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Community Update #4
Regarding the Near Surface Disposal Facility (NSDF) proposed for Chalk River Labs
Kebaowek First Nation (Appellant) vs Canadian Nuclear Laboratories (Respondent)
& AOPFN (Intervener)

Background:

e The Near Surface Disposal Facility (NSDF) would be a nuclear waste disposal facility
designed to safely and properly store low-level radioactive waste. It is proposed to be
built at the Chalk River Labs in Chalk River, within AOPFN’s unceded traditional
territory. Low-level waste is the least impactful of radioactive waste types and most of
the waste would be from past, existing and future operations at Chalk River Labs.

e In 2023, AOPFN provided its free, prior and informed consent for the NSDF to be built,
in large part because the NSDF would consolidate existing low-level waste (most of
which has been historically stored in conditions that are not considered the most
protective to the environment) in a single, modern, safe facility with a water treatment
plant. This will help protect the lands and waters within AOPFN's unceded traditional
territory and in addition, AOPFN's consent was provided in exchange for a meaningful
role in the future monitoring, management and planning of activities at the Chalk River
Labs, among other benefits to the AOPFN Community.

« KFN filed a Judicial Review of the Canadian Nuclear Safety Commission's (CNSC)
decision to approve construction of the NSDF project. A Federal Court hearing took
place in the summer of 2024, that both KFN and Canadian Nuclear Laboratories (CNL-
which manages the site on behalf of Canada) spoke at. In February 2025, Justice
Blackhawk of the Federal Court decided that the CNSC erred in not considering the
United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP), Canada’s
United Nations Declaration on the Rights of Indigenous Peoples Act (UNDA), and KFN's
right to free, prior and informed consent (FPIC) in its decision that the duty to consult
was met in relation to the NSDF. Justice Blackhawk ordered CNL and the CNSC to
resume consultation with KFN, to be completed by the fall of 2026.

o - CNL filed an appeal of Justice Blackhawk's decision at the Federal Court of Appeal on
April 14, 2025.

Impact to AOPFN:

e CNL's arguments in the appeal, if they are accepted by the Court, have the potential to
negatively impact AOPFN’s FPIC and proper applications of UNDRIP and UNDA for future
proposed projects.

e Ifthe Federal Court's decision about how regulatory bodies like the CNSC must consider
UNDRIP, UNDA and FPIC in the duty to consult analysis is overturned, there is a risk that
proponents will no longer feel compelled to engage AOPFN to the level we have been
asserting with our Consultation Protocols. This includes but is not limited to, providing or
withholding consent, accessing business opportunities, culture protection and promotion,
and upholding our inherent responsibilities as caretakers of the land.



AOPFN Responses:
e To keep Membership informed, AOPFN has posted three separate Community Updates (Mar 14, Mar

28 and May 16, 2025) in the AOPFN Newsletter.

On May 9, 2025, it was decided by AOPFN'’s Chief & Council with support of the Consultation
Department, that it was in AOPFN’s best interest to apply to intervene in this appeal.

AOPFN's request to Intervene was granted by the Federal Court of Appeal on June 12, 2025. AOPFN
will file a memorandum of fact and law of 15 pages and participate in the hearing. The hearing date
will be the week of October 6-9, 2025. As an intervener, we will not oppose the NSDF Project (as
AOPFN continues to support the NSDF) but rather assist the Federal Court of Appeal to understand
the full and proper implementation of UNDRIP, UNDA and FPIC in Canadian law.

Closing:

AOPFN does not, and never has, claimed to speak for all Algonquins on this or any other matter and
we respect the rights of other Algonquin nations, Canada’s duty to consult, and Canada’s
responsibility to uphold the United Nations Declaration on the Rights of Indigenous Peoples and
Indigenous Rights to free, prior, and informed consent.

Protection of the lands, waters and wildlife is always our top concern. The AOPFN will continue to
inform proponents in respect to our Consultation & Engagement Protocols & Requirements in
relation to projects in AOPFN'’s unceded traditional territory.

