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Friday April 29, 2022

view on-line at: www.algonquinsofpikwakanagan.com

Facebook : Algonquins of Pikwakanagan First Nation

Email: reception.admin@pikwakanagan.ca

ndoor Yardsale)

Makwa Community Centre

83A Kagagimin Inamo, Golden Lake
Saturday, May 7, 2022

Everyone welcome, all buyers and sellers!

Come and browse a selection of items for sale, for sellers the
cost of a table will be $5.00/table.

Sellers are welcome to come and set-up their
tables by 7:00 a.m. on May 7th and the doors will open
to buyers at 9:00 a.m.

For more info or to reserve a table or more please contact Kerry
Andrews, Manager, Sports & Recreation

at 613-625-2682, please feel free to spread the word and share

this post!

See you all there,

who doesn't love some
thrifty shopping and great deals!!
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Great News!
pikwakanagamn

The Pikwakanagan Sports & Recreation Department
is happy to announce all season access
to the Driving Range at Whitetail Golf Club!

That's right Pikwakanagan Nation from
May 1, 2022 to September 30, 2022

You can enjoy hitting balls at NO COST!

There are no tee times required for this all you have to do is
show up with your clubs, check in at the Pro Shop and show
your status card to the Pro Shop staff member, they will rec-
ord your name only for statistic purposes!

Pikwakanagan Nation has taken up a real love for the game of
Golf and we want to do all we can to see that continue, we
want to support your enjoyment in sport
and recreation the best we can, so when the
season begins get out and enjoy yourself!

This will be a collaboration between programs and
services within AOPFN so we say CHI-MIIGWECH
to all involved and we will do a more formal
acknowledgement at the end of the season!

= If you have any questions you can reach
N 7 Kerry Andrews, Manager, Sports &
«?’“ Recreation at 613-625-2682 or by email at
mgr.sports.rec@pikwakanagan.ca
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Z00M

EVERY SECOND AND LAST TUESDAY OF THE MONTH BEGINNING AT 9AM

Not online?

Call Kevin Lamarr at

Available in the members-only 613 625 2800 ext.
section of www.algonquinsofpikwakanagan.ca: 230 and leave 3

/oom details mESSEIgE (0 reqUES[
. minutes Information and
LLARSUrIpts instructions on how
presentations/attachments <
to join ZOOM by phone.
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PRIZES! Anishinabek Gamik Pikwakanagan

Al partcipants il be Child & Family Services Co-Presents

entered 1o win one of ‘

:2:3oor:ﬁzv;? = HUMAN

INCLUDING A TABLET

Aty TRAFFICKING
WORKSHOP

A Lived Experience and Educational
Story Shared by Christine Pratt

JOUTY FACTR?
J QJ gt J % )
Youth ages 12 to 18 are invited to join us on
e el Wednesdays from 4:30 pm to 9:30 pm to learn about:

workshop on the dangers of human & ; i
trafficking. Our quest speaker, ﬂ“‘m‘f’ Relobiomshippy
Christine Pratt, will teach you about Sl Cone
luring, grooming and exploitation

process of human trafficking as well Mentol, Health

as the importance of online safety. Lldict
We'll be discussing how to reduce

targeting factors, as well as what Bu“qiaq

healthy relationships and consent i
looks like. There will be an ‘Sdf W‘W
opportunity for Q&A and discussion & Much Mor...

to help ensure our community is
armed with this life saving
knowledge.

Event Description

1467 Mishomis Inamo, Pikwakanagan

’Tﬁ To register call Randi-Lee Lamure ot 613-625-2173

vent Details

May 25th, 2022

5:30 pmto 8:00 pm

Ages 12+

83 Kagagimin Inamo, Pikwakanagan

Food & Refreshments will be provided /

To register, email (
reception.cfs@pikwakanagan.ca

Pikwakanagan Tibadjumowin—XKawasakotodj Kizis 29, 2022



Land Use Plan Community Meeting ﬁ@f‘%tgf
May 12 from 5:00pm-8:00pm at the Makwa Centre
Dinner and a Raffle Prize Draw for Attendees!

AOPFN has developed a Draft Land Why are we creating a
Use Plan to guide how we use and Land Use Plan?

manage our reserve and purchased
lands for development including:

A Land Use Plan is a fundamental component
to implementing our new Land Code and

" Housing . o exercising our new jurisdiction granted to us
=  Community facilities for managing our lands and activities on
»  Businesses them.

=  Community infrastructure

=  Environmental protection Once adopted, the Land Use Plan main tool
- Cultural sites used by leadership and staff to manage the
=  And other issues identified as use and development of Pikwakanagan lands

now and in the future. Developing the draft
Land Use Plan involved consulting our

Our draft Land Use Plan has been communityincluding:
developed over the past two years and is
seeking final input from AOPFN members
to ensure it reflects our Nation’s needs
and objectives for how we use and

manage our lands! Please attend the| The land Use Plan must reflect our
community’s collective vision for how our

community meeting on May 12 to learn |ands are used and developed in the future.

more ahout the draft Land Use Plan! We have held several meetings over the past 2
_ years with members to make sure your ideas

and input are part of this plan.

being important to a community

Chief and Council

On-reserve & Off-reserve members
Elders and Youth

Certificate of Possession Holders

++++

Adopting the final Land Use Plan will involve a
community ratification vote as required by our
Land Code. We anticipate the ratification vote
happening over summer and will provide
members with notice once a voting date is set.

For more information on this project, please
contact:

Kassandra Sackaney

Manager, Lands, Estates & Membership
Algonquins of Pikwakanagan First Nation
Tel: 613-625-2800 ext 222

Email: mgrlem@pikwakanagan.ca
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Why is a Land Use Plan Important?

= |t will be the foundation of how

we plan and manage land use PijECt Process To Date:
and growth in our community in
the future.

= |t guides how to best use our /R
lands for the benefit of the whole Phase 1

community. Project Start Up

* |t supports good decision-making
about investment and
maintenance of our community

buildings and infrastructure. Phase 2
Review and Analysis of
= |t establishes a fair, clear and AOPFN Lands

consistent system of rules for land
use in our community.

* |t supports businesses and job S _
creation, while making sure Engagement #1 with

different uses of land do not Community

conflict with each other. /w

» |dentifies important cultural and Phase 4
environmental areas that should Draft Land Use Plan &
be conserved Engagement #2

NN G

Phase 5
Revise and Review
Draft Land Use Plan

Y4

Phase 6
Finalize Land Use Plan and
Community Ratification

N’
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Spearing Season

Spearing season is upon us. Just a friendly reminder to keep safety and
conservation in mind.

Additionally, Dale Benoit Zohr is interested in obtaining reproductive or-
gans to help the population. If you are interested, please keep them sepa-
rate and contact Dale to pick up at 613-625-2644.

Safe Spearing Everyone.

