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Algonquins of Pikwakanagan First Nation COVID-19
Situation Report
March 25th, 2022

AOPFN COVID-19 Situation Report

(This will be the final COVID-19 Situation Report. The Emergency\
Response Control Group would like to thank community members
for their support and perseverance throughout the last 2 years.

We will continue to provide important information as necessary in
the newsletter and on the Facebook page.

\. )

School Updates

Community Status Update

AOPFN staff have returned to full-time in-person As of March 21st, masks are no longer be required at
schools or on the bus. Please complete the school

screener each day and do not send your child to school
Masks are still required at The Manor and Health Services. if they are ill.

Masks are optional at all other buildings. Please be respectful.

work.

Vaccine Clinics

COVID Testing

Health Services will be offering COVID-19 testing by Due to low demand, Health Services will not be offer-
appointment only. ing additional COVID-19 vaccine clinics. If you re-
quire additional doses please book with RCDHU at

To find out if you need to isolate please go to:

Www.covid-19.ontario.ca/self-assessment Ll

Where To Get Help

The AOPFN Covid hotline will no longer be in use, Please contact the Family Health Team or Health Services with inquiries.
Health Services (6130 625-2259
Pikwakanagan Family Health Team (613) 625-1175
Food Security Support—613-639-1633

VTAC-Renfrew County Virtual Triage and Assessment
Centre 1 (844) 727-6404.
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THE HEALTH CENTER DOES NOT DO TRAVEL COVID-19
TESTING

If you require Covid-19 testing for travel purposes please inquire with the below
organizations

Cahoons Pharmacy- Deep River- 613-584-1116

Downtown Travel Medicine
Clinic- Ottawa- 613-238-5963

Riverside Travel Medicine
Clinic- Ottawa- 613-733-5553

FEDERAL INDIAN DAY SCHOOL
CLASS ACTION

Claim Due By: July 13, 2022
If you attended the Indian Day School at the
Algonquins of Pikwakanagan First Nation

Please click on the link provided below
indian-day-schools-claim-form-en.pdf (indiandayschools.com)

Contact Free Legal Assistance:
Class Counsel, Gowling WLG at 1-844-539-3815
If you submitted a claim and have not heard from them, please
Call Gowling WLG at 1-844-539-3815

Claim forms are also available at the Band
Administration Office

If you have any general questions on the claim form process, you may
contact
Della Meness, Manager, Education Services at 613-625-2800 ext. 239.
Karen Levesque, Manager, Social Services 613-625-2800 ext. 242
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Trappers Course Update

There’s a scheduled upcoming trapper’s course in April and June.
There is limited seats available with a $50.00 fee to hold spot.

This course requires a commitment of 40 hours over 2 consecutive week-
ends. Please provide your name to Curtis Jahn at 613 625 2800 ex 231 or
by email: assistant.lem@pikwakanagan.ca by April 15th for availability.

If you have already have provided your name, we will be contacting
you with the dates and collect fees soon.

If you have already taken the trappers course and / or require assistance to
renew your trappers license, please contact Kassandra Sackaney or Curtis
Jahn at 613 625 2800 or email assistant.lem@pikwakanagan.ca as soon
as possible

N

The Upper Ottawa Valley Detachment of the Ontario Provincial Police (OPP) would
like to remind everyone that with warmer weather arriving more would-be thieves may
be out walking the streets looking for crimes of opportunity and an unlocked door or
open window can be an invitation to thieves.

The OPP remind all vehicle owners to take the following steps to reduce their
chances of victimization:

. Roll up your vehicle windows @

. Lock the vehicle and pocket the keys LO C K IT

. Park in well-lit area if possible

. Never leave valuables in plain view OR LOSE IT

Locking up should also be applied to your home, garage, sheds and
out -buildings. Lock it or lose it!
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Omamiwinini Pimadjwowin
Gift Shop Notice

We will be closed for
inventory count next week
Monday March 28
to
Friday April 1

Re-opening Monday April 4
regular hours

Migwech and have a good
weekend!
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CAR FOR SALE

2010 Grey Chevy Impala
With winter tires
Maggie Benoit accepting sealed bids

1669 Mishomis Inamo
Pikwakanagan, ON KOJ 1X0
613-625-1230
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DIABETIC RETINOPATHY

Diabetic Retinopathy (DR) is the leading cause of blindness in individuals
under 75 years of age. It is also the most common complication of
diabetes.

DR occurs when there are increased levels of sugar in the blood that can
cause the blood vessels in the eye to swell and leak in the retina
damaging it. New blood vessels can then also grow which causes further
damage.

Nearly everyone with Type 1 diabetes and 60% of those living with Type 2
diabetes will develop some form of DR within the first 20 years after the
onset of diabetes. The risk increases the longer one has diabetes. The
risk however can be lowered through controlling the diabetes.

