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Chìbayatigo-kìjigad Miskomin Kizis 15, 2022 

Friday July 15, 2022 
view on-line at: www.algonquinsofpikwakanagan.com 
Facebook : Algonquins of Pikwakanagan First Nation 

Email: reception.admin@pikwakanagan.ca 

 

Indian Day School Class Members Extension Request 

Form  

An extension request form is available for class members to submit from July 14 

2022 until January 13 2023. Submit the extension request for and the claim form 

no later  than January 13 2023 11:50 p.m. PST. 

 

The six month extension requires survivor class and family class claimants to ap-

ply to the class action team, Gowlings for the extension. The AFN is not a party to 

the settlement agreement and continues to advocate for an extension that does 

not require an additional request form. In the meantime, the extension request 

form is required 

How to get Claim Forms: 

• Download the extension request form and claim form at indi-

andayschools.com 

• Phone class Counsel at 1-844-539-3815 

• Email Class Counsel at dayschools@gowlingwlg.com 

Mindiwin Manido Daycare is      

looking for temp help  

http://www.thealgonquinway.ca/English/word-e.php?word=336
http://www.algonquinsofpikwakanagan.com
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Moose & Elk Harvest 2022-2023 
 

Applications for the annual adult Moose and Elk 
draw have been mailed out to the membership. 
Submission deadline is Monday August 15, 2022 @ 
4:30 pm and the draw is on Wednesday August 17, 
2022. 
Applications are available at the administration 
office and on our Algonquins of Pikwakanagan 
First Nation (AOPFN) website.  
 

Harvest Monitors  
 
AOPFN is looking for individuals who are interest-
ed in being a monitor for this year’s hunt.  
You must have a valid driver’s licence and de-
pendable vehicle with proof of insurance. First Aid 
and CPR are an asset.  
If interested, please provide your name to Tiffany 
Dedo at (613) 625-2800 ext. 237, hrserv-
ices@piwakanagan.ca, stating your interest in be-
ing a monitor. You may also submit a hard copy 
resume or letter of interest at the Administrative 
Office, 1657A Mishomis Inamo, Pikwakanagan, 
Ontario, K0J 1X0 
  

mailto:hrservices@piwakanagan.ca
mailto:hrservices@piwakanagan.ca
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MEMBER LOGIN” SECTION - WEBSITE      
Please Note that the link to Regular Council meetings, minutes and agenda packages are 

available in the Members only section of the website.  

1. Open a browser and enter: www.algonquinsofpikwakanagan.com 
2. Find the “Member Login” box (scroll down on homepage or look on the side bar of any other page) 
3. Click on the words “Log in as a member of the Algonquins of Pikwakanagan First Nation” 
4. You will be brought to the “Member Login” section 
5. Click on the words: Or Click Here for the registration form 
6. You will be brought to the “Member Registration” section which says: 
 

“This website contains content that is private for Algonquins of Pikwakanagan members only. 
To access the private content, please fill in the registration form. A Membership official will verify your membership in the community and you will 
receive an email to confirm you can log in to access private content. Please note the name you enter on this form must be the same as 

Field Example Explanation 

Family Name Bird must be as it appears on Certificate of Indian Status card 

Given Names Thunder Bolt must be as it appears on Certificate of Indian Status card 

Registry Number 1630301001 10 digits starting with 1630 on Certificate of Indian Status card 

Date of Birth 2006/01/01 enter as per format 

Email Address thunderbird@gmail.com Every member must have their own email address. This address with the pass-
word will be used to log in once membership has been verified. 

Password Tbirds make up a password – note: it will be case sensitive 

Confirm Password Tbirds re-enter password – note: it will be case sensitive 

Address 1 10 Cloud Street street address 

Address 2 P.O. Box 100 apartment #, box # or rural route # 

City Blue Skies community/town/city 

Province ON province/state 

Postal Code K0J 1X0 postal code/zip code 

Country Canada country 

Phone 613 625 2800 code and number as per format 

7. Click the “Register” button and wait for your email notification. 

http://www.algonquinsofpikwakanagan.com
https://algonquinsofpikwakanagan.com/feb2019/member-registration/
mailto:thunderbird@gmail.com
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“It’s About Time -  Let’s  Ta lk About Ageism” Modules 
 