Painting Birdhouses

Omamiwinini Pimadjwowin

is hosting a 3-week creative activity painting birdhouses

May 4, 11, 18
Wednesday Evenings
5:30-7:30 p.m.
Makwa Centre

Only 30 spaces available. If more than 30 people register we will
choose participants by spinning the wheel of names.
Register by April 29 with Katie Commanda
Phone: 613-625-1958
Email: katie@thealgonquinway.ca
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SARS-CoV-2 in Deer in Ontario

The Ontario Ministry of Northern Development, Mines, Natural Resources and Forestry would like to provide you with
information regarding the results of a recent study which found the virus that causes COVID-19 (SARS-CoV-2) in 17
white-tailed deer from southwestern Ontario. In addition, there has been a probable case of transmission of the virus
from a deer to a human. The ministry is taking this opportunity to proactively communicate with Indigenous communities,
licensed Ontario hunters and anyone handling wildlife to take precautions and follow health and safety recommendations
when handling and processing wildlife, including:

* maintain up-to-date vaccinations for COVID-19

» process harvested wildlife outdoors or in a well-ventilated area

» wear a well-fitted mask, disposable gloves and eye protection

+ avoid splashing fluids from wildlife, especially respiratory tissues

» wash hands or use hand sanitizer after handling live wildlife or carcasses and after removing gloves

» clean and sanitize equipment and surfaces between uses

» keep pets/hunting dogs away from carcasses and discarded tissues

+ don’t consume wildlife that appears sick or was found dead from unknown causes

» don’t feed wildlife - it can spread disease

» don’t work with wildlife if you think you may have COVID-19

The Ministry would like to stress that there is currently no known risk of eating venison if food safety recommenda-
tions such as those developed by the Public Health Agency of Canada are followed. Although the live virus has not
been found in meat, if present, the virus would be killed at the recommended internal cooking temperature of 74°C
(165°F). More information about the study, SARS-CoV-2 and animals, safe handling and consumption can be found
at:

. bioRxiv

. Animals and COVID-19 — Canada.ca

. Wildlife and SARS-CoV-2 handling quidelines

. Food safety recommendations

Questions or concerns regarding public health should be directed to the_Public Health Agency of Canada.

Should you have any questions regarding the Ontario study results, you may contact Anne McCarthy at 1-888-574-
6656 or anne.mccarthy@ontario.ca.

Sincerely,

Peter Carter

Manager

Wildlife Research and Monitoring Section

Ontario Ministry of Northern Development, Mines, Natural Resources and Forestry
2140 East Bank Drive

Peterborough, ON K9L 1Z8

Covid-19 Vaccine clinic May 5™ from 930-1130.

If you have had COVID-19 in the last 3 months you must wait to receive your next
dose.

You MUST book an appointment with the Family Health Team before Monday May 2™
at 10:00am.

Call 613-625-1175
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DIABETES AND OUR FEET

As we get into warmer months, we can trade in our clunky

winter boots with more suitable spring weather shoes. Make

sure your feet are enjoying the shoes they’re walking in.

Go shoe shopping at the end of the day when your feet
are most swollen.

Have your shoes professional fitted if you have loss of
sensation in your feet (neuropathy).

The retailer should measure your foot both in the seated
and in the standing position.

Check the length, width, and depth of your foot while
standing.

The widest part of the shoe should be where the ball of
your foot rests.

When the shoe is on, it should feel snug but not tight.
Make sure there is room for your toes to wiggle.

Find a shoe that is appropriately shaped for your foot.
Some shoes are made more curved while others are
straighter.

Replace your shoes and insoles regularly.

The best shoe is the one that fits your foot comfortably.

Features of a supportive shoe...

Taking care of our feet is so very important in diabetes care and

Fits well

Made out of breathable material
Has a firm heel

Has either shoelaces or Velcro
Has good shock absorption
Can’t be twisted or bent

Has no seams in the toe box

maintenance. For more information on diabetic footcare
please contact Natalie at dia-
betic.navigator@pikwakanagan.ca or at 613-401-3679

Os,,
000.' ¢

The Renfrew County Legal Clinic
offers free legal services
especially for seniors:

If you are age 60 or older and have a low
income, our seniors' lawyer can help with
the following:

¢ Free basic wills and Powers of
Attorney

* Advanced health care planning

* Income security (OAS, GIS, GAINS)

¢ Retirement home issues

¢ Long-term care facility issues

o Guardianship and capacity questions

* Access to community care services

— P ———

For more information, please contact
the Renfrew County Legal Clinic:
101-236 Stewart Street

Renfrew, ON, K7V 1X7

Phone: 613-432-8146 or 1-800-267-5871
www.renfrewlegalclinic.org

Euchre
Sunday Afternoons @ 1 PM

;‘?@’ , Elders Lodge

Doors open at 12:15 PM

‘ 4 $5 to play
U $2 0r 3185 for 50150 Draw
$1 pop/water

Highest $20
Runner Up $10
Lowest $5
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* Health
Canada Canadian Food Inspec-

tion Agency's (CFIA) -

Food Safety Recalls
Check to see if you have the recalled product (s) in your home str WAy To REA‘” P
Kinder brand chocolate products MATT:

Health Hazard: Microbial Contamination -

Salmonella 613 '5’ 0 '035 6
Distribution: Sold in ON
Recalling Firm: Ferrero Canada Ltd

What to do: Do not use, recall product should be

Monday-Friday

thrown out, or return to location of purchase. 8:30AM-4:30PM
Advent calendar, any kinder products please
don’t buy for easter

. Email:
Pacific Oysters addictions.mhs@pikwakanagan.ca
Harvest Date: 17 Mar.2022
Process Date: 18 Mar.2022 . OfﬁCe: 613'625'2259 ext. 238

Health Hazard: Norovirus
Distribution: Sold in ON & on-line
Recalling Firm: Union Bay Seafood Ltd. . .
What to do: Do not use, recall product should be Community Justice Worker

thrown out, or return to location of purchase. Available 8:30-4:30

justice.mhs@pikwakanagan.ca
mobile: 1-613-633-3586

o Help to understand the justice
system and processes

o Help to access Mental Health Court

o Support to access Restorative Justice
practices
Rt A sl o Support for individuals AND family

members whose loved ones are
attending court

. Support for people who are witnesses or

victims of crime

Kawasakotodj Kizis

° Information, advice and referrals for
people who are navigating the

Glitter Snow Moon Criminal Justice system
o Need help accessing Victim Services
Ap ril o Need to apply for Legal Aid
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INDIGENOUS
CRISIS LINE

Available 24/7 for you or anyone you
know who needs to talk due to the
current events and findings from
residential schools

Please know that Sandi and the mental
health team is available for support as
well

Sandi Wright: Adult Mental Health
Counsellor

613-639-9189

Monday-Friday
8:30am-4:30pm

PR
b e e

ATTENTION PIKWAKANAGAN
FOODBANK USERS!

