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Recall
  

              Canadian Food Inspection Agency's (CFIA) & Product Safety Recalls
                                             Check to see if you have the recalled product (s) in your home.

FRIGG Daisy Pacifiers, Lot 0822, sizes: 0-6 months and 6-18 months.
Health Hazard: Choking, when force is applied to the pacifier, small parts can break off, posing a choking hazard to 
infants and young children.
Distribution: Sold in ON
Recalling Firm: FRIGG - info@frigg.com
What to do: Immediately stop using the recalled products and dispose of them in a manner that renders them 
unusable.

AIKSSOO Brand Baby Gate 36.22 inch extra tall pressure mounted baby gate, children aged 6-36 months (Black), 
(ASIN) B09Z2KQCQV. 
Health Hazard: Choking, the top end cap of the extender piece can detach, releasing a small part that may pose a 
choking hazard to young children.
Distribution: Sold in ON
Recalling Firm: sold by AIKSIWAI on Amazon.ca
What to do: Immediately stop using the baby gate and safely dispose of it in such a way that it cannot be used again. 

YETI Soft Coolers & Gear Case
Health Hazard: Ingestion, the magnet-lined closures of these products can fall off and as a result detached magnets if 
swallowed can cause serious injury or death if ingested.
Distribution: Sold in ON
Recalling Firm: YETI at 1-833-444-3151 or productrecall@yeti.com 
What to do: Consumers should immediately stop using the recalled product and contact YETI Canada to coordinate 
the return of the product for a suggested replacement product.
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Ongoing Programing
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CALL TO TENDER
 

ANIMAL CONTROL OFFICER
 

TENDERS FOR ANIMAL CONTROL SERVICES IN PIKWAKANAGAN WILL BE ACCEPTED
AT THE ADMINISTRATION OFFICE UNTIL FRIDAY, MARCH 24TH 2023 @ 12:00 P.M.

 
RESPONSIBILITIES:

•  RESPOND TO RESIDENT CALLS REGARDING DOMESTIC ANIMALS, IMMEDIATELY OR WITHIN A 
REASONABLE TIME;

•  CAPTURE AND TRANSPORT ANIMAL TO OWNER OR SHELTER USING APPROPRIATE EQUIPMENT;
•  INVESTIGATE COMPLAINTS AND INCIDENTS OF ANIMAL BITES, NOISE, ATTACKS ETC;

•  IDENTIFY AND CONTACT OWNER IN ALL REPORTED CASES, IF POSSIBLE;
•  COMPLETE, SUBMIT AND/OR ISSUE WARNINGS, NOTICES, SUMMONS, COMPLAINTS AND REPORTS;

 
REQUIREMENTS:

•  MUST BE ACCESSIBLE AT ALL TIMES BY PHONE, CELL PHONE, PAGER ETC.
•  MUST OWN OR HAVE ACCESS TO A DEPENDABLE VEHICLE;

•  MUST SUPPLY OWN EQUIPMENT I .E.  POLES, GLOVES, MUZZLES, CAGES ETC.
•  MUST BE ABLE TO LIFT AND CARRY HEAVY ANIMALS – UP TO 50 LBS.

•  MUST BE ABLE TO COMMUNICATE EFFECTIVELY ORALLY AND WRITTEN
• MUST NOT HAVE ANY ALLERGIES TO ANIMALS

• MUST PROVIDE PROOF OF  VALID CLASS “G” ONTARIO DRIVER’S LICENSE AND INSURANCE WITH 
TENDER

• EXPERIENCE AND EDUCATION IN ANIMAL SERVICES OR BY-LAW ENFORCEMENT IS AN ASSET
    

IF BIDDING AS A COMPANY, ALL EMPLOYEES MUST MEET THE ABOVE REQUIREMENTS AND THE COMPANY 
NAME PROVIDED WITH INSURANCE COVERAGE FOR THEIR EMPLOYEES.

 
THE TENDER MUST: 

1 .  SET THE PRICE OR FLAT RATE THAT WILL BE INVOICED BI-WEEKLY REGARDLESS OF THE AMOUNT OF 
ACTIVITY.  

2 .  PROVIDE YOUR NAME AND CONTACT INFORMATION. 
3.  INCLUDE COPIES OF THE DOCUMENTS REQUESTED ABOVE.

4.  BE DELIVERED IN A SEALED ENVELOPE MARKED “TENDER FOR ANIMAL CONTROL OFFICER” TO THE
ALGONQUINS OF PIKWAKANAGAN FIRST NATION, 1657A MISHOMIS INAMO, PIKWAKANAGAN, ON K0J 1X0 

ATTENTION MANAGER LANDS, ESTATES AND MEMBERSHIP
 

THE LOWEST AND/OR ANY TENDER NOT NECESSARILY ACCEPTED.  ONLY THE SUCCESSFUL BIDDER WILL 
BE CONTACTED.

