Pikwakanagan Tibadjumowin

CHIBAYATIGO-KIJIGAD ODEYIMIN KIZIS 16, 2023

FRIDAY JUNE 16, 2023

WWW.ALCONQUINSOFPIKWAKANAGAN.COM | 613-625-2800

FIRE BAN IN EFFECT

C

ONTENT

Monthly Calendar

Special Additions

Events & Programs

Health Information

New Employees

Employment Opportunties
Summer Student Opportunities

Membership Additions

SPECIAL ADDITIONS:

National Indigenous Peoples Day
Celebration of Life

o Keith McGuire

© Thomas Sarazin

Pride Month

Public Notice - MTO
Pikwakanagan 34th Pow Wow

Health Information - Xylazine

e Community Information 1 |

o Council Information 0’ ] ' N

firitidir O

o Call outs

Algonguins of Pikwakanagan E @
First Nation ‘ \:
National
June 9th, 2023 Indigenous People
Day
RE: AoPFN Health Services/Fire Dept. Community WEDNESDAY JUNE 21, 2023
Notice - End of Special Air Quality Statement L J

Poor air quality that had led Environment Canada to
initiate a Special Air Quality Statement on Monday, June
5th, 2023, for the Renfrew-Pembroke-Barry’s Bay area
has ended. Normal outdoor activities can be resumed.

JUNE FOOD
VOUCHER

Register on or before June 16th, 2023
text 613-639-1633

Continue to monitor Environment Canada Alerts for
further details:

. Pick up 22 June 2023
Miigwetch
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June 21, 2023 - National Indigenous Peoples Day

PEOPLES’ DAY e
JUNE 21,2023 v
e
A Family Fun Day with E !

Family Friendly Games for Everyone!

Hosted by: Sports and Recreation
»>—

Traditional Teachings on Welcoming Ceremony!
Hosted by: Nigig Ki-Win Gamik Society

A PotluckBBQ-and Feast. -
Hosted by : Chief and Council
— = _
48
5 E
ml

a1

Times to be determined
For more Information Contact
coordinator.culture.ao@pikwakanagan.co
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WEDNESDAY JUNE 21, 2023

THE LANDFILL WILL BE CLOSED WEDNESDAY
JUNE 21, 2023 FOR SOLIDARITY DAY.

CWM WILL STILL BE PROVIDING REGULAR
SCHEDULED CURBSIDE COLLECTION. THE
LANDFILL WILL BE OPEN SUNDAY, JUNE 25,
2023 - REGULAR HOURS.

. Meegwetch - Thank you

Public Works

NATIONAL
INDIGENOUS

Wednesday June 21st, 2023

The date of June 21 was chosen to celebrate National
Indigenous Peoples Day because it corresponds to the
summer solstice, the longest day of the year and at this
time of year many Indigenous groups traditionally
celebrate their culture and heritage.

1982 - National Indian Brotherhood, now the Assembly of
First Nations, called for the creation of National
Aboriginal Solidarity Day.

199S - The Sacred Assembly, a national conference of
Indigenous and non-Indigenous people chaired by Elijah
Harper, called for a national holiday to celebrate the
contributions of Indigenous Peoples.

1995 - The Royal Commission on Aboriginal Peoples
recommended the designation of a National First
Peoples Day.

1996 - National Aboriginal day wos announced by the
Governor General of Canada, Romeo LeBlanc, through the
Proclamation Declaring June 21 of Each Year as National
Aboriginal Day.

20177 - On June 21st the Prime Minister issued a
statement announcing the intention to rename this day
to National Indigenous Peoples Day.

Why we celebrate

It is important to celebrate Indigenous contributions to
Canada and the rich diverse cultures of Indigenous
Peoples. There are many Indigenous Nations across
Canada, there is no catch all or universal belief, style of
art or dance.

National Indigenous Peoples Day, is a day to celebrate
and honour Indigenous heritage, diversity, and cultures,
as well as the eutstanding achievements of First Nations,
Inuit, and Métis people throughout Canada.

It is a time to honour the stories and resilience of
Indigenous Peoples. To allow everyone the opportunity to
deepen their understanding and awareness of the unique
advertisties that Indigenous Peoples face and have
overcome.



Celebration of Life - Keith McGuire

With a heavy heart, we will take Keith McGuire
on his final ride
Celebration of Life/Service

Keith McGuire

On June 24

His truck Convoy will leave Valley Spring (Rush), Pembroke at 10 am and make its way to
Pikwakanagan.

Interment will take place at 1338 Mishomis Inamo. When Service is over we will all gather at
At 154 Kokomish Inamo by the lake where a

Lunch will be served.

Parking at the Bingo Hall at 469 Kokomish Inamo and
Makwa Hall at 83A Kagagimin Inamo
There will be drivers to take you down to the lake.

You can bring your lawn chair



Celebration of Life - Tomas Sarazin

It'is with heavy hearts we announce the stidden passingof |
Thomas R. Sarazin (Tom) on May 20th, 2023 at the'age of SLEHewill
be deeply missed and forever remembered by all those.who were
fortunate enough to have known him.

Tom was born to Jacqueline and Stanley Sarazin on April 14th, 1972
in Pembroke,ON. Dear father of Dean, Britney, Sasha (Justin) and
Phoenix, and loving Papa to Delylah and Ella.

Beloved brother of Greg (Helen), Henry (Donna) and Joe (Rachell).
He is predeceased by his father Stanley, brother Paul and sisters
Peggy and Gloria.

Tom was a huge fan of Harley Davidson and rock music. He lived
and breathed both of these passions, often spending hours on his
bike listening to his favorite bands. When he rode his Harley he was
filled with a sense of freedom and exhilaration that was
unmatched.

He was a kind hearted man who had a contagious smile that could
light up the room and a heart of gold that knew no bounds.

We are deeply saddened by the loss of Tom but take solace in
knowing that he loved his life on his own terms and left behind a
legacy that will live on forever. He may no longer be here with us

but his spirit and love will forever be with us.




Celebration of Life - Tomas Sarazin

Saturday July 8th, 2023
12-4pm @ the Makwa Community centre
83A Kagagamln Inamo, Pikwakanagan
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LGBTO pride

x

Pride, as opposed to shame and social stigma, is the
perspective that drives most LGBTQ rights groups
and movements around the world.

WHY IS IT CALLED "PRIDE"?

HOW IS IT CELEBRATED?

LGBTQ Pride Month events attract millions of
participants from around the world each year. Today,
the celebrations include parades, marches, parties,
concerts/shows, workshops, among other activities
that take place in different nations.




Public Notice MTO

NOTICE OF PUBLIC INFORMATION CENTRE #1

Highway 60 and Lake Dore Road/ Kokomis Road Intersection Improvements
Township of North Algona Wilberforce, County of Renfrew

Preliminary Design and Class Environmental Assessment Study

(Project Reference: GWP 4137-21-00)

The Ministry of Transportation, Ontario (MTO) retained Dillon Consulting Limited (Dillon) to conduct a Preliminary
Design and Class Environmental Assessment (EA) Study for improvements to the intersection of Highway 60 and Lake
Dore Road /Kokomis Road located in the Township of North Algona Wilberforce, County of Renfrew.

PUBLIC INFORMATION CENTRE #1

The MTO has generated a long list of "

alternatives to improve the operational A

and geometric conditions of this

intersection. The first Public Information \*

Centre (PIC) is being held to:

* Present the criteria used to screen the
long list of alternatives

» Present the results of the coarse

screening and identification of the
short-listed alternatives GOLDEN LAKE

* Seek input on the proposed short-list of Horns
alternatives and the proposed ALGONQUINS OF
evaluation process that will be PIKWAKANAGAN ‘\

completed to identify the Technically FIRST NATION \
Preferred Alternative (TPA).

The PIC will be a drop-in format with MTO and Dillon staff available to discuss the study and answer questions.
Project information, including the Class EA process, details of the long-list of alternatives, proposed evaluation
criteria to identify the technically preferred alternative and project team contact details will be posted on the
project website at www.Hwy60LakeDoreRd.com. An additional PIC will be held later in the study to present the
evaluation of the short-listed sites and confirm the TPA.