Please note the change for the hours of
operation for the Foodbank! We will revert back
to the one evening per week (Wednesday
evenings from 4:30-8:00 p.m.) for order
pick-up!!

You can continue to place your order by calling
or texting 613-639-1633 and please note you
MUST place your orders now by Tuesdays at

NOON!

We ask that you be respectful and mindful of

these changes and adhere to them! Calling or

texting during regular business hours to place

your order is also considerate and we ask you
to please do so!

Place your order on Mondays between
8:30-4:30 or on Tuesday morning between
8:30-12:00!

Miigwech for your cooperation and
understanding! As restrictions begin to lift we
will also begin a slow process in reducing
weekly access to the Foodbank so please
watch for further updates!

Kerry Andrews, Interim Manager, Food Security

Algonquins of Pikwakanagan
Elders Lodge

For Rentals contact Sandy
@ 613 717 2894

Land for Lease
Contact

John Paul Kohoko
613-633-3951

D AU CYTYWIDE

- FOOD DRIVE

'f' ' SATURDAY, SEPTEMBER 16, 2017

Plaasa i this bag with carved food tems. On Saturday,

© MOST NEEDED |TEMS©
M’WMWW'M:P&WM‘“
O julco o water. Caned Baans: (llack, Crickpea, Kty
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TAGGART

GROUP OF COMPANIES

The Algonquins of Ontario (AOO) are on a journey of
survival, rebuilding and self-sufficiency — a journey of
reconciliation. The AOO are comprised of 10 Algonquin
communities. Based on a Protocol signed in 2004, these
communities are working together to provide a unified
approach to reach a settlement of the Algonquin land
claim.

The Taggart Group (Taggart) has been committed to
integrity, quality and community in everything it does
since 1948. Taggart has a strong reputation for technical
expertise, integrity, and cooperation.

The Taggart Award for Algonquin Students

This award was created to support outstanding

students who have demonstrated leadership skills and

have given back to their community or are involved in

extracurricular activities. The award is to be distributed

to eligible students of Algonquin heritage from one

of the 10 Algonquin communities represented by

AOO who are attending a college, university, technical
ot college, or an apprenticeship

>
\ program in Canada.

aspire.

brighter futures

Bursaries, Scholarships, and Awards

Awards Criteria:

Awards Category: Post-Secondary Education
Program of Study: Any, with first preference given to
students enrolled in Business programs

Level of Study: Any

Indigenous Affiliation: Algonquin students from one
of the following communities: Antoine; Algonquins

of Pikwakanagan First Nation; Bonnechere; Greater
Golden Lake; Kijicho Manito Madaouskarini (Bancroft);
Mattawa/North Bay; Ottawa; Shabot Obaadjiwan
(Sharbot Lake); Snimikobi (Ardoch); Whitney and Area

Application Deadlines: August 1, November 1,
February 1.

To Learn More:

Visit the bilingual Building Brighter Futures: Bursaries,
Scholarships and Awards program guidelines on the
Indspire website to learn about all the funding offered
to support post-secondary education.

Please read the program guidelines before filling out the
application form at indspire.ca/apply
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Indigenous education, Léducation des autochtones
Canada's future. Lavenir du Canada

New Scholarship for Students from Algonquin Communities

PEMBROKE, April 19, 2022 — The Algonquins of Ontario (AOO) and the Taggart Group have
officially announced the creation and launch of a new scholarship for students from Algonquin
communities, The Taggart Award for Algonquin Students.

Created to support Algonquin students who require financial assistance for their post-
secondary education, the AOO and Taggart have leveraged additional support through a
partnership with Indspire for up to 12 students to receive $3,000 each through the new award
in 2022-23.

Although demonstrated financial need will be the primary consideration for successful
applicants, other factors may also be considered such as contribution to the community as a
whole and demonstrated academic merit and performance.

This award is to be distributed to eligible students of Algonquin heritage from the following
Algonguin communities who are attending a college, university, technical college, or
apprenticeship program in Canada:

- Antoine - Greater Golden Lake - Ottawa

- Algonquins of - Kijicho Manito - Shabot Obaadjiwan
Pikwakanagan First Madaouskarini (Sharbot Lake)
Nation (Bancroft) - Snimikobi (Ardoch)

- Bonnechere - Mattawa/North Bay e Whitney and Area

A panel of jurists made up of First Nations, Inuit, and Métis professionals and/or those
employed within the program category for which applicants are being considered will select the
recipients.

“The Algonquins of Ontario are committed to creating the conditions for a successful future for
our young people,” said Wendy Jocko, Chief of the Algonquins of Pikwakanagan First Nation.
“The last two years have been particularly difficult for all students. In partnership with Taggart,
this scholarship is meant to provide Algonquin students support as they reach for their goals.”

“The Taggart Group is proud to be part of this special award recognizing the hard work of young
Algonquins who are deeply committed to their education and giving back to their

communities,” said Michelle Taggart, Vice President Land Development, Tamarack
Developments & Taggart Investments.

“This award represents a significant new opportunity for Algonquin learners to pursue their
dreams through education,” said Mike DeGagné, President & CEO of Indspire. “We are very
pleased to be working in partnership with the Algonquins of Ontario and the Taggart Group to
create this new avenue for Indigenous success.”

Applications are online at https://indspire.ca/programs/students/bursaries-scholarships/ and
must be submitted by February 1, August 1, and November 1 each year. Indspire’s application
for the 2022-23 academic year opens on May 1, 2022.

-30-
About Algonquins of Ontario

Algonquins have lived in present-day Ontario since thousands of years before Europeans
arrived. Today, the AOO are comprised of 10 Algonquin communities. The 10 communities are
represented by 16 Algonquin Negotiation Representatives (ANRs) who are elected by Algonquin
voters for three-year terms. The ANRs include the Chief and Council of the Algonquins of
Pikwakanagan First Nation and one representative from each of the nine other Algonquin
communities. Based on a Protocol signed in 2004, these communities are working together to
provide a unified approach to reach a settlement of the Algonquin land claim.

About the Taggart Group

The Taggart Group (Taggart) has been committed to integrity, quality and community in
everything it does since 1948. Taggart has a strong reputation for technical expertise, integrity,
and cooperation.

About Indspire

Indspire is an Indigenous national charity that invests in the education of First Nations, Inuit,
and Métis people for the long-term benefit of these individuals, their families and communities,
and Canada. With the support of its funding partners, Indspire provides financial awards,
delivers programs and shares resources so that First Nations, Inuit, and Métis students will
achieve their highest potential. In 2020-2021, Indspire provided more than $20 million through
6,245 bursaries and scholarships to First Nations, Inuit and Métis students across Canada.
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James Bartleman

Indigenous Youth Creative Writing Award

Open to all Indigenous
students in Ontario
aged 18 and under

Deadline: May 31

To apply:
Visit: ontario.ca/bartleman

Email: ontariohonoursandawards@ontario.ca

ontario.ca’honoursandawards - 1-877-832-8622

Ontario @
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Attention All AOPFN
Members!!