Consultation & Engagement Department
communications.consultation@pikwakanagan.ca



Community Update

AECL's GoCo Announcement on June 12, 2025
Nuclear Laboratory Partners of Canada Inc. is the preferred bidder for the CNL Management Contract

Background:

« - Canadian Nuclear Laboratories (CNL) operates on a Government Owned Contractor Operated (GoCo) structure.

« - Since September of 2015, the contract has been fulfilled by Canadian National Energy Alliance, a consortium
currently made up of three partner companies — Atkins Realis, Jacobs Engineering and Fluor Federal Services. This
contract is about to expire in September 2025.

« - Atomic Energy of Canada Limited (AECL) announced on June 12, 2025, that the new preferred bidder to take over
the contract as of September 2025, to be Nuclear Laboratories Partners of Canada Inc.

« - This new CNL ‘operator’ is a partnership with three primary joint venture partners; BWXT Government Group, Inc.,
Amentum Environment & Energy, Inc., and Kinectrics Inc., with Battelle Memorial Institute included as a key
subcontractor.

Impact to AOPFN:

o - Thereis little impact on AOPFN with this administrative change in who manages Canadian Nuclear Laboratories
(CNL), which is an enduring entity created by the Government of Canada to manage Chalk River Laboratories and
the Nuclear Power Demonstration Project in AOPFN’s unceded traditional territory.

o - AECL has previously informed AOPFN that only the upper management of CNL will change, while the vast majority
of the CNL staff that AOPFN staff work with on a regular basis, will stay in their current positions.

- - In addition, all existing relationship obligations between CNL, AECL and AOPFN, especially the Long-Term
Relationship Agreement (LTRA) signed in 2023, will remain in place and must be fully respected and implemented by
the new management of CNL.

AOPFN Key Messages:

¢ Our Nation acknowledges the announcement of the new CNL operators taking over management of the Chalk River
Laboratories and Nuclear Power Demonstration Project nuclear sites located within AOPFN’s unceded traditional
territory.

¢ We recognize that any change in operational leadership does not change our rights, existing relationship with CNL and
AECL, or our expectations for respectful engagement and accountability, as per the LTRA.

¢ We expect to meet very soon with the new management, to let them know what their obligations are to AOPFN and
begin building a relationship with that new management team that is based on trust, respect, and truth. Engagement
will begin immediately and include meaningful dialogue—not after plans are finalized, but before any operational
decisions are made.

¢ AOPFN will be monitoring how the new operator’s plan to manage the site, communicate with Pikwakanagan, and
respect our role in environmental stewardship. We expect open disclosure of risks, plans, and opportunities for our
leadership to review and respond.

e AOPFN will hold CNL responsible through our Neyagada Wabandangaki Guardian Program (NWGP), our LTRA Working
Group, our Radioactive Waste Communication and Monitoring Strategy, and the Leadership Table between the parties,
to name just a few of the mechanisms we have in place, for overseeing CNL activities in AOPFN’s unceded traditional
territory.

e Pikwakanagan is committed to keeping our members informed and involved. We will continue to advocate strongly for
our rights, health, and safety, and will take all necessary steps to ensure our voices are heard.



History & LTRA:

e For nearly 80 years, nuclear activities have taken place within the unceded traditional territory of the Algonquin
Anishinaabe, including Chalk River Laboratories, Canada’s largest nuclear research facility.

* Prior to 2019, AOPFN was not consulted or informed about nuclear projects or the importation of radioactive waste,
and certainly not provided an opportunity to provide our free, prior and informed consent to the Chalk River Labs.

e This lack of consultation was an important contributing factor to the secrecy, fear, and mistrust among AOPFN people
regarding nuclear sites.

e Since 2020, AOPFN has engaged in meaningful consultations with Canadian Nuclear Laboratories (CNL — the site
operator/manager) and Atomic Energy of Canada (AECL — the Crown body that owns the site on behalf of Canada).

e AOPFN’s active pursuit of consultation in the early 2020’s led to significant changes, resulting in a Long-Term
Relationship Agreement (LTRA) with CNL and AECL.

e The LTRA, signed in May 2023, establishes a process for ongoing consultation and accommodation, with legally binding
commitments to protect the land, monitor activities, and joint planning related to new projects at Chalk River Labs and
radioactive waste management.

e The LTRA ensures AOPFN involvement in all future CNL/AECL activities within the territory from the initial planning
stages and grants access for independent testing and monitoring, regardless of what group is managing CNL.

