Updates & Notices:
e Welcome New OP Manager
e 25/26 Graduates
e Anishinabek Lifetime

Achievement Awards

A

| \ Events:

* Moss Bag Worshop

e Elder’s Dinner Club

e Parasailing at the Sands
Health Updates:

e Calendar

e Adult Grief

e Wellness Hub Support Group
Employment Opportunities:

e Home Maintenance Worker

e Operator in Training

e Culture & Health Equity Lead
Community Resources:

e For Your Information

e Animal Control Officer

e Membership Additions

Chibayatigo-Kijigad, Miskomini-Kizis 17, 2026

Friday, July 17, 2026

il

Level One Fire Ban in effect:
2X2+
propane fire pits only!

Attention!! AOPFN uses volP phone system,
when the weather is bad so are our phones! If you
are disconnected please call back or email us.

Please bear with us while we work through the
technical issues.

Attention AOPFN residents
For emergencies requiring immediate assistance
please call 911

————

For in Community Support Personnel assistance }
please call 613-401-7446 y A
For general inquiries please contact Emergency V
Management Lead, Steve Benoit «
Tel: 613-625-2800 ext. 251 Cell: 613-401-0689 Email:
ems.lead@pikwakanagan.ca *(

I
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The Omamiwinini Pimadjwowin is happy to welcome
Vicky Two-Axe as the new Manager, Culture & Language!

Having supported the community in various leadership roles over the years, Vicky brings
great institutional knowledge, deep rooted relationships, and a keen eye for strategic
visioning. We look forward to supporting Vicky and the team in their work toward the
revitalization of cultural traditions, heritage, artistic practices and language of the
Algonquins of Pikwakanagan First Nation.

To connect with Vicky in her new role you can contact her via email at
manager@thealgonquinway.ca or drop by the museum
Monday to Friday 8:30am to 4:30pm.
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ALGONQUIN LANGUAGE AWARDS COLLEGE AWARDS

Eganville and District Public School Highest Honours - Graduate: Kaden Currins

Primary Grade 1-3: Kevin Verch Honourable Mention - Graduate: Arianna Whitehead-Francois
Junior Grade 4-6: Kael Leroux Academic Achievement Award - First Year: Bradley Willie
Intermediate Grade 7-8: Biidaazhe Two-Axe Kohoko Academic Achievement Award - Second Year: Logan Taylor

Most Improved - All Grades: Lennox Caron Kohoke Academic Achievement Award - Third Year: Christian Bradley-Tennisco
ELEMENTARY & SECONDARY AWARDS UNIVERSITY AWARDS

Eganville and District Public School Highest Honours - Graduate: Anna Harley

Academic Achievement Award - Graduate: Biidaazhe Two-Axe Kohoka Honourable Mention - Graduate: Callin Fass

Citizenship Award: [zobel Meness Academic Achievement Award - First Year: Julia Lorenti

Athletic Award: Biildaazhe Two-Axe Kohoko Academic Achievement Award - Second Year: Braeden McCloskey
Athletic Award: Camira Peters Academic Achievement Award - Third Year: Chloe Craftchick
Leadership Award: Henry St. Louis-Guzman Academic Achievement Award - Upper Year: Madison Teskey

Academic Achievement Award - Upper Year: Eve Schroeder
Opeongo High School

Academic Achievement Award - Graduate: Nishaya Johnsen ANDREW LAVALLEY MEMORIAL SCHOLARSHIP: Nevaeh Sarazin
Leadership Award - Graduate: Nevaeh Sarazin

Academic Achievement Award - Grade 9: Sandi McGuire CGLORIA BERNARD SCHOLARSHIP AWARD: | aak Verch
Academic Achievement Award - Grade 10: Chevyo White-Kohoko

Academic Achievement Award - Grade 11: Alexa Robins AUGUST COMMANDA LECACY AWARD: Dale Benait-Zahr

July 2 9096
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Algonquins of Pikwakanagan
First Nation

The Algonquins of Pikwakanagan First Nation is proud to announce that Fire Chief Chris Sarazin has
been named a recipient of the prestigious Anishinabek Lifetime Achievement Award, one of the highest
honours presented at the annual Anishinabek Evening of Excellence.

Fire Chief Sarazin will be formally recognized during the awards ceremony on Thursday, August 27, 2026,
at Casino Rama Resort in Rama, Ontario. The Lifetime Achievement Award celebrates individuals whaose
exceptional leadership, lifelong dedication, and unwavering commitment have left a lasting and
meaningful impact on their communities and across the Anishinabek Nation.

For more than 30 years, Chris Sarazin has devoted his career to protecting the health, safety, and well-
being of the Algonquins of Pikwakanagan First Nation. As Fire Chief of the Pikwakanagan Fire
Department, he has led with integrity, compassion, and professionalism, strengthening emergency
response services while championing fire prevention, public
education, and community safety initiatives.

In addition to his leadership within the fire service, Chris has
also served the community as a Medical Transportation Driver,
ensuring community members have reliable access to
essential healthcare services. Throughout his career, he has
mentored aspiring firefighters, supported emergency
preparedness, and inspired future generations of leaders
through his unwavering commitment to public service.

The Anishinabek Lifetime Achievement Award recognizes not only Chris's outstanding professional
accomplishments, but also the lasting legacy he has built through decades of dedicated service. His
contributions have enhanced the safety, resilience, and well-being of the Algonquins of Pikwakanagan
First Nation and have earned him the respect and admiration of colleagues, community members, and
Indigenous fire service professionals across Ontario.

Chief Greg Sarazin said it was a privilege to nominate Fire Chief Sarazin for this distinguished honour.

"Chris has dedicated his life to serving and protecting our community,” said Chief Greg Sarazin. "His
commitment, professionalism, and leadership have made a profound difference in the lives of our
people. | had the honour and privilege of nominating Chris for this prestigious award. This recognition
reflects not only his outstanding achievements but also the respect and gratitude he has earned
throughout his many years of service. We are incredibly proud to see him receive this honour.”



COMMON SOURCES
OF POOR AIR QUALITY
A WILDFIRE SMOKE
h POWER PLANTS
8wy VEHICLE EXHAUST
BREATHE CLEANER. LIVE HEALTHIER. || RN,
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oor air quality can affect your health.
Check the air quality, know the risks, M ;ﬁ';':,.}',‘g“"&
and take action to protect yourself and others. Seat
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AI R Q UALITY l N D E x (AQI) The higher the AQI, the greater the health concern.
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WHO IS MOST AT RISK? POSSIBLE HEALTH EFFECTS
‘ People with asthma, ’?
3 COPD, or lung disease @ 6
ae - &y
N

Older adults EYES NOSE & THROAT LUNGS HEART OVERALL
Irritation, burning, | Irritation, coughing, Shortness of Irregular heartbeat Headache, fatigue,
Children redness, or sneezing, or breath, wheezing, or imncreased risk dizziness, or
watering sore throat or chest tightness of heart problems nAausea,
Pregnant women

B e A IF YOU EXPERIENCE SYMPTOMS, REDUCE ACTIVITIES,
g exercise outdoors MOVE TO CLEANER AIR, AND SEEK MEDICAL HELP IF NEEDED.

b P - -,

WHAT YOU CAN DO TO PROTECT YOURSELF AND OTHERS

2 e ®

CHECK AIR QUALITY STAY INDOORS IMPROVE INDOOR WEAR A WELL-FITTED
REDUCE POLLUTION AVOID BURNING
DAILY WHEN POSSIBLE AIR QUALITY MASK OUTDOORS ; K
Stay informed and Keep windows and Use air purifiers and Use a mask (N95 or DS s AP BXSRF buip !
id idling. h, :
plan ahead. doors closed. change filtars regulariy. KMS35) when air quality andivmiciHing RS i
is poor. W,

DURING WILDFIRE SMOKE EVENTS

* Limit outdoor activities, especially strenuous exercise.
= Keep indoor air clean and cool.

