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Facebook : Algonquins of Pikwakanagan First Nation 
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Pikwakanagan Tibadjumowin 

https://www.canada.ca/en/crown-indigenous-relations-northern-affairs/news/2022/07/canadas-new-approach-to-indigenous-tax
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http://www.algonquinsofpikwakanagan.com
https://www.canada.ca/en/crown-indigenous-relations-northern-affairs/news/2022/07/canadas-new-approach-to-indigenous-tax-policy.html
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Proposed Menu for 200 with TOTAL COST can be sent 

to: 

Remembrance Day Luncheon 
c/o Katie Commanda 
469 Kokomish Inamo 

Pikwakanagan, ON K0J 1X0 
 

Please submit by: Friday October 21st, 2022 
 by 4PM 
 
 
Name: ______________________________ 
 
Contact Number: ________________________ 
 
Total Cost: ______________ 
 

(Please attach proposed Menu) 
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Start date: October 17th 2022 

-Indigenous Opportunities Network (ION), The Millwrights Union, OCNI, 

and other partners are seeking multiple, Indigenous, candidates from 

Pikwakanagan, to enter into a 6-week training opportunity at the Chalk River 

(CNL) facility. 

 -Upon the successful passing of the Millwright entrance exam, you will have 

to opportunity to start a fantastic career as a Millwright 1st year apprentice. 

 

Requirements:  

-Ontario Secondary School Diploma (OSSD) or equivalent for entrance, as 

well as a grade 12 English and grade 12 mathematics credit. Once you are reg-

istered and you meet the entrance qualifications you will be scheduled for an 

interview.  

-There is a registration process and ION will also assist with your security 

clearances to work at this site. 

If you are interested in a great long-lasting career in this trade, please 

 Contact:  

-Ron Ireland, Kagita Mikam, ION coordinator at mr.ron.ireland@gmail.com or 

at (613) 583-4315.  

Or: 

Claudette Cournoyer, AOPFN, mailto:mgr.ecdev@pikwakanagan.ca 

mailto:mr.ron.ireland@gmail.com
mailto:mgr.ecdev@pikwakanagan.ca
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ATTENTION - Ontario Works Client 

Please be advised that we are open to normal office hours,  

Monday—Friday 8:30 a.m.  – 4:30 p.m.   

We are no longer mailing out monthly interview documentation or cheque’s.   
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FROM: Killaloe OPP                        DATE:  September 26, 2022 
 OPP INVESTIGATE SEVERAL COLLISIONS INVOLVING ANIMALS 
Minimize Your Chance Of A Collision 
(KILLALOE, ON) - The Killaloe Detachment of the Ontario Provincial Police (OPP) is urging all motorists to be cautious of animals 
after responding to seven collisions involving animals over the past week. 
On September 20, 2022, collisions involving a deer in Madawaska Valley Township and a bear collision in North Algona Wilberforce 
Township were reported to police. There were no injuries to drivers. 
On September 23, 2022, two collisions with deer were reported in Madawaska Valley Township, and a third collision involving a 
deer was reported in Brudenell, Lyndoch and Raglan Township. Later that afternoon, a collision involving a moose was reported in 
Algonquin Provincial Park. No injuries were reported. 
On September 24, 2022, A collision involving a dog was reported in Bonnechere Valley Township. There were no injuries to drivers. 
If you spot an animal on the road ahead, stay in control, reduce your speed as much as possible and steer in a straight direction. 
Avoid changing your direction quickly as this increases the risk of losing control, running off the roadway, and rolling your vehicle. 
This also increases the likelihood of sustaining greater damage to your vehicle and serious injury. 
Some other helpful hints to ensure a safe journey are as follows: 

• Scan the ditches and not just the road ahead of you. You may spot deer or other wildlife approaching the road, and be able to 
take precautions; 

• Where you see one deer, expect more; 

• Slow down. The slower you go, the more time you have to react should you encounter any wildlife on the roadway; 

• Wildlife can move across roads at any time of the day or night; 

• Watch for glowing eyes at night; 

• Don't veer for animals. Reduce your speed quickly, steer straight, and stay in control; 

• Don't be distracted behind the wheel; and,  

• Ensure you are wearing your seatbelt. If you need to stop in a hurry, you want your body restrained to prevent unnecessary 
injury or possibly death. 
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NOTICE 
 

Lebreton Library Parcel Algonquin Advisory Committee is seeking Applicants to sit on a Committee Members and 
Designates  
 
Purpose: Seeking individuals to participate on an important Algonquin Advisory Committee that will advise on the im-
plementation of a plan designed to ensure benefits of the Building Lebreton Project flow to the Algonquin Nation.  
 
