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Algonquins of Pikwakanagan
First Nation

Water Treatment Plant Update

Work set to resume Monday, April 20", 2026

We are pleased to share an update onthe progress of the new water treatment plant project. Thisimportant
initiative continues to move forward steadily, and we are encouraged by the significant milestones that
have been achieved to date.

As of now, approximately 91% of the water plant construction work has been completed. Commissioning
activities are currently underway to ensure that all systems are functioning safely and effectively in
preparation for full operation. Watermains are swabbed and pressure tested, ready for clean water.

BEl willbe returning full time to begin remainingwork on Monday, April 20, 2026. Beginning Monday please
expect some minor traffic congestion in areas of work. We appreciate your patience during this time as
crews work diligently to complete the remaining work. Please remain respectful to workers in our
community. Any actions that interfere with or jeopardize this work will put our entire community at risk.

A 14-day testing period is scheduled to begin on May 11th. This phase is critical to confirm that the plant
meets all regulatory and performance standards beforeitis fully brought online.

Water connections to homes are planned to begin at the end of May and will continue into June. Additional
information will be shared with affected households in advance to ensure a smooth and coordinated
transition.

This project represents a significant step forward in strengthening our community’s infrastructure and
ensuring access to safe, reliable drinking water for allmembers. Our community’s patience, cooperation,
courteousness, and respect towards everyone working towards the completion of this project is highly
appreciated.

Migwetch,
Public Works
Algonquins of Pikwakanagan First Nation

1657A Mishomis Inamo
Pikwakanagan, Ontario KOJ 1X0

Phone: (613) 625-2800 Fax: (613) 625-2808



Distribution System Update

BEI will be returning full time to begin remaining work on April 20, 2026. Beginning Monday please expect
some minor traffic congestion in areas of work. BEl will be completing:

e Fire hydrant extensions

e Exposing main piping for chlorination

e Installing 2 water services that were signed over the winter months
¢ Road repairs

¢ Completing connection and swabbing of the new health center water service

@ asco ascoconstruction.com

CONSTRUCTION

\
| B

Bonnechere Excavating Inc




Algonquins of Pikwakanagan
First Nation
COMMUNICATIONS

The following Community Update is supported by the Algonquin Foods Program (AFP) and the NWGP Activity
overview below is brought to you by the Neyagada Wabandangaki Guardian Program (NWGP).

As part of the Long-Term Relationship Agreement (LTRA) between AOPFN, Canadian Nuclear Laboratories (CNL)

and Atomic Energy of Canada Limited (AECL), our Guardians in the NWGP participate in a variety of activities in

connection with AECL/CNL sites, such as wildlife and vegetation surveys, emergency response planning, habitat
assessments, hunting pressure surveys and other monitoring activities.

These activities are based on identified priority needs and concerns of AOPFN Leadership and members living
throughout AOPFN’s Traditional Territory.

As part of their operations, CNL has a Forest Management
Plan (FMP) which guides how natural resources and habitat
are responsibly managed on site.

As part of its implementation, certain areas of forest at the
Chalk River Laboratories (CRL) site are scheduled for planned
harvesting. For each of these areas, Forest Operations
Prescriptions are developed to outline how the harvest will be
carried out.

These prescriptions are informed by a CNL data inventory,
along with field observations and information collected on
the ground.

Together, this information is used to create management
objectives tailored to the specific conditions and needs of
each forest stand.

CNL shares information on the CRL Forest Management Plan
and Prescriptions with AOPFN.

As part of information sharing and engagement on the Plan,
AOPFN Neyagada Wabandangaki Guardians have conducted
many forestry-related activities alongside CNL’s Forestry
team.




The AOPFN Neyagada Wabandangaki Guardian Program (NWGP) integrates Algonquin Knowledge into CNL’s
environmental monitoring and cultural activities.

The mission of the NWGP is to steward the land and water by observing, recording and reporting on
environmental impacts across the Algonguins of Pikwakanagan First Nation’s Traditional Territory, which
includes Chalk River Laboratories (CRL).

On a snowy day in March, CNL FMP Staff and the AOPFN Guardians conducted the tree marking within the
stand, selecting specific trees for keeping.

These included high-quality white birch seed trees, as well as wildlife trees, such as mast-producing red oak,
diversity and veteran trees, and trees containing cavities, which are critical for wildlife habitat and longevity.
It was a great day full of discussion and collaboration, and there is much anticipation to see the results of this
prescription develop over time.

To check out a video that CNL captured in the field, in which the Guardians speak about the stand and watch
them mark some of the trees to keep, please go to the Guardian Program (Neyagada Wabandangaki) page on
the AOPFN website, to view Part 1 and Part 2 of this video.

Guardian Program (Neyagada Wabandangaki) | Algonquins of Pikwakanagan First Nation

Neyagada Wabandangaki Guardian statement:

"The white birch is culturally significant to the Algonquin people as are wildlife trees.

They provide medicine, shelter, vessels such as baskets & canoes along with numerous other uses.
Working with CNL on this project has been a great experience and is an excellent example of how
Traditional Knowledge and Western Science compliment each other for the overall benefit of forestry at CNL
and the future generations of all within Algonquin territory."

For more information please contact the Consultation Department
at communications.consultation@pikwakanagan.ca




ELDER’'S
MEETING

IMPORTANT
ANNOUNCEMENT

Scheduled for May 9" 2026 at 11AM

at the Elders Lodge

All are welcome See you then!



Elder’s Dinner’s Club

Meet And Greet for Seniors Day

Game Day
55+ years of age

No Cost

Date: Friday April 24,2026
Time: 11:00 am to 3:00 pm

Location: Elder’s Lodge

You must call to reserve your seat by
Tuesday April 21, 2026

Contact Tennisco Manor at

613-625-1230




TAI CHI J
- WORKSHOP

Date: Thursday April 30th
Time: 1:30pm-3:00pm
Location: The Makwa

Facilitator: Sifu Janna (25+ years

experience teaching Tai Chi)

Tai Chi is a Moving Meditation. It is the most practiced
exercise in the world and has passed the test of time. This
slow and meditative art improves the circulation of chi
through the organs, nourishing the immune system and
energizing the body.

During this beginner friendly workshop, learn hands on the
theory, breathing and movements of Tai Chi and see how it
can benefit your life!