» Use recirculate mode in your vehicle.

» Follow local health advisories and evacuation orders.

CLEAN AIR. HEALTHY . BE AWARE. BETTER AIR.
Sma_all steps COMMUNITY. ’ BE PREPARED. BETTER LIFE.
make a big Ptrﬁte':t each WL/ BREATHE EASY. BETTER FUTURE.

difference. other.

Steve Benoit t. Tel: 613-625-2800 ext. 251
Emergency Management Lead [0 cell: 613-401-0689 B Email: ems.lead@pikwakanagan.ca



Algonquins of Pikwakanagan
First Nation
COMMUNICATIONS

Highway 17 Expansion Project

On July 24, come learn about the proposed Highway 17
Expansion Project between Arnprior and Renfrew.

The project will widen part of Highway 17 from
two lanes to four lanes, and MTO will share an update
on the project, explain where things stand now,
and outline next steps.

This is an AOPFN-focused meeting for Pikwakanagan
members to get information, ask questions, and hear
directly from the project team.

July 24, 2026 at 12:00pm (noon)
Q Gathering Space (Bingo Hall)

For more information, please contact David at
projectcolO@pikwakanagan.ca

g



Algonquins of Pikwakanagan
First Nation
COMMUNICATIONS

A
b 4
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Community Engagement Session #2
Monday July 27, 2026
5:30-8:00pm at the Makwa Center

Topic:
Eastern Bridge Project
New bridge to connect Ottawa with Gatineau

Agenda:
5:30pm - Opening prayer, feast and attendance sheet
for prize draw
6:00-8:00pm - Presentation by Public Services and
Procurement Canada (PSPC), questions from the community
and a prize draw at the end.

Scan the QR code above to access the meeting virtually and for more information
please contact Michelle Galoni at coordinator.projects@pikwakanagan.ca
or Andre Carle at projectco2@pikwakanagan.ca
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Jaln us Bi-weekly on Wadnoms fur our
new Community Drum Nights. All ages and
genders are welcome. Come and learn to
sing with the Big Drum, Hand Drums, or
bring a craft of your own to enjoy some time

with community.

Program Highlights
« Big Drum and Hand Drums available for
use.
« Space for community members to craft.
= Dinner Provided

9:30PM to 7:30PM

@ THE MAKWA COMMUNITY CENTRE

4 IS
- WELCOME

e

Elder’s Dinner’s Club

Meet and Greet for Seniors
Paramedics Wellness Check
55+ years of age
No Cost
Date: Friday July 24, 2026
Time: 11:00am to 3:00pm
Location: Elders Lodge

You must call to reserve your seat by Monday
July 20, 2026

Contact Cheryl at 613-717-0738

E
T =
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Moss Bag
Workshop

Facilitated by Karly Meness- ' .

Saturday July 18th
9am-3pm
101 Kiwita

Learn the teachings and
how to make a Moss Bag

N7y Make a Moss Bag for your

newborn!

Limited spots available -
RSVP to Jessica, CHN
chn@pikwakanagan.ca

PAS
*BEACH BAR * BEACH PARTY TUNES *
*BOUNCY CASTLE * FABULOUS FOOD *
* PARASAILING & MORE

PARASAILING RESERVATIONSIRECOMMENDED
CALL TORESERVE TODAYI705-457-8359



YOUTH

AND MONEY
ADULTS MANAGEMENT
ART SER/ES COUNSELLING
Ages 14-25 AND

HOMEOWNERSHIP

BOOK A ONE-ON-ONE, PERSONAL,
AND CONFIDENTIAL MEETING WITH
A REPRESENTATIVE OF THE FIRST
NATIONS MARKET HOUSING FUND

KILBY FARMS
2127 HIGHWAY 60

Join us for a 4 week summer art project
where you will explore different art styles,
build creative skills, and create
your own final masterpiece.

Build

Brand new construction on serviced
lots. Must be approved through bank \ FNMHF
with band as guarantor. f g ) .

Purchase A
Week 2 Monday July 13" Acrylic Monday T1:00 AM — 3:00 PM Purchase or straight transfer of an ! Algonquins of

Pikwakanagan
First Nation

Week 1 Monday July 6th: Pastel 1:00 AM — 3:00 PM

FIRST NATIONS MARKET HOUSING FUND

existing mortgage when it comes up for
renewal.

Renovate

Mo down payment required. Must meet
all requirements as set forth

Week 3 Monday July 20th: Charcoal 1:00 AM —3:00 PM

Week 4 Monday July 27th:
Masterpiece 9:00 AM - 3:00 PM

Tuesday July 28 10 AM - 4 PM
Wednesday July 29t 9AM - 1 pm
Pikwakanagan Band Office

Facilitated by Connor Sarazin

FOR MORE INFORMATION, CONTACT KREED KNOX, HOUSING (613) 625-2800 EXT. 246 OR
HOUSING@PIKWAKANAGAN.CA

.;‘dﬁ )

FREE COMMUNITY
TRAINING OPPCORTUNITY

DIGITAL SEX TRAFFICKING 5 e erperteoches Nigig Nibi Ki-win is
& children online, current unsafe S k. Y t h
apps, tips to keep children safe
DIGITAL SAFETY for Parents and how to talk to children ee I ng ou

openly about online safety.
for Programming, Events & Ceremonies

This training is offered as Limited spots &
modules online that can be must be completed

by September 20"
done at your Own pgce School Volunteer
e tnfililiieng _
i Hours

Please email rairdenigignibi.com for or
Honourarium

Please fill out
this form to
Register

registration info and coupon code

If you have any additional questions please contact:

If you do not have access to a computer Soh el el e e e R

or internet, support can be provided to (613) 401 - 5861

allow access raird@nigignibi.com
Nigig Office

(613) 625 - 2173

Open to Pikwakanagan Community & their Families
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A SPACE TO COME TOGETHER AND
PRACTICE POW WOW DANCE

CHILDREN UNDER 1
MUST BE ACCOMPANIED
BY AN ADULT

@ THE ELDERS LODGE

REGISTRATION REQUIRED AUG

LIMITED SPACE 06 & 07
5PM - 8PM

0P

RIBBON SKIRT &
SHIRT WORKSF
}

4 Omamiwinini
Pimadjwowin

TO REGISTER EMAIL: RAIRD@NIGIGNIBI.COM

o= AN

Open to Pikwakanagan Community & their Families

'HAS YOUR REGALIA BEEN RESTING AND YOU DONT KNOW
~ WHAT TO DO WITH IT? LET'S HONOUR IT TOGETHER BY

||| BRINGING ITBACKINTO THE CIRCLE |

We are seeking donations for Pikwakanagan families
- without regalia. All sizes and styles accepted. \
Donations will be gifted to community families on and Q

off the First Nation.
g i} R

\\

Limited to 10 Bundies

July 06, 2026 - 5:00pm to 8:00pm - @ The Elders Lodge
July 09, 2026 - 5:00pm to 8:00pm - @ The Elders Lodge
July 16, 2026 - 5:00pm to 8:00pm - @ The Elders Lodge
July 23, 2026 - 5:00pm to 8:00pm - @ The Elders Lodge
July 27, 2026 - 5:00pm to 8:00pm - @ The Elders Lodge

This is a 5-day workshop. Participants must be able to commit to all 5 days

<N

7 _ y ’ £ Ry

— - \WWhat's ~
,lr -ﬂ V__g/o

included

<L

1 Make a Medicine Pouch and Bundle Bag
E Make and learn about the shaker

+  Make and learn about the hand drum
Learn ceremony protocol

one Bundle per family, multiple family
members can attend to help make the family
bundle.

