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National Indigenous
History Month

\"Q,

AOPFN Traditional Pow-wow
Committee is looking for two
youth between 15 and 30 for a
mentoring opportunity as an
Arena Director or MC for this
year's AOPFN annual
Pow-Wow.

If you are interested, please
contact Jaime Sarazin at 613-625-
1109. Please feel free to leave a
message, and someone will get
back to you.

Migwech



Chief and Council Update — June 6th, 2025

The month of June is an important one for all First Nation communities,
especially Pikwakanagan. Chief Greg Sarazin and Council would like to
remind members that June was declared as National Indigenous
History Month by the federal government back in 2009. The month
meant be a time to honour and celebrate the rich cultures, histories and
contributions of First Nations Peoples across Canada. It also provides an
opportunity to learn about the past and its lasting impact on
generations of First Nations, families and communities. It's important to
acknowledge the resilience and

strength of First Nations in the face

of historical and ongoing

challenges. Let's take this time to

educate ourselves, support our

voices and participate in events

that promote understanding, truth

and reconciliation. Another key

date to remember is the summer

solstice, also known as National Indigenous Peoples Day, takes place on

June 21 . It is the longest day of the year and has been proclaimed as a
day to celebrate the cultural richness and contributions of First Nations
peoples in Canada since 1996. The summer solstice holds deep spiritual
and cultural significance for many First Nations, marking a time of
renewal, connection, and celebration



COMMUNITY UPDATE

Ontario Bill 5 - Protect Ontario by Unleashing our Economy Act 2025

Background:
e . On April 17, 2025, the Minister of Energy and Mines (Stephen Lecce) tabled the 'Protect Ontario by
Unleashing our Economy Act 2025' in the House.

o . If passed, Bill 5 would support faster development by significantly accelerating provincial
permitting and approvals and would give the government the authority to designate special
economic zones, where projects of provincial importance and security that are ready to advance
and are led by trusted proponents, can benefit from streamlined requirements.

o . Bill 5changes impact the following Acts for all First Nations in Ontario:

o . Endangered Species Act, Environmental Assessment Act, Mining Act, Ontario Heritage Act,
Special Economic Zones Act, and the Species Conservation Act.

- Since Bill 5 was announced on April 17, both the Anishinabek Nation and all First Nations across the
province insisted that Bill 5 be withdrawn, and that the Government should begin a meaningful
engagement process of consultation, consent and accommodation.

e . On June 4, 2025, Bill 5 was ‘passed’ by the Legislature and although the government says that
they tried to amend The Bill to explicitly include ‘duty to consult’ provisions, delay tactics at the
committee stage by the Liberals meant that the Progressive Conservatives passed the legislation
without that.

- https://toronto.citynews.ca/2025/06/04/bill-5-ontario-mining-law-ford-warns-against-blockades/

- The province claims that its ‘duty to consult’ First Nations on Bill 5 will still take place after its

passing, but the First Nation's response is that “its too little too late”, “our diplomacy ends today” and

that “we will meet you on the ground”.

AOPFN is opposed to Bill 5 for the following reasons:

* . The Ontario Government did not offer meaningful consultation on Bill 5, which should have been a
courtesy of the Algonquins of Pikwakanagan First Nation's Nation-to-Nation relationship with the
Crown.

e . Bill 5 will not allow AOPFN to have meaningful dialogue on projects, including seeking changes
based on our inherent rights to develop free, prior, and informed consent (FPIC) on proposed
projects.

e . Bill 5 directly contradicts standing legislation, including the Government of Ontario commitment
to, in consultation and cooperation with indigenous peoples in Ontario, take all measures necessary
to ensure the laws of Ontario are consistent with the United Nations Declaration on the Rights of
Indigenous Peoples (UNDRIP).