Managing the diabetes is the best way to lower the risk of DR. this means
keeping the blood sugar levels in a healthy range. This can be achieved
through regular physical activity, healthy eating, mindful living, and
making sure to take your doctor/nurse practitioner prescribed diabetes
medication. Aim to meet your A1C goals every 3 months.

High blood pressure and high cholesterol along with having diabetes will
also increase risk for diabetic retinopathy. Therefore, controlling blood
pressure and cholesterol levels will also help lower the risk for vision loss.
With early detection, treatment is often very successful and can prevent
any further eye health damage. Therefore, if you do have diabetes, it is
so important to get regular eye exams. Sometimes, vision lost due to
diabetic retinopathy cannot be regained. However, with early detection
and treatment, you can reduce your risk of blindness by 95%.

There are 4 stages of diabetic retinopathy and they range from mild to
severe. In the first 3 stages, vision loss may not be noticeable or
detected. The 4™ stage is when vision loss can occur quickly.

If you have any of the following diabetic retinopathy symptoms, please

see your doctor immediately:

. Dark spots in your visual field

. Blurred, distorted or double vision

° Large “floaters” (dots, circles, cobwebs that move across your field
of vision)

Make sure you’re taking the right steps in order for Diabetic

Retinopathy to stay at bay:

. Keep track of your blood sugar and blood pressure.

. Book regular appointments with your eye doctor to identify
changes to your vision.

. Yearly eye exams are free in Canada if you have been diagnosed
with diabetes.

. Take all your prescribed medication as instructed by your doctor.

. Practice healthy habits like eating a balanced diet and getting

regular exercise.
° Speak to your doctor before starting any new form of exercise or
diet regimen.
. Learn about your condition. The more you know, the better you
can control your diabetes
For more information on diabetic retinopathy and diabetes in
general, please contact Natalie Mooy, diabetic navigator at
diabetic.navigator@pikwakanagan.ca or 613-401-3679

FACTS GROUP

Prevention Services presents our
facts group on

Tuesdays will be back in person
starting March 22" from 4:30pm to
5:15pm.

Please email Jocelyn Bernard at
reception.cfs@pikwakanagan.ca to
register.

Euchre
Sunday Afternoons @ 1 PM \
Elders Lodge 3‘

Doors open at 12:15 PM

$5 to play
U 52 or 3185 for 50/50 Draw
$1 poplwater

Highest $20
Runner Up $10
Lowest $5

Pikwakanagan Tibadjumowin—Nika Kizis 18, 2022


mailto:diabetic.navigator@pikwakanagan.ca
mailto:reception.cfs@pikwakanagan.ca

OTTAWA — Compensation for individuals
and Impacted First Nations subject to a
drinking water advisory that lasted at
least one year between November 20,
1995, and June 20, 2021. The claim process
period is now opened for First Nation BEST WAY 10 REACH
Members to apply. For an example of a MATT:
drinking water advisory for a period of one 613-510-0356
year would be: boil water or do not consume.
As an individual, you can submit a claim
form even if your First Nation does not
submit a Band Council Acceptance
Resolution. Individuals can also apply for
additional compensation for Specified
Injuries. This settlement does not include
Uranium water 1ssues, nor Short Term

(summer months) boil water/do not consume
advisories. Community Justice Worker

Available 8:30-4:30

Monday-Friday
8:30AM-4.30PM

. Email:
addictions.mhs@pikwakanagan.ca

* Office: 613-625-2259 ext. 238

For more information or if you need help

with a claim. Please contact 1-833-252- justice.mhs@pikwakanagan.ca
4220. The only documentation needed to ap- mobile: 1-613-633-3586
ply is your ID and signature witnessed. e Help to wunderstand the justice

system and processes

o Help to access Mental Health Court

o Support to access Restorative Justice
practices

First Nations

Bp o Support for individuals AND family
Drmkmg Water members whose loved ones are
SETTLEMENT attending court

. Support for people who are witnesses or
. k . victims of crime
NI d Ki ZIS ° Information, advice and referrals for
people who are navigating the
Goose Moon Criminal Justice system
o Need help accessing Victim Services
March o Need to apply for Legal Aid
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Omamiwinini Pimadjwowin
Is hosting virtual
Algonquin Language Classes
for all AOPFN members and their
families
Mondays & Wednesdays
January 31 to March 31
7:00 t0 8:00 p.m.
With Michele Whiteduck

Contact Katie Commanda to register
Email: katie@thealgonquinway.ca

VOS5 7
elmntf

AOPFN TALENT SEARCH IS GOING ON-AIR!!!