The Project: Dream LeBreton was selected by the National Capital Commission (NCC) to undertake the first phase of 
the Building LeBreton Project (Library Parcel at 665 Albert St. in Ottawa). The development project will achieve excel-
lence in design and sustainability and will contribute to the creation of a new vibrant neighbourhood in close collabora-
tion with the Algonquin Nation and other partners and stakeholders. For more information on the project, please visit the 
NCC’s website: https://ncc-ccn.gc.ca/projects/library-parcel-development  
 
The Algonquin Advisory Committee: Dream Lebreton is creating an Algonquin Advisory Committee (the Committee) 
with broad representation from the Algonquin Nation. The Committee will provide advice on the interests and concerns 
of the Algonquin Nation. In addition, the Committee will be asked to advise on approaches for collaboration and en-
gagement with the Algonquin Nation as they relate to specific aspects of the Algonquin Benefits Plan (ABP). The ABP 
sets out the planned approach for ensuring benefits of the project flow to the Algonquin Nation in the form of: 1. train-
ing and skills development, 2. employment opportunities for individuals, 3. contracting and partnership opportunities for 
Algonquin businesses.  
 
Committee Members and Delegates: Currently identifying potential Committee members and delegates. Delegates are 
individuals that will participate in the Committee meetings in the event that a member is unable to attend. They will 
speak on behalf of the member they are replacing. Organizers of the Committee will work with its Algonquin Nation 
partners and selected members to identify acceptable delegates. Individuals who apply to be a member of the Committee 
will automatically be considered for a delegate role, if they are not selected to be a Committee member. They are en-
couraging anyone to apply that feels they can make a positive contribution. Some areas of experience and knowledge 
that are seen as assets are: Algonquin culture and history, Business development and contracting, Business management, 
Human resources, Construction and construction-related services, Facilities management  
 
Roles and Responsibilities of Committee Members: Guided by the Seven Grandfather Teachings, the Committee’s 
purpose will be to play a key advisory role to ensure Algonquin inclusion in the project. Members of the Committee will 
be expected to: Lebreton Library Parcel Algonquin Advisory Committee Information for Applicants – Committee Mem-
bers and Designates  
 
Attend regular Committee meetings every three months (each meeting is expected to be approximately two to three 
hours in duration and will occur outside of normal business hours). Members may be asked to travel to meetings; virtual 
attendance can be accommodated).  

Attend other non-regular meetings to discuss urgent issues or opportunities (such meetings are expected to be limited in 
number and shorter in duration than the regular meetings).  

Review relevant documents in advance of each meeting and be prepared to actively participate in discussions.  

Work collaboratively with colleagues who have different and sometimes competing views and interests to reach consen-
sus on addressing key issues.  

Provide guidance and advice in their respective area of expertise.  

Provide tangible recommendations that endeavor to agree upon ABP commitments, provide advice, and identify solu-
tions.  

Gather input from and share information with members of their community.  
 
Compensation: Members and delegates will receive compensation for their time spent attending meetings, as well as 
travel time, as applicable. Participants will also receive compensation for their time spent preparing for meetings (e.g. 
reviewing documents), which will not exceed four hours. The hourly honorarium that will be paid is $50/hour up to a 
maximum of $400 per day. Travel expenses will be reimbursed, subject to reasonable expense limits. Deadline to Apply: 

October 17, 2022. 
 
If you are interested and require clarification please contact Robin Cayer, AANTC Coordinator, AANTC LeBre-
ton at lebreton@aantc-ctnaa.ca. 
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My name is Shevie Mclaughlin I joined the 

team Monday, October 3rd I will be doing 

the front receptionist for the Office. My  

education is Office Administration Executive 

and I have been doing administration over 

two years now. I am an outgoing and social 

person, I have experience with fundraising, 

social media advertising, communication, 

strong administrative skills along with      

further education. In my spare time I like to 

do pictures outdoors or taking advantage of 

the summers here camping and hiking. Play-

ing cards and visiting my family are also a 

favourite of mine. I look forward to this new 

opportunity along with meeting and seeing 

you around.  
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Field Example Explanation 

Family Name Bird must be as it appears on Certificate of Indian Status card 

Given Names Thunder Bolt must be as it appears on Certificate of Indian Status card 

Registry Number 1630301001 10 digits starting with 1630 on Certificate of Indian Status card 

Date of Birth 2006/01/01 enter as per format 

Email Address thunderbird@gmail.com Every member must have their own email address. This address with the pass-

Password Tbirds make up a password – note: it will be case sensitive 

Confirm Password Tbirds re-enter password – note: it will be case sensitive 

Address 1 10 Cloud Street street address 

Address 2 P.O. Box 100 apartment #, box # or rural route # 

City Blue Skies community/town/city 

Province ON province/state 

Postal Code K0J 1X0 postal code/zip code 

Country Canada country 

Phone 613 625 2800 code and number as per format 

 

MEMBER LOGIN” SECTION - WEBSITE      

Please Note that the link to Regular Council meetings, minutes and agenda packages are 

available in the Members only section of the website.  