AOPFN Response:

e - On May 16, 2025, AOPFN posted our ‘opposed response’ to Bill 5 on the ‘Environmental Registry of
Ontario’ webpage (public response deadline was 5/17).

e . On May 30, 2025, a Community Update regarding AOPFN’s Response to Bill 5 was posted onto the
AOPFN News & Events Facebook page.

e - On Monday June 2, 2025, a RALLY organized by the Chiefs of Ontario was held at Queen’s Park in
Toronto, to show their/our opposition to Bill 5. The slogan for the rally was “Our Rights Are Not For
Sale”.

e . Pikwakanagan will continue to make our concerns known to protect our rights.
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Pikwakanagan Excavating & Landscaping

Clear, Dig, Build - Experience the difference!
Large & small equipment for your excavating needs
- Lot clearing & prep
- Trenching/Drainage
- Tree/Brush Removal
- Licensed Septic System

Design & Installation

- Pads & Foundations
- Driveways
- Sand/Gravel/Topsoil

Cheryl Kelly, Owner 613.312.9598 or 613.312.9872

0“.\
]
I
"'..‘
.
W
e
. ]
w
""..‘
»,
W






News X Events:



News X Events:



News X Events:



News X Events:



News X Events:

HOW TO REMOVE A BLACKLEGGED (Deer Tick)

(Buying a set of tweezers should be an essential household item).

Removing a tick is the same for humans and animals. It’'s important you do not crush, nor
squeeze the body of the tick when removing it, to minimize the risk of infection. The
reason is it could cause the Lyme bacteria to pass from the tick's body into the
bloodstream.

1. Use a fine-tipped tweezer and grasp the tick as close to your skin as possible, approach
the tick with the tweezer in a sideway angle and pinch the tick. When you think you are
close to the head which would be embedded into the skin pull the tick straight up and out
with a steady motion, avoiding twisting or squeezing the tick.

2. It's important to check yourself and your pets after you have spent time outdoors in
areas with trees, shrubs, grass or piles of leaves, ticks no longer live wooded, long grass, or
fields as once thought. The Eastern Ontario Health Unit says tick bites are “usually
painless,” and you may not realize you have been bitten. Look for ticks often in the groin,
belt area, arm pits, or behind the knee.

3. Talk to your veterinarian about tick prevention and care for your pets. Pets that go
outdoors can carry ticks into your yard or home, which could increase your chance of a
tick bite.

Having found a tick on you or your pets can be alarming, by following this instruction you
can remove a tick safely.

If a tick has been on you for less then 24 hours remove, kill and throw it away. Once you
have removed the tick, wash your skin with soap and water and then disinfect your skin
and your hands. (rubbing alcohol is good)

If a tick has been on you for more then 24 hours seek medical attention. Some
symptoms you may experiences would be a summer flu-like iliness, achy and no rash, or
you may see a circular rash and not always in a bull eye appearance, the rash would be
warm to touch and can look like a spider bite or a bruise. Swollen glands, stiff neck and
joint pains have also been associated with tick bites.

When seen by a health care provider, an antibiotic Prophylaxis is given as a preventive
measurement against Lyme disease following a tick bite. Prophylaxis is a one-time dose.
Your local Pharmacist can give you the one-time dose after assessment, if you can not be
seen by a health care provider.



Health Updates:



Health Updates:



Health Updates:



Health Updates:



Health Updates:



Resource Numbers:



CALL TO TENDER

ALGONQUIN CULTURAL MURAL - ADMINISTRATION OFFICE
CLOSING DATE: FRIDAY, JUNE 13, 2025, AT 4:30 PM
SCOPE OF WORK:

DESIGN AND CREATE A MURAL THAT REPRESENTS ALGONQUINS OF
PIKWAKANAGAN FIRST NATION, REFLECTS THE VALUES AND VISION OF
THE COMMUNITY AND ORGANIZATION, WITH THE INCORPORATION OF
THE SEVEN GRANDFATHER TEACHINGS, AND THE ALGONQUIN
LANGUAGE.

ALL MATERIALS, NECESSARY EQUIPMENT/TOOLS, AND LABOR ARE TO
BE SUPPLIED BY THE BIDDER.