¢ This marks the first time AOPFN is exercising control over nuclear activities in Algonquin territory, a responsibility we
take very seriously.












News X Events:

AOPFN Traditional Pow-wow
Committee is looking for two
youth between 15 and 30 for a
mentoring opportunity as an
Arena Director or MC for this
year's AOPFN annual
Pow-Wow.

If you are interested, please
contact Jaime Sarazin at
613-625-1109. Please feel free to
leave a message, and someone
will get back to you.
Migwech

Golden Lake Smoke

Shop (Greg’s Shop)
IS looking for @ summer student to work
Saturday's and Sunday’s ,
Training will be provided.

Please drop off your resume in a sealed
envelope marked Att: Nicole Bernard




News X Events:



STAY SAFE THIS SUMMER

EXTREME HEAT SAFETY

WHO IS AT

e Pregnant Women
e Older Adults
e People who live alone

e Infants

e People with chronic medic

* People with limited mobility
* People who exercise outdoors

* People who work outdoors

PREPARE FOR
EXTREME HEAT

Prepare emergency kits

Arrange regular we
check - ins or visits
at risk individua

HOW TO REPVENT HEAT
ILLNESS

If you feel dizzy, weak, or
over heated
al conditions e Immediately move to a
cool place
e ret by sitting or laying
down
e Drink water

RISK?

STAY HYDRATED

Drink water throughout
the day to replace fluid lost to
sweat & heat. Don't wait for
extreme thirst to drink.

lIness (
)
with /

Is ()

Get more summer safety tips at: REALLYGREATSITE.COM
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News X Events:

Pikwakanagan Excavating & Landscaping

Clear, Dig, Build - Experience the difference!
Large & small equipment for your excavating needs
- Lot clearing & prep
- Trenching/Drainage
- Tree/Brush Removal
- Licensed Septic System

Design & Installation

- Pads & Foundations
- Driveways
- Sand/Gravel/Topsoil

Cheryl Kelly, Owner 613.312.9598 or 613.312.9872

We want to hear from you!
Please fill out this short survey about our
community website.
https://ghddigital.formbuilder.ca/Citizen-

Survey/Algonquins-of-Pikwakanagan-First-Nation



News X Events:

MONEY

MANAGEMENT
COUNSELLING
AND
HOMEOWNERSHIP

BOOKAONE-ON-ONE, PERSONAL, AND
CONFIDENTIAL MEETING WITH A
REPRESENTATIVE OF THE FIRST
NATIONS MARKET HOUSING FUND

Build

Brand new construction on serviced lots.
Must be approved through bank with band
as guarantor.

Purchase

Purchase or straight transfer of an existing
mortgage when it comes up for renewal.
Renovate

No down payment required. Must meet all
requirements as set forth.

Monday July9 AM - 4 PM
7th Tuesday 9 AM - 1

July 8th pm
PikwakanaganBand Office

FOR MORE INFORMATION, CONTACT KREED KNOX,
HOUSING (613) 625-2800 EXT. 246 OR
HOUSING@PIKWAKANAGAN.CA



AWWAO — The Water Stream June 2025

National Indigenous Peoples Day: Honoring Culture,
Resilience, and Water Protection

Recognizing Indigenous Heritage National Indigenous Peoples Day, observed on June
21, celebrates the rich cultures, traditions, and contributions of First Nations, Inuit,
and Métis peoples across Canada. This day provides an opportunity to acknowledge
the deep histories and resilience of Indigenous communities while also reflecting on
ongoing challenges they face.