The PIC will be held on:

Date: June 21, 2023

Time: 4:00pm to 8:00pm

Location: Golden Lake Community Hall, 3310 Lake Dore Rd, Golden Lake, Ontario, KOJ 1X0
THE PROCESS

The study is being completed in accordance with the MTO Class EA for Provincial Transportation Facilities (2000) as
a Group “B” undertaking. Group “B” projects are considered approved, subject to compliance with the Class EA. The
EA process involves the collection and integration of input from various engineering and scientific studies, as well as
public, Indigenous and agency consultation. A Transportation Environmental Study Report (TESR) will be prepared
for a 30-day public review towards the end of the study. The TESR will describe the coarse screening, evaluation and
selection of the TPA, the Preliminary Design of the TPA and environmental mitigation measures and provisions
incorporated into the design.

COMMENTS

The Project Team is interested in receiving any comments or concerns that you have regarding this project. The
website includes a “Contact Us' page for you to request to be added to the project Contact List and a link to submit
your comments to the project team. Your comments are requested by July 5, 2023. If you would like to be speak
with a project team member directly, please contact one of the team members listed below.

Stephen Peck, P.Eng., Project Manager Mark Pedlar, Project Manager
Dillon Consulting Limited Ministry of Transportation, Ontario
177 Colonnade Road 1355 John Counter Boulevard
Nepean, Ontario, K2E 7J4 Kingston, Ontario, K7L OE5

Tel.: 416-229-4646 Ext. 2016 Tel.: 1-613-449-0531

Email: Hwy60LakeDoreRd@Dillon.ca Email: Mark.Pedlar@Ontario.ca

If you have any accessibility requirements in order to participate in this project, please contact one of the Project
Team members listed above. Comments and information collected during the study will be used in accordance with
the Freedom of Information and Protection of Privacy Act and Access to Information Act. With the exception of
personal information, all comments will be part of the public record.

Pour des renseignements en francais veuillez communiquer avec Sydney Tasfi au 1.888.345.5668 poste 1005 ou
www.Hwy6e0LakeDoreRd.com.




Pikwakanagn 34th Pow Wow

Pikwakanagan's 34th Traditional
Pow Wow

& sunday, August 20th 2023

Our Anishinabe Family Celebrating our Culture and Traditions

Signage will direct traffic to Pikwakanagan's Cultural Grounds. Limited rough
camping is available for participants . (First come first serve)

All are welcome!

« ABSOLUTELY NO DRUGS OR ALCOHOL
» PLEASE STAY HOME IF FEELING ILL
« NO PETS ARE ALLOWED ON GROUNDS




4 5 6 7 8 9 10

Smelt Fry
12:30-4.00pm
Cottage Cup /
Boathouse

12

Information and
Mapping Session
5:00-7:00

Elders Lodge

: -

Anishinaabe
Giizhigad
Celebration
5:00-7:00
Cultural Grounds

Moccasin Making
Class

5:30-7:30

Elders Lodge

Baseball Adults
6:00-8:00pm
Mawka Ball Field

13

Moccasin Making
Class

5:30-7:30

Elders Lodge

Human- Bear
Conflict Training
9:00 - 4:00
Virtual

14
Human-Bear
Conflict Training
9:00-4:00
Virtual

21

The 4 P's of
Marketing
10:30-12:00pm
Virtual Workshop

15

Human-Bear
Conflict Training
9:00-12:00
Virtual

The 4 P's of
Marketing
10:30-12:00pm
Virtual Workshop

22

Ball Hockey Grade

16
Grounded Wellness
880 Burchat Rd

Infant & Child First
Aid & CPR Course
11:45 - 4:00

Health Services

Grandmothers
Walk for Healing
11:00-2:00pm
Bridge to Fire Hall

[24

Moccasin Making National Food Voucher Men's Retreat
Class Indigenous Pickup - 11:00 - 6:00
5:30-7:30 || Peoples Day Admin Building Cultural Grounds
' EldersLodge || Celebration |
Father's Day | Community u! Pow Wow Pump
' ' Beach | 5:00-6:30pm
Social Media & MTO Information
SEO Session
10:30-12:00pm 5:00-7:00pm
Virtual Workshop | | Makwa Center
25 26 27 28 29 30
ODSP Drop In Tick Talk
10:00-3:00 12:00-1:00pm
Admin Building Elders Lodge

Social Media &
SEO
10:30-12:00pm
Virtual Workshop




Programs X Events:
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FOR ANY QUESTIONS REGARDING A
PROGRAM OR EVENT, PLEASE
CONTACT THE COORDINATOR LISTED
IN THE ADVERTISMENT FOR THE MOST
ACURATE AND UP-TO-DATE

INFORMATION!

Kwey Odeyimin-Kizis
Hello June,

Dada Kizis
Fathers Day
Manadjitaganiwan, Odeyimin-kizis
Mitaso-ashidj-nishwaswe
Sunday June 18, 2023

Kakina Emya]%lzldj §

ijiga

Amshmabeé;
enous

National In
Peoples Da

Sozep-kijigad Odeyimin-kizis
Nijtana ashidj pejig
Wednesday June 21, 2023

2 Contact Kaue_-:CGmmanda_

Moccasm Makmg‘_{.’:la,_
Omamiwinini P[médmowm o
is hostmg a4 week works_ho__p £
facilitated by Laurie Bennett

Tuesday Evenings

June 6, 13, 20 & 27

5:30 p.m—~ 7:30 p.m.
Elder's Lodge

~ Limited spots
Reg:ster by June 2, 2023..,_7 e

ATTENTION AOPFN MEMBERS

YOU ARE INVITED TO THE /
29TH ANNUAL FIRST NATION

GRADUATION CEREMONY
CLASS OF 2023
THURSDAY, JULY 6TH, 2023

AT THE
MAKWA COMMUNITY CENTER
7:00PM
Please come out to honour our students and graduates

from Daycare, Elementary, Secondary, College, University

Grad Photo Sessions (x3)
with PJ Leroux, AKA: High Rez Photo
(First come, First served)

T Thursday June 15, 6-8pm @Rocky Point
2. Thursday June 22, 6-8pm @Rocky Point
3. Before Grad Ceremony, 5:30 - 6:30pm
eMakwa Community Center
For more information contact PJ at

(613) 639-3833




Programs & Events

Entreprise Comté de Renfrew

»
)
oum StraTEGIES

BERNARD CHARLEBCQIS

SOCIAL MEDIA & SEO

Virtual marketing workshops

———1 June 21 & 28
--+.) 10:30 - 12:00

FOR MORE INFORMATION
CONTACT: ercinfo@countyofrenfrew.on.ca

Ontario @

Pikwakanagan
Men's Retreat

June 24th,
2023

11 am- 6pm

@ Pikwakanagan

Cultural Grounds

Group activity

Connect with
the community

Sweat Lodge
Feast

Register to Attend: Ages

613-625-2173 ex. 227 16+
assistant.fwb@pikwakanagan.ca

AOPF

MTO is proposing intersection changes
for the corner of Hwy 60 and Kokomis

Inamo to improve traffic flow. ﬁ

Want to have your opinion heard?
Come join the AOPFN Consultation

Department to learn more about
these proposed changes and speak
with MTO representatives.

:; ner will be

provided

June 22,2023
5:00pm-7:00pm
qe Makwa Center

For any questions, please contact Sam
Galbraith @
coordinator.studies@pikwakanagan.ca
or 613-625-1551

Sn

ONTARIO DISABILITY
SUPPORT PROGRAM

Drop-in
Visit
Wednesday, June 28"

10:00 am to 3:00 pm

Pikwakanagan Administration Office

i

Please drop in for a visit if you have questions or need
information about ODSP.



