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Email: reception.admin@pikwakanagan.ca

[Canada’'s new approach to Indigenous tax policy

From: Crown-Indigenous Relations and Northern Affairs Canada

Statement

Ottawa, Ontario (July 22, 2022) — The Minister of Crown-Indigenous Relations, Marc Miller, issued the following
statement today:

“Today, as a result of extensive engagement with Indigenous partners, and after carefully considering and assessing its
existing federal tax policy approach, Canada will change its approach to the phasing out of section 87 of the Indian Act as
a requirement in Canada’s Modern Treaties.

Since becoming minister, I have heard very clearly from across the country that the discontinuance of section 87 of the
Indian Act and the removal of the federal tax exemption on First Nations’ reserve lands is a significant disincentive to
advancing self-government, a divisive issue within communities that have recently signed Modern Treaty arrangements,
and a material barrier to entering into Modern Treaties.

The tax exemption will be available for continuation on Indigenous governments’ former reserves and on other First
Nations reserves in Canada for prospective and existing Modern Treaty beneficiaries who are registered pursuant to the
Indian Act.

Tax exemptions for First Nations property situated on reserves have existed since before Confederation to protect
reserve property. These changes bring an end to the era of First Nations community members having to trade their
exemption from non-Indigenous government taxation in order to advance self-determination.

Indigenous governments will continue to have the choice to maintain existing tax arrangements or take up direct tax
powers on their own timeline, consistent with the commitment to advance the priority of Indigenous communities to

reclaim jurisdiction over tax matters and be consistent with the principle of self-determination.

This new policy will also apply to scenarios where lands that were formerly First Nations reserves cease to be “reserve
land,” as part of reconciliation agreements {e.g., Recognition of Indigenous Rights and Self-Determination agreements).
Together, these changes help remove obstacles for communities choosing to pursue self-determination, tax policy and
control over their lands, in their way out from under the Indian Act.

We know more work is needed, and we will work closely with interested communities to implement this change in
prospective draft agreements and modify existing Modern Treaties. In the coming weeks, the government will contact
prospective and existing Modern Treaty groups to begin working with interested parties on implementing this new
approach. The government has also begun collaborating with provincial and territorial counterparts to support their
analysis on the provincial/territorial approach to addressing the section 87 tax exemption in trilateral agreements.”

Quick facts

During the latest round of engagement with Indigenous partners, which concluded in November 2021, First Nations
feedback coalesced around two main points: Modern Treaty beneficiaries who are registered pursuant to the Indian Act
should not have to exchange a tax exemption for their Modern Treaty rights; and Indigenous governments should not be
compelled to exercise their tax jurisdiction on an arbitrary timeline.

Contacts
Media may contact:

Renelle Arsenault

Director of Communications

Office of the Honourable Marc Miller
Minister of Crown-Indigenous Relations
Email: renelle.arsenault@rcaanc-cirnac.gc.ca

CIRNAC Media Relations:
Email: RCAANC.Media.CIRNAC@sac-isc.gc.ca

https://www.canada.ca/en/crown-indigenous-relations-northern-affairs/news/2022/07/canadas-new-approach-to-indigenous-tax
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Omamiwinini Pimadjwowin
is hosting a 4-week
Poppy Beading Classes

Thursday Evenings
October 13 & 20
November 3 & 10
5:30 p.m - 7:30 p.m
Elder's Lodge

AOPFN Members
Register by October 12
Contact Katie Commanda

katie@thealgonquinway.ca
613-625-1958

Proposed Menu for 200 with TOTAL COST can be sent
to:

Remembrance Day Luncheon
¢/o Katie Commanda
469 Kokomish Inamo

Pikwakanagan, ON K0J 1X0

Please submit by: Friday October 21%, 2022
by 4PM

Name:

Contact Number:

Total Cost:

(Please attach proposed Menu)

Omamiwinini Pimadjwowin |
is hosting a
Paint night with Pam

Thursday November 17

5:30 - 8:30
Makwa Centre

AOPFN Members
Register by
November 10 by 4p.m.

Contact Katie Commanda
katie@thealgonquinway.ca
613-625-1958
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2022 OPEN
HOUSE
PRIZE
VWINNERS

EMPLOYEE:
MARLENESACKANEY-
KEELING

YOUTH:
NEVAEH SARAZIN

ADULT:
BECKIE HIEN

ELDER:
MATT KOHOKO

Winners will be contacted directly
with details on picking up their prize.
Thank you to all community members

that participated and staff that
contributed!
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AOPFN
Family Well Being
invites you to 2

PHOTOGRAPHY

WITH PJ LEROUX/HIGH REZ PHOTO

Workshop 1
Oct. 14th: 5-7pm
Landscapes, Wildlife
and portraits

Workshop 2
Oct. 21st: 8pm - 10pm
Low light, Light painting
and how to photograph the stars
(even with your cell phone)
Tripods recommended but not essential

To Register contact:

Family Well Being
coordinator.fwb@pikwakanagan.ca
¥ or at (613)625-2173

90 Minute video with live Q&A at the end

SMORING

WITH JOE PITAWANAKWAT

6:30-8:30PM

Every Toooya First 10 registrants
v . receive medicines
———————————— N ——

REGISTER HERE
HTTPS://FORMS.GLE/QU6FGNTPND7RFKEI7

PLEASE CONTACT MATT HUTTEN WITH
ISR @IUIESTI@NSE (G115 57 0E0) 56

(coordinator fwb@pikwaka

CESSATION
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Preserts,  JIR ELAGITS

When: Every Tuesday
Time: 4:00 - 5:15 PM

Where: 1467 Mishomis Inamo

Please contact either
61362522173 or XX
Kassidy ¥ 3 :

nagan.ca) for more
information

7 @ALL 00T

Chief and Council is seeking
artwork for the 2022
AOPFN Holiday Season
Cards .

Interested artists can forward
their §ubn3issions to
chiefcouncil@pikwakanagan.ca

Deadline October 14, 2022
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ATTENTION MEMBERS: ¢
INDIGENOUS
EMPLOYMENT/APPRENTICESHIP
OPPORTUNITY- MILLWRIGHT =

Start date: October 17t 2022

-Indigenous Opportunities Network (ION), The Millwrights Union, OCNI,
and other partners are seeking multiple, Indigenous, candidates from
Pikwakanagan, to enter into a 6-week training opportunity at the Chalk River
(CNL) facility.

-Upon the successful passing of the Millwright entrance exam, you will have
to opportunity to start a fantastic career as a Millwright 1st year apprentice.

Requirements:

-Ontario Secondary School Diploma (OSSD) or equivalent for entrance, as
well as a grade 12 English and grade 12 mathematics credit. Once you are reg-
istered and you meet the entrance qualifications you will be scheduled for an
interview.

-There is a registration process and ION will also assist with your security
clearances to work at this site.

If you are interested in a great long-lasting career in this trade, please
Contact:

-Ron Ireland, Kagita Mikam, ION coordinator at mr.ron.ireland@gmail.com or
at (613) 583-4315.