The many Health Benefits of Tai Chi
include:

e Relief from Arthritis, strengthens
tendons and joints
Gradually tones body
Lowering of high blood pressure
Relief from allergies,
Strengthening of the
cardiovascular system g\
Relieves stress

e Improved memory and balance
e much more!

TO REGISTER: CONTACT OUR CHRONIC DISEASE
MANAGEMENT NURSE
TAYLOR AT 613-625-2259 EXT 232




Spring Home Maintenance

* Ensure sump pump is operating properly before the
spring thaw sets in. Ensure discharge pipe is connected

and allows water to drain away from the foundation.

)

i Pikwakanagan Excavating & Landscaping

Clear, Dig, Build - Experience the
difference!

Large & small equipment for your excavating needs

Lot clearing & prep
Trenching & Drainage

Tree/Brush Removal

Licensed Septic System Design & Installation
Pads & Foundations

Driveways

Sand/Gravel/Topsoil

-

[

Cheryl Kelly - Owner 613.312.9598 or 613.312.9872

- -
- Trae” e



TOOL" * TEACHINGS - CULTURE
@ bavpik.ca

modern harvesting come together.

We provide quality trapping and harvesting supplies

right here in'the community, along with hands-on
Learning Lodge workshops that pass down real skills, teachings, and ways ofhfe

-

i3 WHATWE OFFER LEARNING LODGE ]

: HANDS-ON WORKSHOPS « REAL SKILLS « ANISHINAABE TEACHINGS

i

Trapping & harvesting supplies
~ (traps, knives, stretchers & more)

‘Hide preparation tools
& equipment

S Q Locally accessible gear —
2 no needto  travel far

Q Cultural workshops & :
land-based learmng experlences ;

PASSINGDOWN RESPECTING  BUILDING sm_gnqmsum&
KNOWLEDGE ~  THE LAND SKILLS COMMUNITY.

<1 S COMING SOON / GROWING
i | Weare expanding into a dedicated space.
ses to better serve the community with.
/" Retail storefront " Regidar workshops
/ Expanded inventory / and training sessions

GET INVOLVED

Looking for supplies? Want to learn?

Reach out to connect, order or join a

% O 613-281-9521

O bavplkOgmachom

“Keeping traditions alive through tools, teachings, and community.”



AOPFN COMMUNITY SURVEYZ

RATTRAYS LAKE DEVELOPMENT

Your Vo:ce Matters. Your l.and Your Future.

WE WANT TO HEAR FROM YOU!

AOPFN has begun pre-development of the Rattrays Lake pr
Share your |deas for our future!

; ‘ Wedding & Events Venue

TAKE THE SURVEY _

+ Takes approx. 10 minutes

& Eco-l.odge Accommodatmns

& Cultural Programmlng & Experaences ' +/ Anonymous & Confidential

mCommumty-Owned Tourlsm %

'WIN A CASH PRIZE!

Complete the survey & enter to WIN:

% $100

Q%75
@50

WHY IT MATTERS

_ * What gets built
- * How it is managed
Huw l‘l henefits our, members
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April 2026

4\Vmugms of the month

Welcome Spring!
Let's embrace the sunshine and fresh beginnings
that Spring brings to our community!

[ Spring Into Wellness J

Longer days = more
energy! Try getting
outside for even 10-15
minutes a day to boost
mood and vitamin D.

™

Fresh Start for
Nutrition

Spring is a great time to
add more fresh foods, think
leafy greens, berries, and
colourful veggies to fuel
your body.

For some healthy meal
inspo visit:
www.cookspiration.com

\.

[ Ask yourself J

1. "What do 1 want to

grow in my life this season?”

2. "What habits are no
longer serving me?”

3. How can | take better
care of myself each day?”

»

r

[ Move a Little Mor'e]

As the weather warms up,
swap indoor time for a walk,
stretch, or light activity
outdoors. Every step counts!
Check out community
exercise programs.

S

™~




A
DR April Awareness
Month Tepies

4 N N\
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[ Parkinson's ) [ Daffodil Month e
Parkins_o_n's is a neurclogical Daffodil Month is a national \ﬂ
condition that can affect fundraising campaign to support "
movement, energy, and overal the Canadian Cancer Society
well-being. This April. we (CCS) to help people with cancer

honour those living or who
have lived with Parkinson's by
promoting awareness,
compassion, and the importance
of connection and support in

live longer and better lives,
remember those who have died
from cancer, and show support to
those currently battling cancer.

: cancer.ca
our community. \ J
4 Ny
For more infa\a/irgnitation, support [ Oral Health Month }
Qj https:/ /www.parkinson.ca/ Fun fact: Gum disease has been
“ | linked to chronic conditions like heart]
disease and diabetes because
inflammation in your mouth can
spread through your bloodstream
Algonquins of and affect other parts of your body.

Pikwakanagan ; g

iy oyt i Kegplng your gums hea_lthy. doesn't
just protect your smile—it can

actually support your overall health

tool
w

L%%%@%%%% &

C
C




of Parkinson's

Are you worried that
you or a loved one
may have
Parkinson’'s disease?

Find Real
Answers

at the

Parkinson's
Foundation

/

Tremor

Trouble Moving
or Walking

Loss of Smell

Trouble
Sleeping

Small
Handwriting

Soft or Low Voice

Constipation

Masked Face

Stooped or
Hunched Posture

Dizziness
or Fainting




COMMUNITY HEALTH APRIL 2026

%@Wl W,

EASTER MONDAY
OFFICE CLOSED

I

Strong and Steady
for APRIL will be
Tuesday Mornings

. Y

FOOT CARE
CLINIC

GOOD FRIDAY
OFFICE CLOSED

Sat

7 Breakfast Club

101 Kiwita
8:30am-10:00am
Strong & Steady at
Makwa 10am-Tlam

10

11

12

13

14
Breakfast Club
101 Kiwita
8:30am-10:00am

15

N

FOOT CARE
CLINIC

17

18

19

20

21Breakfast Club
101 Kiwita
8:30am-10:00am
Strong & Steady at
Makwa 10am-Tlam

22

23

27

World Immur

ation Week!

Nmmwmmx_“mmn Club

101 Kiwita
8:30am-10:00am
Strong & Steady at
Makwa 10am-Tlam

29

30

re info to come!

24

25

ATTENTION:

Regular Strong and Steady
class dates have changed
for April due to scheduling
at Makwa. Classes will be
held on Tuesday mornings
for the month of April.
The group will discuss new
dates and times for May
and onward.