Program & Events

CHIEF PINESI DAY 202
July 1st
9am-4pw ... Newkdinburgh Park

Come celebrate the indiginous heritage of the area

- and learn about Chief Pinesi at this full-day program
Tlck Tal k lead by the Algonquins of Pikwakanagan First Nation

Friday June 30th

~Sacred Fire Ceremony at9am 77
Noon -1pm

~Land tours of Chief Pinesi
Portage Trail
1
Elder's Lodge ~Smudging Ceremony

) ~Drumming. dancing
Lunch and prizes Included and storytelling
~Medicine-Paddle alon |
Come and talk about ticks with Senior M(}”I i i”.jf‘ik_ "[_CT_'g\ '
) ] the Ottawa River (3pm)

Environmental Health Officer (Health

Canada) Peter Ross, CHR Melissa, and CHN
Jessica
RSVP by June 28

~17, 381 ACRES

Which lands should be
added to the reserve?
How should these
lands be used?
TREATY LAND SELECTS + PURCHASES

HIGHEST AND
BEST USE

DEADLINE A
EXTENDED to 10f3

Ju I.Y 1 prizes of $250

To view the Highest and Best Use report and
workbook visit:

www.pikwakanagangov.ca

password: MinoKijigad1794

To request a printed copy of the report and lmmN Algonquins of Pikwakanagan
workbook contact: First Nation
chiefcouncil@pikwakanagan.ca SYSTEMS SELF GOVERNMENT

613 625 2B00 x228

CHIBAYATIGO-KIJIGAD ODEYIMIN KIZIS 16, 2023
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Program X Events

TA NN N\ A V7 \

b
SPORTS & RECREATION PROGRAMMING a
MAY & JUNE 2023

Monday e

Drop-in T-Ball (ages 4-7) oA

@ the Makwa Ball field 5-7:30pm '.‘:
(Starting May 29) "
Tuesday i

Baseball (Adult)@ the Makwa ball field 6-8pm
come and join a team if you want to play!

[
i
E

(Starting June 6)
e Wednesday
' Scooter night 5:30-7pm (Starting May 24)
:13 Thursday
_i Pow Wow Pump 5-6:30pm (Starting June 22)
1 Basketball 7-9 pm (Grade 9 and older)
{

(Starting May 25)

Friday
Ball Hockey 6-8pm (Grade 9 and older)

(Starting June 9)

/ N\ AV

4 \\ater sport lending hub opens Friday June 2! /
/|

vy ey

PREVETION SERVICES
PRESENTS...

4 YOUTH
" FACTSI

When: Every Tuesday
Time: 4:30pm-5:30pm
Where: 83A Kagagimin Inamo

Age: 8-11 yrs

Pleasa contact

PREVENTION SERVICES
PRESENTS...

TEEN
FACTS

When: Every Wednesday
Time: 4:30pm-5:30pm
Where: 1467 Mishomis Inamo

Age: 12-18 yrs fliies onEeliiE e 618-515-5i8

Future Rivers 2.0

INICUBATOR

Future Rivers 2.0 Arts Incubator for Indigenous Youtl

Are you a First Nations, Inuit or Métis youth (student or young adult) who is interested in the
arts and in learning from Indigenous arts professionals? If yes, CUAG invites you to join the
free Future Rivers Incubator!

The Incubator connects you with Indigenous artists and cultural workers, who will share their
experiences and creative practices in small, closed virtual meetups. You will receive a $100
honorarium for each session you attend.

Find all the sessions and sign up:
https://cuag.ca/event/future-rivers-2-0-arts-incubator-for-indigenous-youth/

SESSION 1

with cultural producer
Franchesca Hebert Spence
June 22, 3:00 - 4:30 p.m

SESSION 2

with artist

Jobena Petonoquot
July 6, 3:00 - 4:30 p.m.

SESSION 3

with artist

Gayle Uyagaqi Kabloona
July 20, 3:00 - 4:30 p.m

SESSION 4

with artist and educator
Simon Brascoupé

July 27, 3:00 - 4:30 p.m

SESSION 5

with anthropologist, researcher, curator
and maker Krista Ulujuk Zawadski
August 3, 3:00 - 430 p.m

This incubator series is organized and led by Danielle Printup (Onondaga/Algonquin). She is a
curator and arts administrator from Kitigan Zibi Anishinabeg.

If you have any questions, please feel free to contact her at danielle.printup@carleton.ca

Please share widely!

CUAE Carleton Universi Carleton P! Reesa Greenbe:
g A:trﬁaﬂ:rymwrm m—me %_‘E‘——-':'—_,_';: Boni SET al Intatives F
Prevention Services
Presents..

JR Factsl

When: Every Thursday
Time: 1,30PM - 530PM
Wwhere: 1,07 Mishomis Inamo
Age L-7 Yrs




Health Information

MINOPIMADIZ -1 GAMIK Virtual Care Access and
HEALTH SERVICES Literacy Pilot Program

FREE IPAD BORROWING
SERVICES PROGRAM

PROGRAMS Community Health
« Maternal & Child Health Borrow an iPad to:

* Community Health = Non-insured Health Benefits

~ : s Foot Care
< :::::I :ee:IItt:Team * Water Testing * Learn about health-related topics

e Children's Oral Health
Family Health Team
* Primary Care

* Access virtual appointments

How to get support

Tips on fitness, nutrition, and parenting

CONTACT Us * Lab Services

Learn new skills

Mental Health

= Counselling (Adults, Children
613-625-2259 & Youth)

1643 Mishomis Inamo » Addictions counselling &
education

pikwakanagan s Restorative Justice CONTACT CHN JESSICA AT
613-625-2259

Browse the web
Play some games

Crisis Lines

EMERGENCIES - 9-1-1 Local
Mental Health Crisis Line - EMERGENCIES - 9-1-1
1-866-996-0991 VTAC-
Drug, Alcohol, Gambling Hotline- 1-844-727-6404
1-866-531-2600 Telahasiif
National Overdose Prevention Line - 1-866-797-0000

1-888-688-6677

Kids Help Line -
1-800-668-6868

First Nations & Inuit Hope for Eganville Foodbank (165 John St.) -
Wellness Help Line - 613-401-5785
1-855-242-3310

Poison Control-
1-800-268-9017

Pembroke foodbank (295 1st Ave.)-
Canadian Human Trafficking Hotline- 1-855-242-3310

1-833-900-1010

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
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Health Information - Xylazine

Algongquins of Pikwakanagan
First Nation

June 9'", 2023

RE: AoPFN Health Services —Xylazine Found in Street Drugs

There has been a recent increase of xylazine in Ontario’s unregulated drug supply. Xylazine is
also referred to as horse tranquilizer, zombie drug, trang, or tranq dope. In street drugs, xylazine
is often found cut with opioids, however, has also been cut with many other drugs. Therefore,
xylazine or opioids could be found in any street drug.

Xylazine does not respond to naloxone administration.

Xylazine is typically used by veterinarians for pain relief, sedation, and muscle relaxation for
large animals. The risk and severity of overdose increases when xylazine is taken with opioids,
benzodiazepines, or alcohol

Signs and Symptoms of Xylazine Use:
e Tiredness
Faintness
Slow breathing and slow heart rate
Low blood pressure
High blood sugar
Excessive pupil constriction

Harm Reduction:

e Don’t use alone: Have someone with you who is not using, on the phone, or use the
Lifeguard App

e Carry naloxone and know who to use it: although not effect on xylazine, it is effective on
opioids

e Call 911 with a suspected overdose: The Good Samaritan Act provides some legal
protection to the person calling

e Reach out to the Mental Health Team for harm reduction supplies and counselling

Miigwetch

1643 Mishomis Inamo
Pikwakanagan, Ontario KOJ 1X0

Tel: (613) 625-2259 Fax: (613) 625-2207

CHIBAYATIGO-KIJIGAD ODEYIMIN KIZIS 16, 2023
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New Employees
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WELCOME

TO THE TEAM

Our New
Addictions Counsellor
(613) 570-8962
¥y

We would like to extend our
warmest welcome to Gillian McKay.
We are thrilled to have you and can't
walit to exchange ideas and
knowledge. Your skills and
competencies precede you, and we
are sure we'll do great things
together.

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
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New Employees

Neya Wabun Guardian Program

Coordinator
Consultation Department

About me!

Kwey Boozhoo!
Amber Hein Nidijnikaz
Pikwakanagan Nidondjiba
« my grandparents are Helen Bernard

& Stash Benoit and Howard
Commanda

MY RESPONSIBILITES INCLUDE

« | was raised outside of the

s e T « program development and
community in Eganville c

implementation at Canadian Nuclear
Laboratory project sites and eventually

« | have been active on the land _ ,
territory wide

harvesting since the age of 12 and
carry traditional knowledge of

, . « recruit and train up to 6 land based
moose hide tanning

Guardian Monitors who will become

. the eyes and ears of the Nation
« lam astrong advocate for mental

health and support indigenous
vouth through land based lcarning
and connection

« Report on projects and establish a
direct line of communication to inform
AOPEN on what is happening
throughout the territory

Want to know more? Contact me!
guardians@pikwakanagan.ca
4-473 Kokomis Inamo Pikwakanagan

CHIBAYATIGO-KIJIGAD ODEYIMIN KIZIS 16, 2023
FRIDAY JUNE 16, 2023



Employment Opportunitics

@EM PLOYMENT OPPORTUNITY

Job Title Environmental Coordinator, W ater Tester
Department Health Services

Salary Scale $20.00/hr plus travel

Job Status 12-weeks Short-Term Contract

Contract Length

Start | Immediately

Hours Per Week

35 hours per week

Posting Status

Internal Only Internal/External X

Start Date of Posting

Friday June 16", 2023

Closing Date of Posting

FridaylJune 30fﬁ, 2023 at4:30pm

Selection Process

Interview X Rating X Selection X

Job Description

Key Responsibilities and Duties

¢ Prepareinformation packages for community members.