SITE EXAMINATION: TO ARRANGE A SITE VISIT TO REVIEW THE CANVAS
OF THE MURAL , PLEASE MAKE ARRANGEMENTS WITH RACHEL MATHIEU
AT  ASSISTANT.EDO@PIKWAKANAGAN.CA OR SASHA SARAZIN AT
GENERALGOV.ASSISTANT@PIKWAKANAGAN.CA OR PHONE 613-625-2800
TENDER SUBMISSION:

EMAIL: RACHEL MATHIEU AT ASSISTANT.EDO@PIKWAKANAGAN.CA WITH
SUBJECT LINE “ALGONQUIN CULTURAL MURAL - ADMINISTRATION
OFFICE"” OR
PHYSICAL: HAND DELIVER ENVELOPE WITH SUBJECT LINE “ALGONQUIN
CULTURAL MURAL - ADMINISTRATION OFFICE" ADDRESSED TO RACHEL
MATHIEU AT 1657A MISHOMIS INAMO, PIKWAKANAGAN, ONTARIO
THE ALGONQUINS OF PIKWAKANAGAN FIRST NATION IS NOT
OBLIGATED TO ACCEPT THE LOWEST OR ANY TENDER.

MY “TENDER” FOR ALGONQUIN CULTURAL MURAL - ADMINISTRATION

OFFICE
(COMPLETE COST OF LABOR AND ALL MATERIALS) IS:



Request for Proposals:

REQUEST FOR PROPOSAL - PROJECT MANAGER
Nigig Nibi Ki-win Gamik Society - Child and Family Well-Being Centre
Construction Project

Join our dynamic and dedicated team as we continue to develop capacity
within the Algonquins of Pikwakanagan First Nation and the greater unceded
Algonquin territory. With our child well-being law, Nigig Nibi Ki-win, now fully in
force, the community embraces a meaningful step in reconciliation by
reclaiming jurisdiction over the safety and well-being of our children, youth,
and families.

Nigig Nibi Ki-win Gamik is seeking proposals from qualified individuals or firms
for the role of Project Manager (Owner’s Representative) for the construction
of a new Child and Family Well-Being Centre in Pikwakanagan, Ontario.

Construction is expected to begin in Summer 2025, with an anticipated
duration of 18 to 24 months.

The Project Manager will represent the Owner's interests and oversee the
construction process to ensure timely, on-budget, and high-quality delivery.
Experience with commercial construction, CCDC 2 contracts, Indigenous
communities, and project coordination is preferred.

RFP opens: May 15, 2025
Closing date: June 15, 2025
The full RFP, including submission instructions, is available at:
www.nigignibi.com

For inquiries, contact: info@nigignibi.com

Nigig promotes equal opportunities for all proponents. Persons who identify as
Indigenous will be given preference as this role will be based on the Algonquins
of Pikwakanagan First Nation. Provided the candidate meets the basic
requirements of the position and is deemed qualified following the interview
process, preference will be given to a) the qualified Indigenous person who is a
member of Algonquins of Pikwakanagan First Nation; then to, b) the qualified
Indigenous person; then to, c) the qualified non-Indigenous candidate.



SUMMER STUDENT
EMPLOYMENT OPPORTUNITY

Department: Natural Resources
Supervisor: Manager, Natural Resources Tenure: Start
Date July 7, 2025 (8 weeks) $17.75 per hour Deadline to

Apply: Friday, June 19 at 4:30 p.m.

The Earthwalker’s provide community-based work experience, personal development, skills and training for
youth who want to expand their commitment to natural resource stewardship.

« Participating in habitat restoration initiatives and assisted with the relocation of species at risk.
« Supporting efforts to identify and remove invasive plant and animal species.
« Delivering environmental education and awareness programming to community members.
« Performing outdoor upkeep and landscaping of cultural and communal spaces.
« Working collaboratively with various environmental agencies and partners.
« Assisting in shoreline restoration efforts, including litter removal and waste management.
« Collecting ecological data on local plant life and wildlife activity.
« Operating tools and equipment in a safe and responsible manner during fieldwork.
« Contributing to the planning and delivery of environmentally focused community events.
« Developing environmental education resources, including visual and presentation materials.
« Engaging in training and knowledge-sharing sessions with the Ministry of Natural Resources and
Forestry.
For full Job Description please email hr@pikwakanagan.ca



Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Brighter Futures Coordinator

Department: Sports & Recreation
Supervisor: Manager, Sports & Recreation
$43,901 - 35 hours a week - Full -Time Permanent
Deadline to Apply: June 11, 2025 at 4:30 p.m.