Thank you for your
understanding!

Are You Up to Date on
Your Immunizations?
Not sure if you'’re up to
date? Call Jessica, our

Community Health z=qmm.,

to find out!
613-625-2259




Algonquins of
Pikwakanagan
First Nation

For the month of April class will be on % HEART WISE EXERCISE
TUESDAY MORNINGS o\ &  CERTIFIED CLASS
Location: The Makwa Center Main Floor =

Time: 10:00am - 1:00am All are welcome—people
using walkers, baby strollers,
.1 St or other mobility aids. Come
* April 7 get some movement in; this
« April 21t one-hour session is suitable

for everyone.
- April 28"
« Class schedule is subject to change
for May and into the summer!

Wh Qt doeS the hOU r IOOk Iike? This class follows the guidelines of Western

University's Seniors Exercise Program, making it scife

. f and beneficial for older adults, while remaining

Group warm up (5 mins) ) :

. ) ’ i suitable for everyone as each exercise can be
Walk or try Nordic Walking (20 mins) tailored to individual abilities.

* Group cool down (5 mins)

Group exercise (standing or seated) Taylor is a Certified Seniors Fitness Instructor and
- Strength (10 mins) both her and Darce are Heart Wise Exe_rmse Certified
. through the Ottawa Heart Institute!
- Balance (5 mins)

- Stretch / Mobility (5 mins) Call 613-625-2259 ext 232

o . . . If you have any questions or you can drop in to
Wrap up and discussion (5 mins . . .
puUp ( ) class! You will be provided an exercise swag

* WATER & SNACKS PROVIDED bag with your own equipment and a

registration form




AOPFN HEALTHY BABIES HEALTHY CHILDREN

BREAKFAST
reconrs CIRUB 120 000

101 KIWITA

Caregivers and Children aged 0-2 years (all
children aged 0-6 welcome!)

Schedule:

8:30-9:00 - Yogurt Parfait
9:00-9:10 - Story time
9:10-10:00- Free Play and clean up

_ N
A

Email CHN if interested! chn@pikwakanagan.ca

' Feb. 10" Valentines Day Craft!




MOSQUITO-BORNE
ILLNESSES

Mosquitos of Concern

There are many different mosquito species found
in Renfrew County.

West Nile Virus can spread to humans by an
infected female Culex mosquito. The mosquito
can become infected after feeding on an
infected bird. The most common types of
affected birds include Ravens, Crows, Blue Jays,
House Sparrows, Grackles, and Robins.

Equine Encepabhlitis Virus is another rare
infection that can be spread by mosquitos after
feeding on an infected bird.

Mosquito Surveillance Program

Health Services participates in a mosquito
surveillance program with Trudy Stanfield,
Regional Zoonotics Manager at First Nations
and Inuit Health Branch

| found a Dead Bird!

Carefully dispose of dead birds on your
property. If you find a dead bird on your
property, do not touch it with your bare hands.
Use a shovel to pick the bird up and place it into
a plastic bag. Double bag it and close both
bags tightly. Place the bird in the garbage.
Wash your hands with soap and water
afterwards.

Community Health

Melissa Pessendawatch, Community Health
Representative
Jessica Schwan, Community Health Nurse
613-625-2259

chrepikwakanagan.ca
chnepikwakanagan.ca

Remove standing water
on your property after a

rainfall

Prevent Mosquitos from Breeding

Mosquitoes require standing water to lay their eggs.
Mosquitoes can lay 100-400 eggs at a time. The
eggs hatch in 1-2 days and become larvae. The
larvae will become mosquitoes in about 10 days. By
reducing the amount of standing water around your
home, you can significantly decrease mosquito
breeding. Remove potential breeding sites in early
Aprils and continue throughout the summer.
1.Clean bird bathes twice a week
2.Cover and turn over any toy, container or
equipment that can hold water
Z.Clean roof gutters and place screens over rain
barrels
4.Repair outdoor faucets that leak
5.Store small boats upside down
6.Fill in hollow tree stumps and rot holes with sand
7.Dispose of cans, bottles, tires, etc that may hold
water
8.Clean and choloinate swimming peols and hot
tubs.

Prevent Mosquito Bites

« Keep mosquitoes out by using screens or mosquito
netting over open windows, doors, tents, and
stollers

« Wear light colour, long sleeved and loose clothing

« Use bug spray with DEET or Icaridin on uncovered
skin, clothes, and on top of sunscreen. Be sure to
always follow label instructions.

« Be mindful mosquitoes are most active between
dusk and dawn

« Avoid using scented products

« Turn on a fan indoors to prevent mosquitoes from

flying



TICK-BORNE ILLNESSES

Ticks in Renfrew
Coun

Ticks of Concern

| have a tick!

There are 43 different species of found in Ontario. TICI( Removo.|

Remove the attached tick ASAP. Use clean, Fine—point tweezers to
grasp the head as close to the skin as possib|e, and pu|| straight
out. Try not to twist or squeeze the tick. If the mouthpqrts break
off and remain in the skin, remove them with tweezers.

An infected Black-Legged Tick (Deer tick) can spread:
Andp|qsmosis, Lyme Disease, Babesiosis, Powassan Virus Disease

Other ticks that can spread disease include the American Dog
Tick, Groundhog Tick, Rocky Mountain Wood Tick, Squirre| Tick

and Lone Star Tick. Do not remove the tick by burnlng it or smothenng it. This can

cause the tick to release its stomach contents, which can
Tick Surveillance Program increase your chance of infection.

Health Services participates in a tick surveillance program with : t
Truc]y Stanfield, Regiono.| Zoonotics Manager at First Nations and
Inuit Health Branch

# Female Aduilt-stage Blacklegged or Deer tick

(Ivodes scapularis)

Bayis

j&i % % P Next Steps
= < . Bring the tick to Melissa, Community Health Representative for

submission to the Tick Surveillance Program. Speqk with the
Fc1mi|y Health Team or Jessica, Community Health Nurse for
medical advice as soon as possib|e. Antibiotics may be needed if

the tick with attached for | than 24 h difit
How can | protect il s

m se Ifo Monitor yourse” for symptoms of Lyme Disease for the next 30
y L4 dcxys: bu”s—eye rqsh, {atig ue, muscle uches, heqdache, {ever, stiff

. . neck, and decreased appetite. See the Family Health Team if this
Prevent Tick Bites e PP !

