working at Heights Certificate - not mandatory. as we will provide training

Ifthis opportunity speaks toyou. please feel free to reach out directly at blamarche@modernniagara.com.
Whether you have questions or justwant to expressinterest. I'm here to connect.
At Modern Niagara. we are committed to fostering a diverse. equitable. and inclusive organization where

everyone has access to the same opportunities. experiences equitable outcomes. and can thrive and reach the
potential. We recognize the systemic barriers faced by members of equity-seeking groups: includingwomen.



MODERN
)7 NIAGARA

Indigenous. Black. racialized. yYSLGBTQIA+ individuals. people with disabilities. and newcomers to Canada anc
are actively working to eliminate these barriers within the constructionindustry.

As part of our ongoing reconciliation efforts and DEI strategy . we acknowledge that Indigenous Peoplesin

Canada have historically faced systemic barriers to employment. We are committed to targeted hiringas a
meaningful step toward reconciliation. This approach aligns with our obligations under the Canadian Human
Rights Act. the Employment Equity Act. and the Truth and Reconciliation Commission (TRC) Calls to Action.

We value the diversity of the people we hire and serve. Modern Niagara is an equal opportunity employer. If yo

require accommodation during the recruitment process. please advise us so that suitable accommodations cal
made. We can bereached at coop@modernniagara.com.

Wethank all applicants for their interest. however. only those selected for aninterview will be contacted.
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Nigig Nibi Ki-win Gamik Society

WE ARE HIRING

View our job postings on:
\\ Www.nigignibi.com

e Intake Worker

e Child Well-Being Worker

e Prevention Worker

e Prevention Program Support
otaff, Part-Time

Send your resume to Amy Desrochers at .
employment@nigignibi.com

NIBI KI-Win

GAMIK SOCIETY
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MEMBERSHIP ADDITIONS
Name Family Line I?z::ed ﬁ:ﬁggl Ends
\Williams, Ayla Protected 25 Feb 25 25 July 25
Valchar, Gloria Lavalley 28 Feb 25 28 July 25
Minnie, Eden Lavalley 28 Feb 25 28 July 25
Reale, James Meness 28 Feb 25 28 July 25
Reale, Filomena Meness 28 Feb 25 28 July 25
Mclintyre, Rhonda Tenesco 11 Mar 25 11 Aug 25
Larocque, Nathan Lavalley 13 Mar 25 13 Aug 25
Larocque, Makayla Lavalley 13 Mar 25 13 Aug 25
Cousineau, Jayden Lavalley 13 Mar 25 13 Aug 25
Muraca, Antonnia Lavallee 13 Mar 25 13 Aug 25
Olsen, Dakota Lamure 13 Mar 25 13 Sept 25
Leblanc, Soren Lavalley 19 Mar 25 19 Sept 25
Lablanc, Jaylin Lavalley 19 Mar 25 19 Sept 25
Engelsdorfer, Rheanna \Whiteduck 19 Mar 25 19 Sept 25
Endelsdorfer, Elijiah VWhiteduck 19 Mar 25 19 Sept 25
Rudy, Darlene Lavalley/Chabot 20 Mar 25 20 Sept 25
Rainone, Stephanie Lamure 20 Mar 25 20 Sept 25
\Williams, Riah Meness 20 Mar 25 20 Sept 25
Pascoe, Kayla Sharbot 25 Mar 25 25 Sept 25
Atkins, Cameron Tenascon 25 Mar 25 25 Sept 25
Cordone, Brittany Tenascon 26 Mar 25 26 Sept 25
Decaire, Robert Francois 26 Mar 25 26 Sept 25
Knights, Reanna Benoit 01 Apr 25 01 Oct 25
Lamour, Olivia Sharbot 01 Apr 25 01 Oct 25
Cordone, Jordan Tenascon 01 Apr 25 01 Oct 25
Bertrand, Tracy Tenesco 07 Apr 25 07 Oct 25
Lavoie, Roger Pesanawatch 07 Apr 25 07 Oct 25
Denomme, Alexis Ignace 08 Apr 25 08 Oct 25
Reynolds, Caitlyn Pisandawatch 17 Apr 25 17 Oct 25
Minnie, Robert Lavallee 17 Apr 25 17 Oct 25