¢ Complete water testing for all FirstNation Homes and Community Buildings

e Notify inwritingto all community members of test results,ifneeded consultwith the Community Health
Representative and Environmental Health Officer

e Transportwater samples to Renfrew County Health Unit

e Onaweekly basis willhang Mosquitotraps andsend to lab for testing

e Complete filingsystemforall work completed.

e Record all questions and complaints.

¢ Compilelists ofwater quality concerns and bring forward.

e Lliaisonwith Environmental Health Officer

* Followup with First Nation members.

¢ Followup with First Nation members after chlorination and providere-testing of water.

e Complete the evaluationreportwhen programis complete.

¢  QOther related duties as requested.

Minimum
Qualifications

e Completions of grade 12
* Havea pleasantand friendly personality.
e Abilityto work ina courteous and professional manner.
e Abilityto communicate effectively, both orallyand inwriting
e Must have computer skills.
e Mustbe ableto work independently.
¢ Musthave accesstoa reliableand dependablevehiclefor travel within the Community of Pikwakanagan
and Pembroke, ON, daily.
Condition of Employment:

® Proof of aCanadian Policelnformation Check (will be a requirement upon employment)

Submit Cover Letter
and Resume To

Human Resources

Algonquins of Pikwakanagan FirstNation
1657A Mishomis Inamo
Pikwakanagan, ONKOJ 1X0
hr@pikwakanagan.ca

Subject Line: Environmental Coordinator, Water Tester
Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application should you apply via email.

How To Apply

Application Procedure: Interested persons mustsubmita resume demonstrating thattheymeet the requirements outlined
andthenamesanddaycontact telephone numbers ofthree (3) references.
Screening Procedure: The best qualified candidate will bedefined and determined soas to include the following:
Provided the candidate meets the basic requirements of the positionandis deemed qualified following the
interview process, preference will be given to:

a) the qualifiedindigenous personwhois an Algonquin;then to,

b) the qualifiedindigenous person;then to,

c) the qualified non-indigenous candidate.
Interviews: Interviews will be conducted in-person orvirtuallybyTeams Meeting. AOPFN hasthe right to short list for
interview /assessmentpurposes to the five (5) most qualified persons and typically establishes and eligibility | ist.

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage women,
Indigenous peoples, persons withdisabilities, and members of visible minority groups to apply anddeclare themselves as part of one or more of the above me ntioned
Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted inrelation to a job opportunity or testing, you should
advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable youto be assessed ina fair and equitable manner.
Informationreceived relating to accommodation measures will be addressed confidentially.




Summer Student Opportunities

EMPLOYMENT
OPPORTUNITY

Stewardship Ranger (Earthwalker)

Stewardship Youth Ranger Program

Position Title: Youth Ranger Open To: As per Policy 20.0

Salary Range: $15.50 per hour Tenure: Start date: July 12, 2023 (8 weeks)
Department: Natural Resources Location: Various

Closing Date: lune 26,2023, @ 400 pm. 4 Positions Available

DUTIES AND RESPONSIBILITIES BASIC REQUIREMENTS

. ; - : »Must be between ages 16 to 19
Appointed as the Pikwakanagan Earthwalkers, to $Tsam oribnted

participate in the Ontario Stewardship Youth Ranger »Willingness to work outdoors and an
program to assist in programs related environment, fish |  interest in the natural resources field
and wildlife and annual harvest in preparation for the

» Applicant must be in good physical

: condition due to the demands of the job
blg game scason » Ability to follow verbal and written
direction.

= Ability to meet deadlines

»Good oral and written communication
skills

WORKING CONDITIONS

Work has public contact and is subject to interruptions and deadlines; work involves flexible hours; may be subject to travel as
needed; work involves; working outdoors, heavy lifting and potential exposure to inclement weather; work is as where, and when.

WORKING RELATIONSHIPS

Receives direction, guidance, and encouragement. Discuss plans and priorities. Co-operation and teamwork shall prevail with all
staff. Promotes the interests of the Algonquins of Pikwakanagan First Nation in a professional manner. Represents and promotes
the interests of the Algonquins of Pikwakanagan First Nation citizenship; works in a courteous, cooperative, positive and
professional manner.

ELIGIBILITY LIST WILL BE ESTABLISHED: YES NO

Screening Procedure: The best-qualified candidate will be defined and determined to include the following:

Provided the candidate meets the basic requirements of the position and is deemed qualified following the interview process and not be
a member of the supervisor's immediate family, preference will be given to:

a) the qualified indigenous person who is Algonquin; then to,

b) the qualified indigenous person; then to,

c¢) the qualified non-indigenous candidate

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We, therefore, encourage women,
Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above-mentioned
Employment Equity Designated Groups.

AQPFN is also committed to developing inclusive, barrier-free selection processes and work environments, If contacted in relation to a job opportunity or testing, you should
advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair and equitable manner.
Information received relating to accommodation measures will be addressed confidentially.

Application Procedure: Interested persons must submit a resume and cover letter stating how the basic requirements are met and the
names and day contact telephone numbers of your three (3) most recent direct supervisors. If direct supervisor references are not
available, then references that know your work are acceptable. Applications will be accepted in person or through the mail ONLY in a
sealed envelope marked personal and confidential and addressed to the attention of the contact person.

CONTACT PERSON: Joey Ozawanimke, Employment Development Officer  Phone #:(613) 625-1551

Address: Algonquins of Pikwakanagéan First Nation, 1657A Mishomis Inamo, Pikwéakanagéan, ON KOJ 1XO

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



Summer Student Opportunities

EMPLOYMENT
OPPORTUNITY

Economic Development

Summer Work Experience Program

Position Title: Economic Development Project Assistant
Salary Range: $§1550 per hour

Department: Economic Development

Closing Date: June 23,2023, @ 4.00 pm.

Open To: As per Policy 20.0
Tenure: Start date: July 10, 2023 (7 weeks)
Location: Economic Development Office

DUTIES AND RESPONSIBILITIES BASIC REQUIREMENTS

Demonstrated working knowledge of records
retention including systems and ability to
establish and maintain the systems;

Basic knowledge of computer programs such as
MS Word, Excel, and Publisher;

Possess excellent organizational,
comprehension, verbal and written
communication skills;

Provide clerical support to the Economic Development
Department by; filing and preparing new files as required,
typing routine correspondence and reports, operate a
computer, fax machine and photocopier. Assist in the
collection and research of data for special projects.
Assist with preparing correspondence for the weekly

newsletter. Ensure office supplies operate on a daily
basis and prepare requisitions. Research any new
funding sources. Attend meetings and prepare minutes

from meetings. Assist in proposal development, and
assist with workshops for students. Assistin any
projects that the Economic Development Department is
working on, ie. conducting surveys, data collection,
maintaining the Greenhouse etc. Performs other duties
required and requested by the Program Manager.

Ability to work with minimum supervision;
Must have the ability to maintain a high level of
confidentially;

Possess strong initiative and self-direction;
Able to work effectively in a courteous manner
with the public, clients, and staff.

ELIGIBILITY LIST WILL BE ESTABLISHED: YES NO

Screening Procedure: The best-qualified candidate will be defined and determined to include the following:

Provided the candidate meets the basic requirements of the position and is deemed qualified following the interview process and not be
a member of the supervisor's immediate family, preference will be given to:

a) the qualified indigenous perscen who is Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We, therefore, encourage women,
Indigenous peoples, persons with disabllities, and members of visible minority groups to apply and declare themselves as part of one or more of the above-mentioned
Employment Equity Designated Groups.

AOPFN Is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to & job opportunity or testing, you should
advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair and equitable manner.
Information recelved relating to accommodation measures will be addressed confidentially.