The Brighter Futures Coordinator will be responsible for delivering programming under the Brighter
Futures/Building Healthier Communities program. The Brighter Futures Coordinator will plan, coordinate, and
implement events that promote family and community wellbeing. The Brighter Futures Coordinator is
responsible to perform all administrative duties to ensure records and procedures are maintained in
accordance with approved policies, guidelines, and directives. The Brighter Futures Coordinator must be ready,
willing, and able to develop and maintain a good working relationship with all government agencies, native
organizations, associations, and business associates of the Algonquins of Pikwakanagan First Nation.

« The Brighter Futures Coordinator will plan, coordinate, and implement

« Purchase materials and supplies according to the approved procedure.

« Promote and advertise community events and activities.

« Complete incident reports as required.

« Prepares a monthly update to the Manager of Sports and Recreation on programming, costs number of
participants, etc.

« Assist with research and funding sources and preparation of funding proposals

« Complete the evaluation process of work plans and recommend improvements

« Ensure that all programs and activities are implemented according to relevant legislation, policies, and
procedures

For full Job Description please email hr@pikwakanagan.ca






AOPFN EMPLOYMENT
OPPORTUNITY

Early Childhood Assistant

Department: Mindiwin Manido Day Care
Supervisor: Daycare Manager
Full-Time Permanent - 40 hr. per week
$21.00/ hourly + wage enhancement as applicable
Deadline to Apply: June 11th, 2025 at 4:30 p.m.

The Early Childhood Assistant is responsible for assisting the Registered Early Childhood Educators in
developing and implementing an Algonquin culture-based child care program that supports and promotes the
physical, cognitive, emotional and spiritual development of children.

Duties and responsibilities:
1. General
+ Assist with the planning and implementation of an Algonquin culture-based educational program in
accordance with 'How Does Learning Happen?' Ontario's Pedagogy for the Early Years.
. Guide and assist children in developing self-help skills such as eating, dressing, toileting etc.
. Develop nurturing and trusting relationships with individual children.
. Promote a balanced daily routine that encourages play, exploration, and learning that includes teacher-
directed and child-initiated activities both indoors and outdoors.
. Provide a stimulating learning environment by adding new and interesting materials and activities in a
manner consistent with Mindiwin Manido Day Centre's program statement.
. Assist in the development, implementation, evaluation, and modification of Individual Support Plans.

2. Collaborative Practice
« In partnership with RECEs and parents/guardians, help to identify a child's strengths, needs and interests.
+ Communicate with parents/guardians through the use of daily sheets, notes and/or verbally.
. Work collaboratively and in partnership with all staff to meet the needs of the children.

For full Job Description, please email hr@pikwakanagan.ca



Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Field Work Liaison

Department: Consultation & Engagement
Supervisor: Manager, Consultation
Casual/ Seasonal Work - (Apr. to end of Sept. /up to 2 positions)
$35.00 /hr + Overtime + Mileage
Deadline to Apply: June 11th, 2025

There is an increasing need for AOPFN participation in archeological excavations taking place within Algonquin
Traditional Territory. The Consultation Dept wants you to be part of our team, as one of our ‘boots on the
ground’ representatives at proponent work sites as required.

A Field Work Liaison provides services in support of the AOPFN Archaeology Program. This is a casual position,
in which the Consultation Department will co-ordinate all engagement opportunities/ responsibilities on a day-
by-day basis, as work opportunities arise.

« The Field Work Liaison will be AOPFN’s ‘boots on the ground’ representative at the proponent’s work site.
« May involve participating in the controlled excavation of square meters units within a grid system
installed across the site being investigated.