To Register Email: raird@nigignibi.com

Open to Pikwakanagan Members & their Families



Nigig Nibi Ki-win Gamik

#~ MEN AND
WOMEN'S
CIRCLES

Ages 11+

Faciliated by Michele Whiteduck

Join us for a cooking program where participants will learn how to
prepare meals, build kitchen skills, and gain confidence through
cooking together!

Ages 11+

Week 1: Monday June 29th- 2pm to 4:30pm @ Kilby
Week 2: Wednesday July 8th- 2pm to 4:30pm @ Kilby
Week 3: Wednesday July 15th- 2pm to 4:30pm @ Kilby
Week 4: Wednesday July 22nd- 2pm to 4:30pm @ Kilby
Week 5: Wednesday July 29th- 5pm to 6pm at @ Makwa

(assisting with community dinner)

We need your input!!!

: _ What to Expect?
We are seeking community input to ensure p _
this programming reflects the real needs, * Lea}urn IS 5o each “.“’eek _
interests, and voices of community members. = Build skills in meal planning and food preparation

These groups are meant to be safe, culturally « Work together in a supportive, hands-on environme
E grounded spaces * Gain confidence in the kitchen

=1 « Community Involvement
Please scan the QR code or go to ‘Wq WW— gﬁ— L
https://forms.office.com/r/FBAVEeRBuU y Vel Ey 2
i and fill out our questionaire. To register please email preventionprograms@nigignibi.com or call 613-625-2173

-

=>> CALLING ALL =<

ELDERS &

KNOWLEDGE KEEPERS

Al Ly 2

Share Your Wisdom with Our _g

EARTHWALKERS

~—> TEACH- GUIDE- INSPIRE <——

Garden Harvest
Canning Class

FRIDAY AUGUST 14
11:00-12:30
ELDERS LODGE

What to expect:

Join Jenna Walsh, RD, CDE as we gather some of
our community garden harvest to make a simple
freezer tomato sauce, as well as easy dried
mixed greens.

 Medicine Walks Land-Based Learning  Stewardship Activities

e scing pple o o ————

Medicine walks, land-based learning & stewardship activities
f—%‘mf’wm"'ﬁd"“&f" (ore graelonts

f & CONTACT LARISSA — -

P /A Q 613-625-2800 ext 249 4

These methods of harvest remove the stress of

canning, and can he|p ensure easy, nutritious

staples all winter long!

* Bonus: Lunch provided AND Take home your own

. N c i . AT Al ins of Pik
jar of sauce to freeze and jar of dried greens First Nation
Greens are great in a smoothie, soups or sauces L

to add nutrients and fibre

© EidersLoge S B2 field.admin@pikwakanagan.ca

Please email dieticianapikwakanagan.ca or call the family H'f&;m me. fw- more g'ﬂ"fm-m.-gﬂgn_.f
health team to register before August 7™ 2026 - 1t : &
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DIABETIC RETINOPATHY

Eye Screens

Hosted by Pikwakanagan First Nation
Location: Pikwakanagan Health Services
Address: 1643 Mishomis Inamo, Pikwakanagan Ontario, KOJ 1X0
Date: Wednesday, July 29, 2026
Time: 9:00 a.m. to 4:00 p.m. EDT
Registration Contact:
Taylor Murphy, Chronic Disease Management Nurse at
613-625-2259 extension 232 or cdmn@pikwakanagan.ca.

oiiealll WHAT IS DIABETIC

SAVE YOUR SIGHT.

peemenlll RETINOPATHY?

GetEyeWise.com

Diabetic retinopathy (DR) occurs when blood What are the risk factors for developing DR?

vessels in the retina are dcmuged.

fu'\liho.is:ulr.isk?. : : :.. i : anado, @ '&\

Poor blood sugar coniral High chalesteral
e@

$moking
Caenadians are

living with DR High blood pressure Duration of diabates

TYPE 1 TYPE 2

Symptoms How is DR treated?

Y
How is DR diagnosed? O

How can DR be prevented?

Pasent Functional Visual Acvity Colour Vision
History History Measerements Evaluation
Binocwlar Eye Health MNewrclogical Refractive
Visian Assessment Assessment Correction
Assessment

CAMADIAN ASIOCIATION OF QRTOMITRISTS Cpto.ca | Phone: 813-235-7924
ASSOCIATION CAMADILMNE DES GPTOMETRISTIS Toll Free: 8B8-263-4676 | infogopto.co

Atz STRONG & STEADY
EXERCISE PROGRAM

Location: The Makwa Center

Time: ***Ipm - 2pm ***

Walking outside if weather permits /
inside if rainy

HEART WISE EXERCISE
CERTIFIED CLASS

All are welcome, people using
th walkers, baby strollers, or other
b TUeSdCly JUly 7 mobility aids. Come get some
movement in, this one hour

th
* TUeSdCiy JUIy 14 session is suitable for everyone.
o T __Luy July 2. Nocloss this week!

What does the hour look like? claoss follows the guidelines of Western
* s Exercise Program, ma

Group warm up (5 mins) : for older adults, whule.ren ¢
) | : suitable for everyone as each exercise can be
Walk or try Nordic Walking (20 mins) tailored to individual o

Group cool down (5 mins)

Group exercise (standing or seated)
- Strength (10 mins)

- Balance (5 mins})

- Streteh / Mobllity (S mins) -2 jou have any questions or
Wrap up and discussion (5 mins) y . will be provided an
WATER & SNACKS PROVIDED th your own equipment and a

GET YOUR
REAR IN GEAR!

COLON CANCER IS PREVENTABLE.
EARLY DETECTION SAVES LIVES.

Taylor is a Certified Seniors Fitness Instructor and is
Heart Wise Exercise Certified through the Ottawa
Heart Institutel

ARE YOU IN THIS AGE RANGE
NEW SCREENING AGE IS AND HAVE NEVER BEEN SCREENED?

45_74' - TALK TO YOUR
CARE TEAM
L v/ | Ttopiscussa

EVEN EARLIER — UP T0 4 FIT TEST!

IF YOU ARE HIGH RISK. —

A FIT TESTISASUPEREASY = & At-home test

e
@ SCREENING TEST. @ Quick & simple
your life
LEARN MORE:
CANCER CARE ONTARIO THE OTTAWA HOSPITAL
Learn more about colon cancer ‘ Find information on screening,
screening and guidelines. FIT kits and more.

cancercareontario.cafen/cancer- toh.ca/patients-visitors/
care/screening/colon screening-programs/colon-cancer

Call our Chronic Disease Management Nurse

TAYLOR MURPHY = 613-625-2259




JULY IS...

Disabilit

Pride Mon

Disability Pride Month is celebrated every July to honor the
history, achievements, and experiences of the disability

community, while advocating for equal rights and inclusion. The
JUL‘{JET PR MEMORY;:O“'AG.E P month was established to commemorate the passage of the
MEALeICl COIAGS MepNESEIng oL gnei and WaLis we are Americans with Disabilities Act (ADA) in July 1990.

reminded of loved ones we have lost.

ki Designed by Ann Magill, the Disability
AUGUST 10 EMOTIONS & CLAY Pride Flag features five colors on a black
. . ¥ background to represent different facets of
Explore clay and how it can hold the shape of our grief. the disabled community.
Background: Mourns those who
_ 73 have died due to negligence, suicide,
AUGUST 24 SYMBOL ART ; illness, and eugenics.
Create artwork using found natural materials to express Ioss : Physical disabilities.
Gold/Yellow: Cognitive and intellectual
disabilities.