1. Open a browser and enter: www.algonquinsofpikwakanagan.com 

2. Find the “Member Login” box (scroll down on homepage or look on the side bar of any other page) 

3. Click on the words “Log in as a member of the Algonquins of Pikwakanagan First Nation” 

4. You will be brought to the “Member Login” section 

5. Click on the words: Or Click Here for the registration form 

6. You will be brought to the “Member Registration” section which says: 

7. Click the “Register” button and wait for your email notification. 

 

“This website contains content that is private for Algonquins of Pikwakanagan members only. 

To access the private content, please fill in the registration form. A Membership official will verify your membership in the community and you will 

receive an email to confirm you can log in to access private content. Please note the name you enter on this form must be the same as 

mailto:thunderbird@gmail.com
http://www.algonquinsofpikwakanagan.com
https://algonquinsofpikwakanagan.com/feb2019/member-registration/
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Namegosi Kizis 

Trout Moon 

October   

 
  

Canadian Food Inspection Agency's 
(CFIA) & Product Safety Recalls 

           Check to see if you have the recalled product (s) in your home  
 

 

Rexall Water Filled Teether 
Health Hazard: Microbial Hazard- contaminated 
with the bacteria  
Distribution: Sold in ON 
Recalling Firm: Rexall at 1-877-378-4100 
What to do: Immediately stop using the recalled 
teethers and return all products to Rexall for refund 
. 
 

bblüv - Gümi Water-Filled Teethers 
(Raccoon/Owl) 
Health Hazard: Microbial hazard- contaminated 
with the bacteria 
Distribution: Sold in ON 
Recalling Firm: Cariboo Distribution at 1-514-564-
4500 
What to do: Immediately stop using the recalled 
teethers and dispose of  
the product. 
 
 

The Anishinabek Gamik Child and Family   Ser-
vices office would like to invite all AOPFN 
members to fill out a survey that will help in-
form the new Child Well-Being Law that is 
being created. Your feedback is greatly      ap-
preciated! 

Online survey link: https://docs.google.com/

forms/d/

e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETf

eKRV6oVRNTHqcurWr1g/viewform?

usp=sf_link 

If you would prefer a paper copy, please    

contact Kellie Cooke at 

ex.assistant.cfs@pikwakanagan.ca or 613-625

-2173. 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
mailto:ex.assistant.cfs@pikwakanagan.ca
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Algonquins of Pikwakanagan      
Elders Lodge 

For Rentals contact Sandy       
@ 613 717 2894 

HOME OWNERSHIP             

INSURANCE 

Working with Fire Chief Chris 

Sarazin, we completed the Fire Un-

derwriter’s Survey.  We are proud to 

announce that the Pikwakanagan 

Fire Hall is now recognized by Un-

derwriter’s Canada. Homeowners 

insurance policies who are deemed 

unprotected will now be deemed 

protected and will receive a better 

rate on their policy. Not all insur-

ance companies use the Underwrit-

ers System and may have applied 

the protected coverage based on 

the distance from the nearest Fire 

Station. 

Please contact your Insurance Bro-

ker or review your policy to ensure 

that the appropriate discount is ap-

plied. 

Dustin Logan, Manager, Public 

Works 

Prenatal and Post-Partum  

Resources 

Are you expecting a baby or just had a 
baby? Need help with breastfeeding? The 
Community Health Nurse has resources, 
programs, and supplies for you!  
Call 613-625-2259 x 225 to book an ap-
pointment or a home visit. 
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Job Title Early Childhood Educator 
Department Social Services 
Supervisor/Manager Melissa Liedtke, Supervisor 
Salary Scale Commensurate based on experience 
Job Status Permanent Full-Time 
Contract Length Start Immediately     
Hours Per Week 40 hours weekly 
Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive employer 

we provide our employee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based working 
environment with a focus on learning and development to promote employee growth and opportunity. We offer a variety of 
incentives in our competitive compensation plan that meet today’s living needs. AOPFN is an equal opportunity employer 
located on the beautiful shores of Golden Lake, ON Canada. 

Posting Status Internal Only                         Internal/External     X 
Start Date of Posting Friday October 7th, 2022 
Closing Date of Posting Friday October 21st, 2022 at 4:30pm 
Selection Process Interview             X         Rating           X       Selection      X 
Job Description The Early Childhood Educator is responsible for the overall daily supervision, monitoring, care and nurturing of 

children enrolled in the Mindiwin Manido Day Care programs; The Early Childhood Educator is responsible for 
the delivering of a children’s educational and developmental program that encompasses a wholistic and            
interdisciplinary team approach. The Early Childhood Educator will interact and communicate with parents/
guardians for the overall benefit for the child and/or children. 
Key Responsibilities and Duties 
• Creates an environment conducive to the learning of Algonquin culture and language development and 

appropriate to the physical, social, intellectual, and emotional development of the children. 
• Assists with the development, implementation, evaluation and modification of a children’s educational and 

cultural program. 
• Receptive and sensitive to Algonquin language and cultural practices. 
• Application and knowledge of  the ‘How Learning Happens’ curriculum 
• Legislation, and regulations as mandated  by the Ministry of Education and the College of Early Childhood 

Educators, mandates, standards of practice, policies and procedures relevant to Early Childhood           
Educators. 