A COPY OF PIKWAKANAGAN’S ANIMAL CONTROL BY-LAW IS AVAILABLE AT THE ADDRESS ABOVE.
____________________________________________________________________________________

 
MY TENDER FOR ANIMAL CONTROL SERVICES FOR PIKWAKANAGAN IS:

 
BI-WEEKLY PRICE OR FLAT RATE: $ _   ______________

 
 

NAME:   _________________________________________________________________
 

ADDRESS:  __________________________________________________________________  
TELEPHONE #’S  HOME: _________________WORK: ________________CELL: _________________

 
EMAIL ADDRESS: _______________________________________________________________________ 



TENDER
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“CALL TO TENDER”
 CUSTODIAL SERVICES

For the Algonquins of Pikwakanagan First Nation - Administration Office Building
Scope of Work: The contractor is to supply all necessary labor and equipment required to 

complete the services described in “Schedule A”
Cleaning Supplies: Will be supplied by the Algonquins of Pikwakanagan First Nation.

Duration of Contract:   April 1, 2023, to March 31, 2024.
Tender Closing Date & Time:  March 28th, 2023, at 12:30 P.M.

Tender Submission Requirements:  A complete tender must include the following:
• Tender form completed in full; (see below)

• Two (2) reference check names of previous employers.
• Proof of current WHMIS training certificate.

Additional Requirements:  The successful bidder must provide, at their own expense upon signing 
of contract the following

• Proof of Personal Liability and Property Damage Insurance.
• An acceptable Criminal Reference Check.

• Proof of COVID-19 Vaccination
 

Companies: If bidding as a company, all other individuals must meet the following requirements: 
 

• 1. Proof of WHMIS certification with Tender Submission. 
• 2. An acceptable criminal reference check and 3 names on the policy as an insured if the 

company is the successful bidder.
• 3. Proof of COVID-19 Vaccination for all custodial staff

Contract Award:  The Algonquins of Pikwakanagan First Nation is not obligated to accept the 
lowest or any tender.

 
Site Examination & “Schedule A”: The bidder is encouraged to contact the person below to 
arrange for a site inspection by appointment only and receive a copy of the “Schedule A”.

“Schedule A” is available at the front Desk of the Administration Office or contact Dustin Logan at 
613-625-2800 ext. 246 / Bonnie Commanda 613-625-62800 ext. 245

 
Tender Submission:  Submit “Tender” in a sealed envelope clearly marked.  “Tender for Custodial 

Services-Administration Building” addressed to c/o Dustin Logan, Manager, Public Works, 
Algonquins of Pikwakanagan First Nation, 1657-A Mishomis Inamo, Pikwakanagan, Ontario K0J 

1X0.
_____________________________________________________________________________________

 
2022-2023 TENDER FOR CUSTODIAL SERVICES ADMINISTRATION BUILDING

 
I, ___________________________________ having carefully read the tender specifications and “Schedule 

A” (site inspection optional) submit my tender for custodial services as:
 

$___________________ per month.   Dated this __________ day of _________, 2023.
 

___________________________ (Signature) ___________________________ (Phone Number)
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Community Involvement Opportunity

SENIORS
SERVICES OFFERING FREE TAX FOR SENIORS

 
WHERE: TENNISCO  MANOR

 
CONTACT: TENNISCO MANOR TO REGISTER FOR THIS 

SERVICE
 

TIME:    BETWEEN 8:30 TO 4:30
 

PLEASE RVSP BY CALLING TENNISCO MANOR,
AT 613-625-1230
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NIGIG NIBI KI-WIN GAMIK 
POSITION DESCRIPTION

 
Nigig Service Manager 

SUMMARY OF THE POSITION:
The Nigig Service Manager, will oversee program and service delivery and the training of all Nigig-Nibi-Ki-Win Gamik staff
involved in this delivery in order to successfully implement and operationalize the Algonquins of Pikwakanagan First
Nation’s child wellbeing law, Nigig-Nibi-ki-win, through its agency, named Nigig-Nibi-ki-win Gamik.  
The Nigig Service Manager will work collaboratively with the Executive Director, the HR Lead, and the Manager of Finance
to identify, recruit, and train staff with respect to the delivery of programs and services to children and families pursuant
to the law and in interactions with other governments, as well as develop any programs contemplated under the law.

DUTIES AND RESPONSIBILITIES:
1. Supervision and Training
• Supervises and trains any and all staff engaged in the exercise of jurisdiction under the law and the provision of services
to children and families.
• Supervises and trains any staff functioning as “band representatives” in relation to proceedings commenced or services
delivered by other governments concerning child protection.
• Develops the training process and material (e.g., standards, best practices, etc.) for staff.

2. Program Development
• Develops programs for the delivery of services through Nigig-Nibi-Ki-Win Gamik.
• Assists the development of processes, systems, and resources to deliver all services contemplated under the law (e.g.,
wrap-around care). 

3. In collaboration with the Human Resources Lead
• Identifies the need for recruitment, and recruits staff for various service positions, including drafting of job descriptions
and interview templates.
• Identifies appropriate salaries and benefits for staff (in coordination with and for approval by the Manager of Finance).

WORKING CONDITIONS:
Due to the sensitive nature of personal information and potential interaction with individuals to whom services are being
delivered, the Nigig Service Manager is required to keep all information confidential. The Nigig Service Manager position
requires you to sit and stand for various periods of time. The Nigig Service Manager position may involve some travel.