Are you looking to get some hands-on
experience in‘environmental sciences this
summer?

Currently, we are planning to get AOPFN
members involved with field work and insight
into research being done by the Canadian
Museum of Nature from Aug. 22nd to 26th,
2022

If you are interested or would like to learn
more, please contact:

Lucas (AOPFN Project Coordinator)
coordinator.projects@pikwakanagan.ca
or Kyle (AOPFN Guardians Clerk)
guardians.clerk@pikwakanagan.ca for more
information
Phone: (613) 625-1551
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Attention all AOPFN members!

Are you, or do you know any AOPFN
youth, transitioning from high
school to post'secondary looking to
get some hands on experience in
environmental sciences, this
summer? If so, please contact Lucas
(AOPFN Project Coordinator) for
more information!

Email:
coordinator.projects@pikwakangan
.ca
Phone: (613) 625-1551
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“CALL TO TENDER”

Foundation Repairs:

For the Algonquins of Pikwakanagan First Nation - 25 Kiwita Inamo All materials and labor to be supplied by the bidder.

Exterior Work to Be Completed:

o Work be completed to improve foundation drainage system and the surface drainage system around the house. The founda-
tion drainage system to be dug up and replaced ensuring the discharge is carried away from the home to drain away from
foundation.

o New weeping tile to be installed and covered with 6” of clear stone.
. Fill any penetrations through block wall with mortar mix.
. Ensure parging and damp proofing are in good condition. Reapply if necessary.

. Finished grade to be improved around the perimeter of the foundation to ensure water run off does not pool next to foundation
wall.

. Improvements to drainage around the property to ensure run off or excess spring run-off is taken away from foundation to
surrounding ditches and existing swales.

. All necessary repairs or replacement of existing front stairs and existing rear landing.

*Please ensure you include valid Personal Liability and Property Damage Insurance Certificate, WSIB clearance certificate
upon acceptance of contract.

Any questions or concerns can be directed to Kreed Knox or Dustin Logan at 613-625-2800 Extension 247 or 246
Envelopes should be clearly marked:
“Tender for work at 25 Kiwita Inamo”
Addressed to:
Algonquins of Pikwakanagan Administration Office
1657A Mishomis Inamo
Pikwakanagan, Ontario, KOJ 1X0
ATTENTION: Dustin Logan, Manager, Public Works

All tenders must be received by May 13t, 2022 at 12:00p.m.

THE ALGONQUINS OF PIKWKANAGAN FIRST IS NOT OBLIGATED TO ACCEPT THE LOWEST OR ANY TENDER

kkkkkkkkkkkkkkkkkkkkkkikkkkkkkkkkkkkkkkkkkkkkikikikkkkkkkkkkkkkkkkkkkkikikikkkkkkkkkkkkkkkkkkkkkkkkikkkkkkkkkkkkkkkkkkkkkhkik kkkkkkkkkkkkkkkkdkikikikik

My “Tender” for foundation repairs at 25 Kiwita Inamo

is:

Name:

Phone Number:
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“CALL TO TENDER”

Interior:

. Supply/Remove/Replace aged windows throughout the house (Site visit required), Windows to fit existing openings,
must be CSA labeled, vinyl clad, low-E argon filled and insulated spacers, rough opening and window frames to be
insulated in between, exterior and interior to be caulked and then finished with new trim on interior.

. Supply/Remove/Replace aged kitchen cabinets and countertops with new (Site visit required). Ensure area around
sink and faucets to be sealed to prevent water damage under and behind cabinets.

. Supply/Remove/Replace aged flooring with new. Ensure sheet type, waterproof flooring is installed in high moisture/
wet locations and ensure transition pieces be installed for a smooth transition without any tripping hazards.

All materials and labor to be supplied by the bidder.
*Please ensure you include valid Personal Liability and Property Damage Insurance Certificate, WSIB clearance certificate.
Any questions or concerns can be directed to Kreed Knox or Dustin Logan at 613-625-2800 Extension 247 or 246
Envelopes should be clearly marked:
“Tender for work at 45 Majihigan Inamo”
Addressed to:
Algonquins of Pikwakanagan Administration Office
1657A Mishomis Inamo
Pikwakanagan, Ontario, K0J 1X0
ATTENTION: Dustin Logan, Manager, Public Works

All tenders must be received by May 13th, 2022 at 12:00p.m.

THE ALGONQUINS OF PIKWKANAGAN FIRST NATION IS NOT OBLIGATED TO ACCEPT THE LOWEST OR ANY TENDER

kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkikkkkkkkkkkkkkkkkkkkk *hkkkkkkkkkkkk

My “Tender” for foundation repairs at Majihigan Inamo

is:

Name:

Phone Number:
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ORTH Supporting Rural & Remate Ontario
CONTACTI\NIORD Soutenant I0ntario rural et éloigné

As Ontario's community-based bilingual distance education and training network, Contact North | Contact Nord
helps underserved residents in 1,300 small, rural, remote, Indigenous and Francophone communities access
education and training without leaving their communities. We provide services in English and French. For more
information, visit www.contactnorth.ca.

Contact North | Contact Nord is seeking a positive, energetic and organized individual to fill the following part-
time position:

EDUCATION & TRAINING REPRESENTATIVE - Pembroke
Competition # 22-23-PEMB

Reporting to the Education & Training Advisor, the Education & Training Representative position will be based
out of our Pembroke online learning centre. The successful candidate will:

o Coordinate and schedule Student Recruitment & Services Representatives to deliver Contact North |
Contact Nord’s services and support to students within the territory

¢ Complete follow-ups with prospective students and students using our services, providing details on all
services available and exploring the option of registering in a first or subsequent course

s Enter and update complete, accurate data in the customer relationship management (CRM) tool,
populating all required fields and ensure Student Recruitment & Services Representatives do the same

s Record and submit weekly data each Friday on the number of requests for services responded to for
the territory

s Pro-actively identify and present a list of opportunities to generate registrations; this may include career
and education fairs, suitable locations for targeted distribution and posting of promotional materials,
new referral organizations and influencers, and other opportunities

s Actively promote our services, including the promotion of available online programs and courses, at
targeted events or meetings in person or virtually for recruitment of potential new clients, influencers
and stakeholders

e Actively support all targeted recruitment campaigns in the local community (ies) including targeted
distribution of promotional materials and tracking responses/interest in the CRM and other tracking
tools

s Submit a daily report to the Education & Training Advisor by 4:00 p.m., listing key operational and
recruitment related steps taken, key statistics, any major issues and how they were resolved,
complaints and how they were handled, and immediately flag any urgent or time-sensitive issues to the
Education & Training Advisor

Qualifications:

* Asecondary school diploma with preference given to those with a post-secondary credential in a
related field such as office administration, business administration, executive assistant

e 1-3 years’ customer service experience in fields such as retail, call centre

e 1-3 years' experience in a sales position, such as retail, call centre, business sales.