6 Youth and 6 Older Adults for 8 weekly sessions (Weds 12:30-2:00 - Sept-Nov 2022) 
Lead Sound Artist - Kathy Blomquist  Lead Sound Mentor - Tristan Whiston 
Guest Facilitators - below in parenthesis  Art Making Activities 
Venues - Madawaska High School, Opeongo Senior Centre 
Support/Refreshments - Jennifer Bennet Pond CRC SALC 
 
What is Ageism?  Am I Ageist?  (Joanne King and Blair Voyvodic) 
Icebreaker with group 
Understanding fundamentals and Key Concepts.  Power of language to create culture.  Documenting our process in audio/video. 
Framing/Reframing - Challenge our way of seeing things and saying things.   
10 Myths about Older People and Health 
Implicit Association Test - https://implicit.harvard.edu/implicit/canada/takeatest.html 
 
What is Ageism?  Am I Ageist?  (Caitlin and Anna?) 
Framing/Reframing - Challenge our way of seeing things and saying things 
10 Myths about Young People and …… 
 
Addressing Ageism  (Cameron Montgomery + Youth rep) 
How to have a conversation about Ageism, tell your own story, gather other stories and use your own experience to dispel stereotypes and miscon-
ceptions.  Reframe and promote Age-inclusive language - how we think about and talk about Ageism. Power of the arts to influence views and atti-
tudes.   
 

Education/Awareness Campaigns 
 
Sound project - Gathering Stories  (Tristan Whiston) 
Participatory design process to discuss themes we want to explore, questions to ask, interviewing techniques, who to approach in community 
 
Sound project - Using equipment  (Tristan Whiston) 
All the details - practice interviews on each other - loan out first round of kits 
 
Print project  - Creating a Zine  (Linda Archibald) 
UnRaveled  
 
Sound and Print Project Process Review 
Check in 
 
Challenging Ageist Acts 
What we’ve learned. Practice scripts. 

Addressing Ageism Outline 
Kathy’s cell:  613-717-2754    email:  greenagirl@hotmail.com 
April – August 2022 
Recruit cohorts (High School/Friendship Club/Opeongo Centre) and design sessions 
Sept – Nov 2022  
Establish Relationships 
A group of up to 6 youth and 6 seniors will plan to meet at Madawaska school and Opeongo senior centre. The group will meet 
up to 8 times during this period to establish the parameters of the project, design the interview packet, learn basic interview 
techniques and how to use the audio equipment. 
Each session will be facilitated by the lead sound artist and guest facilitators. 
Content Collection 
The established cohort of up to 12 participants will go into the community to conduct their interviews and collect the sound con-
tent.  
 
Nov-Jan 2022 
Sound Design 
The Sound Art Facilitator will review the content collected and work with Sound Artist Mentor to edit the content into a collec-
tion of draft sound art pieces. 
 
January  2022 – February, 2023 
Review and Feedback 
The Sound Art Facilitators will present the preliminary concepts and draft pieces to the cohort for input and feedback.  Based on 
the input from the cohort, the facilitators will edit and finalise the sound art pieces for presentation.  
 
March 2023 
Presentation 
The final sound art pieces will be present at a public presentation evens.  This event will take place in person if possible, with a 
virtual option available as well.   The final pieces will have a permanent home via the virtual gallery on the OV-CAOS website.   

https://implicit.harvard.edu/implicit/canada/takeatest.html
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HOT HEAT = COOL TREATS 

With the summer heat slowly coming upon us, 

how about a recipe for a nice (healthy!) cool 

treat that the whole family will enjoy! 

STRAWBERRY, WATERMELON AND VANILLA        

POPSICLES 

Ingredients: 

• 1 cup watermelon, cut in cubes 

• 2 cups strawberries, hulled 

• 1 tbsp maple syrup 

• 1 cup vanilla Greek yogurt 

Directions: 

• Blend the strawberries, watermelon and 

maple syrup into a puree.  If you want a few 

chunks in your popsicle, just roughly blitz it 

instead of   pureeing. 

• Fill your popsicle molds by alternating be-

tween the fruit puree and the yogurt. 

• Slide a wooden popsicle stick into the cen-

tre of each mold and freeze for 2+ hours. 

This recipe can be found at: https://

www.halfyourplate.ca/strawberry-watermelon-

and-vanilla-popsicles/  

For other healthy recipes and for diabetes man-

agement, please contact Natalie, diabetic naviga-

tor at diabetic.navigator@pikwakanagan.ca or 

613-401-3679 

Pow wow Committee is looking for 

about 10 reliable Fire Keepers for    

August 18,19,20 and 21. 