EMPLOYMENT REQUIREMENTS:
1. Basic Requirements:
• Bachelor’s degree in Social Work at minimum, Master’s degree in Social Work is preferred.
• Minimum of three (3) years direct experience working with youth and families in a social service or other related health
setting. Experience working with First Nations, Inuit, and Métis (FNIM) people in a community-based setting would be
considered an asset.
 



Employment Opportunities  
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NIGIG NIBI KI-WIN GAMIK
POSITION DESCRIPTION

 
 
 

Supervisor, Band Court Representative (Contract) SW Degree – Level 1 $77,000
     
SUMMARY

The Supervisor, Band Court Representative will be responsible for overseeing and ensuring the delivery and day-to-
day management of the Child Welfare Advocacy services for members of Algonquins of Pikwakanagan First Nation
(AoPFN) through Nigig Nibi Ki-win Gamik. 

The Supervisor, Band Court Representative will be responsible for representing the AoPFN as a party to court
proceedings involving AoPFN children, youth and families under the Child, Youth & Family Services Act, 2017 and will
actively protect the collective interests of AoPFN’s children, youth and families ensuring a culturally appropriate
management and disposition is maintained in all cases.

The Supervisor, Band Court Representative will be assigned duties that allocate, distribute and oversee the work of
Band Court Representatives; membership on committees internal and external, as may be required or as deemed
appropriate and necessitated by the Services Manager and will be responsible for recommending the appointment of
Band Court Representatives for AoPFN.

DUTIES & RESPONSIBILITIES:
1. Child Welfare Department Advocate Services
• Responds to all Child Welfare agency notifications within the prescribed time.
• Supports Band Court Representative in securing interventions, counselling and escalating other supports, including
alternative dispute resolution and Jordan's Principle, as needed.
• Acts as the Band Court Representative or assigns a Band Court Representative for each case and to each Family &
Children Services Worker during investigations and processes relating to AoPFN members residing on reserve and in
the Renfrew County Municipality.
• Working with Manager of the Child Welfare Department, engages legal counsel to support the preparation of court
documents and to represent the FN in complex court cases.
• Develops a working relationship with leadership in all Family & Children Services engaged with AoPFN members.
• Ensures that AoPFN members are fully aware of their rights in child welfare proceedings.
• Attends all court proceedings as a party to represent the interests of AoPFN and advocate on behalf of AoPFN
children and youth in all child welfare cases.

2. Human Resource Management
• Ensures effective staffing of Child Welfare programs and services makes recommendations for appointments to the
Band Court Representative position(s).
• Recommends to the Manager of the Child Welfare Department the employment, promotion, demotion, discipline
and termination of staff.
• Supervises staff under the Manager of the Child Welfare Department.
• Conducts annual evaluations.
• Reports issues related to professional standards and performance.
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3. Collaborative Practice
• Provides day-to-day direction and guidance to staff under the Manager of the Child Welfare Department (Prevention &
Band Court Representatives) and Legal Counsel for the delivery of services. 
• Works closely with Pikwakanagan's planning committees, programs and services to ensure quality program delivery. 
• Participates on relevant boards, committees, and community development projects. 
• Utilizes a multidisciplinary approach to ensure comprehensive Plans of Care.
• Consults with specialized services for case management as required and when directed.
• Coordinates case management conferences with AoPFN Child Welfare staff, Chief, Executive Director and multi-
disciplinarians, as required to monitor and evaluate child, youth and family care and to ensure legal responsibilities are met.
• Collaborates with other community resources to ensure services are meeting the needs of the children, youth, families
and other community members willing to provide customary care.
• Liaises with Family & Children Services and other external organizations.

4. Community Development
• Identifies and prioritizes child welfare needs.
• Develops strategic plans and annualized work plans to be reviewed by Manager of the Child Welfare Department. 
• Develops, directs and coordinates new child welfare initiatives under the direction of the Manager of the Child Welfare
Department.
• Liaises and networks with community and other child and youth services for the integration of new and existing services.
• Participates on relevant boards, committees and all relevant meetings.
• Promotes community awareness of child welfare services.

5. Administrative:
• Develops and implement tools to ensure evidence-based reporting.
• Completes all administrative reporting requirements according to policies and funding agent mandates including
Briefing Notes and Discussion Papers.
• Financial monitoring of specific expenditures as designated by the Manager of the Child Welfare Department.

WORKING CONDITIONS

Work involves contact with clients, emergency services workers, child welfare agencies and court appearances; work is
subject to deadlines and interruptions. Work involves handling and dealing with issues of a very sensitive and confidential
nature.  Work involves travel and working 35 hours per week on a flexible schedule including evenings and weekends and
being available for on-call after hours.

EMPLOYMENT REQUIREMENTS:

1. Basic Requirements:
• Bachelor of Social Work or a Bachelor degree in other field of study along with three years of work experience in the field;
and 
• Minimum of 1 year supervisory experience in the social work or social services field or an acceptable similar work
environment
• Registered member in good standing with the Ontario College of Social Workers and Social Service Workers (OCSWSSW). 
• Experience working with First Nation people/groups an asset. 
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NIGIG NIBI KI-WIN GAMIK
POSITION DESCRIPTION 

 
 

Prevention Services Worker
                
SUMMARY 
The Prevention Services Worker will be responsible for delivering culturally appropriate programing for children, youth
and families with a wholistic approach that promotes and supports a healthy family lifestyle.
The Prevention Services Worker will be assigned duties that include appointments such as a Band Court Representative
and membership on committees necessitated by Nigig.