We are excited to announce that we have partnered with ElImnt 97.5 FM to assist us
with our continued talent search for a variety of career opportunities at AOPFN. Elmnt
FM (CFPO-FM Ottawa) is an indigenous peoples' radio station in Ottawa. Owned by
First Peoples Radio, a subsidiary of the Aboriginal Peoples Television
Network, it broadcasts music and talk programming targeting the First Nations
community. Music is both from mainstream and indigenous artists. Please tune in to
hear our ads throughout each day until the end of March. The Human Resources
Team would love to hear from you about the ads and your ideas on how we can
continuously improve and strengthen AOPFN’s presence and what makes us unique
and an Employer of Choice. GO ON!! HAVE A LISTEN TODAY!
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INDIGENOUS
CRISIS LINE

Available 24/7 for you or anyone you
know who needs to talk due to the
current events and findings from
residential schools

Please know that Sandi and the mental
health team is available for support as
well

Sandi Wright: Adult Mental Health
Counsellor

613-639-9189

Monday-Friday
8:30am-4:30pm

o

o e e e TR

ATTENTION PIKWAKANAGAN
FOODBANK USERS!

Please note the change for the hours of
operation for the Foodbank! We will  revert
back to the one evening per week (Wednesday
evenings from 4:30-8:00 p.m.) for order
pick-up!!

You can continue to place your order by calling
or texting 613-639-1633 and please note you
MUST place your orders now by Tuesdays at

NOON!

We ask that you be respectful and mindful of

these changes and adhere to them! Calling or

texting during regular business hours to place

your order is also considerate and we ask you
to please do so!

Place your order on Mondays between
8:30-4:30 or on Tuesday morning between
8:30-12:00!

Miigwech for your cooperation and
understanding! As restrictions begin to lift we
will also begin a slow process in reducing
weekly access to the Foodbank so please
watch for further updates!

Kerry Andrews, Interim Manager, Food Security

Algonquins of Pikwakanagan
Elders Lodge

For Rentals contact Sandy
@ 613 717 2894

The Anishinabek Gamik Child
and Family Services office
would like to invite all AOPFN
members to fill out a survey
that will help inform the new
Child Well-Being Law that is
being created.

Online survey link: https://docs.google.com/forms/d/
e/1FAIpQLSfdS2SYy1 AfAEecDmJGneQEZJicETfeKRV
60VRNTHgcurWrlg/viewform?usp=sf link

If you would prefer a paper copy, please contact Kellie
Cooke at ex.assistant.cfs@pikwakanagan.ca or
613-625-2173.

0D AL CITYWIDE

- FOOD DRIVE

'f' SATURDAY, SEPTEMBER 16, 2017

Plaasa i this bag with carved food tems. On Saturday,
Septarniber 1621, batore 9:00m, place this bag o that it s
el from the street — on the riveway of frook steps.
Vohusteers wil pick up the bags and delver them to the
Gewiter Vancouvee Food Bank. Thank you for your donaticn

© MOST NEEDED ITEMS©
Canned Fish: Yuna or Saimon. Canneg Frult Packed 1 18
O julco o water. Caned Baans: (llack, Crickpea, Kty
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ATTENTION
AOPFN MEMBERS:
INDIGENOUS
EMPLOYMENT/APPRENTICESHIP
OPPORTUNITY
-MILLWRIGHT-

Start date: -Spring 2022

Indigenous Opportunities Network (ION), The Millwrights Union, OCNI,
and other partners are seeking multiple, Indigenous, candidates from
Pikwakanagan, to enter into a 6-week training opportunity at the Chalk River

(CNL) facility.

Upon successfully passing the Millwright entrance exam, you will have an
opportunity to start a fantastic career as a Millwright, 1st year apprentice.

Ontario Secondary School Diploma (OSSD) or equivalent for entrance, as
well as a grade 12 English and grade 12 mathematics credit. Once you are
registered and you meet the entrance qualifications you will be scheduled for an
interview.

There is a registration process and ION will also assist with your security
clearances to work at this site.

If you are interested in a great long-lasting career in this trade, please Contact:

Ron Ireland, Kagita Mikam, ION coordinator at mr.ron.ireland@gmail.com or
at (613) 583-4315.

Or:

Claudette Cournoyer, AOPFN, mgr.ecdev@pikwakanagan.ca,
Algonquins of Pikwakanagan First Nation

3-469 Kokomis Inamo Pikwakanagan, ON
KO0] 1X0, P: (613) 625-1551 F:(613) 625-2332
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A CALL TO ACTION FOR YOUTH!

OUR WORLD OUR FUTURE:
VALLEY EARTH DAY ARTS PROJECT

Every young person in the Ottawa Valley
o is welcome to participate.
* E;)figifess yourself as you wish. Use the materials you choose.
=+ Mixed media, painting, sculpture, video, poetry, etc.

Online Exhibit on Earth Day: April 22nd
Locations for community-based exhibitions to be announced in March.
Participation awards will be drawn. Renfrew County politicians will be invited.