The Significance of June 21 and Celebrations Across Canada

June 21 was chosen for National Indigenous Peoples Day as it marks the summer
solstice, a time of spiritual significance for many Indigenous cultures.
Traditionally, this period represents renewal, ceremonies, and gatherings that
strengthen community bonds. Across Canada, Indigenous and non-Indigenous
communities come together to honor this heritage through ceremonies,
storytelling, music, art, and cultural events, fostering appreciation and
understanding of Indigenous traditions.

Challenges and the Fight for Water Security

While this day is about celebration, it also serves as a reminder of the struggles
Indigenous communities continue to endure. Many face barriers to clean drinking
water, healthcare, and education. Despite government promises, long-term boil

Box 20001, RPO water advisories persist, and many communities lack the infrastructure and
Dryd en, ON P8N 0A1 resources needed to ensure safe drinking water.
Honoring First Nation Water and Wastewater Operators
@ 807-216-8085 g P

Amid these challenges, First Nation water and wastewater operators play a crucial
role in protecting their communities. Their dedication ensures safe drinking water

inf o@awwao.org despite funding shortages, aging infrastructure, and limited training
opportunities. Greater investment in Indigenous-led water management,
WWW.awwao.org sustainable funding, and operator training is necessary to improve water security

S an d uphold Indigenous rights.

( fi
face book .com/AWWAO.ORG A Call for Reconciliation

National Indigenous Peoples Day is not just a celebration—it is also a call to action.
True reconciliation means listening to Indigenous voices, supporting Indigenous-

n H . .
National Indigenous Peoples Day is led solutions, and advocating for policies that address systemic injustices.

a call to listen, learn, and uplift
Indigenous voices in the spirit of Moving Forward
truth and reconciliation." Honoring Indigenous cultures must go beyond this day. By acknowledging past
and present challenges, supporting Indigenous leadership, and ensuring access to
clean water, we take steps toward a future of respect, justice, and equality.

"National Indigenous Peoples Day is a time to celebrate the strength, culture, and

traditions of Indigenous communities while recognizing the ongoing journey
toward justice and reconciliation."



SPF

Is your

BFF

EXCESSIVE SUN EXPOSURE CAN

LEAD TO SUNBURNS, PREMATURE

AGING, AND AN INCREASED RISK
OF SKIN CANCER.

Sun Protective Measures

« Seek shade: especially when the sun is at it's
strongest (10am-4pm)

e« Wear protective clothing: long-sleeved shirts,
pants, and a wide brimmed hat

e« Wear sunglasses: look for sunglasses that provide
100% UV protection

o« Apply sunscreen: Use a broad-spectrum sunscreen
with an SPF of 30 or greater. Apply it to all
exposed skin. Reapply every two hours or sooner if
you are swimming or sweating.

FROM: MELISSA CHR & LEAH CHN



COMMUNITY BASED - WATER MONITORING
PROGRAM

SUMMER IS HERE! For the 2025 season, the Community Health
Representative will be hiring a “water testing personnel” to test all
AOP homes and business. We will be testing your drinking water
for safe consumption under the Community-Based Water
Monitoring Program, implemented by First Nations and Inuit
Health Branch, Indigenous Service Canada.

Testing your Water: One sample will be taken from your kitchen
faucet and evaluated for the following:

o Coliform Bacteria — Total coliforms are a group of bacteria
commonly found in the environment, for example in soil or
vegetation, as well as the fecal of mammals, including humans.
Total coliform bacteria are not likely to cause illness, but their
presence indicates that your water supply may be vulnerable to
contamination by more harmful microorganisms. and

o E. coli - Total E. coli in your water indicates recent fecal
contamination and may indicate the possible presence of disease-
causing pathogens, such as bacteria, viruses, and parasites.
Although most strains of E. coli bacteria are harmless, certain
strains E. coli, may cause certain illness.

Overall, WELL water can affect the health of everyone who
consumes water from your home. Your water may look, smell, and
even taste fine, but that does not mean it is actively healthy.