Application Procedure: Interested persons must submit a resume and cover letter stating how the basic requirements are met and the
names and day contact telephone numbers of your three (3) most recent direct supervisors. If direct supervisor references are not
available, then references that know your work are acceptable. Applications will be accepted in person or through the mail ONLY in a
sealed envelope marked personal and confidential and addressed to the attention of the contact person.

CONTACT PERSON: Joey Ozawanimke, Employment Development Officer  Phone #: (613) 625-1551

Address: Algonquins of Pikwakanagan First Nation, 1657 A Mishomis Inamo, Pikwakanagan, ON KOJ 1X0

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



Summer Student Opportunities

EMPLOYMENT
OPPORTUNITY

Home Maintenance Trainee

Summer Work Experience Program

Position Title: Home Maintenance Trainee Open To: As per Policy 200
Salary Range: $1550 per hour Tenure: Start date: July 10,2023 (7 weeks)
Department: Health Loecation: Tennisco Manor

Closing Date: June 23, 2023, @ 400 pm.

DUTIES AND RESPONSIBILITIES
« Program Man
o Moving furniture, v ing walls and ceiling, a ng with storage, washing windows, cleaning cupboards, and ovens, minor painting,
wa‘Lerinq and tending to piants,

10 complete tasks:

‘.!F‘TF‘D mine tasks that require services for maintenance that i out of the ecope of work and advises supervisor.

| yard maintenance, & ginthe greent : i ants and any maintenance require infor ming home maintenance
J|I£.’b and equipment requ to complet 3 he Facillty and In clients' homes.

o Assists to determine tasks that require services for maintenance that is out of the scope of work.

« Managem | dership
Participates inidentifying clientele needs and reports to Senior/Client Services Supervisor R.N.
Attends meetings and provides input as required.
Maintaing a pos ) environment that gromo effective teamwaork, effective and eff performance.
Maintains a collaborative work environment for the Assisted Care Living Facility and client serv

WORKING CONDITIONS

Work involves public contact and one-on-one contact with staff and clients. Flexible hours may be required from time to time.
Work settings could range from indoor to outdoor activities and exposure to contagions requires constant attention to infection
control procedures. Work setting requires constant attention to safety procedures.

WORKING RELATIONSHIPS

ion, guidance, and encouragement. Discuss plans and priorities. Co-operation and teamwaork shall prevail with all
staff. Plomotoa the interests of the Algonquins of Pikwakanagan First Nation in a professional manner. Represents and promotes
the interests of the Algonguins of Pikwakanagan First Nation citize nship; works in a courteous, cooperative, positive and
professional manner.

ELIGIBILITY LIST WILL BE ESTABLISHED: YES NO

Screening Procedure: The best-gualified candidate will be defined and determined to include the following:

Provided the candidate meets the basic requirements of the position and is deemed qualified following the interview process and not be a member of the
supervisor's immediate family, preference will be given ta:

a) the qualified Indigenous person who is Algonguin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate

Weare committed to achinving employment equity and doveloping a highly capable workforee that is representative of Ganadian Society. We, therefore, encourage women, Indigenous peoples, persons
with disabilities, and members of visible minarity greups to apply and declare themaelves as part of one ar more of the above -mentioned Employment Equity Designated Groups.

AOPFENIs slso committed to developing indusive, barrer-free selectlon processes and work environments. If contacted inrelation to a job cpportunity or testing, you should advise the recrstment

representative ina imely fashion of the accommadation measures which must be taken to enable you to be assessad in & fair and equitable manner. Information received relating to accommodsation
measures will be addressed confidentially.

Application Procedure; Tnterested persons must submit a resurme and cover letter stating how the basic requirements are met and the names and day
contact telephone numbers of your three (3) most recent direct supervisors. If direct supervisor references are not available, then references that know
your work are acceptable. Applications will be accepted in person or through the mail ONLY in a sealed envelope marked personal and confidential and
addressed to the attention of the contact person

CONTACT PERSON: loey Ozawanimke, Employment Development Officer Phone #:(613) 625-1551

Address: Algonguins of Pikwakanagan First Nation, 1657 A Mishomis Inama, Pikwakanagan, ON K01 1X0

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



Summer Student Opportunities

EMPLOYMENT
OPPORTUNITY

Teacher's Assistant

Summer Work Experience Program

Position Title: Teacher's Assistant Open To: As per Policy 20.0
Salary Range: $15.50 per hour Tenure: Start date: July 10, 2023 (7 weeks)
Department: Social Services Location: Mindiwin Manido Day Care

Closing Date: June 23, 2023, @ 400 pm.

DUTIES AND RESPONSIBILITIES QUALIFICATIONS

Must attend employability workshops outlined on the
calendar;

Must complete two hours of employment counselling
Must obtain CPIC and First Aid & CPR training;

Basic knowledge of computer programs using MS Office
programs;

Ability to work with minimum supervision;

Must have the ability to maintain a high level of confidentially;
Possess strong initiative, and self-direction and must be
reliable;

Able to work effectively in a courteocus manner with the
public, clients, and staff.

Supervise children on a one-on-one and group
basis;

Assists in the operation of the childcare
facilities;

Assist children in learning and appreciating
their personal care needs;

Assist children with their personal care needs
including, but not limited to, toilet, and personal
hygiene, medical and behavioural needs;
Performs other duties as may be reqguired and
requested by the Coordinator.

WORKING CONDITIONS
Work involves the use of office, exercise, medical and limited motorized equipment; hand and gardening tools; long periods of
sitting or standing and a demand for physical activity.
Work requires public contact, flexibility and multi-tasking. Local travel required

WORKING RELATIONSHIPS
Receives direction, guidance, and encouragement Discuss plans and priorities. Co-operation anc teamwork shall prevail with all
staff. Promotes the interes f the Algonquins of Pikwéakanagan First Nation in a professional manner. Represents and promotes
the interests of the Algonguins of Pikwéak anagan First Nation citizenship; works in a courteous, cooperative, positive and
professional manner.

ELIGIBILITY LIST WILL BE ESTABLISHED: YES NO

Screening Procedure: The best-qualified candidate will be defined and determined to include the following:

Provided the candidate meets the basic reguirements of the position and is deemed qualified following the interview process and not be a member of the
supervisor's immediate family. preference will be given to:

a) the qualified indigenous person who is Algonguin; then to,

b) the qualified Indigenous person; then to,

¢) the qualified non-indigenous candidate

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We, therefore, encourage women, Indigencus peoples, persons
with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the sbove-mentioned Employment Equity Designated Groups.

AOPFEN is glso committed to developing inchusive, barrier-free selection processes and work environments. If contacted in relation to 2 job cpportunity or testing, you should advise the recrutment
representstive in 8 timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair end equitsble manner, Information received relsting to sccommodation
measures will be addressed confidentially.

Application Procedure; Tnterested persons must submit a resume and cover letter stating how the basic requirements are met and the names and day
contact telephone numbers of your three (3) most recent direct supervisors. If direct supervisor references are not available, then references that know
your work are acceptable. Applications will be accepted in person or through the mail ONLY in a sealed envelope marked personal and confidential and
addressed to the attention of the contact person.

CONTACT PERSON: Joey Ozawanimke, Employment Development Officer  Phone #: (613) 625-1551

Address: Algonguins of Pikwiakanagan First Nation, 1657A Mishomis Tnamo, Pikwakanagan, ON KOJ1X0

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



Summer Student Opportunities

EMPLOYMENT
OPPORTUNITY

Day Camp Counsellor

Summer Work Experience Program

Position Title: Day Camp Counsellor Open To: As per Policy 200

Salary Range: $1550 per hour Tenure: Start date: July 10, 2023 (7 weeks)
Department: Sports & Hecreation Location: Pikwakanagan

Closing Date: June 23, 2023, @ 400 pm. 2 Positions Available

DUTIES AND RESPONSIBILITIES BASIC REQUIREMENTS

Assist in developing the summer program for children aged 5-11; Must be able and willing to work with
Assist with coordinating programs and activities; : children ages 5-11;

Assist with Daily Attendance Log Sheets & Assist with Collection of day i Must be kind. courteous &

camp fees; i = S
Assist and conduct an inventory of camp suppl check before and after demonstrate confidentiality in all
Summer Day Camp activit ! related duties & program activities;
Assist when required by Coordinator/Supervisor to liaison with parentson | . Must be punctual, RELIABLE, pleasant
a daily basis;

Assist with the daily prep of morning and afternoon snacks: personality, positive attitude and be

Admin Forms: Time Sheets, Inci orts when nece able to work well with others;

Assist in the Organizing of fi rips and excursions as reguired } Must be able and willing to waork
Perform other related duties as required by the assigned Supervisor. outdoors.