 

If interested, please contact Mandy 

at 613-633-0331 

 

https://www.halfyourplate.ca/strawberry-watermelon-and-vanilla-popsicles/
https://www.halfyourplate.ca/strawberry-watermelon-and-vanilla-popsicles/
https://www.halfyourplate.ca/strawberry-watermelon-and-vanilla-popsicles/
mailto:diabetic.navigator@pikwakanagan.ca
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 Miskomin Kizis 

Raspberry Moon 

July 

 
 
Canadian Food Inspection Agency's 
(CFIA) – Food & Product Safety Recalls 

        Check to see if you have the recalled product (s) in your home  
 

Gelato Artigianale al gusto di Raspberry Gelato 
Health Hazard: Microbial Contamination - Norovirus 
Distribution: Sold in ON 
Recalling Firm: Angelo's Italian Market Inc. London, ON 
What to do: Do not use, recall product should be thrown out, 
or return to location of purchase.  
 

SunVilla, 10 foot, Solar LED Market Umbrella 
Health Hazard: The lithium-ion batteries may overheat, pos-
ing a fire and burn hazard  
Distribution: Sold in ON 
Recalling Firm: SunVilla by telephone 866-600-3133/ sold at 
Costco. 
What to do: Immediately stop using the recalled umbrella and 
return to Costco Canada for a refund. 
 

Enjoy Life brand bakery products, soft baked 
cookies. 
Health Hazard: possible presence of pieces of plastic 
Distribution: Sold in ON 
Recalling Firm: Enjoy Life Natural Brands, LLC, Telephone: 
1-844-366-1172 
What to do: Do not consume, use, sell, serve, or distribute 
recalled products 
 

LAARS Mini-Therm JX Gas-Fired Boilers   
(models JX050 & JX075) 
Health Hazard: Carbon Monoxide Poisoning  
Distribution: Sold in ON 

Recalling Firm: LAARS 1‑888-454-3223 
What to do: Immediately stop using the recalled 
boilers and contact LAARS® Heating Systems Com-
pany to arrange for the installation of a free repair 
kit. 

The Anishinabek Gamik Child and Family Ser-

vices office would like to invite all AOPFN 

members to fill out a survey that will help 

inform the new Child Well-Being Law that is 

being created. Your feedback is greatly ap-

preciated! 

Online survey link: https://docs.google.com/
forms/d/
e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicET
feKRV6oVRNTHqcurWr1g/viewform?
usp=sf_link 
If you would prefer a paper copy, please con-
tact  Kellie Cooke at 
ex.assistant.cfs@pikwakanagan.ca or 613-
625-2173. 
 
 

https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfdS2SYy1AfAEecDmJGneQEZJicETfeKRV6oVRNTHqcurWr1g/viewform?usp=sf_link
mailto:ex.assistant.cfs@pikwakanagan.ca
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Algonquins of Pikwakanagan      
Elders Lodge 

For Rentals contact Sandy       
@ 613 717 2894 

REMINDER 
The next Foodbank date is July 6th, we now move to 

every two weeks. 

July Foodbank dates are: 

Wednesday, July 6th 

Wednesday, July 20th 

A reminder to all foodbank users that aggressive behav-

iour and actions to any staff or volunteers assisting with 

the Foodbank program WILL NOT be tolerated.  Any fur-

ther  actions by any clients will result in a permanent ban 

from this service. 

Also, to remind clients that families that are in need that 

have children, they are a priority for this service and this 

should be respected for the sake of families in need. 

The same ordering process will be in effect as normal….. 

We appreciate kindness, respect and appreciation in all    

interactions with the Foodbank staff and volunteers! 

Land for Lease  

Contact  

John Paul Kohoko 

613-633-3951 
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Request for Proposals 

Algonquins of Pikwakanagan First Nation 
Baseline Algonquin Knowledge and Land Use Study 

 
 
 

Issued by: Algonquins of Pikwakanagan First Nation (AOPFN) 
      1657A Mishomis Inamo, 

     Pikwakanagan, ON  
     K0J 1X0 
 

Issue date: July 15, 2022 
 

Proposal Delivery Deadline Date: July 29, 2022 4:00 p.m. EST 
 
Proposal Delivery Location: communications.consultation@pikwakanagan.ca   
 
Overview 

The Algonquins of Pikwakanagan First Nation (AOPFN) invites proposals from 
qualified consultants to develop and conduct an Algonquin Knowledge and Land 
Use Study (AKLUS) specific to the area in and surrounding the Northern Graphite 
Bissett Creek Graphite Project in accordance with Request for Proposals (RFP). 
 