« Responsible for completing an Archaeological Report/Checklist at each project, which includes:

o Proponent, Project and Work Site details.

o Purpose of the Archaeological work.

o Description of surrounding area (identify types of trees, traditional medicines, etc)

o Identifying possible threats to the site (construction, erosion development, poaching) and any steps

taken or recommended, to protect from these threats.

o Identify and describe Artefacts if found and where they will be stored.

o Identify any other concerns about the site or how the work was performed.
« Archaeological Field Work Training will be provided to the successful candidate.

For full Job Description please email hr@pikwakanagan.ca



Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.












Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



ALGONQUINS OF PIKWAKANAGAN FIRST NATION

Name

Foster, Dorothy
Vickers, Victoria
Vickers, Kevin
Leclaire, Chad
Lafond, Andrea
Langlois, Tristen
Paquette, Narry
Manuel, Annette
Decaire, Roy
Decaire, Isaac
Decaire, Poppy
Decaire, Greydon
Decaire, Madeline
Decaire, Owen
Decaire, Abigail
Paquette, Rockwell
Patrie, Micheal
Sterwart, Melanie
Duvell, Mason
Avery, Karen
Foster, Christopher
Patrie, Jaqueline
Patrie, Matthew
Patrie, Raymond
Lundy, Gavin
Lundy, Meadow
Williams, Ayla
Valchar, Gloria
Minnie, Eden

Reale, James

MEMBERSHIP ADDITIONS

Family Line Ezze 4
Benoit 07 Jan 25
Francois/Pesanawatch 07 Jan 25
Francois/Penanawatch 07 Jan 25
Bernard/Partidge 07 Jan 25
Tenesco 17 Jan 25
Lamure/Pesindewate 29 Jan 25
Kakwabit 30 Jan 25
Kakwabit 30 Jan 25
Francois 4 Feb 25
Francois 4 Feb 25
Francois 4 Feb 25
Francois 4 Feb 25
Francois 4 Feb 25
Francois 4 Feb 25
Francois 4 Feb 25
Kakwabit 6 Feb 25
Sarrazin 6 Feb 25
Lavallee 6 Feb 25
Jocko 6 Feb 25
Jocko/Cooco 6 Feb 25
Meness 6 Feb 25
Sarrazin 11 Feb 25
Sarrazin 11 Feb 25
Sarrazin 11 Feb 25
Lavalley 12 Feb 25
Lavalley 12 Feb 25
Protected 25 Feb 25
Lavalley 28 Feb 25
Lavalley 28 Feb 25
Meness 28 Feb 25

Appeal

Period Ends

07 June 25
07 June 25
07 June 25
07 June 25
17 June 25
29 June 25
30 June 25
30 June 25
4 July 25
4 July 25
4 July 25
4 July 25
4 July 25
4 July 25
4 July 25
6 July 25
6 July 25
6 July 25
6 July 25
6 July 25
6 July 25
11 July 25
11 July 25
11 July 25
12 July 25
12 July 25
25 July 25
28 July 25
28 July 25
28 July 25



Reale, Filomena
Larocque, Nathan
Larocque, Makayla
Cousineau, Jayden
Muraca, Antonnia
Olsen, Dakota
Leblanc, Soren
Lablanc, Jaylin
Engelsdorfer, Rheanna
Endelsdorfer, Elijiah
Rudy, Darlene
Rainone, Stephanie
Williams, Riah
Pascoe, Kayla
Atkins, Cameron
Cordone, Brittany
Decaire, Robert
Knights, Reanna
Lamour, Olivia
Cordone, Jordan
Bertrand, Tracy
Lavoie, Roger
Denomme, Alexis
Reynolds, Caitlyn
Minnie, Robert
Sherbert, Talen
Snippe, Mackenzie
Cordone, Benjamin
Lamure, Sierra
Lamure, Raymi
Lamour, Cameron
Sherbert, Ocean
Sherbert, Tristin