• Actively supervises, guides and assists children in daily activities, outings and field trips. 
• Assists children with nutritional and personal care needs including but not limited to toilet, diapering 

procedures, personal hygiene and medical. 
• Interacts with children and builds positive relationships. 
• Ensures an inclusive environment for all children. 
• Provide activities and opportunities i.e. learning through play that encourage curiosity, exploration, and 

problem-solving appropriate to the development levels of the children. 
• Observes, guides and facilitates the development and positive behaviour of children. 
• Use and promote active listening skills. 
• Assist with the development, implementation, evaluation and modification of individual educational and 

developmental plans (IEDP); 
• Maintains daily journals and/or portfolios of each Childs’ progress, including samples of their artwork, 

writing, etc. 
• Interacts with parents, guardians and family to support the child/ren. 
• Works in and promotes a team-based environment with other Early Childhood Educators, staff, students 

and volunteers. 
• Utilizes an interdisciplinary team approach to child care, development and education. 
• Participates in case management and IEDP with parents/guardians and professionals, when required. 
• Assists the Daycare Supervisor with orientation to families on programs and activities. 
• Adheres to all relevant policies, legislation and regulatory bodies; specifically the Mindiwin Manido      

Policies & Procedures and CCEYA, 2014, College of Early Childhood Educators and AOPFN Administration 
Policies. 

• Completes all administrative requirements. daily documentation such as; child attendance, log books, 
health checks etc. 

• Participates in staff meetings and team planning sessions. 
• Actively participates in ongoing training for the completion of comprehensive risk management planning 

i.e. accurate and comprehensive reporting (incidence and serious occurrences); safety hazards etc. 
• Participates in the training on the risk management plan and adheres to all requirements. 
• Ensures the protection and privacy of all privileged information and records. 

  EMPLOYMENT OPPORTUNITY 
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 Other Key Skills 
• Effectively and accurately communicate verbally and in writing. 
• Supervise, interact, engage and monitor children; perform required physical tasks. 
• Plan, organize and implement daily work plans. 
• Observe and recognize individual learning styles and the characteristics of learners. 
• Nurturing, caring and friendly. 
• Committed to helping children learn. 
• Sensitive to aboriginal culture and values. 
• Strong interpersonal and leadership skills. 
• Ability to work in a team-based environment that fosters group-focused prosperity. 
• Tact and diplomacy when communicating with staff, families and other partners of the 

daycare. 
• A high degree of initiative, self-direction and reliability. 

Minimum Qualifications • Early Childhood Education Diploma 
• 1-year experience working in a licensed child-care group setting as an Early Childhood 

Educator. 
• Registered and in “good standing” with the College of Childhood Educators of Ontario 

(CECE). 
• Demonstrated knowledge, ability, awareness and application of safeguarding 

confidential information 
• Demonstrated awareness and ability to put into daily practice respectful team-

building and communication 
• Demonstrated ability to align and enrich the children’s educational experience with the 

Algonquin People, heritage, culture, traditions and language through cultural awareness 
and sensitivity. 

Conditions of Employment: 
• An acceptable Criminal Records Check and Vulnerable Sector Check; annually. 
• Certificate of medical health by a physician and complete record of immunization;       

annually. 
• Current First Aid and CPR “Level C” AED certification; annually 
• In professional ‘Good Standing’ with the College of Early Childhood Educators, 

on an ongoing basis. 
• Maintain ‘Registration’ with the College of Early Childhood Educators on an 

annual basis. 
Submit Cover Letter and 
Resume To 

Human Resources 
Algonquins of Pikwakanagan First Nation 
1657A Mishomis Inamo 
Pikwakanagan, ON K0J 1X0 
hrservices@pikwakanagan.ca 

  
  
Subject Line: Early Childhood Educator 

How To Apply Application Procedure: Interested persons must submit a resume demonstrating that they meet the       
requirements outlined and the names and day contact telephone numbers of three (3) references. 
Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest – the applicant 
must not be a member of the Supervisor’s immediate family; 2) Resume – the content will be reviewed to 
ensure the applicant meets the basic requirements 
Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN has the right 
to short list for interview/assessment purposes to the five (5) most qualified persons and typically          
establishes and eligibility list. 