— White: Non-visible and undiagnosed
AUGUST 31 HELP FROM TREES disabilities. J

Create a tree of support to help with grief and loss. : Psychiatric disabilities.
Green: Sensory disabilities.

. SEPEMBER 21 DIY HOPE PROJECT
Decorate stones of hope or gratitude journal.

SEPTEMBER28 MEMORY STONES
This final session we will complete our stones and add
them to the Kiwita Community Garden.

EMAIL TO REGISTER

INTERN.MHS @PIKWAKANAGH -

July is...
National Minority
Mental Health ¢
Awareness Month

Established in 2008, the month is dedicated to honoring author
and advocate Bebe Moore Campbell, highlighting the unique
mental health struggles faced by underrepresented groups, and
ending cultural stigmas around mental illness.

0 101

Email to register: intern.mhs ap:kwakanagan ca

SUNDAYSH:30:0:30.PM.

JULY 26 Nature Portraits
Connect with nature by creating a self-portrait
using natural materials as colors and textures.

:—-(_ |
-

_u
=

|

-
\-\.

Key focuses of the month include:
Cultural Competency: Educating
providers to ensure care is sensitive to a
patient's specific background and beliefs.
Destigmatization: Promoting honest,
open conversations within communities
of color about mental health and well-
being.

Resource Sharing: Providing targeted,
accessible resources for self-care,
community care, and professional help.

AUGUST 9  Forest Walk
Take a guided walk in a natural setting, focus
on the sounds around you.

Y )

/ AUGUST 16 Plant Medicine Care
Take a brief and gentle walk to identify and
gather medicinal plants and learn about
\_ protocols and safe use,

/" AUGUST 30 Gratitude Journal

Customize your own gratitude journal and find
out about the different ways they can be used
o for wellness.

(" SEPTEMBER 20 Story Scrolls
Join us in using assorted materials and mediums,

such as paper, cloth or video to illustrate and
\_ express key moments from your stories.

(f SEPTEMBER 27 Vision Boards
Create a vision board of personal wellness
goals and intentions, incorporating teachings
\ from throughout the program.

Mental Health Services: 613-625-2259

T S A& |

https://www. algonqumsofplkwakanagan com/
e v

WELLNESS SUPPORT GROUP

REFRESHMENTS PROVIDED. REGISTRATION REQUIRED



AOPFN EMPLOYMENT
OPPORTUNITY

Home Maintenance Worker

Department: Tennisco Manor

Supervisor: Home Care Supervisor
$22.32 /hour - Fixed Term - July - September 4", 2026
Deadline to Apply: July 24, 2026 at 4:00PM

The Home Maintenance Woaorker provides practical home maintenance and safety support to clients to
help them maintain a safg clean, and independent living environment. Responsibilities include
performing heavy housekeeping and general home maintenance tasks, seasonal outdoor maintenance,
identifying potential health and safety risks, and monitoring client well-being during emergencias such
as hydro outages ar severe weather. The Home Maintenance Worker also assesses maintenance needs
that fall outside the scope of the program and assists clients in accessing appropriate contracted
services when reguested. Working collaboratively as part of a multidisciplinary team, the Home
Maintenance Warker supports the overall heakh, safety, and quality of life of clients.

1. InHome Maintenance:

» Moving furniture, washing walls and ceilings, assist with storage, washing windows, cleans
cupboards, cleans ovens, minor painting, water and tend to plants, emipty trash cans and ather
waste containers, assist with recycling and contact tradespersons for majar repairs etc.

» Informs clients of home maintenance supplies and equipment required to complets tasks.

« Determinas tasks that require services for maintenancea that is out of scope of waork and assist
clients to secure contracting resources if client requests.

« Maintains friendly visiting when tasks are being completed.

» Assist to identify home maintenance neads.

» Does checks on clients during power outages, storms, or other community events.

2. Dutdoor Maintenance:

« Annual yard maintenance, cutting grass, snow remaoval from walleways and doorways, raking,
showveling, outdoor painting, window cleaning, light brushing, and all other work to maintain yard and
exteriar of home.

v Will carry firewood into the client's residence.

« Water and tend to plants, empty trash cans and other waste containers, assist with recycling.

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENTS:
« High school diploma or equivalent.

« Minimum one (1) year of experience in general maintenance, janitorial services, landscaping,

construction, or a related field
« Bbility to perform physically demanding work, including lifting, carrying, bending, kneeling,
climbing, and working in wvarious weather conditions.




How to Apply
« Cover Letter
+ Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department

Algonguins of Pikwakanhagan First Nation

1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Home Maintenance Worker

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
reguirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account

Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards

Holiday Shutdown Half days on Fridays prior to holiday Mondays
« (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AQOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.




AOPFN EMPLOYMENT
OPPORTUNITY

Operator in Training (OIT)

Department: Public Works - Water Treatment Plant
Supervisor: Public Works Manager
$54,254.20 - S59,886.49 annually / August 2026 - January 31, 2027
35 hrs/ week - Possibility of Permanency
Deadline to Apply: Friday, July 24, 2026 at 4:00PM

The Water Treatment Flant Operator in Training (OIT) is an entry-level role responsible for
operating and monitoring plant equipment, including pumps, filters, and chemical dosing systems,
under the supervision of certified operators. The OIT collects and analyzes water samples, assists
in maintaining plant equipment, and completes required logs to ensure water gquality and safety
compliance. This position provides hands-on training to develop the skills and knowledge required
to obtain full operator certification and progress in a water treatment career.

DUTIES AND RESPONSIBILITIES:
1.Service Delivery

» Assist inthe operation of pumps, filters, and other plant equipment to maintain a safe and continuous
water supply.

» Monitor system performance using computerized control systems (SCADA )

« Perform mincr maintenance tasks such as cleaning, lubrication, and equipment checks to ensure
operational reliability.

» Assist with service delivery activities, including supporting work related to watermains and hydrants
under the direction of a certified operator.

2. Community Development
s SuUpport safe water treatment to protect public health and maintain community confidence.
» Adhere to safety protocols and report potential issues to supervisors.

For full Job Description please email hri@pikwakanagan.ca

REQUIREMENTS:
» Certification: Possession of or ability to obtain an Operator-in-Training (OIT) certificate.
» Education: High school diploma or equivalent, with many positions preferring post-secondary

education in environmental science or technology.

Skills Strong mechanical aptitude, ability to work with computers, and effective
communication skills.

Physical Ability. Ability to perform physical tasks like lifting, climbing, and working in various
weather conditions.

Drivers Licensea: A valid driver's license is typically requirad.




How to Apply
« Cover Letter
+ Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Operator in Training (OIT)

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

¢) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algoncuins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
» (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

+ (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Desighated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Culture and Health Equity Lead

Department: Health Services

Supervisor: Manager of Health Services
S72,800.00 annually - 35 hour /week
Fixed Term - 3 yrs, Possibility of Permanency
Deadline to Apply: July 31, 2026, at 12:00 p.m.