WORKING CONDITIONS

Work has public contact and is subject to interruptions and deadlines; work involves flexible hours; may be subject to travel as
needed; work involves heavy lifting and some exposure to inclement weather; work is as where, and when,

WORKING RELATIONSHIPS
3 : idance, and encouragement. Discuss plans and pricrities. Co-operation and teamwaork shall prevail with all
staff, Promotes the interests of the Algonguins of Pikwakanagan First Nation in a professional manner. Represents and promotes
the interests of the Algonguins of Pikwakanagan First Nation citizenship; works in a courteous, cooperative, positive and
pro sional manner.

ELIGIBILITY LIST WILL BE ESTABLISHED: YES NO

Screening Procedure: | he best-qualified candidate will be defined and determined ta include the following:

Provided the candidate meets the basic requirements of the position and is deemed qualified following the interview process and not be
a member of the supervisor's immediate family., preference will be given to:

a) the qualified indigenous person wha is Alganquin; then to,

b} the qualified indigenous person; then to,

c) the qualified non-indigenous candidate

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We, therefore, encourage wormen,
Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above-mentioned
Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barier-free selection processes and work environments. If contacted in relation to a job opportunity or testing, you should
advise the recruitment regresentative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair and equitable manner.
Information received relating to accommodation measures will be addressed confidentially.

Application Procedure; Interested persons must submit a resume and cover letter stating how the basic requirements are met and the
names and day contact telephone numbers of your three (3) most recent direct supervisors. If direct supervisor references are not
available, then references that know your work are acceptable. Applications will be accepted in person or through the mail ONLY in a
sealed envelope marked personal and confidential and addressed to the attention of the contact person.

CONTACT PERSON: Joey Ozawanimke, Employment Development Officer  Phone #: (513} 625-1551

Address: Algonquins of Pikwakanagan First Nation, 1657 A Mishomis Inamo, Pikwakanagan, ON KOJ 1X0

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



Summer Student Opportunities

EMPLOYMENT

OPPORTUNITY
Office Clerk

Summer Work Experience Program

Position Title: Office Clerk Open To: As per Policy 200
Salary Range: $15.50 per hour Tenure: Start date: July 10, 2023 (¥ weeks)
Department: Consultation Location: Consultation Office

Closing Date: lune 23, 2023, @ 4:00 pm.

DUTIES AND RESPONSIBILITIES
1. Administrative Support
Completes all assigned administrative tasks ie correspondence, filing sy ns, bringing forward systems, assisting with preparing
letters, br C presentations, news copy, communicue, databases, etc, and arranges to format
Assists with general and targeted membership mailouts
Provides photocopying, faxing, and scanning services
Arranges meeatings (virtual, in person, community, committee, team), including notices, confirmations, location, set up,
accommodations, etc.
In all dealings promote cultural awareness, sensitivity and values of education, healthy well-being and long-term succe
Algonquins of Pikwakanagan First Nation

Reception Services

Answers and forwards incoming calls; take messages as required

Greets visitors entering the office confirms staff availability, and directs visitors to their destination.

Responds ta public inquiries ie. information about community, organization, programs, services, directions, etc. and will refer the
public to appropriate sources or departments for detailed information.

Coordinates operates and maintains various communication systems to set up, receive, sort, distribute and deliver information in a
timely manner (telephone, voice mails, Canada Post mail, interoffice and hand-delivered mail courier services, faxes, emails, social
media)

Coordinates with appropriate staff copy for advertising in Pikwakanagan's weekly newsletter, website, information boards and
electronic boards.

Operates/maintains shared office equipment (photocopier, postage meter, phone system, internet)

Ensures the reception area is tidy, presentable, and free from obstacles; reading material and advertisements are current and takes
the lead on decorating for seasonal and/or special events.

Ensures the supply room is tidy, submitting restock requests as required.

4. Quality Management:
« Documents and reports frant cesk issues, incidents and/or occupational health and safety concerns.
« Participates in weekly team meetings to obtain awareness of current and upcoming projects to ensure efficiency and team morale.
« Participates in cultural awareness and cultural sensitivity training.
« Participates in staff development initiatives and training requirements.

ELIGIBILITY LIST WILL BE ESTABLISHED: YES NO

Screening Procedure: The best-gualified candidate will be defined and determined to include the following:

Provided the candidate meets the basic requirements of the position and is deemed qualified following the interview process and not be a member of the
supervisor's Immediate family, preference will be given to:

a) the qualified Indigenous person who Is Algonauin; then to,

b) the qualified Indigenous person; then to,

¢) the qualifled non-indigenous candidate

We are committed to achieving employnment equity end developing a highly capable workfarce that is representative of Canadian Society. We, therslore, encourage women, Indigenous peoples, persons
wilth disabilities, and membears of visible minorty groups to apply and declare themselves as part of one or more of tha above-meantioned Employment Equity Designated Groups.

AOPFN l2 also committad to devaloping Incluslve, bardar-fras selecton procasses and work amnvironments. IFf contacred In relation to ajob opportunicy or testing, you should advize the racrultment
representative in a timely fashion of the accommadation measures which must be taken to enable you to be assessedin a fair and equitable manner. Information recsived relating to accommaoadation
measuras willbe addressad confidentially.

Application Procedure: Interested persons must submit a resume and cover letter stating how the basic requirements are met and the names and day
contact telephone numbers of your three (3) most recent direct supervisors. IT direct supervisor references are not available, then references that know
your work are acceptable. Applications will be accepted In person or through the mall ONLY In a sesled envelope marked personal and confidentlal and
addressed to the attention of the contact person.

CONTACT PERSON: Joey Ozawanimke, Employment Development Officer Phone #: (613) 625-1551

Address: Algonquins of Pikwakanagan First Nation, 1657A Mishomis Inamo, Pikwakanagan, ON KOJ 1X0

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



EMPLOYMENT
OPPORTUNITY

Omamiwinini Pimadjwowin

Summer Student Opportunities

Summer Work Experience Program

Position Title: Museum/Cultural Management Trainee

Salary Range: $15.50 per hour
Department: Omamiwinini Pimadjwowin
Closing Date: June 23,2023, @ 400 pm.

DUTIES AND RESPONSIBILITIES

The Management Trainee supports the Boards of
Directors, Museum, and Coordinator of the organization.
Performs all functions in such a manner to maintain
complete confidentiality in recognition of the privacy of
all customers. Will develop and maintain a good working
relationship with customers, supplies and business
associates. Duties include greeting and assisting the
public with general inquiries, receiving, direct and
relaying telephone and fax messages. Maintain the
Museum inventory of crafts, artifacts and data. Maintain
museum inventory, and learn and operate a cash
register. Must be able to use the previous editionas a
template, and create a new self-guided tour book for the
museum based on recent display changes. Research and
create a small booklet on a brief history of the First
Nation and liaise with community members for
consultation on research. Performs other related duties
as may be required by staff and the Board of Directors.

ELIGIBILITY LIST WILL BE ESTABLISHED: YES

Open To: As per Policy 200
Tenure: Start date: July 10, 2023 (7 weeks)
Location: Omamiwinini Pimadjwowin (museum)

BASIC REQUIREMENTS

Communication skills: Will be working closely with
community members and the general public and must
speak clearly and have good people skills.

Computer skills: Will have to work with computers to
create word processing documents, spreadsheets, input
data and create various creative documents for
marketing purposes

Experience with Photoshop, Microsoft Publisher an asset
Customer service skills: Will have to speak with people
outside the company, including potential customers.
Attention to detail: When performing data processing or
writing letter, invoices or other documents, need to
ensure work is free of mistakes.

Organizational skills: Keep schedules organized and
straight for staff.