Or:

Claudette Cournoyer, AOPFN, mailto:mgr.ecdev@pikwakanagan.ca
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sVouth Kicklbexi]

with Darian McTavish, MMA Fighter,
Coach and Mentor!

The Pikwakanagan Sports & Recreation Department is excited to have
Darian McTavish join us for an 8 week Youth Kickboxing program. Darian is a
young man with experience as an MMA fighter, and he recently received his
coaching certification and is eager to start teaching youth the disciplined
sport of MMA and Kickboxing! The youth will learn kickboxing from Darian as
it is Rickboxing that is the foundational art for Mixed Martial Arts (MMA).

This 8 week program will have 8 spots available for Pikwakanagan youth ages
12-18 years. It is very crucial that parents talk to their youth who may be
interested as Kickboxing requires a great deal of maturity, consistency,
commitment, dedication and RESPECT! We are absolutely adamant that all of
these requirements are met and adhered to, if your schedules with other
sports conflict with this program then please do not put your name forward
if you cannot dedicate each week to this program!

The following schedule outlines the days and times required for the Youth
Kickboxing program:

Wedrnesdays=s Group I (¢4 youth) - TO00—-7:00 p.rr.
Group 2 (# youth) - TO00—-8:00 p. 1.
Friday=s Group 1 (Sarme 4 youth from Wedrnesday) — SO00-7:00 p.rm.

Group 2 (Same 4 youth from Wedrnesday)- F:00-8:00 p.r».

Again this is an 8 week commitment so we ask parents to
seriously consider the commitment and dedication required for this program.

This program will commence on Wednesday, October 26th, a full schedule will
be given to the youth who commit to the program!

If you have a youth between the ages of 12-18 years and you feel they would
do very well in this program we ask you to submit their name to the
Pikwakanagan Sports & Recreation Department by calling 613-625-2682.

All Parents of youth selected for this 8 week program will be contacted
directly to discuss the program in further detail and to complete the
registration form. Please note that if not selected for this 8 week session we
are looking at hosting another 8 week session mid January!

We appreciate parent understanding and look forward to this
program for our Youth....

> b CocToBer

Breas? Carncer
Aeoareness
Mot
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NEW COVID INFORMATION

Individuals with any of
the symptoms listed
should self-isolate until
fever is resolved and
their symptoms have
been improving for at
least 24 hours (48 hours
for stomach issues).

Once self-isolation
period is over, for a total
of 10 days after symptom
onset/positive test: wear
a mask in public, avoid
non-essential visits to
hospitals, long-term
care homes, and those
who are at a higher risk
of iliness (Elders)

COVID, flu, and colds have very similar symptoms, so it is important to isolate when feeling

SYMPTOMS

New or different fromm normal
One or more:
* Fever, chills
e Shortness of breath
e Decrease or loss of taste or
smell
Two or more:
e Extreme tiredness
e Muscle/joint pain
« Nauseaq, vomiting, diarrhea
e Sore throat
e Runny nose or nasal
congestion
e Headache
e Stomach pain
* Pink eye
 Decrease or loss of appetite

CLOSE CONTACTS

An individual who was in close
contact (closer than 2 metres
for at least 15 minutes) within
48 hours prior to symptom
onset and until the sick person
has completed their self-
isolation period

The close contact should:

e Self-monitor for symptoms
for 10 days after the last
exposure

e Wear a mask in public

e Avoid non-essential visits
to hospitals, long-term care
homes, and those who are
at a higher risk of illness
(Elders)

Call to arrange testing: CHN Jessica
613-625-2259

sick to prevent spread of ALL respiratory illnesses

VACCINATION

Vaccinations against COVID are safe and effective at preventing severe

illness

6 months to 5 years: 2 dose primary series

5 to 11 years: 2 dose primary series, 1 booster

12 to 17 years: 2 dose primary series, 1 booster

18 years and older: 2 dose primary series, 2 boosters
Immunocompromised: 3 dose primary series, 2 boosters

Scan for up-to-date
COVID information

Health Services will be hosting COVID and flu vaccinations in the fall. Please call to
express interest at 613-625-1175 by October 3rd, 2022.

ATTENTION - Ontario Works Client

Please be advised that we are open to normal office hours,

Monday—Friday 8:30 a.m. —4:30 p.m.

We are no longer mailing out monthly interview documentation or cheque’s.
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SAVE THESE DATES Laurentian University and Maamwizing Indigenous Research Institute
invite you to attend Maamwizing 2022. This conference focuses on Land

N ovem ber 1 8_20 2022 and Language through sharing stories and wise practices on ensuring the
(] health and wellness of both is cared for. This includes broad interpretations
Laurentian University SUdbUI'y ON and wider connections between land and language by grassroots community
I 1

voices, alongside Indigenous scholars and non-Indigenous people who work

in collaboration with: in allyship with them.
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L tianUni it Opening: Confirmed keynote speakers include:
ﬂ Uﬁ:\‘/;gﬂel%r:lrzln\ﬁ?é%n e Dr. Celeste Pedri-Spade e Dr. Niigaanwewidam Sinclair (University of Manitoba)
(t Queen'sIUniver sity; * Dr. Jennifer Walker (McMaster University)

0 e A inaugural Director o — .

20,09 i L ph Pitawanakwat (Creator’s Garden)

W Q) Busmemem . oWeamwig, T _
taamwizing 4 g atch for details and updates coming soon.
Maamwiz R 2016-2019) Watch for details and updat

MAAMWIZING B

CALL FOR VENDOR APPLICATIONS

Maamwizing 2022: Land and Language Back, Baby.
Aki miiniwaa Anishinaabemowin ji-bi-bskaabiimgak
November 18-20, 2022
Laurentian University, Sudbury, ON

The Maamwizing Indigenous Research Institute at Laurentian University, located on the
traditional territory of the Atikameksheng Anishnawbek, are pleased to be hosting a
two-day multidisciplinary conference. Building from the success of the inaugural
Maamwizing conferences in 2016 & 2018, the 2022 conference will focus on the nature
and role of Indigenous research.

Due to the success of the vendors at our previous conference, we are currently accepting
applications for craft vendors to share their talent at Maamwizing 2022, taking place from
November 18"-20", 2022 at Laurentian University.

Craft vendors are not subject to a registration fee but will be asked to donate a craft item to
a silent auction that will be taking place during a social round dance at Atikameksheng
Anishnawbek. The proceeds from this silent auction will go towards Indigenous cultural
support for students at Laurentian University.

Completed applications are asked to be submitted electronically to
maamwizing(@laurentian.ca. We also ask that vendors include a picture of their crafts to
use for promotional purposes.




FROM: Killaloe OPP DATE: September 26, 2022

OPP INVESTIGATE SEVERAL COLLISIONS INVOLVING ANIMALS

Minimize Your Chance Of A Collision

(KILLALOE, ON) - The Killaloe Detachment of the Ontario Provincial Police (OPP) is urging all motorists to be cautious of animals
after responding to seven collisions involving animals over the past week.