¢ The ability to function verbally and in writing in both English and French (bilingual) is considered an
asset

s Experience with or a willingness to learn to use a variety of learning technologies such as Zoom,
Microsoft Teams, etc.

s Experience with or a willingness to learn social media platforms such as Facebook and Instagram

s Extensive knowledge of the community in order to help engage community partners

s Able to take full responsibility for key assigned areas of the student services process while working
with minimal supervision

e Highly developed verbal and written communication skills

e Previous data entry experience

i.contactnorth.ca | www.contactnord.ca
Funded by the Government of Ontario | Subventionné par le gouvernement de I'Ontario
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ORTH Supporting Rural & Remote Ontaro
CONTACTI[\\]IORD Soutenant [Ontario rural et eloigne

»  Experience with or knowledge of online learning

*  Sound functional knowledge of MS Office Suite (Word, PowerPoint, Excel and Qutlook)

» Proven ability to exercise sound judgement and diplomacy through contact with students,
faculty/instructors, local hosts and other community stakeholders

*» Possession of a valid driver's licence and reliable means of transportation, which would allow for

travel within the boundaries of the assigned territory at the direction of the Education & Training
Advisor, is considered an asset

Requirements:

Proof of full vaccination against COVID-19 is required

Ability to work at the online leaming centre as well as virtually, based on operational needs

Compensation: $18.50 per hour plus vacation pay and statutory holiday pay

Hours of work: Up to 25 hours per week

Start Date: As soon as possible

Interested individuals are invited to submit a cover letter and electronic résumé, complete with two to three

employment references, quoting Job Competition # 22-23-PEMB in the subject line of the e-mail. This position
is OPEN UNTIL FILLED, please send applications to resumes@contactnorth.ca.

We are an equal opportunity employer. Upon request, accommodations due to a disability are available
throughout the selection process.
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EMPLOYMENT OPPORTUNITY

Job Title Supervisor, Band Court Representative

Department Manager, Child Welfare

Supervisor/Manager Alexandra Freed

Salary Scale $53, 599 to $63, 712 per annum and commensurate based on experience

Job Status Permanent Full-Time

Contract Length Start [ Immediately _
Hours Per Week 35 hours weekly

Benefits AOPEFN understands family needs take priority in one’s life and as part of our commitment to being a competitive

employer we provide our employee’s flexible hours, federal and provincial statutory holidays. We also promote a
team-based working environment with a focus on learning and development to promote employee growth and
opportunity. We offer a variety of incentives in our competitive compensation plan that meet today’s living needs.
AOPEN is an equal opportunity employer located on the beautiful shores of Golden Lake, ON Canada.

Posting Status

Internal Only Internal/External X

Start Date of Posting

Friday April 22", 2022

Closing Date of Posting

Friday May 6", 2022 at 4:30PM

Selection Process

Interview X Rating X  Selection X

Job Description

The Supervisor, Band Court Representative will be responsible for overseeing and ensuring the deliv-
ery and day-to-day management of the Child Welfare Advocacy services for members of Algonquins
of Pikwakanagan First Nation (AoPFN). The Supervisor, Band Court Representative will be responsi-
ble for representing the AoPFN as a party to court proceedings involving AoPFN children, youth and
families under the Child, Youth & Family Services Act, 2017 and will actively protect the collective
interests of AoPFN’s children, youth and families ensuring a culturally appropriate management and
disposition is maintained in all cases. The Supervisor, Band Court Representative will be assigned
duties that -allocating, distributing and overseeing the work of Band Court Representatives; member-
ship on committees internal and external, as may be required or as deemed appropriate and necessitat-
ed by the Manager of the Child Welfare Department or the Executive Director, Operations and will be
responsible for recommending the appointment of Band Court Representatives for AoPFN.

Key Responsibilities and Duties

. Knowledge and understanding of AoPFN’s interest in children, youth and families.

. Child, Youth & Family Services Act (Ontario) and its application and proceedings involving
First Nation members.

. Social Work and Social Service Work Act, 1998 and its standards and applications involving
social workers

. Responds to all Child Welfare agency notifications within the prescribed time.

. Supports Band Court Representative in securing interventions, counselling and escalating other
supports, including alternative dispute resolution and Jordan's Principle, as needed.

. Acts as the Band Court Representative or assigns a Band Court Representative for each case

and to each Family & Children Services Worker during investigations and processes relating to
AoPFN members residing on reserve and in the Renfrew County Municipality.

. Attends all court proceedings as a party to represent the interests of AoPFN and advocate on
behalf of AoPFN children and youth in all child welfare cases.

Supports alternative dispute resolution processes as an alternative to court proceedings.
Reviews Plans of Care prepared by Band Court Representative as necessary.

Monitors, evaluates Plans of Care and prepares, serves and files additions or amendments.
Investigates, researches and compiles evidence related to the case.

Prepares documents, arguments, draft orders and responds to and processes legal documents.

Provides day-to-day direction and guidance to staff under the Manager of the Child Welfare
Department (Prevention & Band Court Representatives) and Legal Counsel for the delivery of
services.

. Works closely with Pikwakanagan's planning committees, programs and services to ensure

quality program delivery.

Participates on relevant boards, committees, and community development projects.

Utilizes a multidisciplinary approach to ensure comprehensive Plans of Care.

Consults with specialized services for case management as required and when directed.

Coordinates case management conferences with AoPFN Child Welfare staff, Chief, Executive

Director and multi-disciplinarians, as required to monitor and evaluate child, youth and family

care and to ensure legal responsibilities are met.

. Collaborates with other community resources to ensure services are meeting the needs of the
children, youth, families and other community members willing to provide customary care.

. Liaises with Family & Children Services and other external organizations.
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Other Key Skills

Interpret legislation and legal documents.

Research, investigate, analyze and evaluation skills.

Strong negotiation and advocacy skills and techniques.

Exceptional written skills i.e. Plans of Care, reports, documents, proposals etc.
Exceptional verbal skills i.e. presentations, facilitation, court appearances etc.
Financial monitoring of budgets

Facilitation, Coordination and Management skills in Alternative Dispute Resolu-
tions, Circles of Care, Multi-Disciplinary Case Management Meetings, Family &
Group Conferencing and Workshops; Experience an Asset.

Experience working with children, youth and families.

. Strong interpersonal and leadership skills; demonstrates a high level of profes-
sionalism.

. Able to work effectively in a multi-disciplinary team environment

Sensitive to indigenous culture and values; promotes the culture and values and

aspirations of AoPFN.