Before going to plQCGS Where tiCl(S are FOUﬂdZ Reduce Ticl(s Around Your home

Ticks are often found near areas with tress,
shrubs, grass, wood pi|es and pi|es of leaves.
They don't survive |ong in dry, sunny areas.
Mow your lewn to keep grass short, remove
brush, prune trees and shrubs, and p|ace
patios, decks, and children’s pay equipment

+ Wear closed-toe shoes

» Tuck shirt into pants and pants into socks

* Wear light colour and long sleeved coats and pants

= Apply insect repellent containing DEET or Icaridin
While outdoors:

» Walk on cleared paths or trails

+ Keep children and pets from wandering off paths

« Avoid using trails created by animals as ticks are

more likely to be found on these trails

in sunny areas.

When returning indoors: .
» Do afull-body tick check and shower to wash off Communlty Health
ticks

Melissa Pessendawatch, Community Health
Representative
Jessica Schwan, Community Health Nurse

e |f ticks are on your clothes, wash clothes in hot water
and dry with high heat (ticks can survive cold-warm
wash oyo|e)

* Check your pets for ticks 618-625-2259
chrepilwakanagan.ca

chnepikwakanagan.ca



Cultural & Public Art Coordinator fee: $50.000 CAD +

HST for a four month contract to address the
Coordinator responsibilities listed below:

Connect with their networks in Host Nation to identify potential artists
who could develop 2D artwork proposals for Lansdowne 2.0

Work with identified artists to prepare artwork designs

Flexible schedule to be present in Host Nation communities to offer
mentorship & suport as required

Be well versed in local Indigenous art practices & cultural protocols in
order to select thre artwork proposals which form a cohesive visual
narrative for the Lansdowne 2.0 development

Liaise with Public Art Program throughout the contract period & support
as the final designs are prepared for fabrication

Submission documents; Expression of interest (outline what aspects of
this opportunity inspires you & what perspective &/or approach will you
bring to the Coordinator role for this project? How do you propose to
engage with the Host Nation visual artists? Describe your availability to
be present in the Indigenous arts community in & around Ottawa. If
applying as a team describe your past collaborations & how you plan to
work together on this project), Current CV/resume

Please email your submission documents to publicartprogram@ottawa.ca by

Wednesday, April 22, 2026



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Public Works - Water Treatment Plant
Supervisor: Public Works Manager
559,B41.60 - S66,053.93 annually
1 yr Fixed Term - Possibility of Permanency - 35 hrs/ week
Deadline to Apply: Friday, May 1°%, 2026 at 4:00PM

The Operator-In-Gharge (OIC) is responsible far the safe, compliant, and efficient daily operatian
of the water treatment plant. The OIC monitors treatment systems, manages SCADA operations,
adjusts chemical levels, and performs maintenance to ensure water quality meets regulatory
standards.

As the highest-certified operator, the OIC provides direction to staff, ensures regulatory
compliance, serves as the primary contact for ervironmental agencies, and leads response efforts
during operational issues or emergencies to suppaort the reliable delivery of safe drinking water.

DUTIES AND RESPONSIBILITIES:
1 Service Delivery
» Operate computerized control systems (SCADA) to regulate water filtration, treatment, and
distribution.
» Collect and test water samples for bacterial, chemical, and physical quality, adjusting treatment
processes accordingly.
» Measure, mix, and feed treatment chemicals such as chloring, flucride, and ammonia.
« Perform and support service delivery activities, including maintenance, ocperaticn, and repairs related
to watermains and hydrants.
s Respond toc and manage emergency situations or equipment malfunctions.

For full Job Description please email hri@pikwakanagan.ca

RECUIREMENETS:
« Certification: Valid, advanced-level water treatment operator certification (e.g, Level I or IT)

in compliance with local regulatory requirements (e.g, OWWGCO certification in Ontario).
Education: High school diploma reguired; post-secondary education in environmental science,
engineering technology, or a related field is considered an asset.

Skills: Strong knowledge of water treatment processes, SCADA systems, chemistry, and
troubleshooting.

Physical Ability: Ability to lift heavy objects (often 50+ Ibs) and work in challenging, noisy, or
outdoor environments.

Communication: Effective written and verbal communication for reporting and dealing with
public inguiries.




How to Apply
+ Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department

Algonquins of Pikwakanagan First Nation

1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Operator in Charge (OIC)

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the hames and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the gualified indigenous person who is an Algonhguin; then to,

b) the qualified indigenous person; then to,

c) the gualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most gualified persons and typically
establishes an eligibility list.

What Algonguins of Pikwakanagan First Nation Offers:

Pension Plan 14 Provincial and Federal Statutory Holidays
+ (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards

Holiday Shutdown Half days on Fridays prior to holiday Mondays
« (Conditions Apply) + (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Health Services
Supervisor: Client Care Coordinator

P5SW: 522.63 hourly + wage enhancement as applicable/ Casual
Deadline to Apply: Ongoing until positions are filled.

The PSW and HCA assists clients in a variety of ways with daily routines such as meal preparation,
housekeeping, laundry, medical services, and more, while promoting their well-being and sense of
belonging through supportive interaction. They are required to maintain strict confidentiality to
protect clients' privacy and are expected to build and maintain positive relationships with agencies,
Indigenous organizations, and business partners associated with the AOPFN.

DUTIES AND RESPONSIBILITIES:

Completes client data sheets and other documents required for reports and performance
indicators.

Recognizes, reports and records safety, health risks and security needs for clients.

Reports incidents and completes reports as reguired.

Contacts next of kin or families if required of client’s condition or needs.

Arranges client's health appointments whenrequired.

Recognizes, reports and records safety, health risks and security needs for clients.

Assists with personal care.

Meal preparation planning, preparing and sanitizing

Housekeeping maintaining bedroom, common areas and ete.

For full Jok Description please email hri@pikwakanagan.ca

REQUIREMENETS:

« Demonstrated good written communication skills.

+ Possess certification as a Personal Support Worker (asset)

« OR Health Care Aid with at lsast ane (1) year of experience in working with seniors or
providing personal care.

CONDITIONS OF EMPLOYMENT:

« Acceptable Vulnerable Sector Check and CPIC must be provided as a condition of
employment.

« First Aide and CPR Certification or willingness to complete within 3 months of employmeant

s Cultural awareness training or willingness to complete withing 3 months of employment




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Personal Support Worker or Health Care Aide

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:
« Pension Plan 14 Provincial and Federal Statutory Holidays

+ (Permanent EE only) Health Spending Account
« Paid Sick Days (Dental, Vision, Prescriptions, etc.)