Personal Suitability: Must be mature, able to work
independently, be professional, and have a genuine
interest in Algonguin culture and language

Screening Procedure: The best-qualified candidate will be defined and determined to include the following:
Provided the candidate meets the basic requirements of the position and is deemed qualified following the interview process and not be
a member of the supervisor's immediate family, preference will be given to:

a) the qualified indigenous perscen who is Algonquin; then to,
b) the qualified indigenous person; then to,
¢) the qualified non-indigenous candidate

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We, therefore, encourage women,
Indigenous peoples, persons with disabllities, and members of visible minority groups to apply and declare themselves as part of one or more of the above-mentioned

Employment Equity Designated Groups.

AOPFN Is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to & job opportunity or testing, you should
advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair and equitable manner.

Information recelved relating to accommodation measures will be addressed confidentially.

Application Procedure: Interested persons must submit a resume and cover letter stating how the basic requirements are met and the
names and day contact telephone numbers of your three (3) most recent direct supervisors. If direct supervisor references are not
available, then references that know your work are acceptable. Applications will be accepted in person or through the mail ONLY in a
sealed envelope marked personal and confidential and addressed to the attention of the contact person.

CONTACT PERSON: Joey Ozawanimke, Employment Development Officer

Phone #: (613) 625-1551

Address: Algonquins of Pikwakanagan First Nation, 1657 A Mishomis Inamo, Pikwakanagan, ON KOJ 1X0

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



Summer Student Opportunities

EMPLOYMENT
OPPORTUNITY

Prevention Administrative Program

Summer Work Experience Program

Position Title: Prevention Administrative Program Assistant Open To: As per Policy 200
Salary Range: $20.00 per hour Tenure: Start date: July 10, 2023 (7 weeks)
Department: Nigig Nibi Ki Win Gamig - Society Location: Nigig Nibi Ki Win Gamig

Closing Date: June 23,2023, @ 400 p.m.

DUTIES AND RESPONSIBILITIES ' BASIC REQUIREMENTS

Post Secondary education related to social
services, child and youth worker program, office
administration or grade 12 with 2 years current

Records and information management, archival centre, and system. .
Regular required reports, written monthly reports and correspondence.
Correspondence tracking and follow-ups bring forward systems. , : . R

5 . . work experience in administrative
Assessment of community needs to determine types of social groups ! support.
that would best address issues. Experience with computers, MS software
Multigenerational social interacting for assisting with the delivery of programs, and Internet.
activities that brings together the community Elders with the young i General knowledge of prevention services/child
people. and family services
Facilitates group activities with children, youth, and adults.
Answers incoming calls and directing accordingly and recording VHstOR R N G CElver s oot s,

messages when access to a vehicle.

WORKING CONDITIONS

Work has a high public profile, extensive public contact, and is subject to deadlines and interruptions, Work involves one to one contact with clients;
departmental leadership and direction. The work involves stressful situations from time to time. Duties require extended periods of sitting, reading a
computer screen, typing and some repetitive motion. Work involves out-of-office contact and out-of-community travel. Work requires flexible scheduling,
as incumbent may be required to work evenings and on occasion weekends to meet program requirements.

WORKING RELATIONSHIPS
Reports to and works under the direction of the Nigig Mibi Ki-win Gamik Service Manager
with the overall authority from the Board of Directors. Promotes the interests of the Algonquins of Pikwakanagan First Nation in a professional manner.
Represents and promotes the interests of the Algonquins of Pikwakanagan First Nation citizenship; works in a courteous, cooperative, positive and
professional manner,

ELIGIBILITY LIST WILL BE ESTABLISHED: YES NO

Screening Procedure: The best-qualified candidate will be defined and determined to include the following:

Provided the candidate meets the basic requirements of the position and is deemed qualified following the interview process and not be
a member of the supervisor's immediate family, preference will be given to:

a) the qualified indigenous person wha is Algonquin; then to,

b} the qualified indigenous person; then to,

¢} the qualified non-indigenous candidate

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We, therefore, encourage wormnen,
Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above-mentioned
Employment Equity Designated Groups.

AOPFN is also comimitted to developing inclusive, barrier-free selection proocesses and work environments. If contacted inrelation to a job opportunity or testing, you should
advise the recruitment representative in a timely fashion of the accommuodation measures which must be taken to enable you to be assessed in a fair and equitable manner.
Information received relating to accommodation measures will be addressed confidentially.

Application Procedure: Interested persons must submit a resume and cover letter stating how the basic requirements are met and the
names and day contact telephone numbers of your three (3} most recent direct supervisors. If direct supervisor references are not
available, then references that know your work are acceptable. Applications will be accepted in person or through the mail ONLY in a
sealed envelope marked persanal and confidential and addressed to the attention of the contact persan.

CONTACT PERSON: Joey Ozawanimke, Employment Development Officer Phone #:(613) 625-1551

Address: Algonquins of Pikwakanagan First Nation, 1657 A Mishomis Inamo, Pikwakanagan, ON KOJ 1X0

CHIBAYATIGO-KIJIGAD ODEYIMIN KizZIS 16, 2023
FRIDAY JUNE 16, 2023



Membership Additions

ALGONQUINS OF PIKWAKANAGAN FIRST NATION

MEMBERSHIP ADDITIONS

Name Family Line Date Posted | Appeal Period Ends
Grandmond, Edward Pisinawate 05 Jan 23 05 Jul 23
St Amour, Michael Meness 05 Jan 23 05 Jul 23
St Amour, Rachel Meness 05 Jan 23 05 Jul 23
St Amour, Grace Meness 05 Jan 23 05 Jul 23
Robertson, Raven Meness 05 Jan 23 05 Jul 23
Toryn, Hamill Jocko 05 Jan 23 05 Jul 23
Richards, Abbey Benoit 05 Jan 23 05 Jul 23
White, Jessica Sharbot 05 Jan 23 05 Jul 23
Burton, Tamara Meness 05 Jan 23 05 Jul 23
Borrowman, Madelynn Lavalley/ Sharbot 05 Jan 23 05 Jul 23
Borrowman, Cole Lavalley/ Sharbot 07 Jan 23 07Jul 23
Gardiner, Timothy Francois 10 Jan 23 10 Jul 23
Gardiner, Jayla Francois 10 Jan 23 10 Jul 23
Gardiner, Jace Francois 10 Jan 23 10 Jul 23
Norris, Heather Partridge 10 Jan 23 10 Jul 23
Jodouin, Joseph Francois 11 Jan 23 11 Jul 23
W hite— Kohoko, Cheveyo Kohoko 11 Jan 23 11 Jul 23
Borrowman, Adan Lavalley/ Sharbot 11 Jan 23 11 Jul 23
Rypstra, Melanie Sarrazin 17 Jan 23 17 Jul 23
Murphy, David Sharbot 17 Jan 23 17 Jul 23
Mountney, Jesse Jocko 18 Jan 23 18 Jul 23
Cifford, William Sharbot 18 Jan 23 18 Jul 23
Toutant, Avery Lavalley 18 Jan 23 18 Jul 23
McMunn, Madison Commanda/Lamure 31 Jan 23 31 Jul 23
Wellman, Terrence Lavalley 01 Feb 23 01 Aug 23
Russell, Marlene Pisinawate 21 Feb 23 21 Aug 23
Cassidy, Krista Aird 21 Feb 23 21 Aug 23
Ferk, James Amikons 22 Feb 23 22 Aug 23
Sarazin, Kayla Sarazin 23 Feb 23 23 Aug 23
Lamont, Marie Lavalley 06 Mar 23 06 Sept 23
Perrin, Theresa Lamure 06 Mar 23 06 Sept 23
Westlake, Brian Lamure 06 Mar 23 06 Sept 23
Meconse, Dean Amikons 07 Mar 23 07 Sept 23
Dehler, Wendy Sarazin 07 Mar 23 07 Sept 23
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Membership Additions... Continued