Submissions due by April 4, 2022.
Drop-off locations across the county are on our website:
www.valleyearthdayarts.com

Email us at valleyearthdayarts@gmail.com Or call Diane at 613-625-2200
Follow us on Instagram @valleyearthdayarts

Organized by:
Community Supporters:

THE COUNCIL
~ OF CANADIANS OV CACS . swool Yoo
Kitchissippi-Ottawa Valley OTTAWA VALLEY COMMUNITY ARTS DREAMSHARE .

AOPFN members can drop off their submissions to
Omamiwinini Pimadjwowin at 469 Kokomis Inamo, Unit 1 by
Friday, April 1, 2022.
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Employment opportunity,
Algonquin Park,
Seasonal Museum

» Technician

= _—

Algonquin Provincial Park — Seasonal Museum Technician

-

The Friends of Algonquin Park is seeking qualified individuals to work as Seasonal Museum Techni-
cians in Algonquin Provincial Park.

Employment is from June until Labour Day, with a possible extension until the end of October.

The rate of pay is $15.25/hour based on 40 hours/week, including weekends and statutory holidays
as per schedule.

Staff house accommodations may be available to qualified candidates.
Qualifications:

e knowledge of Algonquin Provincial Park

e knowledge of Ontario’s natural and cultural history

e excellent oral and written communication skills

e energetic, enthusiastic, and committed to customer service excellence
e experience in retail operations

e an appreciation for the outdoors

e ability to reliably work both independently and as part of a team

e a valid First Aid/CPR Certificate

e a valid Ontario Driver’s License
use of personal vehicle is an asset

To view the full job posting, please click here.

A detailed cover letter and resumé outlining knowledge, skills, experience, and references should be
sent via email, or mail to the contact below no later than March 31st, 2022.

Sharon Hockley, Bookstore Coordinator The Friends of Algonquin Park Box 248, Whitney, ON, KO0J]
2M0 613-637-2828, ext. 231 resume@algonqguinpark.on.ca

The Friends of Algonquin Park is an equal opportunity employer.

We thank all applicants but only those selected for an interview will be contacted.
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“CALL TO TENDER”

Exterior Door Replacement at 53 Kiwita

Exterior:

Replacement of two approximate 30x80 inch Exterior doors

*Please ensure you include valid Personal Liability and Property Damage Insurance Certificate, WSIB clearance
certificate.

Any questions or concerns can be directed to Kreed Knox or Dustin Logan at 613-625-2800 Extension 247 or 246

Envelopes should be clearly marked:
“Tender for work at 53 Kiwita Inamo”
Addressed to:

Algonquins of Pikwakanagan Administration Office
1657A Mishomis Inamo
Pikwakanagan, Ontario, K0OJ 1X0
ATTENTION: Dustin Logan, Manager, Public Works

All tenders must be received by April 1st, 2022 at 12:00 p.m.

LOWEST OR ANY TENDER NOT NECESSARILY ACCEPTED

E X T R T R R R R R R R R R R R R R R R R R R R R R R R R R R R R T R R R 2R 2 R s 2

My “Tender” for various repairs at 53 Kiwita Inamo

Name:

Phone Number:
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EMPLOYMENT OPPORTUNITY

7o
193
| The ﬁ].ganquln Wa@ Cultura) Cenltre
Position Title Operations Manager
Tenure Contract {12-months Maternity Leave, with possibility of extension to 18 months)
Remuneration 526.00 /hour (possibility of negotiation based on experience and Omamiwinini
Pimadjwowin Board approval)

Hours of Work Flexible, may include evenings and weekends as required
Hours Per Week | 35

Reports To President of the Board of Directors (or a designated Board Member)
Location Algonquins of Pikwakanagan First Nation

Posted March 18, 2022

Closing April 1, 2022, at 4:00 p.m. (EST)

Interviews Tentatively scheduled for the week of April 4, 2022

Are you looking to lead an innovative team and have the drive that it takes to move Omamiwinini
Pimadjwowin forward as a leading not-for-profit organization in promoting Anishinabe Algonguin
culture and language? Do you possess proven management, financial oversight, and project
management experience? If this is you, please consider joining our team in this leadership role!

Who are we?

Omamiwinini Pimadjwowin: The Algonquin Way Cultural Centre (OP} is a not-for-profit and charitable
organization that is a living reminder of the Anishinabe Algonquin Peoples of Pikwakanagan. We are
dedicated to the respectful connection and history of the land and our ancestors who thrived in the
territory since time immemorial. We thrive to be a centre of excellence that strengthens our community
by preserving, revitalizing, and restoring the culture, traditions, practices, arts, and language of the
Algonguins of Pikwakanagan First Nation (AOPFN).

About the Position

As the Operations Manager, you will be responsible for the management of OF's projects and programs,
financial resources, personnel management, and oversight of our cultural and language resources. The
Operations Manager is responsible and accountable for providing effective planning, management, and
support of the administration of OP and the Manidd Chiman Museum and Gift Shop. The incumbent will
be expected to report on all corporation operations and activities providing regular updates to the
Board of Directors.