« 4% Vacation Milestone Recognitions & Rewards

« Holiday Shutdown Half days on Fridays prior to holiday Mondays
« (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Sports & Recreation
Supervisor: Manager, Sports & Recreation
Starting at S24.12 hourly - Part Time - 20 hrs/ week - 1 yr Contract
Deadline to Apply: Friday. April 24", 2026 at 4:00PM

The Recreation Activator is responsible for planning, developing, and delivering community-based
recreation, sport, and physical activity programs. The rcle supports and leads community and
fundraising events in collaboration with the Sports and Recreation Department. Programming is
designed to be inclusive, culturally relevant, and appropriate for all age groups.

DUTIES AND RESPONSIBILITIES:
1Service Delivery
» Plan, develop, implement, and evaluate community-based recreation, sport, and physical activity
programes for all age groups
« Design and deliver culturally relevant and engaging programming, including traditional games,
camps, and activities
» Qrganize and participate in recreational, sporting, and community events
» Ensure programs are inclusive, accessible, and responsive to community needs and interests
« Maintain inventory of recreation eguipment and supplies
2. Quality Management
s Ensure all programs and services align with departmental policies, procedures, and standards
» Participate in reguired training, including Activator sessions, prefessional development, and
CPR/First Aid/AED certification

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENETS:
» Plan, develop, implement, and evaluate community-based recreation, sport, and physical activity
programs for all age groups
Cesigh and deliver culturally relevant and engaging programming, including traditional games, camps,
and activities
Organize and participate in recreational, sporting, and community events
Ensure programs are inclusive, accessible, and responsive to community needs and interests

Maintain inventory of recreation equiphment and supplies

CONDITIONS OF EMPLOYMENT:
» Provide an acceptable Vulnerable Sector Check, annually
+ Provide a current First Aid/CPR AED Certificate; annually
« A minimum of a class “G” drivers license and access to a dependable vehicle, as asset.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Community Aboriginal Recreation Activator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:
« Pension Plan 14 Provincial and Federal Statutory Holidays

+ (Permanent EE only) Health Spending Account
« Starting at 10 Paid (Dental, Vision, Prescriptions, etc.)

Sick Days Milestone Recognitions & Rewards
« 4% Vacation Half days on Fridays prior to holiday Mondays
« Holiday Shutdown o (Condiiens Al

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Tennisco Manor

Supervisor; Tennisco Manor Supervisor
538.46 - 542.45 per hr - Based on Education & Experience
35 hrs/ week / May 04, 2026 - August 31, 2026
Deadline to Apply: Friday, April 24", 2026 at 4:00PM
The Home and Community Care Coordinator functions as a member of the heakh team to
coordinate components of the home care services. Develop and maintain 8 good warking
relationship with all government agencies, native organizations, associates and business
associates of the Algonguins of Pikwakanagan.

DUTIES AND RESPONSIBILITIES:
1. Service Delivery
= TheHome and Community Care Coordinator will oversee program development:
» Maintain ongoing planning and formalization of the Home and Community Gare service plam;
« Implement the essential service elements as identified in the service plan (nursing
assessmeant,
= Managed cars, rafeti-als, madical supplies and equipment)
» Review and update existing policies and procedures for all aspects of program delivery
= Functions as a member of the health team for case managenmeant
» Coordinate accessibility to the remaining service elements

For full Job Description please email hri@pikwakanagan.ca

REQUIREMENETS:
Degrees or diploma in Registared Nursing {(RN)
Current registration with the College of Nurses and in good standing
Current membrership with the Registered Nursas Associgtion of Ontario
Carry current malpractice insurance
Certified in CPR and First Aid
Minimum of £ years nursing experience in an Aboriginal community

CONDITIONS OF EMPLOYMENT:
« Proof of Registration with the Cntario College of Nurses and/or applicable Association; annual

compliance with the guality assurance continuing competence program; maintain membership
and maintain liability insurance

Proof of a minimum of a class *G” driver's license and driver's abstract
A clear Vulnerable Sector Check; to be provided annually.
Walid First Aid, CPR, AED,




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:

Human Resources Department
Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Home & Community Care Coordinator

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:
« Pension Plan 14 Provincial and Federal Statutory Holidays

+ (Permanent EE only) Health Spending Account
« Paid Sick Days (Dental, Vision, Prescriptions, etc.)

« 4% Vacation Milestone Recognitions & Rewards

« Holiday Shutdown Half days on Fridays prior to holiday Mondays
« (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Tennisco Manor
Supervisor: Tennisco Manor Supervisor
538.46 - S42.45 per hr - Based on Education & Experience;/ Casual
Deadline to Apply: Friday, April 24™, 2026 at 4:00PM

The Casual Registered Nurse provides direct clinical support to residents in the manaor, delivering
nursing care, health monitoring, and resident support as needed. The role focuses on providing

high-quality, culturally sensitive, and client-centered care to promote the health and well-being of
residents.

DUTIES AND RESPOMNSIBILITIES:
1. Service Delivery
» Provides direct nursing care to residents including medication administration, vital signs
monitoring, wound care, and ather nursing interventions within scope of practice
» Assists with resident intake, assessment, and care planning, ensuring culturally appropriate
and client-centered care
» Supports residents with health promotion, disease prevention, and wellness initiatives
« Documents care provided accurately and timely in residert health records
» Assists in coordinating care with the broader care team as required

For full Job Description please email hr@pikwakanagan.ca

REQUIREMENETS:
= Degree or diploma in Registered Nursing (RN) with experience in geriatric care and case
managsment
Current registration in good standing with the College of Nurses of Ontario (CNOY), with
professional liability insurance
Valid Class "G" driver’s license and access to a reliable vehicle
Ability to work flexible hours, including evenings, weekends, and on-call shifts
CONDITIONS OF EMPLOYMENT:
= Proof of Registration with the Ontario College of Nurses and/or applicable Association; annual
compliance with the quality assurance continuing competence program; maintain membership
and maintain liability insurance.
Froof of a minimum of a class “G” driver's license and driver's abstract
A clear Vulnerable Sector Check; ta be provided annually.
Walid First Aid, CPR, AED,

Complete Indigenous Cultural Compeéetency training within six months from date of hire



How to Apply
« Cover Letter
+ Current Resume
« Three (3) professional/work-related references that include name, phohe humber and email
address.