Sherbert, Kane

Meness
Lavalley
Lavalley
Lavalley
Lavallee
Lamure
Lavalley
Lavalley
Whiteduck
Whiteduck
Lavalley/Chabot
Lamure
Meness
Sharbot
Tenascon
Tenascon
Francois
Benoit
Sharbot
Tenascon
Tenesco
Pesanawatch
Ignace
Pisandawatch
Lavallee
Sharbot
Lavallee
Tenascon
Commandant/Lamure
Commandant/Lamure
Sharbot
Sharbot
Sharbot
Sharbot

28 Feb 25
13 Mar 25
13 Mar 25
13 Mar 25
13 Mar 25
13 Mar 25
19 Mar 25
19 Mar 25
19 Mar 25
19 Mar 25
20 Mar 25
20 Mar 25
20 Mar 25
25 Mar 25
25 Mar 25
26 Mar 25
26 Mar 25
01 Apr 25
01 Apr 25
01 Apr 25
07 Apr 25
07 Apr 25
08 Apr 25
17 Apr 25
17 Apr 25
17 Apr 25
23 Apr 25
23 Apr 25
01 May 25
01 May 25
01 May 25
09 May 26
09 May 26
09 May 25

28 July 25
13 Aug 25
13 Aug 25
13 Aug 25
13 Aug 25
13 Sept 25
19 Sept 25
19 Sept 25
19 Sept 25
19 Sept 25
20 Sept 25
20 Sept 25
20 Sept 25
25 Sept 25
25 Sept 25
26 Sept 25
26 Sept 25
01 Oct 25
01 Oct 25
01 Oct 25
07 Oct 25
07 Oct 25
08 Oct 25
17 Oct 25
17 Oct 25
17 Oct 25
23 Oct 25
23 Oct 25
01 Nov 25
01 Nov 25
01 Nov 25
09 Nov 25
09 Nov 25
09 Nov 25



Lamure, Benjamin Lamure 12 May 25 12 Nov 25

Chehade-Sherbert, Elijah Sharbot 12 May 25 12 Nov 25
Kapitanchunk, Walker Protected 14 May 25 14 Nov 25
Switzer, Lakota Lavalee 15 May 25 15 Nov 25
Swan, Madeline Benoit/Baptist 21 May 25 21 Nov 25
Ellis, Emery Protected 22 May 25 22 Nov 25

To appeal the addition of one of the persons above becoming a Member of the Algonquins of Pikwakanagan
First Nation, please refer to your Membership Code, available on our website or in the Lands, Estates &
Membership Department, or email at mgr.lem@pikwakanagan.ca



mailto:mgr.lem@pikwakanagan.ca
mailto:mgr.lem@pikwakanagan.ca
mailto:mgr.lem@pikwakanagan.ca
mailto:mgr.lem@pikwakanagan.ca

Community Information

ALGONAQUINS OF
PIKWAKANAGAN
ELDERS LODGE

For Rentals contact Rose
Yankoo at

elderslodgepikegmail.com

Reminder - for sanitary
purposes individual
hosting meals & catering
will require to supply
their own dish cloths and
towels




Community Information

Celebration of Life
Robert MacAndrew
Saturday June 7" 2025
At 2:00 pm
At Elders Lodge

Hosted by daughters Vickey, Stephanie, & Samantha




Community Information

How To Access ‘Members Only’ Section of Website
Please Note that the link to Regular Council meetings, minutes and agenda packages
are available in the Members only section of the website.
Steps:
1. Open a browser and enter: www.algonquinsofpikwakanagan.ca
2.Find the "Member Login" box (scroll down on home page or on side bar)
3.Click on "Log in as member of the Algonquins of Pikwakanagan First Nation"
4. You will be brought to the "Member Login" section
5.Click on the words "Click Here for the registration form"
6.You will be brought to the "Membership Registration"
7.Click the "Register" button and wait for your email notification

*This website contains content that is private for Algonquins of Pikwakanagan members only.
To access the private content, please fill in the registration form. A Membership official will verify your
membership in the community and you will receive access.*