  
We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore        
encourage women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more 
of the above mentioned Employment Equity Designated Groups. 
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing, 
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair 
and equitable manner. Information received relating to accommodation measures will be addressed confidentially. 
  

mailto:hrservices@pikwakanagan.ca
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Job Title Band Representative 
Department Child Welfare Department 
Supervisor/Manager Alexandra Freed, Manager, Child Welfare 
Salary Scale Commensurate based on experience 
Job Status Permanent Full-Time 
Contract Length Start Immediately     
Hours Per Week 35 hours weekly 
Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive employer we provide our 

employee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based working environment with a focus on 
learning and development to promote employee growth and opportunity. We offer a variety of incentives in our competitive compensation 
plan that meet today’s living needs. AOPFN is an equal opportunity employer located on the beautiful shores of Golden Lake, ON Canada. 

Posting Status Internal Only                         Internal/External     X 
Start Date of Posting Monday September 26th, 2022 
Closing Date of Posting Friday October 14th, 2022 at 4:30PM 
Selection Process Interview             X         Rating           X       Selection      X 
Job Description The Band Representative is responsible for representing, protecting and advocating for the best interests of the 

children of Algonquins of Pikwakanagan First Nation (AOPFN) in all Child Welfare matters pertaining to 
AOPFN members undertaken. The Band Representative will be assigned duties that are encompassed and re-
quired as may be included in various appointments such as AOPFN representative for child protection  investiga-
tions, court proceedings, under the Child, Youth and Family Services Act, 2017, and membership on committees,     
internal and external, as may be required or as deemed appropriate and necessary by the Manager of the Child 
Welfare Department, the Executive Director of Operations of AOPFN or by the Supervisor, Band Representative. 
Key Responsibilities and Duties 
• Responds to all Child Welfare agency notifications within the prescribed time. 
• Provides brief intervention, crisis intervention, counselling, and seeks other supports, including alternative 

dispute resolution and Jordan's Principle, as needed. 
• Acts as the Band Representative for each case and to each Family & Children Services Worker during    

investigations and processes in AOPFN traditional territory. 
• Works with legal counsel to support the preparation of court documents and to represent the FN in com-

plex court cases. 
• Develops a working relationship with Family & Children Services engaged with AOPFN members. 
• Ensures that AOPFN members are fully aware of their rights in child welfare proceedings. 
• Attends all court proceedings as a party to represent the interests of AOPFN and advocate on behalf 

of AOPFN children and youth in all child welfare cases. 
• Supports and contributes to alternative dispute resolution processes as an alternative to court proceedings. 
• Prepares Plans of Care that are culturally sensitive and include recommendations for placement of children 

and youth with community and family placements through Prevention Services. 
• Monitors, evaluates Plans of Care and prepares, serves and files additions or amendments. 
• Investigates, researches and compiles evidence related to the case. 
• Prepares documents, arguments, draft orders and responds to and processes legal documents.  
• Provides family support services that promote the cultural aspirations of AOPFN. 
• Ensures client case files are maintained and updated regularly. 
• Provides on-going follow-up and support in all cases. 
Other Key Skills 
• Strong interpersonal and leadership/management skills 
• Able to work effectively in a multidisciplinary team environment. 
• Tact, discretion and a high level of confidentiality. 
• Sensitivity to indigenous issues, with strong appreciation and empathy to the customs, traditions, culture 

and values and aspirations of AOPFN. 
• Pleasant personality, and positive attitude self-motivation, reliable and thorough. 
• Exhibit a high degree of initiative, self-direction; excellent verbal and written communications skills and 

possess excellent analytical and organizational skills 
• Proactive and able to engage in a respectful, friendly and approachable manner. 
• Exhibit a high degree of versatility and professionalism throughout the performance of responsibilities. 
• Interpret legislation and legal documents. 
• Research, investigate, analyze, critical thinking and evaluation skills. 
• Strong negotiation and advocacy skills and techniques. 
• Exceptional written skills i.e. Plans of Care, reports, documents, proposals etc. 
• Exceptional verbal skills i.e. presentations, facilitation, court appearances etc. 
• Strong computer skills with experience in the application of software, internet and email. 
• Facilitation, coordination and management skills in Alternative Dispute Resolutions, Circles of Care, Multi

-Disciplinary Case Management Meetings, Family & Group Conferencing and Workshops;. 

  EMPLOYMENT OPPORTUNITY 
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Minimum Qualifications • BSW degree or Diploma in Social Services with three-years of experience in child welfare; 
• Registered member in good standing with the Ontario College of Social Workers and Social 

Service Workers (OCSWSSW). 
• A minimum of a class "G" drivers' licence. 

Conditions of Employment: 
• Band Court Representative Certificate Course, cost incurred by the Employer and the Em-

ployee must successfully complete the Course within the 3-month probationary period. 
• Proof of Diploma or BSW 
• Vulnerable Sector Check 
• CPR and First Aid Certification 
• Proof of a valid class "G" driver's license; clear driver's abstract and access to a dependable 

vehicle. 