Direct Inquires and to obtain the full RFP, please contact PJ Leroux, at: 
 

PJ Leroux, Communications specialist 

Algonquins of Pikwakanagan First Nation 

469, Unit#3, Kokomis Inamo 

Pikwakanagan, ON 

K0J 1X0 

Communications.consultation@pikwakanagan.ca 

Office: (613) 625-1551 
 

mailto:communications.consultation@pikwakanagan.ca
mailto:Communications.consultation@pikwakanagan.ca


 

Pikwakanagan Tibadjumowin—Miskomin Kizis 15, 2022 



 

Pikwakanagan Tibadjumowin—Miskomin Kizis 15, 2022 

CALL TO TENDER 
 

Janitorial Services 
Unit 1, 469 Kokomis Inamo 
Industrial Business Centre 

 
The contractor will supply all necessary labour required to complete the services described in 
“Schedule A”  Cleaning supplies and equipment will be supplied by the Economic Development de-
partment. Cleaning services will be conducted after every event and prior to the next event.  Billing 
will occur monthly, and will be based on the number of events requiring hall cleaning. 
 
Duration of contract:  August 1, 2022 to March 31, 2023.   
 
Closing date of tender:  July 21, 2022 at 12 noon. 
 
Your tender submission must include the completed form below and proof of current WHMIS certifi-
cation/training. 
 
As successful bidder, you must provide, at your own expense and upon signing of the contract,  
 
• Proof of Personal Liability and Property Damage Insurance 
• Companies: If bidding as a company, all other individuals must meet the above requirements –

1. Proof of WHMIS certification provided with Tender Submission. 2. Names on the policy as 
an insured if the company is the successful bidder. 

 
Interested person(s) may contact Claudette Cournoyer, Manager, Economic Development at 613-
625-1551 or by email at mgr.ecdev@pikwakanagan.ca to obtain “Schedule A” and if you wish to 
schedule an appointment for a site examination.  Said site examination will be conducted on Tues-
day, July 19, 2022 for one hour beginning at 2 p.m.  Safety protocols will be adhered to by all vis-
itors. 
 
Submit your Tender in a sealed envelope clearly marked “Tender for Janitorial Services, Economic 
Development” and dropped of at Unit 3, 469 Kokomis Inamo between the hours of 8:30 am and 4:30 
p.m. weekdays, or you can email your completed tender to mgr.ecdev@pikwakanagan.ca  
 

We are not obligated to accept the lowest or any tender. 
 

Tender for Janitorial Services, Unit 1, 469 Kokomis Inamo 
 
I, ___________________________________________________ having read the tender specifica-
tions above and Schedule A (site inspection optional), submit my tender for janitorial services as: 
 

_______________________ per event. 
 
 
Dated this ____________ day of _________________, 2022 
 
 
Signature: ________________________________________________________ 
 
Day contact number:  _____________________________ 

mailto:mgr.ecdev@pikwakanagan.ca
mailto:mgr.ecdev@pikwakanagan.ca
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EMPLOYMENT OPPORTUNITY 

Job Title Community Justice Worker 
Department Health Services, Mental Health 
Supervisor/Manager Manager, Health Services 
Salary Scale   
Job Status Permanent Full-Time 
Contract Length Start Immediately 

  

Hours Per Week 35 hours weekly 
Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive employer we provide our em-

ployee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based working environment with a focus on learning 
and development to promote employee growth and opportunity. We offer a variety of incentives in our competitive compensation plan that meet 
today’s living needs. AOPFN is an equal opportunity employer located on the beautiful shores of Golden Lake, ON Canada.  

Posting Status Internal Only 
  

Internal/External X 
  

Start Date of Posting Friday July 8 
Closing Date of Posting Friday July 22nd, 2022 at 4:30PM 
Selection Process Interview  Rating X Selection  
Job Description The Community Restorative Justice Worker is responsible for the development of a comprehensive community-

specific Restorative Justice Program that promotes the Anishinabe approach to dealing with justice concerns and 
offers alternatives to mainstream justice processes in appropriate circumstances; for the development                   
coordination and facilitation of healing circles and other cultural supports; for the coordination, leadership,         
direction and supervision of initial Justice Program services and workers; and for offering a court support service to 
the Algonquins of Pikwakanagan First Nation members who appear in the courts including bail, youth, family and     
criminal courts in Renfrew County. 