For more information contact chr@pikwakangan.ca or
613-625-2259 ext. 224



Health Updates:
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Health Updates:

WARNING SIGNS FOR

HEART ATTACKS

For men or women, maost heart attacks start slowly with chest pain or discomfort. Women are more
likely to also experience shortness of breath, nausea/vomiting, and back or jaw pain.

Warning Signs Include:

« Chest discomfort. Most heart attacks involve discomfort in the
center of the chest that lasts more than a few minutes, or CALL911
that goes away and comes back. It can feel like immediately if
uncomfortable pressure, squeezing, fullness or pain. someone with you

» Discomfort in other areas of the upper body. Symptoms has one or more of
can include pain or discomfort in one or bath anms, the & these warning
back, neck, jaw or stomach. signs.

+ Shortness of breath with or without chest discomfort,

« Other signs may include breaking out in a cold sweat, nausea or lightheadedness.

WARNING SIGNS FOR

STROKES

| .
. !ﬂh da . ?

SUDDEN SUDDEM SUDDEN SUDDEN SUDDEN
numbness o confusion, trouble seeingin trouble walking, severe headache
wizakness of face, trouble speaking one eye of both dizziness, loss of with no knosm
arm or leg, ar understanding (oL Dalano o LIS
especially on one coordination

sicle of the body

ACT FA.S.T.
Call 9-1-1- IMMEDIATELY

Remember stroke warning signs with FA.S.T.

FACE ARMS SPEECH TIME
Ask the person Ask the person Ask the person to If you observe
ta smile. Does to raise both repeat a simple any of these
one side of the arms. Does one phrase. Is their signs, call 9-1-1
face droop? arm drift speech slurred or immediately.
downward? strange?

Srmart i wowess iobe oo s where hear] ey SO Salelpilissnelicom



Resource Numbers:



CALLTO TENDER
NIGIG GAMIK

GROUND MAINTENANCE

1467 MISHOMIS INAMO PIKWAKANAGAN, ON KOJ 1X0
DURATION = JULY 2ND, 2025 TO OCTOBER 20TH, 2025

TENDER CLOSING DATE - JUNE 27TH, 2025, AT
12:00PM DUTIES REQUIRED:

o GRASS CUTTING WHIPPER SNIPPING
e WEEDING FLOWER BEDS VgATERING FLOWERS,
PLANT

o SWEEPING DECKS, WALKWAYS CONTRACTOR
MUST PROVIDE ALL THEIR OWN EQUIPMENT

NIGIG WI7L NOT BE RESPONSIBLE FOR MAINTENANCE
AND/OR REPAIRS/DAMAGE TO EQUIPMENT.

_______________________ ACKNOWLEDGE AND UNDERSTAND THE
DUTIES REQUIRED DURING THE ALLOTTED TIMEFRAME. |
_______________________ AM SUBMITTING MY TENDER AMOUNT TO
BEPAID ON THE LAST DAY OF EACH MONTH.

NAME:___ (PRINT) SIGNATURE:
_________________________ DATE:
__________________________________ PLEASE MAIL OR DROP
OFF IN'A'SEALED ENVELOPE, CLEARLY MARKED GROUND MAINTENANCE ATTN TO:
MICHELLE HUME, DIRECTOR ASSISTANT, EXECUTIVE OFFICE, NIGIG GAMIK



'

Call To Tender
Custodial Services
Nigig Nibi Ki-win Gami

Tender Closing Date and Time: Friday, June 27th, 2025 at 12:00PM.

Schedule and Duration of Contract: Must be able to provide custodial
services on a regular schedule, weekly, Monday-Friday. The duration
of the contract is July 7th, 2025 - March 31st, 2026.

Cleaning Supplies: To be provided by the contractor.