Submit Cover Letter and 
Resume To 

Human Resources 
Algonquins of Pikwakanagan First Nation 
1657A Mishomis Inamo 
Pikwakanagan, ON K0J 1X0 
hrservices@pikwakanagan.ca 

  
  
Subject Line: Band Representative 

How To Apply Application Procedure: Interested persons must submit a resume demonstrating that they meet the require-
ments outlined and the names and day contact telephone numbers of three (3) references. 
Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest – the applicant 
must not be a member of the Supervisor’s immediate family; 2) Resume – the content will be reviewed to en-
sure the applicant meets the basic requirements 
Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN has the right to 
short list for interview/assessment purposes to the five (5) most qualified persons and typically establishes and 
eligibility list. 

  
We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage 
women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above 
mentioned Employment Equity Designated Groups. 
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing, 
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair 
and equitable manner. Information received relating to accommodation measures will be addressed confidentially. 
  

mailto:hrservices@pikwakanagan.ca
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Job Title Prevention Services Worker 
Department Child Welfare 
Supervisor/Manager Alexandra Freed, Manager, Child Welfare 
Salary Scale Commensurate with Experience 
Job Status Permanent Full-Time 
Contract Length Start Immediately     
Hours Per Week 35 hours weekly 
Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive em-

ployer we provide our employee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based 
working environment with a focus on learning and development to promote employee growth and opportunity. We offer a 
variety of incentives in our competitive compensation plan that meet today’s living needs. AOPFN is an equal opportunity 
employer located on the beautiful shores of Golden Lake, ON Canada. 

Posting Status Internal Only                         Internal/External     X 
Start Date of Posting Monday September 26th, 2022 
Closing Date of Posting Friday October 14th, 2022 at 4:30PM 
Selection Process Interview             X         Rating           X       Selection      X 
Job Description The Prevention Services Worker will be responsible for delivering culturally appropriate programing for chil-

dren, youth and families with a wholistic approach that promotes and supports a healthy family lifestyle. The 
Prevention Services Worker will be assigned duties that include appointments such as a Band Representative 
and membership on committees necessitated by the Administration of AOPFN. 
Key Responsibilities and Duties 
• Plan, coordinate and implement individual and group programs according to community needs with a 

cultural aspect. 
• Home visits, workshops, in office meetings to provide guidance/help/support. 
• Providing family support and advocacy to families during child welfare investigations. 
• Responds to Child Welfare agency notifications within the prescribed time and as directed. 
• Provides brief intervention, crisis intervention, counselling and seeks other supports. 
• Attends all court proceedings as a party to represent the interests of AOPFN and advocate on behalf of 

AOPFN children and youth in all child welfare cases. 
• Supports alternative dispute resolution processes as an alternative to court proceedings. 
• Participates in preparing Plans of Care that are culturally sensitive and include recommendations for 

placement of children and youth with community and family placements through Prevention Services. 
• Participates in multidisciplinary approaches for case management as directed. 
• Identifies and prioritizes family and child prevention needs. 
• Collaborates with other community resources to ensure services are meeting the needs of the children, 

youth, families and other community members willing to provide customary care. 
• Liaises with Family & Children Services and other external organizations. 
• Participates in a comprehensive risk management plan for Prevention Services. 
• Will ensure that the program is pro-active in the Algonquin/Aboriginal/First Nation(s) perspective and 

efforts of child welfare and children’s mental health (social) needs. These methods shall consider abo-
riginal approaches in traditional and contemporary approaches in service deliver. 

  
Other Key Skills 
• Customary Care. 
• Knowledge and understanding of AOPFN’s interest in children, youth and families. 
• Child, Youth & Family Services Act (Ontario) and its application and proceedings involving First Na-

tion members. 
• Interpret legislation and legal documents. 
• Research, investigate, analyze and evaluation skills. 
• Strong negotiation and advocacy skills and techniques. 
• Exceptional written skills i.e. Plans of Care, reports, documents, proposals etc. 
• Exceptional verbal skills i.e. presentations, facilitation, court appearances etc. 
• Strong computer skills with experience in the application of software, internet and email. 
• Facilitation, Coordination and Management skills in Alternative Dispute Resolutions, Circles of Care, 

Multi-Disciplinary Case Management Meetings, Family & Group Conferencing and Workshops; Ex-
perience an Asset. 

• Experience working with children, youth, and families. 
• Able to work effectively in a multi-disciplinary team environment. 
• Sensitivity to aboriginal issues, with strong appreciation and empathy to the customs, traditions, cul-

ture and aspirations of AOPFN. 
• Pleasant personality, and positive attitude, self-motivation, reliable and thorough. 
• Proactive and able to engage in a respectful, friendly and approachable manner. 