On September 20, 2022, collisions involving a deer in Madawaska Valley Township and a bear collision in North Algona Wilberforce
Township were reported to police. There were no injuries to drivers.

On September 23, 2022, two collisions with deer were reported in Madawaska Valley Township, and a third collision involving a
deer was reported in Brudenell, Lyndoch and Raglan Township. Later that afternoon, a collision involving a moose was reported in
Algonquin Provincial Park. No injuries were reported.

On September 24, 2022, A collision involving a dog was reported in Bonnechere Valley Township. There were no injuries to drivers.
If you spot an animal on the road ahead, stay in control, reduce your speed as much as possible and steer in a straight direction.
Avoid changing your direction quickly as this increases the risk of losing control, running off the roadway, and rolling your vehicle.
This also increases the likelihood of sustaining greater damage to your vehicle and serious injury.

Some other helpful hints to ensure a safe journey are as follows:

® Scan the ditches and not just the road ahead of you. You may spot deer or other wildlife approaching the road, and be able to
take precautions;

Where you see one deer, expect more;

Slow down. The slower you go, the more time you have to react should you encounter any wildlife on the roadway;
Wildlife can move across roads at any time of the day or night;

Watch for glowing eyes at night;

Don't veer for animals. Reduce your speed quickly, steer straight, and stay in control;

Don't be distracted behind the wheel; and,

® Ensure you are wearing your seatbelt. If you need to stop in a hurry, you want your body restrained to prevent unnecessary
injury or possibly death.

Phase 2
EnvirFonmental

Community Information Meeting

Location: Elders Lodge
Date: October 24t @ dpm to Gpm
Light snacks and refreshments

Environmental Site Assessment Phase 1 of the First
Nation was completed 2014 and Phase 11 will be
conducted Late October & Early November 2022.

Contact Lands, Estates and Membership for questions 613-625-2800
mgr.lem®@pikwakanagan.ca / land.officer@pikwakanagan.ca
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NOTICE

Lebreton Library Parcel Algonquin Advisory Committee is seeking Applicants to sit on a Committee Members and
Designates

Purpose: Seeking individuals to participate on an important Algonquin Advisory Committee that will advise on the im-
plementation of a plan designed to ensure benefits of the Building Lebreton Project flow to the Algonquin Nation.

The Project: Dream LeBreton was selected by the National Capital Commission (NCC) to undertake the first phase of
the Building LeBreton Project (Library Parcel at 665 Albert St. in Ottawa). The development project will achieve excel-
lence in design and sustainability and will contribute to the creation of a new vibrant neighbourhood in close collabora-
tion with the Algonquin Nation and other partners and stakeholders. For more information on the project, please visit the
NCC’s website: https://ncc-cen.ge.ca/projects/library-parcel-development

The Algonquin Advisory Committee: Dream Lebreton is creating an Algonquin Advisory Committee (the Committee)
with broad representation from the Algonquin Nation. The Committee will provide advice on the interests and concerns
of the Algonquin Nation. In addition, the Committee will be asked to advise on approaches for collaboration and en-
gagement with the Algonquin Nation as they relate to specific aspects of the Algonquin Benefits Plan (ABP). The ABP
sets out the planned approach for ensuring benefits of the project flow to the Algonquin Nation in the form of: 1. train-
ing and skills development, 2. employment opportunities for individuals, 3. contracting and partnership opportunities for
Algonquin businesses.

Committee Members and Delegates: Currently identifying potential Committee members and delegates. Delegates are
individuals that will participate in the Committee meetings in the event that a member is unable to attend. They will
speak on behalf of the member they are replacing. Organizers of the Committee will work with its Algonquin Nation
partners and selected members to identify acceptable delegates. Individuals who apply to be a member of the Committee
will automatically be considered for a delegate role, if they are not selected to be a Committee member. They are en-
couraging anyone to apply that feels they can make a positive contribution. Some areas of experience and knowledge
that are seen as assets are: Algonquin culture and history, Business development and contracting, Business management,
Human resources, Construction and construction-related services, Facilities management

Roles and Responsibilities of Committee Members: Guided by the Seven Grandfather Teachings, the Committee’s
purpose will be to play a key advisory role to ensure Algonquin inclusion in the project. Members of the Committee will
be expected to: Lebreton Library Parcel Algonquin Advisory Committee Information for Applicants — Committee Mem-
bers and Designates

Attend regular Committee meetings every three months (each meeting is expected to be approximately two to three
hours in duration and will occur outside of normal business hours). Members may be asked to travel to meetings; virtual
attendance can be accommodated).

Attend other non-regular meetings to discuss urgent issues or opportunities (such meetings are expected to be limited in
number and shorter in duration than the regular meetings).

Review relevant documents in advance of each meeting and be prepared to actively participate in discussions.

Work collaboratively with colleagues who have different and sometimes competing views and interests to reach consen-
sus on addressing key issues.

Provide guidance and advice in their respective area of expertise.

Provide tangible recommendations that endeavor to agree upon ABP commitments, provide advice, and identify solu-
tions.

Gather input from and share information with members of their community.

Compensation: Members and delegates will receive compensation for their time spent attending meetings, as well as
travel time, as applicable. Participants will also receive compensation for their time spent preparing for meetings (e.g.
reviewing documents), which will not exceed four hours. The hourly honorarium that will be paid is $50/hour up to a
maximum of $400 per day. Travel expenses will be reimbursed, subject to reasonable expense limits. Deadline to Apply:
October 17, 2022.

If you are interested and require clarification please contact Robin Cayer, AANTC Coordinator, AANTC LeBre-
ton at lebreton@aantc-ctnaa.ca.
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Join our

Culturdl
Services Team

We are looking for Elder/Knowledge Keepers, Cultural
Resource Advisors and Circle Facilitators. These roles are
the heart of our agency, ensuring we honour who we are
as First Peoples of this land.

Algonquins of Pikwakanagan
First Nation

YOU ARE INVITED TO PARTICIPATE IN THE
ALGONQUIN KNOWLEDGE FRAMEWORK SURVEY,
OPEN TO ALL REGISTERED MEMBERS OF AOPFN

THIS SHORT, FIVE - TEN MINUTE SURVEY WILL ASK YOU FOR YOUR OPINION
AND IDEAS ON THE FOLLOWING TOPICS:

e ALGONQUIN KNOWLEDGE
e CONSENT AND CONFIDENTIALITY
* CONSULTATION AND ENGAGEMENT

Are you First Nations, Inuit or Métis with a good
o understanding of traditional ways of knowing and being?

ALL PARTICIPANTS HAVE THE OPTION TO BE
ENTERED TO WIN 1 OF 3 CASH PRIZES OF $400
Are you comfortable working with children, youth and EACH.
(o) families in a good way? Guiding discussions to reach a

resolution, ensuring everyone in the process is included
and respected.