Submit to:

Human Resources Department
Algonquins of Pikwakanagan First Nation
1657A Mishomis Inamoe, Pikwakanagan, Ontario, KOJ 1XO

hr@pikwakanagan.ca

Subject Line: Registered Nurse - Gasual

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone humbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the gualified indigenous person; then to,

¢) the gualified non-indigencus candidate.

Interviews: Interviews will be conducted in-person or virtually by Teams Meeting. AOPFN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:
Pension Plan 14 Provincial and Federal Statutory Holidays

> (PerzieE EE @) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards

Holiday Shutdown Half days on Fridays prior to holiday Mondays
« (Conditions Apply) « (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce that is
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible mincrity groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Desighated Groups.

ACPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relaticn to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



AOPFN EMPLOYMENT
OPPORTUNITY

Department: Tennisco Manor
Supervisor: Tennisco Manor Supervisor
538.46 - 542.45 per hr - Based on Education & Experiance
28 hrs per weel/ 4 days a week
May 4, 2026 - March 31, 2028
Deadline to Apply: Friday. April 24", 2026 at 4:00PM

The Home Care Nurse will focus on dementia care and "Aging in Place” services and supparts
working with First Nation patients and caregivers. The delivery of a culturally safe and program wiill
be in partnership with the community based multidisciplinary care teams dedicated to meeting
client goals.

DUTIES AND RESPONSIBILITIES:
1.Client Assessments, Care Coordination, Referrals — Focusing on Dementia and “Aging in
Place’.

« Promote and provide cukurally safe services.

= Provides a screening programs to identify early onset of dementia and/or identified needs.

= Assist to develop and advance dementia and “Aging in Place” strategies.

» Agsists clients and families with individualized support services {one on one sUupport, case

management)
For full Job Description please email hr@pikwakanagan.ca

REQUIREMENETS:
Bachelor of Science/Baccalaureate in Nursing and/or Registered Nurse Diploma
Current membership and in good standing with the College of Nurses
Current certification of registration with Registered Nurses Association of Ontario
Experience working with Indigenous population.
Experignce working with in a community setting.

Additional training considered an asset: varisty of Assessments.

CONDITIONS OF EMPLOYMENT:
Proof of registration with RNAQ, provided annually.
Froof of memberships with CNO, pravided annually.
An acceptable Vulnerable Sector check.
wvalid First Aid, CPR, AED, Health & Safety Worker certification
Cultural Awareness and Competency Training
Workplace Violence and Harassment Training to be completed within 90 days of employment
and ather required training.




How to Apply
« Cover Letter
« Current Resume
« Three (3) professional/work-related references that include name, phone number and email
address.

Submit to:
Human Resources Department

Algonguins of Pikwakanagan First Nation
1657A Mishomis Inamo, Pikwakanagan, Ontario, KOJ 1X0O

hr@pikwakanagan.ca

Subject Line: Home Care Registered Nurse

Please allow for 24 hours to receive a ‘Confirmed Receipt’ of your application submission should
you apply via email.

Application Procedure: Interested persons must submit a resume demonstrating that they meet the
requirements outlined and the names and day contact telephone numbers of three (3) professional
references.

Screening Procedure: Applicant must not be a member of the supervisor's immediate family. The best
qualified candidate will be defined and determined so as to include the following: Provided the candidate
meets the basic requirements of the position and is deemed qualified following the interview process,
preference will be given to:

a) the qualified indigenous person who is an Algonquin; then to,

b) the qualified indigenous person; then to,

c) the qualified non-indigenous candidate.

Interviews: Interviews will be conducted in—-person or virtually by Teams Meeting. AOPEN has the right to
shortlist for interview/assessment purposes of the five (5) most qualified persons and typically
establishes an eligibility list.

What Algonquins of Pikwakanagan First Nation Offers:
Pension Plan 14 Provincial and Federal Statutory Holidays

+ (Permanent EE only) Health Spending Account
Paid Sick Days (Dental, Vision, Prescriptions, etc.)

4% Vacation Milestone Recognitions & Rewards

Holiday Shutdown Half days on Fridays prior to holiday Mondays
« (Conditions Apply) + (Conditions Apply)

We are committed to achieving employment equity and developing a highly capable workforce thatis
representative of Canadian Society. We therefore encourage women, Indigenous peoples, persons with
disabilities, and members of visible minority groups to apply and declare themselves as part of one or more
of the above mentioned Employment Equity Designated Groups.

AOPFN is also committed to developing inclusive, barrier-free selection processes and work environments.
If contacted in relation to a job opportunity or testing, you should advise the recruitment representative in a
timely fashion of the accommodation measures which must be taken to enable you to be assessed in a fair
and equitable manner. Information received relating to accommodation measures will be addressed
confidentially.



@ AOPEN Limited Partnership

Tender

Call To

Catering For Cultural Awareness Training Sessions
AQPFN Limited Partnership
AQPFN Limited Partnership is inviting local commumity caterers to submit a tender to support Cultural
Awareness Training Sessions.

Scope of Work: The caterer must be prepared to serve 17 plates, 1-3 times a week along with beverages.
Caterer must submit a menu, be accommodating of various dietary restrictions, and be able to deliver to on-
reserve locations. Meals must arrive and be ready to serve 15 minutes prior to the time designated by AOPFN
Limited Partnership.

Equipment & Materials: Caterer must use their own cooking equipment and ingredients, along with supplying
cups, plates/fbowls, napkins, and utensils.

Duration of contract: May 2026 to March 31, 2027
Tender Closing Date & Time: April 24, 2026, at 12 pm.

Tender Submission Requirements: A complete tender must include the following:

o Tender form completed in full; (see below)
o Proof of food handler certification or willingness to take online certification courses within one month
of contract.

Additional Requirements: The successful bidder must provide, at their own expense upon signing of the
contract, the following:

® Proof of Personal Liability and Property Damage Insurance.
Contract Award: AOPFN Limited Partnership is not required to accept the lowest bid or any particular tender.

Tender Submission: Submit Tender to Grant Summers cat.facilitator@pikwakanagan.ca or in persen within
business hours at the AOPFN Limited Partnership office located at 469 Kokomis Inamo, Unit 3, Pikwakanagan
in a sealed envelope dated and marked “Tender for Catering Service”.