 DUTIES & RESPONSIBILITIES: 
1. Program and Service Delivery
Programs:  • Plan, coordinate and implement individual and group programs according to community needs i.e.
children, families and parents.
• Provides opportunities for the enhancement and development of a positive cultural identity for children, youth,
families, and communities served
• Follows program guidelines, rules, regulations and completes all necessary forms.
• Promote and advertise programs and activities.
• Complete incident reports as required.
• Complete all administrative duties and responsibilities including an inventory of materials & supplies. 
When assigned as Band Court Representative: 
• Responds to Child Welfare agency notifications within the prescribed time and as directed.
• Provides brief intervention, crisis intervention, counselling and seeks other supports.
• Acts as the Band Court Representative during investigations and processes in Algonquins of Pikwakanagan First
Nation ("AoPFN") territory, as directed.
• Ensures that AoPFN members are fully aware of their rights in child welfare proceedings.
• Attends all court proceedings as a party to represent the interests of AoPFN and advocate on behalf of AoPFN children
and youth in all child welfare cases.• Supports alternative dispute resolution processes as an alternative to court
proceedings.
• Participates in preparing Plans of Care that are culturally sensitive and include recommendations for placement of
children and youth with community and family placements through Prevention Services.
• Monitors, evaluates Plans of Care and prepares, serves and files additions or amendments.
• Prepares documents, arguments, draft orders and responds to and processes legal documents.
• Attends and participates in court proceedings and makes oral and written presentations, as required.
• Prepares for and attends settlement conferences to represent the interests of AoPFN.
• Provides family support services that promote the cultural aspirations of AoPFN.
• Ensures client case files are maintained and updated on a regular basis.
• Provides on-going follow-up and support in all cases.

When Assigned as Band Court Representative: 
• Participates in multidisciplinary approaches for case management as directed.
• Under the direction of the supervisor, consult with specialized services for case management as required.
• Collaborates with other community resources to ensure services are meeting the needs of the children, youth, families
and other community members willing to provide customary care.
• Liaises with Family & Children Services and other external organizations.
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3. Community Development
• Identifies, assesses, and prioritizes family and child prevention needs.
• Participates in developing strategic plans and annualized work plans.
• Participates and coordinates new prevention strategies and initiatives.
• Liaisons and networks with community and other child and youth services for the integration of new and existing services.
• Participates on relevant committees and meetings.
• Promotes community awareness of prevention services.
4. Administrative:
• Develops and implements tools to ensure evidence-based reporting.
• Completes all administrative reporting requirements according to policies and funding agent mandates including Briefing
Notes and Discussion Papers.

WORKING CONDITIONS:

Work involves extensive public contact with clients, emergency services workers, child welfare agencies and court appearances;
work is subject to deadlines and interruptions. Work involves handling and dealing with issues of a very sensitive and
confidential nature. Work involves a flexible schedule, travel and transporting clients.
 
EMPLOYMENT REQUIREMENTS: 

1. Basic Requirements:
• Diploma in Social Services or the Legal field i.e. Social Service Worker, Child & Youth Worker with one year experience working
in the related field; OR
• Grade 12 with extensive experience working with individuals, families and groups (a minimum of 2 years – preferably in a First
Nation setting)
• A minimum of a class “G” drivers’ licence, access to a dependable vehicle and ability to obtain passenger insurance.
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NIGIG NIBI KI-WIN GAMIK
POSITION DESCRIPTION 

 

Band Court Representative
            
SUMMARY:
The Band Court Representative is responsible for AoPFN Algonquins of Pikwakanagan First Nation AoPFN children's
best interests in all Child Welfare matters pertaining to AoPFN members undertaken, through Nigig-Nibi-ki-win
Gamik.

The Band Court Representative will be assigned duties that include appointments such as a representative for child
protection investigations, court proceedings, and membership on committees necessitated by Nigig-Nibi-ki-win
Gamik. 

 DUTIES & RESPONSIBILITIES: 
1. First Nation Child Welfare Advocate Services
• Responds to all Child Welfare agency notifications within the prescribed time.
• Provides brief intervention, crisis intervention, counselling, and seeks other supports, including alternative dispute
resolution and Jordan's Principle, as needed.
• Acts as the Band Court Representative for each case and to each Family & Children Services Worker during
investigations and processes in AoPFN territory.
• Works with legal counsel to support the preparation of court documents and to represent the FN in complex court
cases.
• Develops a working relationship with Family & Children Services engaged with AoPFN members.
• Ensures that AoPFN members are fully aware of their rights in child welfare proceedings.
• Attends all court proceedings as a party to represent the interests of AoPFN and advocate on behalf of AoPFN
children and youth in all child welfare cases.
• Supports alternative dispute resolution processes as an alternative to court proceedings.
• Prepares Plans of Care that are culturally sensitive and include recommendations for placement of children and
youth with community and family placements through Prevention Services.
• Monitors, evaluates Plans of Care and prepares, serves and files additions or amendments.
• Investigates, research and compiles evidence related to the case.
• Prepares documents, arguments, draft orders and responds to and processes legal documents. 
• Prepares witnesses.
• Attends and participates in court proceedings and makes oral and written presentations, as required.
• Prepares for and attends settlement conferences to represent the interests of AoPFN.
• Provides family support services that promote the cultural aspirations of AoPFN.
• Ensures client case files are maintained and updated regularly.
• Provides on-going follow-up and support in all cases.