IF YOU WOULD LIKE TO PARTICIPATE IN THE SURVEY, PLEASE
ENTER THE FOLLOWING LINK IN YOUR WEB BROWSER;
Are you able to pass on traditional knowledge to others and
9 Ieadyceremony?p ¢ https://www.surveymonkey.com/r/aopfn_knowledgeframework

©  Are you on your own cultural learning journey? OR SCAN THE QR CODE TO BE TAKEN DIRECTLY TO THE SURVEY

If any of this applies to you and you are interested in any of these roles, please email us.
You will be connected with a member of our Human Resources team
to learn more about this work.

Email careers@binnoojiiyag.ca

To receive a paper copy of the survey or further assistance, please contact
David Assinewai @ ecdev.projects@pikwakanagan.ca
Onaagdawenmag Binnoofiyag A or (613) 625-1551 ext. 108.

8 Thi cor achi %
Child & Family Services and sexualequity ot allevels of our organization. 48§ U, N+
i D

Algonquins ofF Pikkwakanagan
First Nation
SELF GOVERNMENT

JOIN THE
CONSTITUTION
CcCoMMITTEERE!

The Self Government Team is looking for Algonuins of
Pilcvakanagan Citizens to be members of the Ad Hoc
Committee of Council, Constitution (Chi Naaknigewin)

Advisory Committee or the Constitution Committee for short!

T he Constitution of Pikkwakanagan will be created by and for
Pilkkwakanagan. A constitution, or Chi Naaknigewin, lays the
ground work for self-government. It reflects the culture,
traditions, values and voice of the people and establishes
the principles and rules by which Pikwakanagan will govern
its lLands, resources and people for generations.

The Committee meets a minimum of once a month and is
reliant on Committee members dedicated to the important
work being done.

Committee members also receive an honourarium to
compensate for the time and work involved.

If you are interested in joining this Committee or would Like more
information contact Blaze Commanda at:
bcommandaepikwakanagan.ca
(613) 281-6695
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MAKWA AFTER @

SCHOOL PROGRAM

Girls
Nighfs

COME AND JOIN

Britne Y Sarazin

REGISTRATION FORMS NOW

EVERY WEDNESDAY EVENING AVA'LABLCEEANTT;';E MAKWA
FROM 6:15-7:30 FOR FUN AND IF YOU HAVE ANY QUESTIONS
CRAFTING! PLEASE CONTACT
BRITNEY OR DARREN
This program is open for all girls in the community @ 613-625-2682

ages 4-10 years old.

To register please contact Britney by phone @ 613-625-2682
or by email community.events@pikwakanagan.ca

Skating (linic 2022

Starting October 27 2022 team Monday, October 3" | will be doing

at the Eganville Arena 3:45-5PM the front receptionist for the Office. My
i education is Office Administration Executive

and | have been doing administration over

Registration forms now available at the two years now. | am an outgoing and social
) person, | have experience with fundraising,
Makwa for children grades 1-8 social media advertising, communication,

strong administrative skills along with
further education. In my spare time | like to

For any questions please contact do pictures outdoors or taking advantage of
the summers here camping and hiking. Play-

Britney or Darren @613-625-2682 % _ ere _
ing cards and visiting my family are also a

N favourite of mine. | look forward to this new
l opportunity along with meeting and seeing

you around.
d3
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" Pikwakanagan Food Security Program

Next Date is October 19th!

**Please note orders MUST be in by:
4:00PM Tuesday October 18th**

Due to unforseen circumstances with the previous building
the food security program will be run out of the health centre

Pick up is between 12:00PM - 4:00PM

Any questions or concemrns call the Mental Health Team @ 613-635-2259

0 -
mtl BN S al LIE X al DN :

Food Security Changes
(Foodbank)

Please note that the food security will be
changing the upcoming months.

With Laurie Bennett

g e S

The reason for change is that the funding A
for the food security came from COVID-19
state of emergency funds. As we are no
longer in a state of emergency these funds

Wednesday Evenings

are no longer available. The food security November 9,16, 23 & 30
will now change to essential items and will 7 530 p.m - 730 pm
be smaller amounts then previously given. ’ ‘ ’ ‘
We are working towards alternative Elder's Lodge
options moving forward. However, for the
time being we will be utilizing the
remainder ofgthe funds over thegc:oming AOPFN Members
months. _ Register by October 21st
¥ For Questions and Concerns Please Contact Katie Commanda
== Contact - . .
= 613-625-2259 2 katie@thealgonquinway.ca
I 1 613-625-1958

Pikwakanagan ‘Zi'Edaj'umowin—Wamegosi Kizis 7, 2022



Z00M

EVERY SECOND AND LAST TUESDAY OF THE MONTH BEGINNING AT 9AM

Not online?

Call Kevin Lamarr at

Available in the members-only 613 625 2300 ext.
section of www.algonquinsofpikwakanagan.ca: 230 and leave a

7oom details message to request
' minutes information and
LESCPS instructions on how
presentations/attachments ¢

to join ZOOM by phone.

Pikwakanagan Tibadjumowin—Namegosi Kizis 7, 2022




MEMBER LOGIN” SECTION - WEBSITE

Please Note that the link to Regular Council meetings, minutes and agenda packages are
available in the Members only section of the website.

1. Open a browser and enter: www.algonquinsofpikwakanagan.com

Find the “Member Login” box (scroll down on homepage or look on the side bar of any other page)
Click on the words “Log in as a member of the Algonquins of Pikwakanagan First Nation”
You will be brought to the “Member Login” section

Click on the words: Or Click Here for the registration form

You will be brought to the “Member Registration” section which says:

N o o e ™

Click the “Register” button and wait for your email notification.

“This website contains content  that is  private for  Algonquins of  Pikwakanagan members only.
To access the private content, please fill in the registration form. A Membership official will verify your membership in the community and you will
receive an email to confirm you can log in to access private content. Please note the name you enter on this form must be the same as

Field Example Explanation

Family Name Bird must be as it appears on Certificate of Indian Status card
Given Names Thunder Bolt must be as it appears on Certificate of Indian Status card
Registry Number 1630301001 10 digits starting with 1630 on Certificate of Indian Status card
Date of Birth 2006/01/01 enter as per format

Email Address thunderbird@gmail.com Every member must have their own email address. This address with the pass-
Password Tbirds make up a password — note: it will be case sensitive

Confirm Password Tbirds re-enter password — note: it will be case sensitive

Address 1 10 Cloud Street street address

Address 2 P.O. Box 100 apartment #, box # or rural route #

City Blue Skies community/town/city

Province ON province/state

Postal Code KOJ 1X0 postal code/zip code

Country Canada country

Phone 613 625 2800 code and number as per format

NMember Login

Pikwakanagan Tibadjumowin—Namegosi Kizis 7, 2022



mailto:thunderbird@gmail.com
http://www.algonquinsofpikwakanagan.com
https://algonquinsofpikwakanagan.com/feb2019/member-registration/

Health
Canada

Canadian Food Inspection Agency's
(CFIA) & Product Safety Recalls

Check to see if you have the recalled product (s) in your home

YN

BEST WAY TO REACH
Rexall Water Filled Teether I'TIE

Health Hazard: Microbial Hazard- contaminated

with the bacteria 615'5’0'0556

Distribution: Sold in ON

Recalling Firm: Rexall at 1-877-378-4100 -
What to do: Immediately stop using the recalled Monday-Frlday

teethers and return all products to Rexall for refund 8:30AM-4:30PM

bbliiv - Giimi Water-Filled Teethers gl

(Raccoon/Owl)

Health Hazard: Microbial hazard- contaminated
with the bacteria

Distribution: Sold in ON

Recalling Firm: Cariboo Distribution at 1-514-564-

. Email:
addictions.mhs@pikwakanagan.ca

* Office: 613-625-2259 ext. 238

4500

What to do: Immediately stop using the recalled

teethers and dispose of The Anishinabek Gamik Child and Family Ser-
the product. vices office would like to invite all AOPFN

members to fill out a survey that will help in-
form the new Child Well-Being Law that is
being created. Your feedback is greatly  ap-
preciated!