Key Responsibilities and Duties 
• Develop strategic collaborative partnerships at the courthouses and within the community with court   

worker, legal counsel, Crown Attorneys and other partner organizations. 
• To contribute to a decrease in the rate of victimization, crime, and incarceration among Indigenous people 

in communities with community-based justice programs funded by the Indigenous Justice Program. 
• Consult with the community to identify traditional views of justice, past experiences, current issues with 

justice, recommendations to deter, rehabilitate, make restitution, and facilitate individual and community 
healing 

• Conduct research with other First Nation communities on their restorative justice models, practices,         
procedures and service delivery agreements etc. 

• Identify and consult with relevant community and local area resources i.e., traditional persons, courts,     
enforcement agencies, programs and service providers involved in justice and healing practices to provide 
awareness, establish relationships, secure participation and to identify any elements or barriers to the     
implementation of Pikwakanagan’s Justice Program. 

• Conducts outreach via attending meetings, hosting presentations, gatherings and public information        
sessions and events, healing circles, etc. 

• Implement the Justice Program through the provision of Healing Circles. 
• Recruit and train Facilitators, as approved; maintain an up-to-date inventory of service providers. 
• Work directly with youth and adult Algonquin of Pikwakanagan First Nation members who have been     

accused of committing a summary offence under the Provincial Court of Law. 
• Provides support to the Algonquins of Pikwakanagan members who appear in the Courts in Renfrew County 
• Liaise between Algonquin accused persons and Justice personnel to help overcome communication barriers, 

to reduce experiences of discrimination, alienation. 
• Assist the Pikwakanagan community to identify and address problems which could end up in the courts of 

the Pikwakanagan Community Justice Program 
Other Key Skills 

• Working knowledge of the Criminal Justice system for and dynamics involved for Indigenous adults and 
youth and relevant partners involved with these populations 

• Knowledge of the legal system, programs, and services available to Indigenous throughout Ontario 
• Justice and Court system, standards of practice, policies, procedures, and legal terminology 
• Restorative Justice Programs. 
• Strong knowledge and awareness of Indigenous culture and history, with particular emphasis on family   

violence, child welfare, and the impact of intergenerational trauma 
• Superior organizational skills and time-management 
• Excellent advocacy and people skills; ability to build positive working relationships within the Justice System 

(lawyers, Crown attorneys, etc.) and external agencies 
• Sensitive to aboriginal culture and values 
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Minimum Qualifications • Bachelor’s Degree in criminal justice, social work, community/social services or a Post-
Secondary diploma in a criminal justice related field (i.e., social work, social services, police 
foundations) with three (3) years of experience. 

• Experience with computer operations and software programs. Preferred Program, Microsoft 
Office; 

  Conditions of Employment: 
• Proof of Bachelor of Social Work Degree or other relevant Degree in Human Services sector/

criminology; or Post-Secondary diploma in Social Services Worker Social Service Worker Di-
ploma. 

• Provide an acceptable and clear Vulnerable Sector Check. 
Submit Cover Letter and 
Resume To 

Human Resources 
Algonquins of Pikwakanagan First Nation 
1657A Mishomis Inamo 

hrservices@pikwakanagan.ca 

    
 
Subject Line: Community Justice Worker 

How To Apply Application Procedure: Interested persons must submit a resume demonstrating that they meet the require- 
ments outlined and the names and day contact telephone numbers of three (3) references. 
Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest – the applicant 
must not be a member of the Supervisor’s immediate family; 2) Resume – the content will be reviewed to en-
sure the applicant meets the basic requirements 
Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN has the right to 
short list for interview/assessment purposes to the five (5) most qualified persons and typically establishes and 
eligibility list  

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We 
therefore encourage women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare them-
selves as part of one or more of the above mentioned Employment Equity Designated Groups. AOPFN is also committed to developing inclusive, 
barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing, you should advise the recruitment 
representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair and equitable man-
ner. Information received relating to accommodation measures will be addressed confidentially.  

mailto:hrservices@pikwakanagan.ca
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Job Title Community Justice Worker 
Department Health Services, Mental Health 
Supervisor/Manager Manager, Health Services 
Salary Scale   
Job Status Permanent Full-Time 
Contract Length Start Immediately 

  

Hours Per Week 35 hours weekly 
Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive employer we provide our em-

ployee’s flexible hours, federal and provincial statutory holidays. We also promote a team-based working environment with a focus on learning 
and development to promote employee growth and opportunity. We offer a variety of incentives in our competitive compensation plan that meet 
today’s living needs. AOPFN is an equal opportunity employer located on the beautiful shores of Golden Lake, ON Canada  