2. Collaborative Practice 
• Works closely with Pikwakanagan's planning committees, programs and services to ensure quality program
delivery. 
• Participates on relevant boards, committees, and community development projects.  
• Referrals to support resources for mental health and supports that are culturally appropriate.
• Participates in multidisciplinary approaches for case management as directed. 
• Under the direction of the supervisor, consult with specialized services for case management as required. 
• Collaborates with other community resources to ensure services meet the needs of the children, youth, families. 
• Liaises with Family & Children Services and other external organizations. 
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3. Community Development 
• Identifies and prioritizes family and child(ren) needs.
• Participates in developing strategic plans and annualized work plans. 
• Participates and coordinates new prevention strategies and initiatives.
• Liaises and networks with community and other child and youth services for the integration of new and existing services. 
• Participates on relevant committees and meetings. 
• Promote and advertise programs and activities. 

 4. Administrative: 
• Provides detailed information on each interaction with families, Society, and relevant authorities. 
• Completes all administrative reporting requirements according to policies and funding agent mandates including Briefing
Notes and Discussion Papers. 

WORKING CONDITIONS:

Work involves extensive public contact with clients, emergency services workers, child welfare agencies and court appearances,
work is subject to deadlines and interruptions. Work involves handling and dealing with issues of a very sensitive and
confidential nature that will be subject to deadlines and interruptions.  May involve some in-community and out-of-community
travel. Work involves a flexible schedule.  

EMPLOYMENT REQUIREMENTS: 

1. Basic Requirements: 
• BSW degree or Diploma in Social Services with three-year experience in child welfare;
• A minimum of a class "G" drivers' licence. 
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2023 RESEARCH ASSISTANT 
A PARTNERSHIP WITH ONTARIO POWER GENERATION 
AND KLEINSCHMIDT ASSOCIATES 
LAKE STURGEON AND AMERICAN EEL RESEARCH ON THE OTTAWA RIVER 

POSTING EXPIRATION DATE: 3/31/2023

POSITION OVERVIEW 
THE FIRST NATIONS RESEARCH ASSISTANT WILL ASSIST WITH ONGOING STUDIES OF TWO
ENDANGERED SPECIES, NAMELY, LAKE STURGEON AND AMERICAN EEL, ON THE OTTAWA RIVER.
WORK WILL OCCUR IN THE VICINITY OF CHENAUX GENERATING STATION (GS),  LOCATED NEAR
RENFREW, ONTARIO, AND CHATS FALLS GS, NEAR ARNPRIOR, ONTARIO.   WORK WILL ALSO OCCUR
DURING SEVERAL WEEKS AT THE OTTO HOLDEN GS, NEAR MATTAWA, ONTARIO, AND SEVERAL
DAYS AT THE DES JOACHIMS GS, LOCATED WEST OF DEEP RIVER, ONTARIO.

THE FIRST NATIONS RESEARCH ASSISTANT WILL PARTICIPATE IN FIELD RESEARCH TOWARDS THE
ONGOING STUDY OF LAKE STURGEON AND AMERICAN EEL IN THE VICINITY OF THE GENERATING
STATIONS LISTED ABOVE.  ACTIVITIES WILL INCLUDE: 

•  DATA COLLECTION TO BETTER UNDERSTAND THE ABUNDANCE AND DISTRIBUTION OF LAKE
STURGEON, PARTICULARLY JUVENILE LAKE STURGEON.
•  DATA COLLECTION TO UNDERSTAND THE ABUNDANCE, DISTRIBUTION, AND OUTMIGRATION
TIMING OF AMERICAN EEL.   
THIS POSITION WILL REPORT DIRECTLY TO THE PROJECT MANAGER WITH KLEINSCHMIDT
ASSOCIATES (KA).  

DURATION OF CONTRACT AND WORKLOAD EXPECTATIONS 
THE ANTICIPATED DURATION OF THIS CONTRACT WILL BE FROM MID OR LATE-MAY THROUGH
LATE-SEPTEMBER OR EARLY OCTOBER 2023,  OR AS DEEMED APPROPRIATE BY THE KLEINSCHMIDT
PROJECT MANAGER. CONSIDERATION WILL BE GIVEN TO POST-SECONDARY STUDENTS
RETURNING TO ACADEMIC STUDIES IN SEPTEMBER 2023,  AND THE CONTRACT PERIOD WILL BE
ADJUSTED ACCORDINGLY.  