Sherbert, Talen Sharbot 17 Apr 25 17 Oct 25
Snippe, Mackenzie Lavallee 23 Apr 25 23 Oct 25
Cordone, Benjamin Tenascon 23 Apr 25 23 Oct 25
Lamure, Sierra Commandant/Lamure 01 May 25 01 Nov 25
Lamure, Raymi Commandant/Lamure 01 May 25 01 Nov 25
Lamour, Cameron Sharbot 01 May 25 01 Nov 25
Sherbert, Ocean Sharbot 09 May 25 09 Nov 25
Sherbert, Tristin Sharbot 09 May 25 09 Nov 25
Sherbert, Kane Sharbot 09 May 25 09 Nov 25
Lamure, Benjamin Lamure 12 May 25 12 Nov 25
Chehade-Sherbert, Elijah Sharbot 12 May 25 12 Nov 25
Kapitanchunk, Walker Protected 14 May 25 14 Nov 25
Switzer, Lakota Lavallee 15 May 25 15 Nov 25
Swan, Madeline Benoit/Baptist 21 May 25 21 Nov 25
Ellis, Emery Protected 22 May 25 22 Nov 25
Bujold, Susan Lamure 11 Jun 25 11 Dec 25
Harnum, Ben Lavalley 12 Jun 25 12 Dec 25
Harnum, Alexis Lavalley 12 Jun 25 12 Dec 25
Harnum, Ty Lavalley 12 Jun 25 12 Dec 25
\Witherspoon, Rebecca Lavalley 16 Jun 25 16 Dec 25
\Witherspoon, Ryan Lavalley 16 Jun 25 16 Dec 25
Magee, Kathleen Meness 19 Jun 25 19 Dec 25
Evans, Wren Meness/Jocko 27 Jun 25 27 Dec 25
Evans, Lochlan Meness/Jocko 27 Jun 25 27 Dec 25
Burns, Jennifer Aird 3 July 25 3 Jan 26

Waiser, Amanda Lamure 8 July 25 8 Jan 26

Alexander, Jordan Tenesco 8 July 25 8 Jan 26

To appeal the addition of one of the persons above becoming a Member of the Algonquins of Pikwakanagan
First Nation, please refer to your Membership Code, available on our website or in the Lands, Estates &
Membership Department, or email at mgr.lem@pikwakanagan.ca




Community Information

Regular Council Meetings

Every second and last Tuesday of the month . |

Beginning at 9 AM

Available to view online in the
members-only section of
www.algonquinsofpikwakanagan.com

Not Online?
Phone 613-625-2800 EXT 228
to request information on how to join.

NNAMAGE MIDJM
Sharing Place
Food Bank

HOURS

OPEN the second Thursday of each month, unless indicated

10AMTO 12 PM

JANUARY9  FEBRUARY 13  MARCH13
[EASTER)

APRIL 10 MAY 8 JUNE 12

JULY 11 AUGUST 14 SEPTEMBER 11

OCTOBER 9 DECEMBER 18
(THANKSGIVING) NOVEMBER 13 (XMAS)

For information or emergency and after hour
needs phone and leave a message at:

613-625-2600

email for information or to e-transfer donations at
thesharingplacefb@gmail.com

Facebook: www.facebook.com/emmthesharingplace

Conways Pharmacy Remote
Dispensing Location

BUSINESS HOURS

Monday 9am-12 pm
Tpm-4 pm
Tuesday 9am-12 pm
1pm-4 pm
Wednesday 9 am-1pm
Thursday 9am-12 pm
1pm-4 pm
Friday 9am-12 pm
1pm-4 pm