The Culture and Health Equity Lead will advance health equity by fully integrating First Nation
Healing Services throughout Pikwakanagan, creating bridges between First Nation and Western
healthcare systems to promote holistic balance in health and wellness. Throughout healthcare
facilities and organizations within Pikwakanagan and the Algonquin Traditional Territory, the Culture
and Health Equity Lead will promote cultural safety initiatives to address systemic inequities,
improve accessibility, and foster safer environments. By centering First Nation knowledge systems,
this role promotes a holistic and equitable approach to health, honoring the balance between
physical, mental, emotional, and spiritual well-being. This work is carried out through close
collaboration with Elders, Knowledge Keepers, healthcare organizations, and community partners.

DUTIES AND RESPONSIBILITIES:

LPromote Cultural Safety in Healthcare Settings, locally and throughout the Algonquin
Traditional Territory:

» Develop First Nations Health Training in partnership with Indigenous service providers,
educating healthcare partners on Indigenous social determinants of health, colonialism,
intergenerational trauma, and systemic racism.

« Working with the Indigenous Health Circle, identify and address service gaps through First
Nation community engagement to develop strategies to transform care experiences
throughout the region for Pikwakanagan Members and representing the interest of owr
members.

» Partner with the Indigenous Health Circle to create comprehensive cultural safety protocols to
guide healthcare practices throughout the OVOHT catchment area.

For full Job Description please email hr@pikwakanagan.ca

REOQOUIREMENTS:
» Post-secondary diploma/ degree in the field of health, policy, or Indigenous studies.

CONDITIONS OF EMPLOYMENT
» Vulnerable sector check.
« Valid First Aid, CPR, AED, Health & Safety Worker certification, WHIMIS
+ Cultural Awareness Training, or willingness to take part in.
« Mental Health First Aid, or willingness to take part in.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:
Human Resources Department

Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0

hr@pikwakanagan.ca

Subject Line: Culture and Health Equity Lead

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed gualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

« (Conditions Apply) » (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommeodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Project Coordinator

Department: Consultation
Supervisor: Manager. Consultation
35 hr/week - Fulltime - Permanent
Salary Range: $51.122.00 - $58.686.00 annually/
Based on Experience & Education
Deadline to Apply: Friday. July 24, 2026 at 4:00PM

The Project Coordinator will be the first point of contact for interests and issues concerning
AOPFN employment for pragram related hiring, recruitment assistance procedures, assisting
AOPFN prospective hires with tasks like resume writing, training plans, monitoring and reporting

of progress toward hiring goa |s on the assigned projects. The Project Coordinator will be the first
paint of contact for interests and issues concerning Pracurement and Business Development on
the assigned projects. The Project Coordinator will be the first point of contact for processesin the
Environmental Impact Assessment/ Regulatory review and permitting in regards to the ass igned
projects.

DUTIES AND RESPONSIBILITIES:
1.Service Delivery

Coordinate the planning and implementation of AOPFN assigned projects.

Perform administrative functions related to AOPFN assigned projects.

Manage Envircnmental Impact Assessment and regulatory review processes on assigned
projects.

Manage and implement employment, pracurement and business develapment provisions
on assigned projects.

Manage and develop community cutreach on ass igned projects {includes updating
community on current projects, update website, etc.)

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENTS:
« Post-secondary diploma or certificate in Office Administration/Business/Public Administration,

Project Management or related field and a minimum of two years demonstrated work
experience in facilitation, project management, developing and delivering programs, services

and projects start to finish (preferably with a First Nation community and/or organization) OR,;
Secondary School Diploma with three (3} or more years demonstrated work experiencein
facilitation, project management, developing and delivering programs, services and prajects
start to finish (preferably with a First Nation community and/or organization} and experience in
developing requests for proposals.




How to Apply
« Cover Letter
+ Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Project Project Coordinator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

¢) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algoncuins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
» (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

+ (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Desighated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Project Administrator

Department: Consultation
Supervisor: Manager. Consultation
35 hr/week - Fulltime - 3 ¥Yr Contract - Possibility of Permanency
Salary Range: $51.122.00 - $58.686.00 annually/
Based on Experience & Education
Deadline to Apply: Friday. July 24, 2026 at 4:00PM

The Project Administrator is responsible for supporting the tri-partite working group represented
by the Algonquins of Pikwakanagan { AOP), Atomic Energy of Canada Limited {AECL}, and Canadian
Nuclear Laboratories {CNL). The Administrator will manage projects of the working group and
coordinate necessary administrative functions associated with working group activities; implement
assigned consultation projects that will include researching, planning, budgeting, and documenting
all aspects of the work projects; will be responsible for supervision of delegated staff.

DUTIES AND RESPONSIBILITIES:
1.Service Delivery
+ Support overall projects between AOPFN and AECL and CNL including and not limited to:
o Develepment and Implementation of the MOWLTRA
o Activities associated with the NSDF Project
o Activities associated with the NPD Project
a Any other AECL/CNL corporate or site wide activities and projects.
« Support the tri-partite working group by:
a Developing agendas, maintaining meeting records, supporting community engagement, and
providing or connecting Pikwakanagan members to approved information.
» Manage implementation of the working group projects by
a Developing the scope of projects as defined by the working group and defining project
SUCCESS criteria;

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENTS:
» Post-secondary diploma or certificate in Business Administration or a related field, combined
with a minimum of two (2} years of demonstrated experience in facilitation, project
management, and the development and delivery of programs, services, and projects from

inception ta completion, preferably within a First Naticn community and/or arganization; OR,;
A minimum of three (3} vears of demonstrated experience in facilitation, project management,
and the development and delivery of programs, services, and projects from inception to
completion, preferably within a First Nation community and/or organization.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Project Project Administrator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed gqualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

¢) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

« Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
- Paid Sick Days (Dental, Vision, Prescriptions, etc.)

« 4% Vacation Milestone Recognitions & Rewards
« Holiday Shutdown Half days on Fridays prior to holiday Mondays

+ (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted inrelation to a job opportunity or testing, you should advise the recruitment representativein a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Project Coordinator (Shielded Facility Program)

Department: Consultation
Supervisor: Manager. Consultation
35 hr/week - Fulltime - Permanent
Salary Range: $51.122.00 - $58.686.00 annually/
Based on Experience & Education
Deadline to Apply: Friday. July 24, 2026 at 4:00PM

The Project Ceordinator (Shielded Facility Program} is responsible for supporting project
management, overseeing project functions, reporting, and budgeting for assigned projects. Manage
assigned projects and working groups and coordinate necessary administrative functions
associated with working group activities; implement assigned consultation projects that will include
researching, planning, budgeting, and documenting all aspects of the work projects, will be
responsible for supervision of delegated staff.

DUTIES AND RESPONSIBILITIES:
1.Service Delivery
+ Support overall assigned projects including and not limited to:
+ Project cost, scope, time management and the associated reporting, benchmarking and
scheduling of the activities to meet project cbjectives
« Developing agendas, maintaining meeting records and supporting community engagement.
« Manage implementation of the working group projects as per work plan provided.
« Development and implementation of agreements,
» Effectively communicating project progress to working group members, employees, colleagues,
and stakeheolders in a timely and clear manner;
» Developing requests for proposals (RFP) for any projects requiring contracted specialists;
» Evaluation of the RFP bids;

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENTS:
« Post-secondary diploma or certificate in Office Administration/Business/Public Administration,
Project Management or related field and a minimum of two years demonstrated work
experience in facilitation, project management, developing and delivering programs, services

and projects start to finish (preferably with a First Nation community and/or organization} OR;
Secondary School Diploma with three {3} or more years demonstrated work experience in
facilitation, project management, developing and delivering programs, services and prgjects
start to finish (preferably with a First Nation community and/or organization) and experience in
develaping requests for proposals.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Project Project Coordinator (Shielded Facility Program)

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

¢) the gualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algoncuins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

« (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AQPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representativein a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Project Coordinator

Department: Gonsultation

Supervisor: Manager, Consultation
35 hriweeaek - Fulltime - 2 yr Cantract - Passibility of permanency
$51,122.00 - 558,686.00 annually/ Based on Experience & Education
Deadline to Apply: Friday, July 31, 2026 at 12:00PM

The Project Coordinator is responsible for supporting project management, overseeing project
functions, reporting, and budgeting for assigned projects Manage assigned projects and working
groups and coordinate necessary administrative functions associated with working group activities;
implement assigned consultation projects that will include researching, planning, budgeting, and
documenting all aspects of the work projects, will be responsible for supervision of delegsated staff.