Rypstra, Calvin Sarrazin 09 Mar 23 09 Sept 23
Rypstra, Anastasia Sarrazin 09 Mar 23 09 Sept 23
Minnie, Edgar Lavalley 16 Mar 23 16 Sept 23
Marshall, Alana Tenascon 24 Mar 23 24 Sept 23
Taylor Lukas Bernard 29 Mar 23 29 Sept 23
Taylor, Isaac Bernard 29 Mar 23 29 Sept 23
Taylor, Sophia Bernard 29 Mar 23 29 Sept 23
Meconse, Real Amikons 29 Mar 23 29 Sept 23
Meconse, Serge Amikons 30 Mar 23 30 Sept 23
Campbell, Austin W hiteduck 12 Apr 23 12 Sept 23
Lagace, Jaden Baptiste 18 Apr 23 18 Sept 23
Larbie, Peter Tenascon 18 Apr 23 18 Sept 23
Gardiner, Richard Francois 18 Apr 23 18 Sept 23
McLean, Heather Lavalley/Francois 27 April 23 27 Sept 23
Petrin, Kari Lavalley/Francois 27 April 23 27 Sept 23
Allen, Micah Partridge 05 May 23 05 Oct 23
Savard, Maxime Amikons 08 May 23 08 Oct 23
Savard, Alex Amikons 08 May 23 08 Oct 23
Savard, Mario Amikons 08 May 23 08 Oct 23
Bremner, Finnley Lavalley 09 May 23 09 Oct 23
Lavalley, Coltrane Lavalley 12 May 23 12 May 23
Lafontaine, Lise Amikons 12 May 23 12 May 23
Switzer, Zachary Meness 15 May 23 15 Oct 23
Foster, Thena Sarazin/Lavalley 26 May 23 26 Oct 23
Larmon, Dawn Jocko/Turcotte 31 May 23 31 Oct 23
Rainville, Matthew Sarrazin 07 June 23 07 Nov 23
Rainville, Liam Sarrazin 07 June 23 07 Nov 23
Rainville, Emma Sarrazin 07 June 23 07 Nov 23
Knights, Rhonda Benoit/Dufond 12 June 23 12 Nov 23

To appeal the addition of one of the above persons becoming a Member of the Algonquins of

Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in the

Lands, Estates & Membership Department, or email at mgr.lem@ pik wakanagan.ca
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Community Information

SEEKING
ALGONQUIN MALE
ELDER
REPRESENTATIVE

EDUCATION SERVICES IS SEEKING MALE
PERSONS WHO WOULD BE INTERESTED
IN ATTENDING ALGONQUIN COLLEGE
OTTAWA AS AN ALGONQUIN ELDER
ONCE PER MONTH OR ALTERNATING
MONTHLY SESSIONS. THIS PERSON
SHOULD BE KNOWLEDGEABLE IN
ALGONQUIN AND PIKWAKANAGAN
COMMUNITY HISTORY AND CURRENT
ISSVES, HAVE LIVED EXPERIENCE AND
BE COMFORTABLE SHARING

KNOWLEDGE AND wisDOM WITH
EVERY SECOND AND LAST TUESDAY OF THE MONTH BEGINMING AT OAM STUDENTS AND STAFF.

Please contact Virgina to express your
interest or recommend someone,

613-625-2800 ext 238

Auailable in the members-on 513 625 2800 ext.
section of www.algonquinsofpikws " 230 and leave a

Zoom details message to requ
i information and
transeripts ; -
presentations /audthments nstructions on ho

)in Z00M by p




Community Information

WE NEED YOUR IDEAN!
WE ARE LOOKING FOR SUGGESTIONS ON | CONWAY’S PHARMACY
WHAT TYPE OF PROGRAMS YOU WOULD REMOTE
LIKE TO SEE HAPPEN AT THE ELDERS
CENTRE. |.E. EXERCISE CLASSES, DISPENSING LOCATION
COOKING CLASSES, DARTS, CARDS, IS OPEN
BINGOS. THESE WOULD TAKE PLACE IN REGULAR BUSINESS
THE AFTERNOONS. PLEASE PROVIDE HOURS:
YOUR IDEAS TO SOMEONE ON THE
ELDER'S COMMITTEE - CINDY & ANDRE
CARLE, SANDY & BOB NASH, ROSE MONDAYS, TUESDAYS,
YANKOO, HOWARD BERNARD OR JAN THURSDAYS FRIDAYS
LEROUX OR 9AM TO 4PM

CALL 613-585-3213.
(CLOSED 12 - 1)

ALGONQUINS OF

PIKWAKANAGAN ELDERS LODGE WEDNESDAYS
For Rentals contact Sandy IAM TO 1PM
613-717-2894
Reminder - for sanitary WE ARE CLOSED
purposes individual WEEKENDS AND
hosting meals & catering HOLIDAYS
will require to supply their
own dish °'T”‘es and DELIVERY IS AVAILABLE
towels MONDAY TO FRIDAY

ATTENTION - ONTARIO
WORKS CLIENTS

Please be advised that we are
open during normal office

PHONE 613-625-9974
FAX 613-625-2068

hours: THANK YOU
Monday to Friday - 8:30AM - NATALIE COMMANDA,
4:30PM PHARMACY TECHNICIAN
We are no longer mailing out JOSEPH CONWAY,
mon’rhly interview PHARMACIST

documentation or cheque's
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Community Information

LIBRARY

Tuesday 8:30 AM - 4:30PM
Wednesday 8:30AM - 4:30PM
Thursday 8:30AM - 3:30PM

Come take a look at the variety of
First Nation books including, fiction,
nonfiction and children’'s books.

Computers are available to the public
to access government sites for such
things car registration and income tax
returns. Also many other social media
sites.

Estelle Amikons
613-625-2402 ext 244

WASTE DISPOSAL SITE

Wednesday "
12PM - 6PM ) €
Sunday "

PAM -3PM

&« YURBSIDE PICK-UP

ﬁ‘é Garbage: Wednesday
Cardboard: Thursday

ﬁ , Containers: Fridays

FOR YOUR INFORMATION
Canadian Police Information Record checks
are required for anyone who is applying for:

« Membership (applicants who are 18
years or older)

« Residency (applicants who are 18 or
older)

Applications, Laws, and Codes are available
on our website at:
https://www.algonquinsofpikwakanagan.co
m/laws-and-by-laws/

Hard copies can be requested from the
Lands, Estates and Membership
Department:
613-625-6800 | mgr.lem@pikwakanagan.ca |
land.officer@pikwakanagan.ca |
assistant.lem@pikwakanagan.ca

Notice: Killaloe OPP - record check
applications are now online!
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Community Information

Please Note that the link to Regular Council meetings, minutes and agenda packages
are available in the Members only section of the website.
Steps:

1. Open a browser and enter: www.algonquinsofpikwakanagan.ca

2.Find the "Member Login" box (scroll down on home page or on side bar)
3.Click on "Log in as member of the Algonquins of Pikwakanagan First Nation"
4. You will be brought to the "Member Login" section

5.Click on the words "Click Here for the registration form"

6.You will be brought to the "Membership Registration"

7.Click the "Register" button and wait for your email notification

*This website contains content that is private for Algonquins of Pikwakanagan members only.

To access the private content, please fill in the registration form. A Membership official will verify your

membership in the community and you will receive access.*

Field Example Explanation

Family Name Bird must be as it appears on Certificate of Indian Status card
Given Names Thunder Bolt must be as it appears on Certificate of Indian Status card
Registry Number 1630301001 10 digits starting with 1630 on Certificate of Indian Status card
Date of Birth 2006/01/01 enter as per format

Email Address

thunderbird@gmail.com

Every member must have their own email address. This address with the pass-
word will be used to log in once membership has been verified.

Password Thirds make up a password — note: it will be case sensitive
Confirm Password Thirds re-enter password — note: it will be case sensitive
Address 1 10 Cloud Street street address

Address 2 P.0. Box 100 apartment #, box # or rural route #

City Blue Skies community/town/city

Province ON province/state

Postal Code K0J 1X0 postal code/zip code

Country Canada country

Phone 613 625 2800 code and number as per format
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Administration Information

Algonquins of Pikwakanagan First
Nation

1657A MISHOMIS INAMO PIKWAKANAGAN, ON KOJ 1X0O
OFFICE: 613-625-2800 | FAX 613-625-2332

HOURS OF OPERATION: MONDAY - FRIDAY 8:30AM - 4:30PM

12:00PM - 1:00PM CLOSED FOR LUNCH

*HOLIDAY CLOSURES™*

NEW YEAR'S DAY, FAMILY DAY, GOOD FRIDAY, EASTER MONDAY, VICTORIA DAY,
INDIGENOUS PEOPLES DAY, CANADA DAY, CIVIC HOLIDAY, LABOUR DAY, NATIONAL
DAY FOR TRUTH AND RECONCILIATION, THANKSGIVING, REMEMBRANCE DAY &
CHRISTMAS DAY
2 WEEK - CHRISTMAS CLOSURE DATES WILL BE ANNOUNCED
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