THE WORKLOAD WILL NOT BE EVENLY DISTRIBUTED THROUGHOUT THE CONTRACT PERIOD. THE
HOURS OF EMPLOYMENT ARE ANTICIPATED TO BE EXTENSIVE (40+) DURING AT LEAST TWO OR
THREE WEEKS PER MONTH DURING JUNE, JULY, AUGUST, AND SEPTEMBER.  SOME WEEKS MAY
REQUIRE WORK DURING ONLY ONE OR TWO WORKDAYS. HOURS OF EMPLOYMENT WILL INCLUDE
BOTH REGULAR DAYTIME BUSINESS HOURS AS WELL AS EVENINGS (AFTER 1700 HRS).  THE
REGULAR WORK WEEK WILL BE FROM MONDAY THROUGH FRIDAY, BUT WILL ALSO INCLUDE
PERIODS FROM FRIDAY NIGHT THROUGH TO MONDAY MORNING, AS REQUIRED. OVERNIGHT
TRAVEL MAY BE REQUIRED, AND THE EMPLOYER WILL COVER ASSOCIATED EXPENSES AS
APPROPRIATE. DEPENDING ON THE RESEARCH ASSISTANT’S HOME LOCATION, THIS MAY INCLUDE
STAYING IN HOTELS DURING SEVERAL NIGHTS PER WEEK, AN EXPENSE WHICH WILL BE COVERED
BY THE EMPLOYER. WORK MAY OCCUR DURING INCLEMENT WEATHER CONDITIONS (I .E.  RAIN OR
HEAT).  THE SUCCESSFUL CANDIDATE WILL BE REQUIRED TO PROVIDE HIS/HER OWN
TRANSPORTATION TO THE WORK SITE(S) IN THE RENFREW/ARNPRIOR AREA. 
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REQUIREMENTS/EDUCATION/EXPERIENCE/SKILL TRAINING
 
•  THIS POSITION IS OPEN TO QUALIFIED APPLICANTS OF FIRST NATIONS DESCENT 
•  MINIMUM HIGH SCHOOL DIPLOMA WITH PREFERENCE FOR CANDIDATES WITH EXPERIENCE
AND TRAINING IN WILDLIFE, FISHERIES, OR RESOURCE MANAGEMENT 
•  STRONG INTEREST IN GAINING EXPERIENCE IN WILDLIFE CONSERVATION AND MANAGEMENT 
•  CAPABLE OF WORKING OUTDOORS IN ALL WEATHER CONDITIONS AND DURING NON-
BUSINESS HOURS
• PHYSICALLY ABLE TO LIFT WEIGHTS UP TO 20 KGS
• ABILITY TO ADAPT TO CHANGING WORK SCHEDULES 
•  A VALID ONTARIO DRIVER'S LICENSE, WITH A CLEAN DRIVING RECORD 
• ABILITY TO WORK FROM A BOAT ON A LARGE WATERWAY
• ABILITY TO WORK AS AN INTEGRATED TEAM MEMBER AND FOLLOW PROCEDURES
• PLEASURE CRAFT OPERATORS CARD AND PROFICIENT WATERCRAFT OPERATION SKILLS 
•  FIRST AID CERTIFICATION IS AN ASSET 
•  BASIC COMPUTER SKILLS SUCH AS MICROSOFT OFFICE (WORD AND EXCEL) AND GIS SKILLS
ARE CONSIDERED AN ASSET
• ADHERENCE TO ALL SAFETY PROCEDURES AND GUIDELINES, INCLUDING THOSE PERTAINING
TO COVID-19.    
SALARY RANGE 
SALARY WILL BE COMMENSURATE WITH EXPERIENCE AND EDUCATION. 
PLEASE SEND RESUME TO JARED PORTER (JARED.PORTER@KLEINSCHMIDTGROUP.COM)
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Membership Additions... Continued

To appeal the addition of one of the above persons becoming a Member of
the Algonquins of Pikwakanagan First Nation, please refer to your

Membership Code, available on our website or in the Lands, Estates &
Membership Department or by email at mgr.lem@pikwakanagan.ca
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Website - Membership Login

 Open a browser and enter: www.algonquinsofpikwakanagan.ca 
Find the "Member Login" box (scroll down on home page or on side bar) 
Click on "Log in as member of the Algonquins of Pikwakanagan First
Nation" 
 You will be brought to the "Member Login" section 
Click on the words "Click Here for the registration form" 
You will be brought to the "Membership Registration" 
Click the "Register" button and wait for your email notification

Please Note that the link to Regular Council meetings, minutes and agenda
packages are available in the Members only section of the website. 

Steps: 
1.
2.
3.

4.
5.
6.
7.