DUTIES AND RESPONSIBILITIES:
Project Delivery
« Support overall assigned projects including and not limited to:
« Project cost, scope, time management and the associated reporting, benchmarking and
scheduling of the activities to meet project objectives;
« Developing agendas, maintaining meeting records and supporting community engagement
« Manageimplementation of the working group projects;
« Development and implementation of funding agreements;
« Effectively communicating project progress to working group members, employees, colleagues,
and stakeholdersin a timely and clear manner;
« Developing requests for proposals (RFF) for any projects requiring contracted specialists;
« Evaluationof the RFP bids;
« Tracking project established milestones and deliverables of projects, agreement
implementation;
For full Job Description please email hr@pikwakanagan.ca

REQUIREMENETS:
» Post-secondary diploma/certificate in Office Administration, Business, Puklic Administration, Project
Management, or related field, with at least 2 years of experience in facilitation, project management,
and end-to-end delivery of programs/services (preferably with a First Nation community or

organization} OR;

Secondary School Diploma with 3+ years of related experience, including facilitation, project
management, program/service delivery, and developing proposals (preferably with a First Nation
CoOMmMmunity or organization).




How to Apply
« Cover Letter
+» Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonqguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Project Coordinator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most gualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

« (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AQOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Home & Community Care Coordinator

Department: Tennisco Manor
Supervisor: Tennisco Manor Supervisor
538.46 - S42.45 per hr - Based on Education & Experience

35 hrs;/ week - Full-time Permanent
Deadline to Apply: Friday, July 317, 2026 at 12:.00PM

The Home and Community Care Coordinator functions as a member of the health team to
coordinate components of the home care services. Develop and maintain 8 good working

relationship with all government agencies, native organizations, associates and business
associates of the Algonquins of Pikwakanagan.

DUTIES AND RESPONSIBILITIES:
1. Service Delivery
» The Home and Community Care Coordinator will oversee program development:
» Maintain ongoing planning and formalization of the Home and Community Care service plam;

« Implement the essential service elements as identified in the service plan (nursing
assessment,

« Managed care, refeti-als, medical supplies and equipment)

» Review and update existing policies and procedures for all aspects of pragram delivery

« Functions as a member of the health team for case managemeant

» Coordinate accessibility to the remaining service elements

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENTS:
Degree or diploma in Registered Nursing (RN)
Current registration with the College of Nurses and in good standing
Current membership with the Registered Nurses Association of Ontario
Carry current malpractice insurance
Certified in CPR and First Aid
Minimum of 2 years nursing experience in an Aboriginal community

CONDITIONS OF EMPLOYMENT:
« Proof of Registration with the Ontario College of Nurses and/or applicable Association; annual

compliance with the quality assurance continuing competence program; maintain membership
and maintain liability insurance.

Proof of a minimum of a class *&” driver's license and driver's abstract
A clear Vulnerable Sector Check; to be provided annually.
Yalid First Aid, CPR, AED,




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Home & Community Care Coordinator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the

requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate

meets the basic requirements of the position and is deemed gqualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

¢) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

« Pension Plan 14 Provincial and Federal Statutory Holidays
» (Permanent EE only) Health Spending Account
- Paid Sick Days (Dental, Vision, Prescriptions, etc.)

« 4% Vacation Milestone Recognitions & Rewards
« Holiday Shutdown Half days on Fridays prior to holiday Mondays

+ (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted inrelation to a job opportunity or testing, you should advise the recruitment representativein a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Transportation Monitor (2 Positions)

Department: Education Services
Supervisor: Manager, Education Services
S20.40 - 522.52 hourly/ based on experience/ education
3-4 hours/day - 15-20 hours,/ week
August 28", 2026 - June 25", 2027 - Possibility of Permanency
Deadline to Apply: Friday, July 31°%, 2026 at 12.00 PM

The Transportation Monitor is responsible for monitoring the transportation of students and
providing support to students while riding, loading, and unloading any designated education
transportation service vehicle, including buses, vans, and other approved vehiclesto ensure the
safety of all passengers. The Transportation Monitor supports a safe and distraction-free
environment, allowing the driver to focus on the safe operation of the vehicle and may be assigned
to any designated transpaortation service based on student and cperational needs

DUTIES AND RESPONSIBILITIES:
L Service Delivery

Performs transportation monitoring duties on any designated education transportation service
or approved vehicle as operational requirements dictate and may be reassigned to different
routes, vehicles, or transportation services to meet student needs

Complies with and implemeants the “Guide for School Bus Safety & Behaviour Expectations”
Reviews and understands the assigned transportation route(s), times, pick up/drop off locations
and riders at each stop as well as changes designed to accommodate community programming.
Will assist with routing and practice runs, as approved.

Reviews Student Transportation Registration Forms and becomes knowledgeable of the
student rider's information.

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENTS:
s Secondary School Diploma or equivalent, combined with a minimum of one (1) year of
experience providing direct care and supervision to children and youth under 18 years of age.

« Training, education, or experience supporting children and youth with diverse needs, including
developmental, physical, behavioural, medical, or accessibility needs, is considered an asset

CONDITIONS OF EMPLOYMENT

« Current aceeptable Vulnerable Sector Check.

« Valid CPR/First Aid & AED Certification.

« Able to travel and have access to a dependable vehicle,
« Able tolift up to 40lbs.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Transportation Monitor

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
gualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonguin; then to,

b) the qualified indigenous person; then to,

¢) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
« (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards
Holiday Shutdown Half days on Fridays prior to holiday Mondays

+ (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AQOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted inrelation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



Algonquins of
Pikwakanagan
First Nation

Request for Proposals (RFP)

AOPFN Alternative Means Assessment for the Alto Project

Issued by: Algonquins of Pikwakanagan First Nation, Consultation Department
Issue Date: July 16, 2026

Proposal Deadline: July 31, 2026, before 4:00 pm. ET

Submission Email: projectco8@pikwakanagarn.ca

Questions Deadline: July 22, 2026, by 12:00 p.m. ET

Overview

The Algonquins of Pikwakanagan First Nation (AOPFN) invites proposals from qualified
consultants to develop and conduct an AOPFN-led Alternative Means Assessment (AMA) in
collaboration with the proposed Alto High-Speed Rail Project. The AMA will help AOPFN assess
feasible route alternatives within AOPFN’s unceded and unsurrendered traditional territory. The
work will be guided by AOPFN values, criteria, the AOPFN Advisory Council, Knowledge
Holders, and other participants identified by AOPFN.