Resourceful and a problem solver.

Proactive and able to engage in a respectful, friendly and approachable manner.

Empathetic and compassionate.

A role model.

Minimum Qualifications

Bachelor of Social Work or a Bachelor degree in other field of study along with
three years of work experience in the field; and
. Minimum of 1 year supervisory experience in the social work or social services
field or an acceptable similar work environment

. Registered member in good standing with the Ontario College of Social Workers
and Social Service Workers (OCSWSSW).

. Experience working with First Nation people/groups an asset.

Conditions of Employment:

. Band Court Representative Certificate Course, cost incurred by the Employer and
the Employee must successfully complete the Course within the 3-month proba-
tionary period.

. Vulnerable Sector Check

. CPR and First Aid Certification

. Proof of a minimum valid class “G” driver’s license and a clear driver’s abstract
and access to a dependable vehicle.

Submit Cover Letter and Resume To

Human Resources

Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo

Pikwakanagan, ON K0J 1X0

hrservices@pikwakanagan.ca

Subject Line: Supervisor, Band Court Representative

How To Apply

Application Procedure: Interested persons must submit a resume demonstrating that they meet
the requirements outlined and the names and day contact telephone numbers of three (3) refer-
ences.

Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest — the
applicant must not be a member of the Supervisor’s immediate family; 2) Resume — the content
will be reviewed to ensure the applicant meets the basic requirements

Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN has
the right to short list for interview/assessment purposes to the five (5) most qualified persons and
typically establishes and eligibility list.

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage
women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above

mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing,
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed confidentially.
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EMPLOYMENT OPPORTUNITY

Job Title Band Court Representative

Department Child Welfare Department

Supervisor/Manager Alexandra Freed

Salary Scale $43, 884 to $52, 164 per annum and commensurate based on experience

Job Status Permanent Full-Time

Contract Length Start [omedacy,
Hours Per Week 35 hours weekly

Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a competitive employer we provide our employee’s flexible

hours, federal and provincial statutory holidays. We also promote a team-based working environment with a focus on learning and development to promote
employee growth and opportunity. We offer a variety of incentives in our competitive compensation plan that meet today’s living needs. AOPFN is an equal
opportunity employer located on the beautiful shores of Golden Lake, ON Canada.

Posting Status

Internal Only Internal/External X

Start Date of Posting

Friday April 22", 2022

Closing Date of Posting

Friday May 6", 2022 at 4:30PM

Selection Process

Interview X Rating X Selection X

Job Description

The Band Court Representative is responsible for representing, protecting and advocating for the best interests of
the children of Algonquins of Pikwakanagan First Nation (AoPFN) in all Child Welfare matters pertaining to
AoPFN members undertaken. The Band Court Representative will be assigned duties that are encompassed and
required as may be included in various appointments such as AOPFN representative for child protection investi-
gations, court proceedings, under the Child, Youth and Family Services Act, 2017, and membership on commit-
tees, internal and external, as may be required or as deemed appropriate and necessary by the Manager of the
Child Welfare Department, the Executive Director of Operations of AoPFN or by the Supervisor, Child Welfare.
Key Responsibilities and Duties

. Responds to all Child Welfare agency notifications within the prescribed time.

. Provides brief intervention, crisis intervention, counselling, and seeks other supports, including alternative
dispute resolution and Jordan's Principle, as needed.

. Acts as the Band Court Representative for each case and to each Family & Children Services Worker dur-
ing investigations and processes in AoPFN traditional territory.

. Works with legal counsel to support the preparation of court documents and to represent the FN in complex
court cases.

. Develops a working relationship with Family & Children Services engaged with AoPFN members.

. Ensures that AOPFN members are fully aware of their rights in child welfare proceedings.

. Attends all court proceedings as a party to represent the interests of AoPFN and advocate on behalf
of AoPFN children and youth in all child welfare cases.

. Supports and contributes to alternative dispute resolution processes as an alternative to court proceedings.

Prepares Plans of Care that are culturally sensitive and include recommendations for placement of children
and youth with community and family placements through Prevention Services.

Monitors, evaluates Plans of Care and prepares, serves and files additions or amendments.
Investigates, researches and compiles evidence related to the case.

Prepares documents, arguments, draft orders and responds to and processes legal documents.
Provides family support services that promote the cultural aspirations of AoPFN.

Ensures client case files are maintained and updated regularly.

Provides on-going follow-up and support in all cases.
ther Key Skills

Strong interpersonal and leadership/management skills

Able to work effectively in a multidisciplinary team environment.

Tact, discretion and a high level of confidentiality.

Sensitivity to indigenous issues, with strong appreciation and empathy to the customs, traditions, culture
and values and aspirations of AoPFN.

Pleasant personality, and positive attitude self-motivation, reliable and thorough.

Exhibit a high degree of initiative, self-direction; excellent verbal and written communications skills and
possess excellent analytical and organizational skills

Proactive and able to engage in a respectful, friendly and approachable manner.

Exhibit a high degree of versatility and professionalism throughout the performance of responsibilities.
Interpret legislation and legal documents.

Research, investigate, analyze, critical thinking and evaluation skills.

Strong negotiation and advocacy skills and techniques.

Exceptional written skills i.e. Plans of Care, reports, documents, proposals etc.

Exceptional verbal skills i.e. presentations, facilitation, court appearances etc.

Strong computer skills with experience in the application of software, internet and email.

Facilitation, coordination and management skills in Alternative Dispute Resolutions, Circles of Care, Multi-
Disciplinary Case Management Meetings, Family & Group Conferencing and Workshops;.

....O......
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° Minimum Qualifications

. BSW degree or Diploma in Social Services with three-years of experience in
child welfare;

. Registered member in good standing with the Ontario College of Social Work-
ers and Social Service Workers (OCSWSSW).

. A minimum of a class "G" drivers' licence.

. Conditions of Employment:

. Band Court Representative Certificate Course, cost incurred by the Employer
and the Employee must successfully complete the Course within the 3-month
probationary period.

. Proof of Diploma or BSW
. Vulnerable Sector Check
. CPR and First Aid Certification

. Proof of a valid class "G" driver's license; clear driver's abstract and access to a
dependable vehicle.

Submit Cover Letter and Resume To

Human Resources

Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo

Pikwakanagan, ON K0J 1X0

hrservices@pikwakanagan.ca

Subject Line: Band Court Representative

How To Apply

Application Procedure: Interested persons must submit a resume demonstrating that they meet
the requirements outlined and the names and day contact telephone numbers of three (3) refer-
ences.

Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest — the
applicant must not be a member of the Supervisor’s immediate family; 2) Resume — the content
will be reviewed to ensure the applicant meets the basic requirements

Interviews: Interviews may be conducted in-person OR virtually by Teams Meeting. AOPFN
has the right to short list for interview/assessment purposes to the five (5) most qualified persons
and typically establishes and eligibility list.