Key Roles and Responsibilities

The Operations Manager will be expected to perform all functions in a way that honours, respects, and
provides meaningful and reciprocal relationships with members of OP and AOPFN, and all other
stakeholders.

Under the direction of the Board of Directors, the Operations Manager will:

*  Provide leadership in carrying out the annual operating plan and within budget while
maintaining an effective staff organization which delivers services, programs, and resources that
are of value to our members.

* Ensure compliance with corporate legal and financial requirements.

*  Manage all aspects of human resources while adhering to corporate policies and procedures.

Page1of2

Pikwakanagan Tibadjumowin—Nika Kizis 18, 2022



* Represent and promote OP in a positive and proactive manner by providing information, advice,
and development of material.

* Foster positive relationships and ongoing communications with AOPFN members, ADPFN
Administration and Council, Provincial and Federal representatives, and other stakeholders.

* Coordinate the planning and preparation of funding proposals, reports, and complies with all
funding agency regulations and requirements.

* Oversee and evaluate culture and language programs and services and identifies opportunities
for improvement.

* Support the succession planning of the organization by working closely with the Board of
Directors in identifying issues, opportunities, and priorities for consideration.

* Oversee the operations of the Manidd Chiman Museum and Gift Shop.

Qualifications

s Post-secondary education in Business Administration/Management and/or Cultural Resource
Management or a combination of education, experience, and training which OP deems
equivalent.

* A minimum of three (3) years’ experience in a management role, preferably with an Indigenous
organization or a not-for-profit organization

* Preferable experience working with boards, committees, and multiple stakeholders.

* Computer literacy is required, particularly with word processing, spreadsheets, bookkeeping
software, and internet applications.

+  Proven knowledge of various funding arrangements, including written and budget reporting
needs for an organization would be an asset.

+ Knowledge of the customs and practices of the Algonquins of Pikwakanagan First Nation would
be an asset.

Key Competencies

* Leadership * Reporting and Accountability
* Communications # Innovation and Initiative
*  Flexibility and Adaptability *  Results Oriented

Conditions of Employment
*  Must provide and maintain an acceptable Criminal Records Check and Vulnerable Sector Check.
*  Must maintain a valid CPR and First Aid Certificate or be willing to take the training.
*  Must comply with our Vaccination Policy, which may be subject to change.

All applicants will be considered. As our organization promotes the culture and language of the
Algonquins of Pikwakanagan First Nation, qualified First Nation persons will be given preference in
accordance with 516(1) of the Canadian Human Rights Act. Applicants are asked to self-identify.

Application Process

This is an exciting leadership role that offers opportunity to lead a not-for-profit organization. To apply,
please submit a Cover Letter and Resume outlining your interest, qualifications, and experience to
Maomi Sarazin, nsarazin@thealgonguinway.ca, no later than April 1, 2022, at 4:00 p.m. (EST). All
resumes will receive a confirmation response. Only those applicants who qualify will be contacted for an
interview. If you would like a more detailed position description, please submit your request to Naomi.

Page 2 0of 2
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@ EMPLOYMENT OPPORTUNITY

Job Title First Nations Child Welfare Navigator
Department First Nations Child Welfare
Supervisor/Manager Alexandra Freed

Salary Scale

Commensurate with Experience

Job Status Permanent
Hours Per Week 35 hours weekly
Benefits AOPFN understands family needs take priority in one’s life and as part of our commitment to being a

competitive employer we provide our employee’s flexible hours, federal and provincial statutory
holidays. We also promote a team-based working environment with a focus on learning and develop-
ment to promote employee growth and opportunity. We offer a variety of incentives in our competitive
compensation plan that meet today’s living needs. AOPFN is an equal opportunity employer located
on the beautiful shores of Golden Lake, ON Canada.

Posting Status

Internal Only Internal/External X

Start Date of Posting

Friday March 25", 2022

Closing Date of Posting

Friday April 8", 2022 at 4:30PM

Selection Process

Interview X Rating X Selection X

Job Description

The First Nations Child Welfare Navigator (herein Navigator) will provide screening and brief
assessment for children, youth, and families experiencing involvement with the children’s aid societies
of Ontario. Based on information ascertained in the initial intake the Navigator will then make
referrals to the appropriate services, including internal and external resources not limited to applicable
programming, Prevention Services and Family Well-Being services, as well as other departments of
Algonquins of Pikwakanagan First Nation’s organization umbrella (herein AOPFN), as required to
best fit the needs of the service users.

The Navigator will monitor the progress of the treatment plan through case consultations and follow-
up sessions and will engage further resources as required. When engaging resources, the Navigator
will also aid in bridging the gap between Indigenous and non-Indigenous understandings of social
welfare and healing practices. This form of advocacy will not only provide education about traditional
practices to service providers but also educate the service users on the culturally specific practices
being employed with that provider.