Online survey link: https://docs.google.com/

forms/d/
e/1FAIpQLSfdS2SYy1AfAEecDmMJGneQEZJicETf

eKRV60VRNTHqgcurWrlg/viewform?
usp=sf _link

If you would prefer a paper copy, please

contact Kellie Cooke at

Na megosi Kizis ex.assistant.cfs@pikwakanagan.ca or 613-625
-2173.

Trout Moon

October
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Cultural
Entagrity

Council is seeking Youth,
Adults, and Elders to
participate on the
Indigenous Knowledge
Advisory Circle (IKAC)

This Circle will assist with
cultural requests in the
territory to include
Algonquin input and
presence.

Interested in participatin
coordinator.culture.aa@pik
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Timiskaming Quebec Dam-Bridge Replacement Project

Community Review
Draft Environmental Impact Statement

November 16th, 2022 from 6 pm to 8 pm
Makwa Centre, 83A Kagagimin Inamo
Food and drinks will be provided!

We want to hear from youl!

AOPFN members are invited to a meeting on the
Draft Environmental Impact Statement for the
Timiskaming Quebec Dam-Bridge Replacement Project

]
Lac/Lake +North Bay e 3
Nipissing r c
¥_ /
s % 100 f
Impact Post-decision
Assessment by follow-up &
Planning Agency monitoring

Environmental Decision
o Impact statement
a‘e“e‘ Statement
e

For any updates, please see the AOPFN Newsletter and the AOPFN
News and Events Facebook Page. For more information, contact:

Michelle Galoni, Project Coordinator Judith Brousseau, Project Manager
Algonquins of Pikwakanagan First Nation or Public Services and Procurement Canada
coordinator.projects@pikwakanagan.ca judith.brousseau@tpsgc-pwgsc.gc.ca

613-625-1551 613-407-9183
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II\IDIGENOUS
o CRISIS LINE

1-800-588-8717

Available 24/7 for you or anyone you
know who needs to talk due to the
current events and findings from
residential schools

\

»d

D4

Please know that Sandi and the mental
health team is available for support as
well

Sandi Wright: Adult Mental Health
Counsellor

"
L4V
N M

)

613-639-9189
Monday-Friday

8:30am-4:30pm

B A, i

ﬁ-

¥

- il —_— —

Algonquins of Pikwakanagan
Elders Lodge

For Rentals contact Sandy
@ 613 717 2894

HOME OWNERSHIP
INSURANCE

Working with Fire Chief Chris
Sarazin, we completed the Fire Un-
derwriter's Survey. We are proud to

announce that the Pikwakanagan
Fire Hall is now recognized by Un-
derwriter's Canada. Homeowners
insurance policies who are deemed
unprotected will now be deemed
protected and will receive a better
rate on their policy. Not all insur-
ance companies use the Underwrit-
ers System and may have applied
the protected coverage based on
the distance from the nearest Fire
Station.

Please contact your Insurance Bro-

ker or review your policy to ensure

that the appropriate discount is ap-
plied.

Dustin Logan, Manager, Public
Works

Euchre
Sunday Afternoons @ 1 PM & 1
Elders Lodge

Doors open at 12:15 PM

$5 to play
$2 or 3/85 for 50/50 Draw
$1 poplwater

Highest $20
Runner Up $10
Lowest $5

Prenatal and Post-Partum

Resources

Are you expecting a baby or just had a
baby? Need help with breastfeeding? The
Community Health Nurse has resources,
programs, and supplies for you!

Call 613-625-2259 x 225 to book an ap-
pointment or a home visit.
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EMPLOYMENT OPPORTUNITY

Job Title Early Childhood Educator

Department Social Services

Supervisor/Manager Melissa Liedtke, Supervisor

Salary Scale Commensurate based on experience

Job Status Permanent Full-Time

Contract Length Start [ immediately |
Hours Per Week 40 hours weekly

Benefits AOPEFN understands family needs take priority in one’s life and as part of our commitment to being a competitive employer

we provide our employee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based working
environment with a focus on learning and development to promote employee growth and opportunity. We offer a variety of
incentives in our competitive compensation plan that meet today’s living needs. AOPFN is an equal opportunity employer
located on the beautiful shores of Golden Lake, ON Canada.

Posting Status

Internal Only Internal/External X

Start Date of Posting

Friday October 7", 2022

Closing Date of Posting

Friday October 21, 2022 at 4:30pm

Selection Process

Interview X Rating X  Selection X

Job Description

The Early Childhood Educator is responsible for the overall daily supervision, monitoring, care and nurturing of

children enrolled in the Mindiwin Manido Day Care programs; The Early Childhood Educator is responsible for
the delivering of a children’s educational and developmental program that encompasses a wholistic and
interdisciplinary team approach. The Early Childhood Educator will interact and communicate with parents/
guardians for the overall benefit for the child and/or children.

Key Responsibilities and Duties

. Creates an environment conducive to the learning of Algonquin culture and language development and
appropriate to the physical, social, intellectual; and emotional development of the children.

. Assists with the development, implementation, evaluation and modification of a children’s educational and
cultural program.

. Receptive and sensitive to Algonquin language and cultural practices.

. Application and knowledge of the ‘How Learning Happens’ curriculum

. Legislation, and regulations as mandated by the Ministry of Education and the College of Early Childhood
Educators, mandates, standards of practice, policies and procedures relevant to Early Childhood
Educators.

. Actively supervises, guides and assists children in daily activities, outings and field trips.

. Assists children with nutritional and personal care needs including but not limited to toilet, diapering
procedures, personal hygiene and medical.

. Interacts with children and builds positive relationships.

. Ensures an inclusive environment for all children.

. Provide activities and opportunities i.e. learning through play that encourage curiosity, exploration, and
problem-solving appropriate to the development levels of the children.

. Observes, guides and facilitates the development and positive behaviour of children.

. Use and promote active listening skills.