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage
women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above

mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing,
you should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed confidentially.
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Algonquins of Pikwakanagan First Nation Directory

CHIEF AND COUNCIL 613 625-2800 EXT
Wendy Jocko chief.pik@pikwakanagan.ca 229
Alanna Hein chiefcouncil@pikwakanagan.ca 228
Marcy Francoeur assistant.cc@pikwakanagan.ca 250
Kevin Lamarr coordinator.culture.aa@pikwakanagan.ca 230
EXECUTIVE OFFICES 613 625-2800
Vacant edo@pikwakanagan.ca 235
Vacant assistant.edo@pikwakanagan.ca 254
Vacant communications@pikwakanagan.ca 253
PUBLIC WORKS 613 625-2800
EMERGENCY CONTACT 613 639-3309
Dustin Logan mgr.publicworks@pikwakanagan.ca 246
Bonnie Commanda assistant.publicworks@pikwakanagan.ca 245
Kreed Knox housing@pikwakanagan.ca 247
HUMAN RESOURCES 613 625-2800
Shelley Wilcox hr@pikwakanagan.ca 236
Tiffany Dedo hrservices@pikwakanagan.ca 237
RECEPTION 613 625-2800
Alexis Roesler reception.admin@pikwakanagan.ca 221
FINANCE 613 625-2800
Selena Roesler mgr.finance@pikwakanagan.ca 224
Stephanie Stone assistant.finance@pikwakanagan.ca 223
Sandy Nash acquisitions@pikwakanagan.ca 225
Laurie Amikons payroll@pikwakanagan.ca 226
LANDS, ESTATES, & MEMBERSHIPS 613 625-2800
EMERGENCY CONTACT 613 401-0057
Kassandra Sackaney mgr.lem@pikwakanagan.ca 222
Curtis Jahn assistant.lem@pikwakanagan.ca 231
Brittany Scott lands.officer@pikwakanagan.ca 234
EDUCATION 613 625-2800
Della Meness mgr.education@pikwakanagan.ca 239
Teresa G Kohoko assistant.education@pikwakanagan.ca 240
Virginia Sarazin-Lasenby post.secondary@pikwakanagan.ca 238
Estelle Amikons library@pikwakanagan.ca 244
IT SUPPORT
Lance Thorpe itsupport@pikwakanagan.ca 248
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SOCIAL 613 625-2800 EXT
Karen Levesque mgr.social@pikwakanagan.ca 242
Crystal Kohoko assistant.social@pikwakanagan.ca 251
Branden Luloff social.ow@pikwakanagan.ca 241

ANISHINABEK GAMIK PIKWAKANAGAN 613 625-2173

Child & Family Services

EMERGENCY CONTACTS:

Alexandra Freed

supervisor.cfs@pikwakanagan.ca

613 585-1275

Kellie Cooke ex.assistant.cfs@pikwakanagan.ca
Randi-Lee Lamure prevention1.cfs@pikwakanagan.ca 613 639-4188
Sara Fortin prevention2.cfs@pikwakanagan.ca 613 401-6301

Jocelyn Bernard

reception.cfs@pikwakanagan.ca

613 625-2173

FAMILY WELL BEING

Kassidy Bernard

coordinator.fwb@pikwakanagan.ca

613 401-0091

Jaime Roesler

assistant.fwb@pikwakanagan.ca

613 625-2173

MINDIWIN MANIDO 613 625-2047 EXT
Day Care Centre

Britney Sarazin supervisor.daycare@pikwakanagan.ca
ECONOMIC DEVELOPMENT 613 625-1551

Claudette Cournoyer mgr.ecdev@pikwakanagan.ca

Amanda Two-Axe Kohoko consultation@pikwakanagan.ca 105
Ember Sarazin project.administrator@pikwakanagan.ca

Laura Sarazin assistant.consultation@pikwakanagan.ca 104
Lucas Bramberger coordinator.projects@pikwakanagan.ca 102
Samantha Galbraith coordinator.studies@pikwakanagan.ca

SPORTS & RECREATION 613 625-2682

Kerry Andrews mgr.sports.rec@pikwakanagan.ca

Ryan Peters custodian.mukwa@pikwakanagan.ca

Vacant reactivator@pikwakanagan.ca

FIRE & RESCUE 613 286-1018

Chris Sarazin chrissarazin53@pikwakanagan.ca

HEALTH SERVICES 613 625-2259 EXT
Maureen Sarazin Tomasini mgr.health@pikwakanagan.ca 227
Rachel Mathieu assistant.health@pikwakanagan.ca 223
Carolyn Smoke reception.health@pikwakanagan.ca 221
Brittany Martin chn@pikwakanagan.ca 225
Melissa Pessendawatch chr@pikwakanagan.ca 224
Marlene Sackaney-Keeling hcc@pikwakanagan.ca 232
Natalie Mooy diabetic.navigator@pikwakanagan.ca 233
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MENTAL HEALTH TEAM 613 625-2259 EXT
Sandi Wright supervisor.mhs@pikwakanagan.ca 231
Tiffany Herron navigator.mhs@pikwakanagan.ca 226

Matt Hutten addictions.mhs@pikwakanagan.ca 238
Sabrina Laframboise counsellor.mhs@pikwakanagan.ca 263
Sharra Bernard therapist. mnhs@pikwakanagan.ca 246
Chrystal Toop justice.mhs@pikwakanagan.ca 245
TENNISCO MANOR 613 625-1230

Peggy Dick homecare.supervisor@pikwakanagan.ca

Margaret Ann Benoit assistant.homecare@pikwakanagan.ca

Victoria Luloff homecare.tsp@pikwakanagan.ca

Kim O’Brien clientcare.tm@pikwakanagan.ca

OTHER

O P Museum

Naomi Sarazin nsarazin@thealgonquinway.ca 613 625-1958
Katie Commanda katie@thealgonquinway.ca

Conway’s Pharmacy 613 625-9974
Animal Control 613 625-2545 or 613 602-3626
June Logan

Food Bank

Kerry Andrews (Temporary) mgr.sports.rec@pikwakanagan.ca 613 639-1633
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ALGONQUINS OF PIKWAKANAGAN FIRST NATION