*This website contains content that is private for Algonquins of Pikwakanagan members only.
 To access the private content, please fill in the registration form. A Membership official will verify

your membership in the community and you will receive access.*
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CONWAY’S
PHARMACY REMOTE 

DISPENSING
LOCATION  IS OPEN

REGULAR BUSINESS
HOURS:

MONDAYS, TUESDAYS,
THURSDAYS FRIDAYS

 9AM TO 4PM 
(CLOSED 12 -  1)

WEDNESDAYS
 9AM TO 1PM

WE ARE CLOSED
WEEKENDS AND

HOLIDAYS 

DELIVERY IS AVAILABLE
MONDAY TO FRIDAY

PHONE 613-625-9974 
FAX 613-625-2068

THANK YOU
NATALIE COMMANDA,

PHARMACY TECHNICIAN
JOSEPH CONWAY,

PHARMACIST

Community Information

W A S T E  D I S P O S A L  S I T E

W e d n e s d a y
1 2 P M  -  6 P M

S u n d a y
9 A M  - 3 P M

C U R B S I D E  P I C K - U P

          G a r b a g e :  W e d n e s d a y
           C a r d b o a r d :  T h u r s d a y  

        C o n t a i n e r s :  F r i d a y s
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NCTR STATEMENT SESSIONS AVAILABLE IN TORONTO, ON MARCH 27, 28, & 29, 
2023.

The NCTR statement gathering team will be hosting private one-on-one 
statement gathering sessions at the upcoming Office of the Special Interlocutor 

event in Toronto, ON at the Sheraton Centre. The National Gathering on 
Unmarked Burials: Upholding Indigenous Law takes place in Toronto from March 

27-29, 2023. Registration for in-person attendance is over-capacity. We 
encourage and welcome you to view the live stream via Facebook on March 28th 

and 29th.
Private statement sessions and sharing circles will be made available starting at 9 

am daily from Monday March 27th to Wednesday, March 29th, 2023. If you wish 
to register for a one-on-one private statement or a sharing circle, please email 
NCTRSG@umanitoba.caor you can call/text 431-998-0768. Walk up registration 

will also be available but pre-registration is preferred.
The NCTR once again stands ready to collect the statements of Survivors, their 
families, and their documents. Survivors of the residential school experience, 

Intergenerational Survivors and their families who have been impacted by 
residential schools, day schools, 60’s scoop, and Indian hospitals are invited to 

share their experiences. The story of this experience will be audio and video 
recorded, honoured, and preserved with the National Centre for Truth and 

Reconciliation. You can access more information on this endeavor at: 
https://nctr.ca/.../preserve-your.../share-your-stories/



Community Information
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Restorative Justice Overview
Pikwakanagan’s Restorative Justice and Court Support Program was created to work 
with members of 
Pikwakanagan who are currently involved with the legal system (i.e. court and diversion). 
How Can We Help?
Our goal is to help clients navigate the court system and work through the steps in place 
by the courts 
and assisting families by supporting them through the court system for their loved ones 
and/or friends. 
The program is designed to help the client:
• With support during court (i.e., attending court with the client)
• Understand what actions you may need to take (i.e., speaking with duty counsel, a 
lawyer or 
legal aid)
• Assist clients in navigating or finding programs which may be right for them (i.e., 
working with 
diversion, NNADAP and/or Counselling)
• Assist clients in accessing diversion programs (i.e., Redpath, PAR, I am a kind man)
• Assisting clients to ensure they are able to attend court in person and/or virtually (i.e. 
Chrome 
books to access court virtually in office)
• Chromebook access (if attending an online diversion chrome books can be accessed)
• Office space for virtual attendance to court or online programs (i.e. virtual diversion)
• When allotted the program may also help with client needs (i.e., basic hygiene products 
and 
clothes)
• In cases where a challenge arises and there is no criminal charges a restorative justice 
circle can 
be run (Please note the program is still in development)
If you have any questions, please reach out to the Restorative Justice Coordinator. 
Miigwetch, 
Sabrina Laframboise
Restorative Justice Coordinator & Court Support 
Pikwakanagan Mental Health Team
613-633-3586 OR 613-625-2259 ext. 245
justice.mhs@pikwakanagan.ca



LIBRARY

Community Information

Tuesday 8:30 AM - 4:30PM
Wednesday 8:30AM - 4:30PM
Thursday 8:30AM - 3:30PM

Come take a look at the variety of
First Nation books including, fiction,
nonfiction and children's books. 

Computers are available to the
public to access government sites
for such things car registration and
income tax returns. Also many other
social media sites. 

Estelle Amikons 
613-625-2402 ext 244

A T T E N T I O N  -  O N T A R I O  
W O R K S  C L I E N T S

P l e a s e  b e  a d v i s e d  t h a t  w e  a r e  
o p e n  d u r i n g  n o r m a l  o f f i c e  

h o u r s :  
M o n d a y  t o  F r i d a y  -  8 : 3 0 A M  -  

4 : 3 0 P M
W e  a r e  n o  l o n g e r  m a i l i n g  o u t  

m o n t h l y  i n t e r v i e w  
d o c u m e n t a t i o n  o r  c h e q u e ' s
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Membership (applicants who are 18 years or older)
Residency (applicants who are 18 or older) 

FOR YOUR INFORMATION
Canadian Police Information Record checks are required for anyone who is applying for: 

Applications, Laws, and Codes are available on our website at:  
https://www.algonquinsofpikwakanagan.com/laws-and-by-laws/ 

Hard copies can be requested from the Lands, Estates and Membership Department:
613-625-6800 | mgr.lem@pikwakanagan.ca | land.officer@pikwakanagan.ca | 

assistant.lem@pikwakanagan.ca
 

 Notice: Killaloe OPP - record check applications are now online!