We are closed weekends and Holidays
Delivery available Friday

Phone : 613-625-9974
Fax: 613-625-2068

Thank you

Natalie Commanda, Pharmacy
Technician

Joseph Conway, Pharmacist

ALGONAQUINS OF
PIKWAKANAGAN
ELDERS LODGE

For Rentals contact Rose

Yankoo at

elderslodgepikegmail.com

Reminder - for sanitary
purposes individual
hosting meals & catering
will require to supply
their own dish cloths and
towels




Community Information

THERE IS A SELECTION OF BOOKS
FOR FREE AT THE AOPFN
ADMINISTRATION OFFICE FOR
COMMUNITY MEMBERS T0 CHOOSE
FROM. PLEASE HELP YOURSELF

FREE” =

]
q—
=
l ‘l—-
While the library is undergoing
downsizing, Estelle Amikons, Librarian

can be reached at
(613) 625-2800 during the following
hours
Mondays and Tuesdays 8:30-12:00
and 1:00-4:30
and Wednesdays 12:30-4:30.

WE APPRICATE YOUR COOPERATION DURING THIS TIME

Waste Disposal Site

Wednesday: 12:00pm - 6:00pm
Sundays: 9:00am - 3:00pm

Curbside Pick Up
oy

Garbage: Wednesday
Cardboard: Thursday

Containers: Friday

FOR YOUR
INFORMATION

CANADIAN POLICE RECORD CHECKS ARE
REQUIRED FOR ANYONE WHO IS APPLYING FOR:

* MEMBERSHIP (APPLICANTS WHO ARE 18 YEARS
OR OLDER)

* RESIDENCY ( APPLICANTS WHO ARE 18 YEARS
OR OLDER)

APPLICATIONS, LAWS, AND CODES ARE AVAILABLE
ON OUR WEBSITE.
HTTPS://WWW.ALGQUINSOFPIKWAKANAGAN.COM/
LAWS-AND-BY-LAWS/

HARD COPIES CAN BE REQUESTED FROM THE
LANDS, ESTATES, AND MEMBERSHIP
DEPARTMENT.

613-625-2800 | MGR.LEM@PIKWAKANAGAN.CA |
LAND.OFFICER@PIKWAKANAGAN.CA |
ASSISTANT.LEM@PIKWAKANAGAN.CA

NOTICE:
KILLALOE OPP RECORD CHECK APPLICATIONS ARE

NOW ONLINE.



Community Information

How To Access ‘Members Only’ Section of Website
Please Note that the link to Regular Council meetings, minutes and agenda packages
are available in the Members only section of the website.
Steps:
1. Open a browser and enter: www.algonquinsofpikwakanagan.ca
2.Find the "Member Login" box (scroll down on home page or on side bar)
3.Click on "Log in as member of the Algonquins of Pikwakanagan First Nation"
4. You will be brought to the "Member Login" section
5.Click on the words "Click Here for the registration form"
6.You will be brought to the "Membership Registration"
7.Click the "Register" button and wait for your email notification

*This website contains content that is private for Algonquins of Pikwakanagan members only.
To access the private content, please fill in the registration form. A Membership official will verify your
membership in the community and you will receive access.*

Field Example Explanation

ramily Name Bird must be as it appears on Certificate of Indian Status card

Fiven Names Thunder Bolt must be as it appears on Certificate of Indian Status card

Fegistry Number 1630301001 10 digits starting with 1630 on Certificate of Indian Status card

Pate of Birth 2006/01/01 enter as per format

IEmaiI Address thunderbird@gmail.com Every member must have their own email address. This address with the pass-
word will be used to log in once membership has been verified.

r'assword Thirds make up a password — note: it will be case sensitive

Fonﬁrm Password Thirds re-enter password — note: it will be case sensitive

Iﬁ\ddress 1 10 Cloud Street street address

Iﬁ\ddress 2 P.O. Box 100 apartment #, box # or rural route #

IDity Blue Skies community/town/city

r‘rovince ON province/state

rostal Code K0J 1X0 postal code/zip code

IDountry Canada country

Fhone 613 625 2800 code and number as per format