Key Responsibilities and Duties

. Assists clients through initial intake process.

. Conducts screening and assessment using common assessment tools and protocols.

3 Provides brief intervention if needed and initial care plan.

3 Provides referrals to appropriate services.

. Monitors and supports clients while waitlisted for service.

. Advocates for clients and their families when barriers arise to ensure quality and timeliness of
service.

3 Works with clients and their families, creating a navigation strategy that will lead to the best
quality of service.

. Helps families understand the system and access appropriate services according to their needs.

. Indigenous Knowledge

. Knowledge of traditional healing practices.

. In depth knowledge of local, regional, and provincial Indigenous and non-Indigenous services.

. Child Welfare legislation, mandates, standards of practice, policies, and procedures such as the
Child, Youth and Family Services Act, 2017, Bill C-92, Jordan’s Principle, Customary Care
etc.

Other Key Skills

. Identifies and prioritizes plans of care specific to children, youth, and their families.

. Develops support plans and annualized work plans to benefit families in the community.

. Assists with the development of the First Nations child welfare capabilities and goals.

. Liaisons and networks with community and health services for the integration of new and
existing services.

o Promotes community awareness of resources.
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Minimum Qualifications . Two (2) year degree/diploma in Social Work, Indigenous Studies, Mental Health,
Community Justice Services

. OR

. Minimum of three (3) years direct experience working with youth and families in
a social service or other related health setting. Experience working with First Na-
tions, Inuit, and Métis (FNIM) people in a community-based setting would be
considered an asset.

. Proven ability to develop holistic plans of care with the client and ensure a con-
nection with the appropriate resources.

Condition(s) of employment
® (Criminal Records Check and Vulnerable Sector Check
® Current CPR & Standard First Aid Certificate.

® Proof of a minimum of a class “G” driver’s license and a driver’s abstract.

Submit Cover Letter and Resume To Human Resources

Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo

Pikwakanagan, ON K0J 1X0

hrservices@pikwakanagan.ca

Subject Line: Navigator First Nation Child Welfare

How To Apply Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) references.
Screening Procedure: Applicants will be screened on the following: 1.) Conflict of Interest — the
applicant must not be a member of the Supervisor’s immediate family; 2) Resume — the content
will be reviewed to ensure the applicant meets the basic requirements

Interviews: Due to Covid-19 all interviews will be conducted virtually by Teams Meeting.
AOPFN has the right to short list for interview/assessment purposes to the five (5) most qualified
persons and typically establishes and eligibility list.

We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage
women, Indigenous peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above
mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments. If contacted in relation to a job opportunity or testing, you
should advise the recruitment representative in a timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair and
equitable manner. Information received relating to accommodation measures will be addressed confidentially.
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Algonquins of Pikwakanagan First Nation Directory

CHIEF AND COUNCIL 613 625-2800 EXT
Wendy Jocko chief.pik@pikwakanagan.ca 229
Alanna Hein chiefcouncil@pikwakanagan.ca 228
Marcy Francoeur assistant.cc@pikwakanagan.ca 250
Kevin Lamarr coordinator.culture.aa@pikwakanagan.ca 230
EXECUTIVE OFFICES 613 625-2800
Vacant edo@pikwakanagan.ca 235
Vacant assistant.edo@pikwakanagan.ca 254
Vacant communications@pikwakanagan.ca 253
PUBLIC WORKS 613 625-2800
EMERGENCY CONTACT 613 639-3309
Dustin Logan mgr.publicworks@pikwakanagan.ca 246
Bonnie Commanda assistant.publicworks@pikwakanagan.ca 245
Kreed Knox housing@pikwakanagan.ca 247
HUMAN RESOURCES 613 625-2800
Shelley Wilcox hr@pikwakanagan.ca 236
Tiffany Dedo employment.officer@pikwakanagan.ca 237
RECEPTION 613 625-2800
Alexis Roesler reception.admin@pikwakanagan.ca 221
FINANCE 613 625-2800
Selena Roesler mgr.finance@pikwakanagan.ca 224
Stephanie Stone assistant.finance@pikwakanagan.ca 223
Sandy Nash acquisitions@pikwakanagan.ca 225
Laurie Amikons payroll@pikwakanagan.ca 226
LANDS, ESTATES, & MEMBERSHIPS 613 625-2800
EMERGENCY CONTACT 613 401-0057
Kassandra Sackaney mgr.lem@pikwakanagan.ca 222
Curtis Jahn assistant.lem@pikwakanagan.ca 231
Brittany Scott lands.officer@pikwakanagan.ca 234
EDUCATION 613 625-2800
Della Meness mgr.education@pikwakanagan.ca 239
Teresa G Kohoko assistant.education@pikwakanagan.ca 240
Virginia Sarazin-Lasenby post.secondary@pikwakanagan.ca 238
Estelle Amikons library@pikwakanagan.ca 244
IT SUPPORT
Lance Thorpe itsupport@pikwakanagan.ca 248
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SOCIAL 613 625-2800 EXT
Karen Levesque mgr.social@pikwakanagan.ca 242
Crystal Kohoko assistant.social@pikwakanagan.ca 251
Branden Luloff social.ow@pikwakanagan.ca 241