. Assist with the development, implementation, evaluation and modification of individual educational and
developmental plans (IEDP);

. Maintains daily journals and/or portfolios of each Childs’ progress, including samples of their artwork,
writing, etc.

. Interacts with parents, guardians and family to support the child/ren.

Works in and promotes a team-based environment with other Early Childhood Educators, staff, students
and volunteers.

. Utilizes an interdisciplinary team approach to child care, development and education.

. Participates in case management and IEDP with parents/guardians and professionals, when required.

. Assists the Daycare Supervisor with orientation to families on programs and activities.

. Adheres to all relevant policies, legislation and regulatory bodies; specifically the Mindiwin Manido
Policies & Procedures and-CCEYA, 2014, College of Early Childhood Educators and AOPFN Administration
Policies.

. Completes all administrative requirements. daily documentation such as; child attendance, log books,
health checks etc.

. Participates in staff meetings and team planning sessions.

. Actively participates in ongoing training for the completion of comprehensive risk management planning
i.e. accurate and comprehensive reporting (incidence and serious occurrences); safety hazards etc.

. Participates in the training on the risk management plan and adheres to all requirements.

. Ensures the protection and privacy of all privileged information and records.
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Other Key Skills
. Effectively and accurately communicate verbally and in writing.

. Supervise, interact, engage and monitor children; perform required physical tasks.

3 Plan, organize and implement daily work plans.

. Observe and recognize individual learning styles and the characteristics of learners.

. Nurturing, caring and friendly.

. Committed to helping children learn.

. Sensitive to aboriginal culture and values.

. Strong interpersonal and leadership skills.

. Ability to work in a team-based environment that fosters group-focused prosperity.

. Tact and diplomacy when communicating with staff, families and other partners of the
daycare.

° A high degree of initiative, self-direction and reliability.

Minimum Qualifications . Early Childhood Education Diploma

. 1-year experience working in a licensed child-care group setting as an Early Childhood
Educator.

. Registered and in “good standing” with the College of Childhood Educators of Ontario
(CECE).

. Demonstrated knowledge, ability, awareness and application of safeguarding
confidential information

. Demonstrated awareness and ability to put into daily practice respectful team-
building and communication

. Demonstrated ability to align and enrich the children’s educational experience with the

Algonquin People, heritage, culture, traditions and language through cultural awareness
and sensitivity.

Conditions of Employment:

. An acceptable Criminal Records Check and Vulnerable Sector Check; annually.
. Certificate of medical health by a physician and complete record of immunization;
annually.

. Current First Aid and CPR “Level C” AED certification; annually

. In professional ‘Good Standing’ with the College of Early Childhood Educators,
on an ongoing basis.

. Maintain ‘Registration’ with the College of Early Childhood Educators on an
annual basis.

Submit Cover Letter and
Resume To

Human Resources

Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo

Pikwakanagan, ON K0J 1X0

hrservices@pikwakanagan.ca

Subject Line: Early Childhood Educator

How To Apply

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) references.

Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest — the applicant
must not be a member of the Supervisor’s immediate family; 2) Resume — the content will be reviewed to
ensure the applicant meets the basic requirements

Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN has the right
to short list for interview/assessment purposes to the five (5) most qualified persons and typically
establishes and eligibility list.

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore
encourage women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing,
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed confidentially.
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EMPLOYMENT OPPORTUNITY

Job Title Band Representative

Department Child Welfare Department

Supervisor/Manager Alexandra Freed, Manager, Child Welfare

Salary Scale Commensurate based on experience

Job Status Permanent Full-Time

Contract Length Start [ Immediately |
Hours Per Week 35 hours weekly

Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive employer we provide our

employee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based working environment with a focus on
learning and development to promote employee growth and opportunity. We offer a variety of incentives in our competitive compensation
plan that meet today’s living needs. AOPEN is an equal opportunity employer located on the beautiful shores of Golden Lake, ON Canada.

Posting Status

Internal Only Internal/External X

Start Date of Posting

Monday September 26", 2022

Closing Date of Posting

Friday October 14", 2022 at 4:30PM

Selection Process

Interview X Rating X  Selection X

Job Description

The Band Representative is responsible for representing, protecting and advocating for the best interests of the
children of Algonquins of Pikwakanagan First Nation (AOPFN) in all Child Welfare matters pertaining to
AOPFN members undertaken. The Band Representative will be assigned duties that are encompassed and re-
quired as may be included in various appointments such as AOPFN representative for child protection investiga-
tions, court proceedings, under the Child, Youth and Family Services Act, 2017, and membership on committees,
internal and external, as may be required or as deemed appropriate and necessary by the Manager of the Child
Welfare Department, the Executive Director of Operations of AOPFN or by the Supervisor, Band Representative.
Key Responsibilities and Duties

. Responds to all Child Welfare agency notifications within the prescribed time.

. Provides brief intervention, crisis intervention, counselling, and seeks other supports, including alternative
dispute resolution and Jordan's Principle, as needed.

. Acts as the Band Representative for each case and to each Family & Children Services Worker during
investigations and processes in AOPFN traditional territory.

. Works with legal counsel to support the preparation of court documents and to represent the FN in com-
plex court cases.

. Develops a working relationship with Family & Children Services engaged with AOPFN members.

. Ensures that AOPFN members are fully aware of their rights in child welfare proceedings.

. Attends all court proceedings as a party to represent the interests of AOPFN and advocate on behalf
of AOPFN children and youth in all child welfare cases.

. Supports and contributes to alternative dispute resolution processes as an alternative to court proceedings.

Prepares Plans of Care that are culturally sensitive and include recommendations for placement of children
and youth with community and family placements through Prevention Services.

Monitors, evaluates Plans of Care and prepares, serves and files additions or amendments.

Investigates, researches and compiles evidence related to the case.

Prepares documents, arguments, draft orders and responds to and processes legal documents.

Provides family support services that promote the cultural aspirations of AOPFN.

Ensures client case files are maintained and updated regularly.

Provides on-going follow-up and support in all cases.
ther Key Skills

Strong interpersonal and leadership/management skills

Able to work effectively in a multidisciplinary team environment.

Tact, discretion and a high level of confidentiality.

Sensitivity to indigenous issues, with strong appreciation and empathy to the customs, traditions, culture
and values and aspirations of AOPFN.

Pleasant personality, and positive attitude self-motivation, reliable and thorough.

Exhibit a high degree of initiative, self-direction; excellent verbal and written communications skills and
possess excellent analytical and organizational skills

Proactive and able to engage in a respectful, friendly and approachable manner.

Exhibit a high degree of versatility and professionalism throughout the performance of responsibilities.
Interpret legislation and legal documents.

Research, investigate, analyze, critical thinking and evaluation skills.

Strong negotiation and advocacy skills and techniques.

Exceptional written skills i.e. Plans of Care, reports, documents, proposals etc.

Exceptional verbal skills i.e. presentations, facilitation, court appearances etc.

Strong computer skills with experience in the application of software, internet and email.