Scope of Work: The contractor is to supply all necessary labor and
equipment required to complete the services as described in
“Schedule A",

Tender Submission: A complete tender must include the following:

e Tender form completed in full; (see below)

e Two (2) references from previous employers

e Proof of current WHMIS training certificates

¢ A clear and current Vulnerable Sector Check

e Proof of Personal Liability and Property Damage Insurance

e To recieve a copy of the “Schedule A” and/or to schedule a site
inspection, please contact Michelle Hume, Director Assistant, at
613-625-2173. Tenders can be submitted in person or via email at
info@nigignibi.com



“CALL TO TENDER”

Renovations at Multiple Units

Exterior:

1. Removal of Chimney and patch holes in Foundation, Roof and Soffit at
Multiple Units.

2. Replacement of 1 Front and 1 Back Deck.
3. Repair Cracked Foundation and Backfill.

Interior

1. Replacement of Damage Interior Doors.

2. Frame and Insulate basement, Completed with Drywall, Mudded and 1 Coat
of Primer.

3. Patch and Paint Interior Walls where necessary.

4. Replacement of Railings where necessary or Repair.

5. Supply Dumpyz Bin and all Waste and Debris Diverted from our Local Dump.
6. Insulate and Vapor Barrier Rim Joist.

Any unforeseen or concealed damages should be approved by AOPFN prior to
any change order in work or price.

*Please ensure you include valid Personal Liability and Property Damage Insurance
Certificate, WSIB clearance certificate.

Any questions or concerns can be directed to Kreed Knox or Dustin Logan at 613-625-2800
Extension 247 or 246
Envelopes should be clearly marked:

“Tender for Renovations at Multiple Units”
Addressed to:

Algonquins of Pikwakanagan Administration Office
1657A Mishomis Inamo

Pikwakanagan, Ontario, KOJ 1X0

ATTENTION: Dustin Logan, Manager, Public Works
All tenders must be received on this form and a breakdown provided by July 4th, 2025 at
12:00 p.m.



AOPFN EMPLOYMENT
OPPORTUNITY

Neyagada Wabandangaki Guardians
(2-4 positions)

Department: Consultation & Engagement
Supervisor: NWGP Operations Manager
$27.81 /hr - 40 hours/week
Seasonal - up to 22 weeks - Possibility of Permanency
Deadline to Apply: June 26th, 2025 at 4:00 p.m.

The Algonquins of Pikwakanagan First Nation (AOPFN) Neyagada Wabandangaki Guardians have an important
role to assert Rights and Title and to monitor and protect the terrestrial and cultural resources within the
AOPFN Traditional Territory. Specifically, the AOPFN Neyagada Wabandangaki Guardian maintain a presence
throughout the territory; monitor the impacts of resource use; report to our Indigenous policies, as well as
Provincial and Federal regulations; accurately collect monitoring data; and report their activities to the AOPFN
Consultation Department.

1. Monitor and collect data, conduct wildlife assessments

« Collect and record data daily with tools provided, related to the health of AOPFN ecological and cultural
values and the impacts of resource use on these values including: Work with Elders to document cultural
sites and monitor impacts Ensure all data is entered on a daily/weekly basis into the database and data is
« kept secure Report on results of all monitoring efforts to appropriate Consultation Department staff
Support land use plan initiatives and priorities (such as moose, deer and bear)

For full Job Description please email hr@pikwakanagan.ca



Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN - INTERNAL POSTING
EMPLOYMENT OPPORTUNITY

Community Support Personnel

Department: Human Resources
Supervisor: Emergency Services Lead

$18.00 hourly - Casual until September 9", 2025. Possibility of extension
Deadline to Apply: June 26th, 2025 at 4:00 pm

The Community Support Personnel responsible for assisting in the coordination and execution of emergency
response efforts, providing support to the community during crises, and ensuring the safety and well-being of
the residents within the community through patrols, engaging with community members and stakeholders,
wellness checks and working with local Ambulance and local Police services.