  EMPLOYMENT OPPORTUNITY 
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Minimum Qualifications • Diploma in Social Services or the Legal field i.e. Social Service Worker, 
Child & Youth Worker with one year experience working in the related 
field. 

Condition(s) of employment 
• Successful completion of the Band Court Representative Certificate 

Course. 
• Provide an acceptable Vulnerable Sector Check; to be provided annual-

ly. 
• CPR and First Aid Certification; to be provided annually. 
• Access to vehicle 

How To Apply Application Procedure: Interested persons must submit a resume demonstrating that 
they meet the requirements outlined and the names and day contact telephone numbers 
of three (3) references. 
Screening Procedure: Applicants will be screened on the following: 1.) Conflict of 
Interest – the applicant must not be a member of the Supervisor’s immediate family; 2) 
Resume – the content will be reviewed to ensure the applicant meets the basic require-
ments 
Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. 
AOPFN has the right to short list for interview/assessment purposes to the five (5) most 
qualified persons and typically establishes and eligibility list. 

Submit Cover Letter and Resume To Human Resources 
Algonquins of Pikwakanagan First Nation 
1657A Mishomis Inamo 
Pikwakanagan, ON K0J 1X0 
hrservices@pikwakanagan.ca 

  
  
Email Subject Line: Prevention Services Worker 

  
We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage 
women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above 
mentioned Employment Equity Designated Groups. 
AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing, 
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair 
and equitable manner. Information received relating to accommodation measures will be addressed confidentially. 
  

mailto:hrservices@pikwakanagan.ca
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ALGONQUINS OF PIKWAKANAGAN FIRST NATION  

 MEMBERSHIP ADDITIONS  

Name Family Line Date Posted Appeal Period Ends 

Amikons, Derrick  Amikons  12 Apr 22 12 Oct 22 

Fass, Callin Lavalley/Tennisco 29 Apr 22  29 Oct 22 

Fass, Lauren Lavalley/Tennisco 29 Apr 22 29 Oct 22 

Lebrun, Jayce Commanda 03 May 22 03 Nov 22 

Anderson, Hayden Lavallee 03 May 22 03 Nov 22 

Mayer, Blake Ignace 03 May 22 03 Nov 22 

Minnie, Scott Lavalley 03 May 22 03 Nov 22 

Sharbot, Isis Sharbot 03 May 22 03 Nov 22 

Goodwin, Nakona Lemure 05 May 22 05 Nov 22 

Minnie, Wayne Lavallee 05 May 22 05 Nov 22 

McCloskey, Braeden Lavallee 04 May 22 04 Nov 22 

Pitts, Nathan Aird 05 May 22 05 Nov 22 

Pitts, Nicholas Aird 05 May 22 05 Nov 22 

De Geer, Carley Sharbot 11 May 22 11 Nov 22 

Cooke, Mackenzie Kohoko 11 May 22 11 Nov 22 

McAdam, Damien Aird 11 May 22 11 Nov 22 

Mountney, Jenna Jocko 11 May 22 11 Nov 22 

Lavalley, Carolyn Lavalley 12 May 22  12 Nov 22 

Smith, Roxane  Sharbot 16 May 22 16 Nov 22 

Guevara, Rhea Sharbot 16 May 22  16 Nov 22 

Lemieux, Ashton Pisanawich 16 May 22 16 Nov 22 

Perry, Chanel Buckshot 18 May 22 18 Nov 22 

Lamour, Lori Sharbot 18 May 22 18 Nov 22 

DeSousa, Loretta Sharbot 18 May 22 18 Nov 22 

Wodzak, Penny Lavallee 18 May 22 18 Nov 22 

Wodzak, Amanda Lavallee 18 May 22 18 Nov 22 

Burns, Michelle Jocko 25 May 22 25 Nov 22 

Kapitanchuk, Logan Commanda 13 June 22 13 Dec 22 

Lemieux, Jaxon Whiteduck/ Francios 13 June 22 13 Dec 22 

Lemieux, Mandy Whiteduck/ Francios 13 June 22 13 Dec 22 

Warnick, Sawyer Tennisco, Lavalley, Baptiste 13 June 22 13 Dec 22 

Warnick, Sophia Tennisco, Lavalley, Baptiste 13 June 22 13 Dec 22 

Tennisco, Thomas Tennisco 29 June 22 29 Dec 22 

Bradley-Tennisco, Ethan Tennisco 29 June 22 29 Dec 22 

Bradley-Tennisco, Christian Tennisco 29 June 22 29 Dec 22 
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Continued On 
Sarazin-Lasenby, Maverick Sarazin 30 June 22 30 Dec 22 