ANISHINABEK GAMIK PIKWAKANAGAN 613 625-2173

Child & Family Services

EMERGENCY CONTACTS:

Alexandra Freed

supervisor.cfs@pikwakanagan.ca

613 585-1275

Kellie Cooke ex.assistant.cfs@pikwakanagan.ca
Randi-Lee Lamure prevention1.cfs@pikwakanagan.ca 613 401-6301
Vacant prevention2.cfs@pikwakanagan.ca 613 639-4188

Jocelyn Bernard

reception.cfs@pikwakanagan.ca

613 625-2173

FAMILY WELL BEING

Kassidy Bernard

coordinator.fwb@pikwakanagan.ca

613 401-0091

Jaime Roesler

assistant.fwb@pikwakanagan.ca

613 625-2173

MINDIWIN MANIDO 613 625-2047 EXT
Day Care Centre

Britney Sarazin supervisor.daycare@pikwakanagan.ca
ECONOMIC DEVELOPMENT 613 625-1551

Claudette Cournoyer mgr.ecdev@pikwakanagan.ca

Amanda Two-Axe Kohoko consultation@pikwakanagan.ca 105
Ember Sarazin project.administrator@pikwakanagan.ca

Laura Sarazin assistant.consultation@pikwakanagan.ca 104
Lucas Bramberger coordinator.projects@pikwakanagan.ca 102
Samantha Galbraith coordinator.studies@pikwakanagan.ca

SPORTS & RECREATION 613 625-2682

Kerry Andrews mgr.sports.rec@pikwakanagan.ca

Ryan Peters custodian.mukwa@pikwakanagan.ca

Vacant reactivator@pikwakanagan.ca

FIRE & RESCUE 613 286-1018

Chris Sarazin chrissarazin53@pikwakanagan.ca

HEALTH SERVICES 613 625-2259 EXT
Maureen Sarazin Tomasini mgr.health@pikwakanagan.ca 227
Rachel Mathieu assistant.health@pikwakanagan.ca 223
Carolyn Smoke reception.health@pikwakanagan.ca 221
Brittany Martin chn@pikwakanagan.ca 225
Melissa Pessendawatch chr@pikwakanagan.ca 224
Marlene Sackaney-Keeling hcc@pikwakanagan.ca 232
Natalie Mooy diabetic.navigator@pikwakanagan.ca 233
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MENTAL HEALTH TEAM 613 625-2259 EXT
Sandi Wright supervisor.mhs@pikwakanagan.ca 231
Tiffany Herron navigator.mhs@pikwakanagan.ca 226

Matt Hutten addictions.mhs@pikwakanagan.ca 238
Sabrina Laframboise counsellor.mhs@pikwakanagan.ca 263
Sharra Bernard therapist. mnhs@pikwakanagan.ca 246
Chrystal Toop justice.mhs@pikwakanagan.ca 245
TENNISCO MANOR 613 625-1230

Peggy Dick homecare.supervisor@pikwakanagan.ca

Margaret Ann Benoit assistant.homecare@pikwakanagan.ca

Victoria Luloff homecare.tsp@pikwakanagan.ca

Kim O’Brien clientcare.tm@pikwakanagan.ca

OTHER

O P Museum

Naomi Sarazin nsarazin@thealgonquinway.ca 613 625-1958
Katie Commanda katie@thealgonquinway.ca

Conway’s Pharmacy 613 625-9974
Animal Control 613 625-2545 or 613 602-3626
June Logan

Food Bank

Kerry Andrews (Temporary) mgr.sports.rec@pikwakanagan.ca 613 639-1633
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ALGONQUINS OF PIKWAKANAGAN FIRST NATION