Posting Status Internal Only 
  

Internal/External X 
  

Start Date of Posting Friday July 15th, 2022 
Closing Date of Posting Friday July 29th, 2022 at 4:30PM 
Selection Process Interview  Rating X Selection  
Job Description The Community Restorative Justice Worker is responsible for the development of a comprehensive community-

specific Restorative Justice Program that promotes the Anishinabe approach to dealing with justice concerns and 
offers alternatives to mainstream justice processes in appropriate circumstances; for the development coordina-
tion and facilitation of healing circles and other cultural supports; for the coordination, leadership, direction and 
supervision of initial Justice Program services and workers; and for offering a court support service to the Algon-
quins of Pikwakanagan First Nation members who appear in the courts including bail, youth, family and criminal 
courts in Renfrew County. 

Key Responsibilities and Duties 
• Develop strategic collaborative partnerships at the courthouses and within the community with court work-

er, legal counsel, Crown Attorneys and other partner organizations. 
• To contribute to a decrease in the rate of victimization, crime, and incarceration among Indigenous people 

in communities with community-based justice programs funded by the Indigenous Justice Program. 
• Consult with the community to identify traditional views of justice, past experiences, current issues with 

justice, recommendations to deter, rehabilitate, make restitution, and facilitate individual and community 
healing 

• Conduct research with other First Nation communities on their restorative justice models, practices, proce-
dures and service delivery agreements etc. 

• Identify and consult with relevant community and local area resources i.e., traditional persons, courts, en-
forcement agencies, programs and service providers involved in justice and healing practices to provide 
awareness, establish relationships, secure participation and to identify any elements or barriers to the im-
plementation of Pikwakanagan’s Justice Program. 

• Conducts outreach via attending meetings, hosting presentations, gatherings and public information ses-
sions and events, healing circles, etc. 

• Implement the Justice Program through the provision of Healing Circles. 
• Recruit and train Facilitators, as approved; maintain an up-to-date inventory of service providers. 
• Work directly with youth and adult Algonquin of Pikwakanagan First Nation members who have been ac-

cused of committing a summary offence under the Provincial Court of Law. 
• Provides support to the Algonquins of Pikwakanagan members who appear in the Courts in Renfrew County 
• Liaise between Algonquin accused persons and Justice personnel to help overcome communication barri-

ers, to reduce experiences of discrimination, alienation. 
• Assist the Pikwakanagan community to identify and address problems which could end up in the courts of 

the Pikwakanagan Community Justice Program 
Other Key Skills 

• Working knowledge of the Criminal Justice system for and dynamics involved for Indigenous adults and 
youth and relevant partners involved with these populations 

• Knowledge of the legal system, programs, and services available to Indigenous throughout Ontario 
• Justice and Court system, standards of practice, policies, procedures, and legal terminology 
• Restorative Justice Programs. 
• Strong knowledge and awareness of Indigenous culture and history, with particular emphasis on family vio-

lence, child welfare, and the impact of intergenerational trauma 
• Superior organizational skills and time-management 
• Excellent advocacy and people skills; ability to build positive working relationships within the Justice System 

(lawyers, Crown attorneys, etc.) and external agencies 
• Sensitive to aboriginal culture and values 

EMPLOYMENT OPPORTUNITY 
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Minimum Qualifications • Bachelor’s Degree in criminal justice, social work, community/social services or a Post-
Secondary diploma in a criminal justice related field (i.e., social work, social services, police 
foundations) with three (3) years of experience. 

• Experience with computer operations and software programs. Preferred Program, Microsoft 
Office; 

  Conditions of Employment: 
• Proof of Bachelor of Social Work Degree or other relevant Degree in Human Services sector/

criminology; or Post-Secondary diploma in Social Services Worker Social Service Worker    
Diploma. 

• Provide an acceptable and clear Vulnerable Sector Check 
Submit Cover Letter and 

Resume To 
Human Resources 
 Algonquins of Pikwakanagan First Nation         1657A Mishomis Inamo 
Pikwakanagan, ON K0J 1X0 
hrservices@pikwakanagan.ca 

    
 
Subject Line: Community Justice Worker 

How To Apply Application Procedure: Interested persons must submit a resume demonstrating that they meet the requirments 
outlined and the names and day contact telephone numbers of three (3) references. 
Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest – the applicant 
must not be a member of the Supervisor’s immediate family; 2) Resume – the content will be reviewed to en-
sure the applicant meets the basic requirements 
Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN has the right to 
short list for interview/assessment purposes to the five (5) most qualified persons and typically establishes and 
eligibility list.  