Sarrazin, Dexture Pisindawate/ Lamure 12 July 22 12 Jan 23 

Sarrazin, Colton Pisindawate/ Lamure 12 July 22 12 Jan 23 

Sarrazin, Kyra Pisindawate/ Lamure 12 July 22 12 Jan 23 

Jones, Jason Amikons 13 July 22 13 Jan 23 

Olsen, Owen  13 July 22 13 Jan 23 

Diabo, Kinoje Sarazin 20 July 22 20 Jan 23 

Whitehead-Francois, Arianna Lavalley 26 July 22 26 Jan 23  

Amikons, Kimya Amikons 03 Aug 22 03 Feb 23 

LeBlanc, Nicole Lavalley  03 Aug 22 03 Feb 23 

Sarrazin, Maurice Sarrazin 16 Aug 22 16 Feb 23 

Grandmond, Tabitha Pisindawate 16 Aug 22 16 Feb 23 

Grandmond, Larry R. L. Pisindawate 16 Aug 22 16 Feb 23 

Commanda, Zayden  Commanda 26 Aug 22 26 Feb 23 

Gagnon, Charlene Meness 26 Aug 22 26 Feb 23 

Hutton-Payne, Marcus Meness 26 Aug 22 26 Feb 23 

Atkins, Leland Lavalley/Tenascon 26 Aug 22 26 Feb 23 

Glassford, Dennis Meness 30 Aug 22 2 Mar 23 

Cavanagh, Camean Lavalley 30 Aug 22 2 Mar 23 

Broadbent, Aubrey Lavalley 13 Sept 22 13 Mar 23 

Broadbent, Cecilia Lavalley 13 Sept 22 13 Mar 23 

Kennedy-Grandmond, Jordan Pisindawate 13 Sept 22 13 Mar 23 

Kerr, Hailey Pisindawate 13 Sept 22 13 Mar 23 

Sarrazin, Mitchell Sarrazin 27 Sept 22 27 Mar 23 

Sarrazin, Josee Sarrazin 27 Sept 22 27 Mar 23 

Sarrazin, Michel Sarrazin 27 Sept 22 27 Mar 23 

Jalbert, Kali Lamure/ Commanda 04 Oct 22 04 Apr 23 

Jalbert, Todd Lamure/ Commanda 04 Oct 22 04 Apr 23 

To appeal the addition of one of the above persons  becoming a Member of the Algonquins of  
Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in the 

Lands, Estates & Membership Department or email at mgr.lem@pikwakanagan.ca   
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WASTE DISPOSAL SITE 

Open Wednesdays:12-6 pm & Sundays 9am-3:00 pm 

CURBSIDE PICK-UP  

Garbage: Wednesdays   Cardboard: Thursdays  

Containers: Fridays     

Must have items at curbside by 9 am 

LEGAL ADVICE 

Criminal or Family Legal advice call:  

ANIMAL CONTROL  

June Logan: 613-625-2545 or (613) 602-3626  

AOPFN EMPLOYMENT 

OPPORTUNITIES  
 

Application Procedure: Interested persons must  

submit a resume demonstrating how the basic  

requirements are met and the names and day contact 

telephone numbers of your three (3) most recent direct 

supervisors. If direct supervisor references are not 

available, then references that know your work may be 

accepted.  Indicate which competition you are  

applying for by referencing the Position Title. 

Screening Procedure: Applicants will be screened on 

the following: 1.) Conflict of Interest - the applicant 

must not be a member of the Supervisor’s immediate 

family; 2) Resume – the content will be reviewed to 

ensure the applicant meets the basic requirements. 
 

Affirmative Action Criteria: Positions may be  

subject to AOPFN Policy supported by Section 16 of 

the Canadian Human Rights Act - Aboriginal  

Employment Preferences Policies. 

Interviews: Due to Covid-19 all interviews will be  

conducted virtually by Zoom. AOPFN has the right to 

short list for interview/assessment purposes to the five 

(5) most qualified persons and typically establishes an 

Algonquins of Pikwakanagan First Nation 

1657A Mishomis Inamo Pikwakanagan, ON K0J 1X0 

Office : (613) 625-2800 Fax : (613) 625-2332  
HOURS OF OPERATION Monday - Friday 8:30 am to 4:30 pm 

12:00 -1:00 pm Closed for LUNCH 

**HOLIDAY CLOSURES** 

New Year’s Day, Family Day, Good Friday, Easter Monday, Victoria Day, National Aboriginal Day, Canada Day,  

Civic Holiday, Labour Day, Thanksgiving, Remembrance Day & Christmas Day.  

Closed between Christmas & New Year’s Day 

CONWAY’S PHARMACY REMOTE  

DISPENSING LOCATION  IS OPEN 

Regular business hours are 

Mondays, Tuesdays, Thursdays Fridays 9am to 4pm  

(closed 12 - 1) 

Wednesdays 9am to 1pm 

We are closed weekends and holidays  

 

Delivery is available Monday to Friday 

 

Phone 613-625-9974 Fax 613-625-2068 

 

Thank you 

Natalie Commanda, Pharmacy Technician 

Joseph Conway, Pharmacist 