Name Family Line Date Posted Appeal Period Ends
Robertson, James Lavalley 01 Oct 21 01 April 22
Law, Elizabeth Meness 01 Oct 21 01 April 22
Murphy, Shane Sharbot 14 Oct 21 14 Apr 22
Aube, Robert Meness 14 Oct 21 14 Apr 22
Cook, Jason Jocko 15 Nov 21 15 May 22
Taylor, Logan Bernard 15 Nov 21 15 May 22
Taylor, Alexis Bernard 15 Nov 21 15 May 22
Griffiths, Jacqueline Lavallee 15 Nov 21 15 May 22
Naylor, Lisa Lavallee 15 Nov 21 15 May 22
Bartlett, John Pesidewate/Lamure 16 Nov 21 16 May 22
Bartlett, Olivia Pesidewate/Lamure 16 Nov 21 16 May 22
Bartlett, Claire Pesidewate/Lamure 16 Nov 21 16 May 22
Borrowman, Wesley Lavalley 01 Dec 21 01 June 22
Tokio, David Lavalley 01 Dec 21 01 June 22
Ewing, Quinton Lavalley/Francois 01 Dec 21 01 June 22
Sarrazin, Marie Pesidewate/Lamure 01 Dec 21 01 June 22
Meness, liyla Meness 01 Dec 21 01 June 22
Gould, Ralph Benoit/Baptiste 22 Dec 21 22 June 22
Greatrix, Vanessa Lavallee 11 Jan 22 11 July 22
Bennett-Delorme, Bridgit Meness/Kohoko/Lamabe 03 Feb 22 03 Aug 22
Nieman, Bradley Lavalley 03 Feb 22 03 Aug 22
William, Tammie Milnense 03 Feb 22 03 Aug 22
Boldt, Daryl Chabot 03 Feb 22 03 Aug 22
Boldt, Jorja Chabot 03 Feb 22 03 Aug 22
Boldt, Kendall Chabot 03 Feb 22 03 Aug 22
Frickleton, Jennifer Lavalley 03 Feb 22 03 Aug 22
Foster, Houston Sarazin/Lavalley 09 Mar 22 09 Sept 22
Leverre, Melissa Tenniscoe 09 Mar 22 09 Sept 22
Leverre, Kenneth Tenniscoe 09 Mar 22 09 Sept 22
Robicheau, Vanessa Bernard 09 Mar 22 09 Sept 22
Craftchick, Chole Lavallley 09 Mar 22 09 Sept 22
Craftchick, Wyatt Lavalley 09 Mar 22 09 Sept 22
Sarrazin, Gloria Passindwatch/ Lamure 09 Mar 22 09 Sept 22
Stoneburgh, Harley Lamure/ Commanda 10 Mar 22 10 Sept 22

To appeal the addition of one of the above persons becoming a Member of the Algonquins of
Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in the
Lands, Estates & Membership Department or email at mgr.lem@pikwakanagan.ca
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Algonquins of Pikwakanagan First Nation
1657 A Mishomis Inamo Pikwakanagan, ON KoJ 1Xo

Office : (613) 625-2800 Fax : (613) 625-2332
HOURS OF OPERATION Monday - Friday 8:30 am to 4:30 pm

12:00 -1:00 pm Closed for LUNCH
*HOLIDAY CLOSURES**

New Year’s Day, Family Day, Good Friday, Easter Monday, Victoria Day, National Aboriginal Day, Canada Day,

Civic Holiday, Labour Day, Thanksgiving, Remembrance Day & Christmas Day.

Closed between Christmas & New Year’s Day

AOPFN EMPLOYMENT
OPPORTUNITIES

Application Procedure: Interested persons must
submit a resume demonstrating how the basic
requirements are met and the names and day contact
telephone numbers of your three (3) most recent direct
supervisors. If direct supervisor references are not
available, then references that know your work may be
accepted.  Indicate which competition you are
applying for by referencing the Position Title.

Screening Procedure: Applicants will be screened on
the following: 1.) Conflict of Interest - the applicant
must not be a member of the Supervisor’s immediate
family; 2) Resume — the content will be reviewed to
ensure the applicant meets the basic requirements.

Affirmative Action Criteria: Positions may be
subject to AOPFN Policy supported by Section 16 of
the Canadian Human Rights Act - Aboriginal
Employment Preferences Policies.

Interviews: Due to Covid-19 all interviews will be
conducted virtually by Zoom. AOPFN has the right to
short list for interview/assessment purposes to the five
(5) most qualified persons and typically establishes an
eligibility list.

LEGAL ADVICE

Criminal or Family Legal advice call:
Duty Counsel at 613-735-3400

CONWAY’S PHARMACY REMOTE
DISPENSING LOCATION IS OPEN

Regular business hours are

Mondays, Tuesdays, Thursdays Fridays 9am to 4pm
(closed 12 - 1)

Wednesdays 9am to 1pm

We are closed weekends and holidays
Delivery is available Monday to Friday
Phone 613-625-9974 Fax 613-625-2068

Thank you
Natalie Commanda, Pharmacy Technician

Joseph Conway, Pharmacist

ANIMAL CONTROL
June Logan: 613-625-2545 or (613) 602-3626

WASTE DISPOSAL SITE
Open Wednesdays:12-6 pm & Sundays 9am-3:00 pm
CURBSIDE PICK-UP

Garbage: Wednesdays Cardboard: Thursdays
Containers: Fridays
Must have items at curbside by 9 am
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