 
We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We 

therefore encourage women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare them-

selves as part of one or more of the above mentioned Employment Equity Designated Groups. AOPFN is also committed to developing inclusive, 

barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing, you should advise the recruitment 

representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair and equitable man-

ner. Information received relating to accommodation measures will be addressed confidentially.  

mailto:hrservices@pikwakanagan.ca
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ALGONQUINS OF PIKWAKANAGAN FIRST NATION  
 MEMBERSHIP ADDITIONS  

To appeal the addition of one of the above persons  becoming a Member of the Algonquins of  
Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in the 

Lands, Estates & Membership Department or email at mgr.lem@pikwakanagan.ca   

Name Family Line Date Posted Appeal Period Ends 

Bennett-Delorme, Bridgit Meness/Kohoko/Lamabe 03 Feb 22 03 Aug 22 

Nieman, Bradley Lavalley 03 Feb 22 03 Aug 22 

William, Tammie Milnense 03 Feb 22 03 Aug 22 

Boldt, Daryl Chabot 03 Feb 22 03 Aug 22 

Boldt, Jorja Chabot 03 Feb 22 03 Aug 22 

Boldt, Kendall Chabot 03 Feb 22 03 Aug 22 

Frickleton, Jennifer Lavalley 03 Feb 22 03 Aug 22 

Foster, Houston Sarazin/Lavalley 09 Mar 22 09 Sept 22 

Leverre, Melissa Tenniscoe 09 Mar 22 09 Sept 22 

Leverre, Kenneth Tenniscoe 09 Mar 22 09 Sept 22 

Robicheau, Vanessa Bernard 09 Mar 22 09 Sept 22 

Craftchick, Chole Lavallley 09 Mar 22 09 Sept 22 

Craftchick, Wyatt Lavalley 09 Mar 22 09 Sept 22 

Sarrazin, Gloria Passindwatch/ Lamure 09 Mar 22 09 Sept 22 

Stoneburgh, Harley Lamure/ Commanda 10 Mar 22  10 Sept 22 

Robbins, Alexa Jocko 30 Mar  22 30 Sept 22 

Robbins, Kayla Jocko 30 Mar 22 30 Sept 22 

Liberty, Zachary Bernard 30 Mar 22 30 Sept 22 

Scott, Jack Meness/Ignace 30 Mar 22 30 Sept 22 

Cort, James Meness/Ignace 30 Mar 22 30 Sept 22 

Beaudoin, James Lamure 30 Mar 22 30 Sept 22 

Boggs, Lily Lavalley 30 Mar 22 30 Sept 22 

Law, Hunter Meness 30 Mar 22 30 Sept 22 

Munro, Palmer Commanda 30 Mar 22 30 Sept 22 

Amikons, Derrick  Amikons  12 Apr 22 12 Oct 22 

Fass, Callin Lavalley/Tennisco 29 Apr 22  29 Oct 22 

Fass, Lauren Lavalley/Tennisco 29 Apr 22 29 Oct 22 

Lebrun, Jayce Commanda 03 May 22 03 Nov 22 

Anderson, Hayden Lavallee 03 May 22 03 Nov 22 

Mayer, Blake Ignace 03 May 22 03 Nov 22 

Minnie, Scott Lavalley 03 May 22 03 Nov 22 

Sharbot, Isis Sharbot 03 May 22 03 Nov 22 

Goodwin, Nakona Lemure 05 May 22 05 Nov 22 

Minnie, Wayne Lavallee 05 May 22 05 Nov 22 

McCloskey, Braeden Lavallee 04 May 22 04 Nov 22 

Pitts, Nathan Aird 05 May 22 05 Nov 22 
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Continued on 

  