Facilitation, coordination and management skills in Alternative Dispute Resolutions, Circles of Care, Multi
-Disciplinary Case Management Meetings, Family & Group Conferencing and Workshops;.

....O......
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Minimum Qualifications | BSW degree or Diploma in Social Services with three-years of experience in child welfare;

. Registered member in good standing with the Ontario College of Social Workers and Social
Service Workers (OCSWSSW).
. A minimum of a class "G" drivers' licence.

Conditions of Employment:
. Band Court Representative Certificate Course, cost incurred by the Employer and the Em-
ployee must successfully complete the Course within the 3-month probationary period.

. Proof of Diploma or BSW
. Vulnerable Sector Check
. CPR and First Aid Certification

. Proof of a valid class "G" driver's license; clear driver's abstract and access to a dependable
vehicle.
Submit Cover Letter and | Human Resources
Resume To Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo

Pikwakanagan, ON K0J 1X0
hrservices@pikwakanagan.ca

Subject Line: Band Representative

How To Apply Application Procedure: Interested persons must submit a resume demonstrating that they meet the require-
ments outlined and the names and day contact telephone numbers of three (3) references.

Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest — the applicant
must not be a member of the Supervisor’s immediate family; 2) Resume — the content will be reviewed to en-
sure the applicant meets the basic requirements

Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN has the right to
short list for interview/assessment purposes to the five (5) most qualified persons and typically establishes and
eligibility list.

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage
women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above
mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing,
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed confidentially.
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EMPLOYMENT OPPORTUNITY

Job Title Prevention Services Worker

Department Child Welfare

Supervisor/Manager Alexandra Freed, Manager, Child Welfare

Salary Scale Commensurate with Experience

Job Status Permanent Full-Time

Contract Length Start [ Immediately I
Hours Per Week 35 hours weekly

Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive em-

ployer we provide our employee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based
working environment with a focus on learning and development to promote employee growth and opportunity. We offer a
variety of incentives in our competitive compensation plan that meet today’s living needs. AOPFN is an equal opportunity
employer located on the beautiful shores of Golden Lake, ON Canada.

Posting Status

Internal Only Internal/External X

Start Date of Posting

Monday September 26", 2022

Closing Date of Posting

Friday October 14", 2022 at 4:30PM

Selection Process

Interview X Rating X  Selection X

Job Description

The Prevention Services Worker will be responsible for delivering culturally appropriate programing for chil-
dren, youth and families with a wholistic approach that promotes and supports a healthy family lifestyle. The
Prevention Services Worker will be assigned duties that include appointments such as a Band Representative
and membership on committees necessitated by the Administration of AOPFN.

Key Responsibilities and Duties

. Plan, coordinate and implement individual and group programs according to community needs with a
cultural aspect.

. Home visits, workshops, in office meetings to provide guidance/help/support.

. Providing family support and advocacy to families during child welfare investigations.

. Responds to Child Welfare agency notifications within the prescribed time and as directed.

. Provides brief intervention, crisis intervention, counselling and seeks other supports.

. Attends all court proceedings as a party to represent the interests of AOPFN and advocate on behalf of
AOPFN children and youth in all child welfare cases.

. Supports alternative dispute resolution processes as an alternative to court proceedings.

. Participates in preparing Plans of Care that are culturally sensitive and include recommendations for
placement of children and youth with community and family placements through Prevention Services.

. Participates in multidisciplinary approaches for case management as directed.

. Identifies and prioritizes family and child prevention needs.

. Collaborates with other community resources to ensure services are meeting the needs of the children,
youth, families and other community members willing to provide customary care.

. Liaises with Family & Children Services and other external organizations.

. Participates in a comprehensive risk management plan for Prevention Services.

. Will ensure that the program is pro-active in the Algonquin/Aboriginal/First Nation(s) perspective and

efforts of child welfare and children’s mental health (social) needs. These methods shall consider abo-
riginal approaches in traditional and contemporary approaches in service deliver.

Other Key Skills

. Customary Care.

. Knowledge and understanding of AOPFN’s interest in children, youth and families.

. Child, Youth & Family Services Act (Ontario) and its application and proceedings involving First Na-

tion members.

Interpret legislation and legal documents.

Research, investigate, analyze and evaluation skills.

Strong negotiation and advocacy skills and techniques.

Exceptional written skills i.e. Plans of Care, reports, documents, proposals etc.

Exceptional verbal skills i.e. presentations, facilitation, court appearances etc.

Strong computer skills with experience in the application of software, internet and email.

Facilitation, Coordination and Management skills in Alternative Dispute Resolutions, Circles of Care,

Multi-Disciplinary Case Management Meetings, Family & Group Conferencing and Workshops; Ex-
perience an Asset.

Experience working with children, youth, and families.
. Able to work effectively in a multi-disciplinary team environment.

. Sensitivity to aboriginal issues, with strong appreciation and empathy to the customs, traditions, cul-
ture and aspirations of AOPFN.

. Pleasant personality, and positive attitude, self-motivation, reliable and thorough.
. Proactive and able to engage in a respectful, friendly and approachable manner.
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Minimum Qualifications

. Diploma in Social Services or the Legal field i.e. Social Service Worker,
Child & Youth Worker with one year experience working in the related
field.

Condition(s) of employment

. Successful completion of the Band Court Representative Certificate
Course.

. Provide an acceptable Vulnerable Sector Check; to be provided annual-
ly.

. CPR and First Aid Certification; to be provided annually.
. Access to vehicle

How To Apply

Application Procedure: Interested persons must submit a resume demonstrating that
they meet the requirements outlined and the names and day contact telephone numbers
of three (3) references.

Screening Procedure: Applicants will be screened on the following: 1.) Conflict of
Interest — the applicant must not be a member of the Supervisor’s immediate family; 2)
Resume — the content will be reviewed to ensure the applicant meets the basic require-
ments

Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting.
AOPEFN has the right to short list for interview/assessment purposes to the five (5) most
qualified persons and typically establishes and eligibility list.

Submit Cover Letter and Resume To

Human Resources

Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo

Pikwakanagan, ON K0J 1X0

hrservices@pikwakanagan.ca

Email Subject Line: Prevention Services Worker

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage
women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above

mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing,
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed confidentially.
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ALGONQUINS OF PIKWAKANAGAN FIRST NATION