The AMA will be completed in coordination with the AOPFN Algonquin Knowledge and Land
Use Study (AKLUS) for the Alto Project. AOPFN prefers approaches that improve coordination,
reduce duplication, and limit consultation fatigue for AOPFN staff, Knowledge Holders, and
members.The work will be completed in two stages. The first stage will focus on the central
portion of the Alto corridor within AOPFN terntory, from Ottawa toward Montreal, with an
interim memo due by the end of October 2026. The second stage will focus on the western portion
of'the comridor, from Ottawa toward Toronto, with a final report due by May 2027.

The successtul consultant will demonstrate relevant experience conducting similar studies,
working with First Nations, facilitating community-based processes, and supporting route or
alternatives assessment work.

For the full RFP, click here. For more information, please contact:

Sam Whalen

Project Coordinator, Consultation Department
Algonquins of Pikwakanagan First Nation
4473 Kokomis [namo

Pikwakanagan, ON K0J 1X0

P: 613-625-4010

Email: projectcoS@pmlkwakanagan. ca




Algonquins of
Pikwakanagan
First Nation

Request for Proposals (RFP)

AOPFN Algonquin Knowledge and Land Use Study for the
Alto Project

Issued by: Algonquins of Pikwakanagan First Nation, Consultation Department
Issue Date: July 16, 2026

Proposal Deadline: July 31, 2026, before 4:00 pm. ET

Submission Email: projectco8@pikwakanagan.ca

Questions Deadline: July 22, 2026, by 12:00 p.m. ET

Overview

The Algonquins of Pikwakanagan First Nation (AOPFN) invites proposals from qualified
consultants to conduct an Algonquin Knowledge and Land Use Study (AKLU S) specific to the
proposed Alto Project. The AKLUS will document AOPFN members’ knowledge and land use
within the proposed Alto Project area, including where proposed corridors and route options may
intersect with key AOPFN values, rights, and interests.

The study will support AOPFN’s preliminary assessment of potential Project impacts and the
identification of potential mitigation measures. The work will include engagement with AOPFN
Knowledge Holders, mapping, data review, spatial analysis, and reporting. The work will be
coordinated with the AOPFN Alternative Means Assessment (AMA), where possible, to improve
efficiency and reduce consultation fatigune. The AKLUS will include an interim technical memo
due in January 2027 and a full report due in May 2027.

For the full RFP, click here.
For more information, please contact:

Sam Whalen

Project Coordinator, Consultation Department
Algonquins of Pikwakanagan First Nation

P: 613-625-4010

Email: projectco8@pikwakanagan.ca



Call to Tender
Algonquins of Pikwakanagan First Nation
Catering- Mental Health First Aid

Tenders are being accepted to Provide Refreshments for 2: breaks and
a luncheon on July 21 to July 23 from 8:30am to 4:30 pm

Refreshments are to be provided for two breaks, one in the morning and
one in the afternoon, and lunch. This includes coffee, tea, cold beverages
and snacks
Please Include your menu for each day.

Envelopes should be marked
Catering - Mental Health team

Addressed to:

Algonquins of Pikwakanagan Health Services
1643 Mishomis Inamo
Pikwakanagan, Ontario, KOJ 1XO

Attention: Alexis Roesler, Mental Health Program Assistant
All tenders must be received by July 16, 2026

THE ALGONQUINS OF PIKWAKANAGAN FIRST NAT]t)N‘IS NOT
OBLIGATED TO ACCEPT THE LOWEST OR ANY TENDER
R T T T T s

Name:

Number:

Total Cost:




CALL TO TENDER
Part-Time Cleaning Services
Omamiwinini Pimadjwowin

SCOPE OF WORK
Provide cleaning services for the Omamiwinini Pimadjwowin office two (2) days per week. including but not
limited to:

e Sweep. vacuum, and mop all floors.

s Dust desks, office furniture, shelves, and windowsills.

o Clean and sanitize washrooms, including toilets, sinks, mirrors, and fixtures.

« Clean and sanitize kitchen/lunchroom areas, including countertops, sinks, tables, and appliances.

« Empty garbage and recycling containers and replace liners.

« Wipe and disinfect high-touch surfaces such as door handles, light switches, countertops, and shared

equipment.

+ Clean interior glass, entrance doors, and spot-clean walls as needed.

+ Report any maintenance concerns observed during cleaning,.
Duration of Contract: July 24, 2026 to March 31, 2027
Tender Closing Date and Time: July 24, 2026 at 12:00 p.m. NOON
Tender Submission Requirements
A completed tender must include the following:

¢ Tender form completed in full (see below).
Quote for providing cleaning services for the duration of the contract.

» Description of any cleaning experience and references (if available).

« Confirmation that the contractor can complete the required scope of work.

o Insurance an asset
Contract Award
Omamiwinini Pimadjwowin is not obligated to accept the lowest or any tender.
Site Examination
Interested bidders are encouraged to arrange a site visit prior to submitting a tender to become familiar with the
work required. Contact # to set up a site visit OP Office — 613-625-1958

Tender Submission

Submit "Tender" in a sealed envelope clearly marked:
"Tender for Part-Time Cleaning Services"

Mail or deliver to:

Omamiwinini Pimad jwowin

469 Kokomis Inamo Unit 2

Pikwakanagan, ON K0J 1X0

ATTN: Tanisha Barberstock

2026 TENDER FOR PART-TIME CLEANING
SERVICES

L , having carefully read the tender specifications and
completed a site inspection (optional), am submitting my tender as:

$ (per month)

Date:

Signature:

Phone Number:




Are you an Indigenous person
between the ages of 18 and 30?

Are you passionate about Cultural Heritage?

Join Parks Canada as a Conservation Intern!

Position is from September 1st, 2026 to March 31st, 2027
with the possibility for extension until August 31st, 2027
Located in Ottawa, ON

SalarY $52,053 per year

Deadline to apply: August 10th, 2026

@y Apply? \

* Gain hands-on experience in safeguarding
Indigenous heritage
Integrate Indigenous ways of knowing with
contemporary conservation

* Build skills in heritage management,
research and community engagement

* Join a supportive network with mentorship

\and collaboration /

Canada



" ADDICTION > Medical &
= - Foodbank
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Kesowrces

Addictions
Counsellors: Renfrew County VTAC:

Community Withdrawal
Gillian McKay Management: 1-844-727-6404
& The Sharing Place

Sabrina 613-432-7620 TeleHealth: Golden Lake
Laframboise 1-866-727-0000 (11185 Hwy 60)
613-625-2259

N After Hours: Poision Control: 613-625-2600
ational Overdose

Prevention Line: . y 1-800-268-9017

After Hours: Drug
Alcohol, Gambling 1-888-688-6677

Hotline:

1-866-531-2600

Ensuring First Nations Children (0-17)

Have Access to Educational, Social

Pikwakanagan Drug and Medical Supports

Tip Line
OPP Community Street Crime Unit in Renfrew County
have established a drug tip line for Pikwakanagan First

Nation. The number is:
613-689-0805.

The tip line will be monitered by Detectives within the

Community Street Crime Unit (CSCU). Messages will be

checked regularly. If the caller wishes to be called back,
an investigator will return the call.