1. Emergency Response:

L

Participate in the CSP team and provides support in the event of an emergency
and the After-Action Review to identify plan deficiencies.
Assist in the set up, running and/or closing of a service within a reception centre, shelter or other site as
directed by the Emergency Management Lead;
Communicate and report on progress, as appropriate, to the Emergency Management Lead,;
Provide comfort to community members;
Provide referrals to partner agencies and other community based groups;
Complete necessary paperwork (i.e. Daily statistics, activity logs, etc.);
Participate in the debriefing and review of the delivery of the assigned services

2. Community Involvement:

Coordinating with CSP Team members to provide coverage throughout the community.

Participates in Community involvement by patrolling throughout the community, going door to door, as required by
leadership, engaging with community members and stakeholders.

Conducting wellness checks coordinated by the Health Department with members who may be struggling.
Collaborate with local Emergency Services (EMS).

For full Job Description please email hr@pikwakanagan.ca



Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers to Permanent Employees:

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.












Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Nigig Nibi Ki-win Gamik Society

WE ARE HIRING

View our job postings on:
www.nigignibi.com

Tribunal and Circle Clerk
Program Support Staff, Part-time
summer Program Support Staff, Contract Part-time
Family Wellness and Respite Worker
Child Well-Being Worker

Send your resume to Amy Desrochers at
employment@nigignibi.com

GAMIK SOCIETY


mailto:employment@nigignibi.com
mailto:employment@nigignibi.com
https://www.nigignibi.com/careers
https://www.nigignibi.com/careers

ALGONQUINS OF PIKWAKANAGAN FIRST NATION

MEMBERSHIP ADDITIONS

Name Family Line IEta)ts(:ed s:zgzlEnds
Lafond, Andrea Tenesco 17 Jan 25 17 June 25
Langlois, Tristen Lamure/Pesindewate 29 Jan 25 29 June 25
Paquette, Narry Kakwabit 30 Jan 25 30 June 25
Manuel, Annette Kakwabit 30 Jan 25 30 June 25
Decaire, Roy Francois 4 Feb 25 4 July 25
Decaire, Isaac Francois 4 Feb 25 4 July 25
Decaire, Poppy Francois 4 Feb 25 4 July 25
Decaire, Greydon Francois 4 Feb 25 4 July 25
Decaire, Madeline Francois 4 Feb 25 4 July 25
Decaire, Owen Francois 4 Feb 25 4 July 25
Decaire, Abigail Francois 4 Feb 25 4 July 25
Paquette, Rockwell Kakwabit 6 Feb 25 6 July 25
Patrie, Micheal Sarrazin 6 Feb 25 6 July 25
Sterwart, Melanie Lavallee 6 Feb 25 6 July 25
Duvell, Mason Jocko 6 Feb 25 6 July 25
Avery, Karen Jocko/Cooco 6 Feb 25 6 July 25
Foster, Christopher Meness 6 Feb 25 6 July 25
Patrie, Jaqueline Sarrazin 11 Feb 25 11 July 25
Patrie, Matthew Sarrazin 11 Feb 25 11 July 25
Patrie, Raymond Sarrazin 11 Feb 25 11 July 25
Lundy, Gavin Lavalley 12 Feb 25 12 July 25
Lundy, Meadow Lavalley 12 Feb 25 12 July 25
Williams, Ayla Protected 25 Feb 25 25 July 25
Valchar, Gloria Lavalley 28 Feb 25 28 July 25
Minnie, Eden Lavalley 28 Feb 25 28 July 25
Reale, James Meness 28 Feb 25 28 July 25
Reale, Filomena Meness 28 Feb 25 28 July 25
Larocque, Nathan Lavalley 13 Mar 25 13 Aug 25
Larocque, Makayla Lavalley 13 Mar 25 13 Aug 25
Cousineau, Jayden Lavalley 13 Mar 25