MEMBERSHIP ADDITIONS
Name Family Line Date Posted Appeal Period Ends
Amikons, Derrick Amikons 12 Apr 22 12 Oct 22
Fass, Callin Lavalley/Tennisco 29 Apr 22 29 Oct 22
Fass, Lauren Lavalley/Tennisco 29 Apr 22 29 Oct 22
Lebrun, Jayce Commanda 03 May 22 03 Nov 22
Anderson, Hayden Lavallee 03 May 22 03 Nov 22
Mayer, Blake Ignace 03 May 22 03 Nov 22
Minnie, Scott Lavalley 03 May 22 03 Nov 22
Sharbot, Isis Sharbot 03 May 22 03 Nov 22
Goodwin, Nakona Lemure 05 May 22 05 Nov 22
Minnie, Wayne Lavallee 05 May 22 05 Nov 22
McCloskey, Braeden Lavallee 04 May 22 04 Nov 22
Pitts, Nathan Aird 05 May 22 05 Nov 22
Pitts, Nicholas Aird 05 May 22 05 Nov 22
De Geer, Carley Sharbot 11 May 22 11 Nov 22
Cooke, Mackenzie Kohoko 11 May 22 11 Nov 22
McAdam, Damien Aird 11 May 22 11 Nov 22
Mountney, Jenna Jocko 11 May 22 11 Nov 22
Lavalley, Carolyn Lavalley 12 May 22 12 Nov 22
Smith, Roxane Sharbot 16 May 22 16 Nov 22
Guevara, Rhea Sharbot 16 May 22 16 Nov 22
Lemieux, Ashton Pisanawich 16 May 22 16 Nov 22
Perry, Chanel Buckshot 18 May 22 18 Nov 22
Lamour, Lori Sharbot 18 May 22 18 Nov 22
DeSousa, Loretta Sharbot 18 May 22 18 Nov 22
Wodzak, Penny Lavallee 18 May 22 18 Nov 22
Wodzak, Amanda Lavallee 18 May 22 18 Nov 22
Burns, Michelle Jocko 25 May 22 25 Nov 22
Kapitanchuk, Logan Commanda 13 June 22 13 Dec 22
Lemieux, Jaxon Whiteduck/ Francios 13 June 22 13 Dec 22
Lemieux, Mandy Whiteduck/ Francios 13 June 22 13 Dec 22
Warnick, Sawyer Tennisco, Lavalley, Baptiste 13 June 22 13 Dec 22
Warnick, Sophia Tennisco, Lavalley, Baptiste 13 June 22 13 Dec 22
Tennisco, Thomas Tennisco 29 June 22 29 Dec 22
Bradley-Tennisco, Ethan Tennisco 29 June 22 29 Dec 22
Bradley-Tennisco, Christian Tennisco 29 June 22 29 Dec 22
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Continued On

Sarazin-Lasenby, Maverick Sarazin 30 June 22 30 Dec 22
Sarrazin, Dexture Pisindawate/ Lamure 12 July 22 12 Jan 23
Sarrazin, Colton Pisindawate/ Lamure 12 July 22 12 Jan 23
Sarrazin, Kyra Pisindawate/ Lamure 12 July 22 12 Jan 23
Jones, Jason Amikons 13 July 22 13 Jan 23
Olsen, Owen 13 July 22 13 Jan 23
Diabo, Kinoje Sarazin 20 July 22 20 Jan 23
Whitehead-Francois, Arianna Lavalley 26 July 22 26 Jan 23
Amikons, Kimya Amikons 03 Aug 22 03 Feb 23
LeBlanc, Nicole Lavalley 03 Aug 22 03 Feb 23
Sarrazin, Maurice Sarrazin 16 Aug 22 16 Feb 23
Grandmond, Tabitha Pisindawate 16 Aug 22 16 Feb 23
Grandmond, Larry R. L. Pisindawate 16 Aug 22 16 Feb 23
Commanda, Zayden Commanda 26 Aug 22 26 Feb 23
Gagnon, Charlene Meness 26 Aug 22 26 Feb 23
Hutton-Payne, Marcus Meness 26 Aug 22 26 Feb 23
Atkins, Leland Lavalley/Tenascon 26 Aug 22 26 Feb 23
Glassford, Dennis Meness 30 Aug 22 2 Mar 23
Cavanagh, Camean Lavalley 30 Aug 22 2 Mar 23
Broadbent, Aubrey Lavalley 13 Sept 22 13 Mar 23
Broadbent, Cecilia Lavalley 13 Sept 22 13 Mar 23
Kennedy-Grandmond, Jordan Pisindawate 13 Sept 22 13 Mar 23
Kerr, Hailey Pisindawate 13 Sept 22 13 Mar 23
Sarrazin, Mitchell Sarrazin 27 Sept 22 27 Mar 23
Sarrazin, Josee Sarrazin 27 Sept 22 27 Mar 23
Sarrazin, Michel Sarrazin 27 Sept 22 27 Mar 23
Jalbert, Kali Lamure/ Commanda 04 Oct 22 04 Apr 23
Jalbert, Todd Lamure/ Commanda 04 Oct 22 04 Apr 23

To appeal the addition of one of the above persons becoming a Member of the Algonquins of
Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in the
Lands, Estates & Membership Department or email at mgr.lem@pikwakanagan.ca
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Algonquins of Pikwakanagan First Nation
1657 A Mishomis Inamo Pikwakanagan, ON XoJ 1Xo

Office : (613) 625-2800 Fax : (613) 625-2332
HOURS OF OPERATION Monday - Friday 8:30 am to 4:30 pm
12:00 -1:00 pm Closed for LUNCH
*HOLIDAY CLOSURES**

New Year’s Day, Family Day, Good Friday, Easter Monday, Victoria Day, National Aboriginal Day, Canada Day,

Civic Holiday, Labour Day, Thanksgiving, Remembrance Day & Christmas Day.

Closed between Christmas & New Year’s Day

AOPFN EMPLOYMENT
OPPORTUNITIES

Application Procedure: Interested persons must
submit a resume demonstrating how the basic
requirements are met and the names and day contact
telephone numbers of your three (3) most recent direct
supervisors. If direct supervisor references are not
available, then references that know your work may be
accepted.  Indicate which competition you are
applying for by referencing the Position Title.

Screening Procedure: Applicants will be screened on
the following: 1.) Conflict of Interest - the applicant
must not be a member of the Supervisor’s immediate
family; 2) Resume — the content will be reviewed to
ensure the applicant meets the basic requirements.

Affirmative Action Criteria: Positions may be
subject to AOPFN Policy supported by Section 16 of
the Canadian Human Rights Act - Aboriginal
Employment Preferences Policies.

Interviews: Due to Covid-19 all interviews will be

conducted virtually by Zoom. AOPFN has the right to
short list for interview/assessment purposes to the five
(5) most qualified persons and typically establishes an

LEGAL ADVICE

Criminal or Family Legal advice call:

CONWAY’S PHARMACY REMOTE
DISPENSING LOCATION IS OPEN

Regular business hours are

Mondays, Tuesdays, Thursdays Fridays 9am to 4pm
(closed 12 - 1)

Wednesdays 9am to 1pm

We are closed weekends and holidays
Delivery is available Monday to Friday
Phone 613-625-9974 Fax 613-625-2068

Thank you
Natalie Commanda, Pharmacy Technician

Joseph Conway, Pharmacist

ANIMAL CONTROL
June Logan: 613-625-2545 or (613) 602-3626

WASTE DISPOSAL SITE

Open Wednesdays:12-6 pm & Sundays 9am-3:00 pm
CURBSIDE PICK-UP

Garbage: Wednesdays Cardboard: Thursdays
Containers: Fridays

Must have items at curbside by 9 am
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