Tender Form for Catering Service
AOPFN Limited Partnership
May 2026 — March 31, 2027
Submit My Tender for Catering Service as:
$ per plate, dated this day of , 2026

{Name) (Signature)

Email Phone Number




ALL FOR TEND

N.W.G.P. IS LOOKING FOR TWO NEW SETS OR REPAIRS OF
EXISTING STAIR CASES FOR THE GUARDIAN TRAILER.

SCOPE OF WORK:

THE CONTRACTOR IS TO SUPPLY ALL NECESSARY EQUIPMENT,
INSURANCE AND LABOR REQUIRED TO COMPLETE THE
PROJECT.

TENDER SUBMISSION REQUIREMENTS: MUST INCLUDE A
DETAILED SCOPE OF WORK, MUST INCLUDE TIME FRAME AND
EXPECTED COMPLETION DATE, COST T0O COMPLETE PROJECT.
MUST INDICATE HOW SAFETY REQUIREMENTS WILL BE MET.

OPENING: APRIL 3RD.2026
DEADLINE: APRIL 215T.2026

TENDER SUBMISSION CONTACT : LEANNE KOHOKD
PROJECT.ASSISTANT@PIKWAKANAGAN.CA

TENDER MUST BE SUBMITTED IN SEALED ENVELOPE, CLEARLY
MARKED. “TENDER FOR N.W.G.P TRAILER ATTENTION: LEANNE
KOHOKOD”. PLEASE BRING TENDER TO CONSULTAION OFFICE:
4-473 KOKOMIS INAMOD, PIKWAKANAGAN, ON K0J 1XD

*PLEASE NOTE, WE ARE NOT OBLIGAGTED TO ACCEPT
THE LOWEST BID OR ANY TENDER*




Resource Numbers:

{6® Algonquins of Pikwakanagan First Nation
7é Community Support Personnel

r'ikanagan Drug
1] p [ine

nmunity Stree e Unit in unty
blished a drug tip line < n First Ambulance and Police services, engaging in

Nation. The number is : 8 :
613-689-0805. community crisis support and actively

Who are the CSP

A group of trained individuals who support

the community by assisting local

ensuning the safety and well-being of the

community members.

* Operates 7 days a week
‘mation. » Wellness Checks

o Assist with special events & recreation
other p
hannels. » Assist where they are needed

» Providing support to the community
for drug ‘ : -
* Ensuring the safety & well-being of

the residents

Your privacy matters to us. Any contact
information you provide will remain
strictly confidential and never be shared

with any third parties without your

consent.

Ensuring First Nations Children (0-17)
Have Access to Educational, SOCICII
and Medical Supports

Examples of Supports Available

Mental Health Services
Speech Therapy
Dental and Vision Care
Assessments and Screenings
Medical Equipment
Respite Care

Land Based Activities
Support with submitting new requests
Support with following up on existing

requests

Pamela Scheel-Jordan’s Principle Navigator

613-401-2812
jpnavli@pikwakanagan.ca




Community Information:

3
Y

Regular Council Meetings

Every second and last Tuesday of the month .
Beginning at 9 AM

Available to view online in the
members-only section of
www.algonquinsofpikwakanagan.com

Not Online?
Phone 613-625-2800 EXT 228
to request information on how to join.

MDINAMAGE MIDJM
b Sharing Place
Food Bank

HOURS

OPEN the second Thursday of each month, unless indicated

10AMTO 12 PM

JANUARY 8  FEBRUARY12  MARCH12
AERNS MAY 14 JUNE11
JULY 9 AUGUST 13 SEPTEMBER 10

SSTONRS  woveweca sz DECENEER 7

For information or emergency and after hour
needs phone and leave a message at:
613-625-2600

email for information or to e-transfer donations at
thesharingplacefb@gmail.com

Facebook: www.facebook.com/emmthesharingplace

Conways Pharmacy Remote
Dispensing Location

BUSINESS HOURS

Monday 9am-12 pm
1pm -4 pm
Tuesday 9am-12 pm
1pm-4 pm
Wednesday 9 am-1pm
Thursday 9am-12 pm
1pm-4 pm
Friday 9 am-12 pm
1pm-4 pm

We are closed weekends and Holidays
Delivery available Friday

Phone : 613-625-9974
Fax: 613-625-2068

Thank you

Natalie Commanda, Pharmacy
Technician

Joseph Conway, Pharmacist

ALGONQUINS OF
PIKWAKANAGAN
ELDERS LODGE

For Rentals contact Rose

Yankoo at

elderslodgepikegmail.com

Reminder - for sanitary
purposes individual
hosting meals & catering
will require to supply
their own dish cloths and
towels




HOW TO SUBSCRIBE TO OUR WEBSITE

o GO TO OUR WEBSITE
Visit in
your browser.

Scroll down to the Sign Up Today! button
located at the bottom of the homepage.

CLICK

Fill out the quick subscription form
and choose what updates you would
like to recieve.

SUBMIT THE FORM

Click Subscribe, then activate your
subscription using the link in the
confirmation email we send you.
Don't see it? Check your junk folder or
sign up again.

o ENTER YOUR INFORMATION



Community Information:

B FORYOUR
INFORMATION

CANADIAN POLICE RECORD CHECKS ARE
REQUIRED FOR ANYONE WHO IS APPLYING FOR:

+ MEMBERSHIP (APPLICANTS WHO ARE 18 YEARS
OR OLDER)

e RESIDENCY ( APPLICANTS WHO ARE 18 YEARS
OR OLDER)

APPLICATIONS, LAWS, AND CODES ARE AVAILABLE
ON OUR WEBSITE.
HTTPS://WWW.ALGQUINSOFPIKWAKANAGAN.COM/
LAWS-AND-BY-LAWS/

HARD COPIES CAN BE REQUESTED FROM THE
LANDS, ESTATES, AND MEMBERSHIP
DEPARTMENT.

Monday - Friday

open  8:30am
close  12:00pm

open  1:00pm
close  4:30pm

613-625-2800 | MGR.LEM@PIKWAKANAGAN.CA |
LAND.OFFIGER@PIKWAKANAGAN.CA |
ASSISTANT.LEM@PIKWAKANAGAN.CA

NOTICE:
KILLALOE OPP RECORD CHECK APPLICATIONS ARE

NOW ONLINE.

Waste Disposal Site

Wednesday: 12:00pm - 6:00pm
Sundays: 9:00am - 3:00pm

Curbside Pick Up

Garbage: Wednesday _, y.,
Cardboard: Thursday y ui‘ 7
Containers: Friday



Community Information:

Your guide to

- recycling right.