Mental Health Services
Speech Therapy
Dental and Vision Care
Assessments and Screenings

Medical Equipment+

This line is only intended for drug-related information. .
Respite Care

: ' ) S
Any emergency requests for police assistance or other CX) ‘Ol"dal/ks Sup;?rf Eiieguﬁi;'i\t't'itfgsnew
call for service should go through normal channels. ; Principle requests Support with following

3 . : . | ) up on existing requests
Renfrew County Crimestoppers is still available for drug . . s e

and non-drug related tips.
* Pikwakanagan Drug Tip Line: 613-639-0805 Pamela Scheel-Jordan’s Principle
+ Renfrew County Crimestoppers: 1-800-222-8477 Navigator
" : 613-401-2812

Any Emergency call: 9T jpnavli@pikwakanagan.ca
» OPP non-emergency line: 1-888-310-1122




Community Information

Conways Pharmacy Remote
Dispensing Location

BUSINESS HOURS

Monday 9 am-12 pm

i < 1pm -4 pm

Regular Council Meetings . e
Every second and last Tuesday of the month . ' LRI 2 BI
Beginning at 9 AM SUEEERIA)y 9 am-1pm

Available to view onlir.1e in the Thursday 9 am-12 pm
members-only section of 1pm - 4 pm
www.algonquinsofpikwakanagan.com Friday 8 am - 12 pm
Tpm-4 pm

ine? £
Not Online? We are closed weekends and Holidays
Phone 613-625-2800 EXT 228 Delivery available Friday

to request information on how to join. Phone : 613-625-9974
: Fax: 613-625-2068

Thank you
Natalie Commanda, Pharmacy

\MDINAMAGE MIDJM Technician
he Sharing Place Joseph Conway, Pharmacist

Food Bank

HOURS
OPEN the second Thursday of each month, unless indicated P I KWA KA N AG A N

10 AM TO 12 PM ELDERS LODGE

MAR
JANUARY9  FEBRUARY13 ~ MARCH 13 For Rentals contact Rose Yankoo at
APRIL 10 MAY 8 JUNE 12
elderslodgepik@gmail.com
JULY 11 AUGUST 14 SEPTEMBER 11 g p @g
OCTOBER 9 DECEMBER 18 . A
(tHanksaiving) VOVEMBER 13 T L lS) Reminder - for sanitary purposes
For information or emergency and after hour individuals hOStmg meals & catering
needs phone and leave a message at: are required to supply their own dish
613-625-2600 cloths and towels

email for information or to e-transfer donations at
thesharingplacefb@gmail.com

Facebook: www.facebook.com/emmthesharingplace



Community Information ﬁ ?W 7Mw

Canadian Police Record Checks are required

for anyone who is applying for:
* Membership (Applicants who are 18 years
or older)
» Residency (Applicants who are 18 years or

A D M I N older)
O F F I O E Applications, Laws, and Codes are available
H O U R S on our website.

www.algonquinsofpikwakanagan.com

Monday - Friday

open  8:30am
close 12:00pm

Laws and By-Laws hard copies can be

requested from the Lands, Estates &

Membership department.
Call 613-625-2800, Email
mgr.lemepikwakanagan.ca,

open  4:00pm
close  4:30pm

land.officerepikwakanagan.ca,
assistant.lemepikwakanagan.ca

Notice: Killaloe OPP Record Check
applications are now online.

&
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. Waste Disposal Site
Wednesdays 12:00pm - 6:00pm
Sundays 9:00am - 3:00pm

Curbside Pick Up
Garbage: Wednesday Available from 8:30-4:30 everyday

Cardboard: Thursday
Containers: Friday

ANIMAL CONTROL OFFICER

s i ettt
|

Laura Pelkey

&

613 401-9685
riverviewrescues@gmail.com

Available from 8:30-4:30 everyday

..........................................................
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ALGONQUINS OF PIKWAKANAGAN FIRST NATION

MEMBERSHIP ADDITIONS

7>

Name Family Line Date Posted Appeal Period Ends
Peters, Charamin Jocko 22 Jan 26 22 lul 26
Reynolds, Cecil Leclair 22 Jan 26 22 Jul 26
Heron, Jelisa Lavallee 22 Jan 26 22 Jul 26
Gould, Donna Benoit/Baptiste 22 Jan 26 22 Jul 26
McKie, Patrick Kakwabit 23 Jan 26 23 Jul 26
Beard, Deborah Meness 27 Jan 26 27 Jul 26
Sherbert, Norman Sharbot 10 Feb 26 10 Aug 26
Kuehni-Kohoko, Layten | Kohoko 10 Feb 26 10 Aug 26
Babcock, Christine Lavalley 10 Feb 26 10 Aug 26
Hutchcroft, Sophia Commanda 09 Apr 26 09 Oct 26
Mascitti, Christina Amikans 09 Apr 26 09 Oct 26
Miscitti, Elizabeth Amikons 09 Apr 26 09 Oct 26
Helka, Leah Partridge 09 Apr 26 09 Oct 26
Gagnon, Barry Meness 10 Apr 26 10 Oct 26
Thompson, Teddy Commanda/Benoit | 10 Apr 26 10 Oct 26
Thompson, Nora Commanda/Benoit | 10 Apr 26 10 Oct 26
Moore, Karen Benoit 10 Apr 26 10 Oct 26
Nieman, Jennifer Lavalley 10 Apr 26 10 Oct 26
Paige, Stephanie Baptiste 10 Apr 26 10 Oct 26
Cort Junior, James Meness/Ignace 15 Apr 26 15 Oct 26
Cort, Kylee Meness/Ignace 15 Apr 26 150ct 26
Cort, Jace Meness/Ignace 15 Apr 26 150ct 26
Jocko, Bruce Jocko 20 Apr 26 20 Oct 26
Jocko, Haddon Jocko 20 Apr 26 20 Oct 26
Bennett, Robert Tennescoe 20 Apr 26 20 0Oct 26
Payer, Phys Commanda 23 Apr26 230ct 26
Sarazin, Anthony Sarrazin 23 Apr26 230ct 26
Snippe, Connor Lavallee 05 May 26 05 Nov 26
MclLean, Mandy Tenesco 05 May 26 05 Nov 26
McMunn, Christina Commanda/Lamure | 14 May 26 14 Nov 26
Olmstead, Chadwick Lavalley 04 Jun 26 04 Dec 26
Allair, Alexandra Tenisco 04 Jun 26 04 Dec 26
Canavan, Kirsta Whiteduck 05 Jun 26 05Jun 26
Canavan, Michael Whiteduck 05Jun 26 05 Dec 26
Shelley, Jailynn Amikons 05 Jun 26 05 Dec 26
Diver, Lorrie Tennisco 06 Jun 26 06 Jan 27
Shelley, Melanie Amikons 06 Jun 26 06 Jan 27
Jones, Diana Benoit/Baptiste 06 Jul 26 06 Jan 27
Jones, Georgia Benoit/Baptiste 06 Jul 26 06 Jan 27
Jones, Leah Benoit/Baptiste 06 Jul 26 06 Jan 27
Matt, Micayla Tennisco 13Ju 26 13 Jan 27
Chehade, Sherbert Sharbot 14 Jul 26 14 Jan 27

To appeal the addition of one of the persons above becoming a Member of the Algonquins of Pikwakanagan
First Nation, please refer to your Membership Code, available on our website or in the Lands, Estates &
Membership Department, or email at mgrlem@pikwakanagan.ca.




Pikwakanagan Members:
How to Register & Re-Register!

GO TO OUR WEBSITE
Visit algonguinsofpikwakanagan.conr

in your browser.

Click the red “"Register” button in the top
right corner of the homepage.

ENTER YOUR INFORMATION

Fill out the Member Registration Form
and submit it.

WAIT FOR APPROVAL

Once your request is approved, you'll
recieve an email with instructions to set
your password and access the login

page.

IMPORTANT:

These emails may land in your Junk or Spam Folder,
so please check there if you don't see anything in your
inbox. If you run into any issues at all, just reach out to
comms.itsupport@pikwakanagan.ca - we're here to
help every step of the way!
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