13 Aug 25



Muraca, Antonnia
Olsen, Dakota
Leblanc, Soren
Lablanc, Jaylin
Engelsdorfer, Rheanna
Endelsdorfer, Elijiah
Rudy, Darlene
Rainone, Stephanie
Williams, Riah
Pascoe, Kayla
Atkins, Cameron
Cordone, Brittany
Decaire, Robert
Knights, Reanna
Lamour, Olivia
Cordone, Jordan
Bertrand, Tracy
Lavoie, Roger
Denomme, Alexis
Reynolds, Caitlyn
Minnie, Robert
Sherbert, Talen
Snippe, Mackenzie
Cordone, Benjamin
Lamure, Sierra
Lamure, Raymi
Lamour, Cameron
Sherbert, Ocean
Sherbert, Tristin
Sherbert, Kane
Lamure, Benjamin
Chehade-Sherbert, Elijah
Kapitanchunk, Walker

Switzer, Lakota

Lavallee
Lamure
Lavalley
Lavalley
Whiteduck
Whiteduck
Lavalley/Chabot
Lamure
Meness
Sharbot
Tenascon
Tenascon
Francois
Benoit
Sharbot
Tenascon
Tenesco
Pesanawatch
Ignace
Pisandawatch
Lavallee
Sharbot
Lavallee
Tenascon
Commandant/Lamure
Commandant/Lamure
Sharbot
Sharbot
Sharbot
Sharbot
Lamure
Sharbot
Protected

Lavalee

13 Mar 25
13 Mar 25
19 Mar 25
19 Mar 25
19 Mar 25
19 Mar 25
20 Mar 25
20 Mar 25
20 Mar 25
25 Mar 25
25 Mar 25
26 Mar 25
26 Mar 25
01 Apr 25
01 Apr 25
01 Apr 25
07 Apr 25
07 Apr 25
08 Apr 25
17 Apr 25
17 Apr 25
17 Apr 25
23 Apr 25
23 Apr 25
01 May 25
01 May 25
01 May 25
09 May 26
09 May 26
09 May 25
12 May 25
12 May 25
14 May 25
15 May 25

13 Aug 25
13 Sept 25
19 Sept 25
19 Sept 25
19 Sept 25
19 Sept 25
20 Sept 25
20 Sept 25
20 Sept 25
25 Sept 25
25 Sept 25
26 Sept 25
26 Sept 25
01 Oct 25
01 Oct 25
01 Oct 25
07 Oct 25
07 Oct 25
08 Oct 25
17 Oct 25
17 Oct 25
17 Oct 25
23 Oct 25
23 Oct 25
01 Nov 25
01 Nov 25
01 Nov 25
09 Nov 25
09 Nov 25
09 Nov 25
12 Nov 25
12 Nov 25
14 Nov 25
15 Nov 25



Swan, Madeline Benoit/Baptist 21 May 25 21 Nov 25
Ellis, Emery Protected 22 May 25 22 Nov 25
Bujold, Susan Lamure 11 Jun 25 11 Dec 25

To appeal the addition of one of the persons above becoming a Member of the Algonquins of Pikwakanag:
First Nation. please refer to your Membership Code. available on our website orinthe Lands. Estates &
Membership Department. or emailat mgr.lem@pikwakanagan.ca
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Community Information

ALGONAQUINS OF
PIKWAKANAGAN
ELDERS LODGE

For Rentals contact Rose
Yankoo at

elderslodgepikegmail.com

Reminder - for sanitary
purposes individual
hosting meals & catering
will require to supply
their own dish cloths and
towels




Community Information



Community Information

How To Access ‘Members Only’ Section of Website
Please Note that the link to Regular Council meetings, minutes and agenda packages
are available in the Members only section of the website.
Steps:
1. Open a browser and enter: www.algonquinsofpikwakanagan.ca
2.Find the "Member Login" box (scroll down on home page or on side bar)
3.Click on "Log in as member of the Algonquins of Pikwakanagan First Nation"
4. You will be brought to the "Member Login" section
5.Click on the words "Click Here for the registration form"
6.You will be brought to the "Membership Registration"
7.Click the "Register" button and wait for your email notification

*This website contains content that is private for Algonquins of Pikwakanagan members only.
To access the private content, please fill in the registration form. A Membership official will verify your
membership in the community and you will receive access.*