 

Community Information

A L G O N Q U I N S  O F  
P I K W A K A N A G A N  

E L D E R S  L O D G E

F o r  R e n t a l s  
c o n t a c t  S a n d y  

6 1 3 - 7 1 7 - 2 8 9 4

A N I M A L  C O N T R O L
O F F I C E R

J u n e  L o g a n  
6 1 3 - 6 2 5 - 2 5 4 5

o r  
6 1 3 - 6 0 2 - 3 6 2 6

 

W E  N E E D  Y O U R  I D E A S !
 

WE ARE LOOKING FOR
SUGGESTIONS ON WHAT TYPE OF
PROGRAMS YOU WOULD LIKE TO

SEE HAPPEN AT THE ELDERS
CENTRE.  I .E.  EXERCISE CLASSES,

COOKING CLASSES, DARTS, CARDS,
BINGOS.  THESE WOULD TAKE
PLACE IN THE AFTERNOONS. 

 PLEASE PROVIDE YOUR IDEAS TO
SOMEONE ON THE ELDER’S

COMMITTEE – CINDY & ANDRE
CARLE, SANDY & BOB NASH, ROSE

YANKOO, HOWARD BERNARD OR
JAN LEROUX OR 

CALL 613-585-3213.
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B I N G O  
 

M O N D A Y  M A R C H  
2 0  B I N G O   

https://www.algonquinsofpikwakanagan.com/laws-and-by-laws/


Administration Information

Algonquins of Pikwakanagan First
Nation

1657A MISHOMIS INAMO PIKWAKANAGAN, ON K0J 1X0
OFFICE: 613-625-2800 | FAX 613-625-2332

 

HOURS OF OPERATION: MONDAY - FRIDAY 8:30AM - 4:30PM
 

12:00PM - 1:00PM CLOSED FOR LUNCH 
 

**HOLIDAY CLOSURES**
NEW YEAR'S DAY, FAMILY DAY, GOOD FRIDAY, EASTER MONDAY, VICTORIA DAY,

INDGENOUS PEOPLES DAY, CANADA DAY, CIVIC HOLIDAY, LABOUR DAY, NATIONAL
DAY FOR TRUTH AND RECONCILIATION, THANKSGIVING, REMEMBERANCE DAY &

CHRISTMAS DAY
2 WEEK - CHRISTMAS CLOSURE DATES WILL BE ANNOUCED  
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A O P F N  E M P L O Y M E N T  O P P O R T U N T I E S
A p p l i c a t i o n  P r o c e d u r e :  I n t e r e s t e d  p e r s o n s  m u s t  s u b m i t  a  r e s u m e  
d e m o n s t r a t i n g  h o w  t h e  b a s i c  r e q u i r e m e n t s  a r e  m e t  a n d  t h e  n a m e s  
a n d  d a y  c o n t a c t  i n f o r m a t i o n  o f  y o u r  t h r e e  ( 3 )  m o s t  r e c e n t  d i r e c t  
s u p e r v i s o r s .  I f  d i r e c t  s u p e r v i s o r  r e f e r e n c e s  a r e  n o t  a v a i l a b l e  t h e  
r e f e r e n c e s  t h a t  k n o w  y o u r  w o r k  m a y  b e  a c c e p t e d .  I n d i c a t e  w h i c h  
c o m p e t i t i o n  y o u  a r e  a p p l y i n g  f o r  b y  r e f e r e n c i n g  t h e  P o s i t i o n  T i t l e  

S c r e e n i n g  P r o c e d u r e :  A p p l i c a n t s  w i l l  b e  s c r e e n e d  o n  t h e  f o l l o w i n g :  
1 )  C o n f l i c t  o f  I n t e r e s t  -  t h e  a p p l i c a n t  m u s t  n o t  b e  a  m e m b e r  o f  t h e  
S u p e r v i s o r ' s  i m m e d i a t e  f a m i l y ;  2 )  R e s u m e  -  t h e  c o n t e n t  w i l l  b e  
r e v i e w e d  t o  e n s u r e  t h e  a p p l i c a n t  m e e t s  t h e  b a s i c  r e q u i r e m e n t s .  

A f f i r m a t i v e  A c t i o n  C r i t e r i a :  P o s i t i o n s  m a y  b e  s u b j e c t  t o  A O P F N  
P o l i c y  s u p p o r t e d  b y  S e c t i o n  1 6  o f  t h e  C a n a d i a n  H u m a n  R i g h t s  A c t  -  
A b o r i g i n a l  E m p l o y m e n t  P r e f e r e n c e s  P o l i c i e s .  

I n t e r v i e w s :  A O P F N  h a s  t h e  r i g h t  t o  s h o r t  l i s t  f o r  
i n t e r v i e w / a s s e s s m e n t  p u r p o s e s  t o  t h e  f i v e  ( 5 )  m o s t  q u a l i f i e d  p e r s o n s  
a n d  t y p i c a l l y  e s t a b l i s h e s  a n  e l i g i b i l i t y  l i s t .