Pitts, Nicholas Aird 05 May 22 05 Nov 22 

De Geer, Carley Sharbot 11 May 22 11 Nov 22 

Cooke, Mackenzie Kohoko 11 May 22 11 Nov 22 

McAdam, Damien Aird 11 May 22 11 Nov 22 

Mountney, Jenna Jocko 11 May 22 11 Nov 22 

Lavalley, Carolyn Lavalley 12 May 22  12 Nov 22 

Smith, Roxane  Sharbot 16 May 22 16 Nov 22 

Guevara, Rhea Sharbot 16 May 22  16 Nov 22 

Lemieux, Ashton Pisanawich 16 May 22 16 Nov 22 

Perry, Chanel Buckshot 18 May 22 18 Nov 22 

Lamour, Lori Sharbot 18 May 22 18 Nov 22 

DeSousa, Loretta Sharbot 18 May 22 18 Nov 22 

Wodzak, Penny Lavallee 18 May 22 18 Nov 22 

Wodzak, Amanda Lavallee 18 May 22 18 Nov 22 

Burns, Michelle Jocko 25 May 22 25 Nov 22 

Kapitanchuk, Logan Commanda 13 June 22 13 Dec 22 

Lemieux, Jaxon Whiteduck/ Francios 13 June 22 13 Dec 22 

Lemieux, Mandy Whiteduck/ Francios 13 June 22 13 Dec 22 

Warnick, Sawyer Tennisco,Lavalley, Baptiste 13 June 22 13 Dec 22 

Warnick, Sophia Tennisco,Lavalley, Baptiste 13 June 22 13 Dec 22 

Tennisco, Thomas Tennisco 29 June 22 29 Dec 22 

Bradley-Tennisco, Ethan Tennisco 29 June 22 29 Dec 22 

Bradley-Tennisco, Christian Tennisco 29 June 22 29 Dec 22 

Sarazin-Lasenby, Maverick Sarazin 30 June 22 30 Dec 22 

Sarrazin, Dexture Pisindawate/ Lamure 12 July 22 12 Jan 23 

Sarrazin, Colton Pisindawate/ Lamure 12 July 22 12 Jan 23 

Sarrazin, Kyra Pisindawate/ Lamure 12 July 22 12 Jan 23 

Jones, Jason Amikons 13 July 22 13 Jan 23 
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WASTE DISPOSAL SITE 
 

Open Wednesdays:12-6 pm & Sundays 9am-3:00 pm 
 

CURBSIDE PICK-UP  
 
 

Garbage: Wednesdays   Cardboard: Thursdays  
Containers: Fridays     

Must have items at curbside by 9 am 

LEGAL ADVICE 

Criminal or Family Legal advice call:  

Duty Counsel at 613-735-3400  

ANIMAL CONTROL  

June Logan: 613-625-2545 or (613) 602-3626  

AOPFN EMPLOYMENT 

OPPORTUNITIES  
 

Application Procedure: Interested persons must  
submit a resume demonstrating how the basic  
requirements are met and the names and day contact 
telephone numbers of your three (3) most recent direct 
supervisors. If direct supervisor references are not 
available, then references that know your work may be 
accepted.  Indicate which competition you are  
applying for by referencing the Position Title. 

Screening Procedure: Applicants will be screened on 
the following: 1.) Conflict of Interest - the applicant 
must not be a member of the Supervisor’s immediate 
family; 2) Resume – the content will be reviewed to 
ensure the applicant meets the basic requirements. 

 

Affirmative Action Criteria: Positions may be  
subject to AOPFN Policy supported by Section 16 of 
the Canadian Human Rights Act - Aboriginal  
Employment Preferences Policies. 

Interviews: Due to Covid-19 all interviews will be  
conducted virtually by Zoom. AOPFN has the right to 
short list for interview/assessment purposes to the five 
(5) most qualified persons and typically establishes an 
eligibility list.  

Algonquins of Pikwakanagan First Nation 

1657A Mishomis Inamo Pikwakanagan, ON K0J 1X0 

Office : (613) 625-2800 Fax : (613) 625-2332  
HOURS OF OPERATION Monday - Friday 8:30 am to 4:30 pm 

12:00 -1:00 pm Closed for LUNCH 

**HOLIDAY CLOSURES** 

New Year’s Day, Family Day, Good Friday, Easter Monday, Victoria Day, National Aboriginal Day, Canada Day,  

Civic Holiday, Labour Day, Thanksgiving, Remembrance Day & Christmas Day.  

Closed between Christmas & New Year’s Day 

CONWAY’S PHARMACY REMOTE  

DISPENSING LOCATION  IS OPEN 

Regular business hours are 

Mondays, Tuesdays, Thursdays Fridays 9am to 4pm  

(closed 12 - 1) 

Wednesdays 9am to 1pm 

We are closed weekends and holidays  

 

Delivery is available Monday to Friday 

 

Phone 613-625-9974 Fax 613-625-2068 

 

Thank you 

Natalie Commanda, Pharmacy Technician 

Joseph Conway, Pharmacist 