MEMBERSHIP ADDITIONS
Name Family Line Date Posted Appeal Period Ends
Cook, Jason Jocko 15 Nov 21 15 May 22
Taylor, Logan Bernard 15 Nov 21 15 May 22
Taylor, Alexis Bernard 15 Nov 21 15 May 22
Griffiths, Jacqueline Lavallee 15 Nov 21 15 May 22
Naylor, Lisa Lavallee 15 Nov 21 15 May 22
Bartlett, John Pesidewate/Lamure 16 Nov 21 16 May 22
Bartlett, Olivia Pesidewate/Lamure 16 Nov 21 16 May 22
Bartlett, Claire Pesidewate/Lamure 16 Nov 21 16 May 22
Borrowman, Wesley Lavalley 01 Dec 21 01 June 22
Tokio, David Lavalley 01 Dec 21 01 June 22
Ewing, Quinton Lavalley/Francois 01 Dec 21 01 June 22
Sarrazin, Marie Pesidewate/Lamure 01 Dec 21 01 June 22
Meness, liyla Meness 01 Dec 21 01 June 22
Gould, Ralph Benoit/Baptiste 22 Dec 21 22 June 22
Greatrix, Vanessa Lavallee 11 Jan 22 11 July 22
Bennett-Delorme, Bridgit Meness/Kohoko/Lamabe 03 Feb 22 03 Aug 22
Nieman, Bradley Lavalley 03 Feb 22 03 Aug 22
William, Tammie Milnense 03 Feb 22 03 Aug 22
Boldt, Daryl Chabot 03 Feb 22 03 Aug 22
Boldt, Jorja Chabot 03 Feb 22 03 Aug 22
Boldt, Kendall Chabot 03 Feb 22 03 Aug 22
Frickleton, Jennifer Lavalley 03 Feb 22 03 Aug 22
Foster, Houston Sarazin/Lavalley 09 Mar 22 09 Sept 22
Leverre, Melissa Tenniscoe 09 Mar 22 09 Sept 22
Leverre, Kenneth Tenniscoe 09 Mar 22 09 Sept 22
Robicheau, Vanessa Bernard 09 Mar 22 09 Sept 22
Craftchick, Chole Lavallley 09 Mar 22 09 Sept 22
Craftchick, Wyatt Lavalley 09 Mar 22 09 Sept 22
Sarrazin, Gloria Passindwatch/ Lamure 09 Mar 22 09 Sept 22
Stoneburgh, Harley Lamure/ Commanda 10 Mar 22 10 Sept 22
Robbins, Alexa Jocko 30 Mar 22 30 Sept 22
Robbins, Kayla Jocko 30 Mar 22 30 Sept 22
Liberty, Zachary Bernard 30 Mar 22 30 Sept 22
Scott, Jack Meness/Ignace 30 Mar 22 30 Sept 22
Cort, James Meness/Ignace 30 Mar 22 30 Sept 22
Beaudoin, James Lamure 30 Mar 22 30 Sept 22

To appeal the addition of one of the above persons becoming a Member of the Algonquins of
Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in the
Lands, Estates & Membership Department or email at mgr.lem@pikwakanagan.ca
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Continued on

Boggs, Lily Lavalley 30 Mar 22 30 Sept 22
Law, Hunter Meness 30 Mar 22 30 Sept 22
Munro, Palmer Commanda 30 Mar 22 30 Sept 22

FROM/DE: Killaloe OPP DATE: April 11,2022

KILLALOE OPP INVESTIGATE FRAUD COMPLAINTS

(KILLALOE, ON) - There are many sophisticated frauds and scams in Canada. The intent of many of these frauds and
scams is to take your hard earned money.

On Monday, April 4, 2022, Killaloe OPP responded to an online fraud call in the Township of Bonnechere Valley. The
complainant answered an online add to purchase a puppy. After sending a sum of money by e-transfer the puppy was
never received.

On Wednesday, April 6, 2022, Killaloe OPP responded to a fraud call on the Algonquin's of Pikwakanagan Ontario First
Nation Territory. The complainant donated a sum of money to an online individual to support a cause. The complainant
was instructed that after sending the money they would be awarded an even larger sum of money. The online individual
became increasingly demanding, leading the caller to contact police.

Police remind community residents of the following TIPS to protect yourself:

) Never provide personal information such as name, date of birth or address by phone, text or e-mail unless you
initiated it.

) Never provide financial information or social insurance number by phone, text or e-mail unless you initiated it.

) Never purchase and send gift card information to anyone claiming that you must do this to collect a prize.

o N(_ever send money in any form to anyone claiming you have won a prize and need to send money to receive that
prize.

o Immediately contact your financial institution if you have provided any of your financial information.

o Always check your source before making a purchase.

Never give out personal information unless you have verified the source and the person asking for it is legally entitled to
that information. For more information please visit: the Canadian Anti-Fraud centre online at www.antifraudcentre.ca or

call 1-888-495-8501.
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Algonquins of Pikwakanagan First Nation
1657 A Mishomis Inamo Pikwakanagan, ON XoJ 1Xo
Office : (613) 625-2800 Fax : (613) 625-2332
HOURS OF OPERATION Monday - Friday 8:30 am to 4:30 pm
12:00 -1:00 pm Closed for LUNCH
*HOLIDAY CLOSURES**

New Year’s Day, Family Day, Good Friday, Easter Monday, Victoria Day, National Aboriginal Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving, Remembrance Day & Christmas Day.
Closed between Christmas & New Year’s Day

AOPFN EMPLOYMENT LEGAL ADVICE

OPPORTUNITIES Criminal or Family Legal advice call:

Application Procedure: Interested persons must Duty Counsel at 613-735-3400

submit a resume demonstrating how the basic ’

requirements are met and the names and day contact CONWAY’S PHARMACY REMOTE
telephone numbers of your three (3) most recent direct DISPENSING LOCATION IS OPEN
supervisors. If direct supervisor references are not )

available, then references that know your work may be Regular business hours are

accepted.  Indicate which competition you are

Mondays, Tuesdays, Thursdays Fridays 9am to 4pm

applying for by referencing the Position Title.
PPIyINg Y 8 (closed 12 - 1)

Screening Procedure: Applicants will be screened on
the following: 1.) Conflict of Interest - the applicant Wednesdays 9am to 1pm
must not be a member of the Supervisor’s immediate
family; 2) Resume — the content will be reviewed to
ensure the applicant meets the basic requirements.

We are closed weekends and holidays

Delivery is available Monday to Friday
Affirmative Action Criteria: Positions may be

subject to AOPFN Policy supported by Section 16 of
the Canadian Human Rights Act - Aboriginal Phone 613-625-9974 Fax 613-625-2068

Employment Preferences Policies.

Interviews: Due to Covid-19 all interviews will be Thank you
conducted virtually by Zoom. AOPFN has the right to
short list for interview/assessment purposes to the five
(5) most qualified persons and typically establishes an
eligibility list.

Natalie Commanda, Pharmacy Technician

Joseph Conway, Pharmacist

ANIMAL CONTROL
June Logan: 613-625-2545 or (613) 602-3626

WASTE DISPOSAL SITE
Open Wednesdays:12-6 pm & Sundays 9am-3:00 pm
CURBSIDE PICK-UP

Garbage: Wednesdays Cardboard: Thursdays
Containers: Fridays
Must have items at curbside by 9 am
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