Accepted in recycling:
Paper & fibre
X =g L
Flexible Cardboard Paper Paper laminate
plastics & boxboard P packaging
Containers
o " 0 e o ‘ o o §
A O v &
.. . v Ly
Plastic Metal Cartons Foam Glass
containers & cups packaging containers
Not accepted in recycling:
8 ‘ Hazardous 8 o
materials Diapers 5 Books
1
D, S Q.
5 Toys =3 Ceramics ﬁ. Organics
_— R - .
Safely recycle batteries, sharps and propane canisters at
a designated drop off location. For a full list of accepted Recycling tip
recyclables and recycling tips: circularmaterials.ca/ON L
Place your materials
E]@E Learn more: clean, dry and loose in
: = recycling bins.
% circularmaterials.ca/ON s
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ABOUT ME

Kwey, | am pleased to introduce myself as
Pikwakanagans’ new Literacy Librarian.

I have been working in the community since
2013 as a Teacher at Mindiwin Manido
Daycare. As a registered Early Childhood
Educator, I'm excited for this opportunity to
collaborate with community partners to
explore initiatives that will benefit the learning
experience for our children and their family's
while ensuring our selection of reading
materials are First Nation relevant and
includes published AoPFN authors.

You should also know that I'm a devoted wife
and mother to my three boys. We enjoy being
outdoors and are excited for the upcoming
warm weather!

| am excited to work with, and for this
community and | hope to see many familiar
and new faces during my time here.

Stay tuned for an announcement of the re-
opening of Pikwakanagan'’s Library!




Healthy Babies Healthy
Children Library

Reading to your child fosters brain development, builds
vocabulary, and improves (anguage skills!

COME AND BORROW SOME BOOKS!

Location: 101 Kiwita
Monday - Friday: 8:30 -4:30
chn@pikwakanagan.ca

i
e
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ALGONQUINS OF PIKWAKANAGAN FIRST NATION

MEMBERSHIP ADDITIONS

Name Family Line Date Posted | Appeal Period Ends
Decaire, Barry Francois 22 Oct 25 22 Apr 26
Jones, Hunter Amikons 22 Oct 25 22 Apr 26
Harris, Jeffery Ignace 22 Oct 25 22 Apr 26
Lagace, Nancy Baptiste/Kikons 22 Oct 25 22 Apr 26

Benoit, Kenneth Benoit 27 Oct 25 27 Apr 26
Sherbert, Gavin Charbot 04 Nov 25 04 May 26
Allair, Eric Tenesco 07 Nov 25 07 May 26
Reece, Nia Lavalley 07 Nov 25 07 May 26
Gravelle, Peter Tenisco 25 Nov 25 25 May 26
Zlahtic, Tiffany Protected 25 Nov 25 25 May 26
Rathwell, Stephen Protected 25 Nov 25 25 May 26
Zlahtic-Campbell, Sara Protected 25 Nov 25 25 May 26
Zlahtic-Campbell, Emma Protected 25 Nov 25 25 May 26
Dupuis Julien Protected 25 Nov 25 25 May 26
Canavan, Kristopher Whiteduck 10 Dec 25 10 June 26
Gagnon, Nicole Meness 12 Dec 25 12 June 26
Smith, Kaitlyn Amikons 12 Dec 25 12 June 26
O'Heare, Michael Amikons 12 Dec 25 12 June 26
Grandmond, Krystina Pisinawate 17 Dec 25 17 June 26
Guidry-Grandmond, Ayden Pisinawate 17 Dec 25 17 June 26
Guidry-Grandmond, Genessee Pisinawate 17 Dec 25 17 June 26
Simpson, Linda Protected 18 Dec 25 18 June 26
Mikaelian, Natalie Sararas 8Jan 26 8 July 26
Kuiack, Christopher Lavalley 12Jan 26 12 July 26
Peters, Charamin Jocko 22 Jan 26 22 July 26
Reynolds, Cecil Leclair 22 Jan 26 22 July 26
Heron, Jelisa Lavallee 22 Jan 26 22 July 26
Gould, Donna Benoit/Baptiste 22 Jan 26 22 July 26
McKie, Patrick Kakwabit 23Jan 26 23 July 26
Beard, Deborah Meness 27 Jan 26 27 July 26
Sherbert, Norman Sharbot 10 Feb 26 10 Aug 26
Kuehni-Kohoko, Layten Kohoko 10 Feb 26 10 Aug 26
Babcock, Christine Lavalley 10 Feb 26 10 Aug 26
Hutchcroft, Sophia Commanda 09 Apr 26 09 Oct 26
Mascitti, Christina Amikons 09 Apr 26 09 Oct 26

7
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ﬁ® ALGONQUINS OF PIKWAKANAGAN FIRST NATION ﬁ®
( é MEMBERSHIP ADDITIONS 4
Name Family Line Date Posted | Appeal Period Ends
Miscitti, Elizabeth Amikons 09 Apr 26 09 Oct 26
Helka, Leah Partridge 09 Apr 26 09 Oct 26
Gagnon, Barry Meness 10 Apr 26 10 Oct 26
Thompson, Teddy Commanda/Benoit | 10 Apr 26 10 Oct 26
Thompson, Nora Commanda/Benoit [ 10 Apr 26 10 Oct 26
Moore, Karen Benoit 10 Apr 26 10 Oct 26
Nieman, Jennifer Lavalley 10 Apr 26 10 Oct 26
Paige, Stephanie Baptiste 10 Apr 26 10 Oct 26
Grandmond, Leanne Pisinawate 14 Apr 26 14 Oct 26
Crawford, Richard Baptiste 15 Apr 26 15 Oct 26
Snippe, Sheila Lavalley 15 Apr 26 15 Oct 26
Lavallee, Mercedes Lavalley 15 Apr 26 15 Oct 26
Cort, Kylee Meness/Ignace 15 Apr 26 15 Oct 26
Cort, Jace Meness/Ignace 15 Apr 26 15 Oct 26
Cort Junior, James Meness/Ignace 15 Apr 26 15 Oct 26

To appeal the addition of one of the persons above becoming a Member of the Algonquins of
Pikwakanagan First Nation, please refer to your Membership Code, available on our website or in
the Lands, Estates & Membership Department, or email at mgr.lem@pikwakanagan.ca



